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COMPANY PROFILE
NGNS

Readboy Education Holding Company Limited (“‘Readboy” or the “Company”,
together with its subsidiaries, the “Group”) (Stock Code: 2385) has been
listed on the Stock Exchange since 12 July 2022. The Group’s main
business covers personal learning devices for students, digital campus
and education informatization solutions, certain wearable and other
intelligent products, as well as related software, content and support
services. The Group also continues to enhance selected products and
services through the application of technologies such as artificial
intelligence, data analytics and cloud-based capabilities, with a view to
improving user experience and product functionality.

The Group operates through a combination of product sales and service-
based offerings, and distributes products through online and offline
channels. Its customer base includes individual consumers, schools and
institutional customers in the PRC. During the year, the Group continued
to focus on product optimisation, channel development, cost management
and operational discipline, while exploring business opportunities in areas
aligned with its strategic direction.
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CHAIRMAN'S STATEMENT
EREWE

Dear Shareholders,

On behalf of the Board, | am pleased to present the annual report of the
Group for the year ended 31 December 2025.

For the Group, 2025 was a year of advancing business adjustments,
optimising resource allocation and strengthening medium-to long-term
capabilities amid a complex external environment. During the year, the
continued evolution of digital education and artificial intelligence
technologies drove market demand for more personalised, efficient and
interactive learning solutions. At the same time, intensifying industry
competition, heavier promotional activities in mainstream price segments,
changes in channel traffic structure, and fluctuations in the
macroeconomic environment and consumer confidence all placed
pressure on the Group’s revenue performance and profitability.

Against this backdrop, the Group remained committed to its core “Al +
Education” strategy. Focusing on home learning scenarios and teaching
management scenarios, we continued to upgrade our products, optimise
our channels and strengthen our capabilities, while managing costs, cash
flow and capital allocation in a more prudent manner.

During the year, we focused on the following key initiatives:

° Products and technology: The Group continued to enhance its
intelligent learning-related products and solutions, and increased its
investment in and exploration of Al capabilities, including those
relating to large language models. We advanced the iteration of
features such as intelligent diagnostics, learning progress analysis,
personalised content recommendations and interactive learning
assistance, with a view to enhancing product differentiation and user
experience.

° Channels and business model: We continued to optimise our online
and offline channel mix and point-of-sale (POS) model, strengthened
terminal operation management, conversion efficiency and cost
discipline, and placed greater focus on the key drivers that help
improve revenue quality and enhance per-device contribution.

° Operations and management: In response to revenue pressure and
intensified market competition, the Group continued to promote cost
reduction and efficiency enhancement, inventory management,
monitoring of trade receivables and cross-departmental
collaboration, with a view to improving operational resilience and
resource utilisation efficiency while preserving flexibility for
subsequent business adjustments and a return to growth.
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Chairman’s Statement
FERE

During the year, while consolidating the foundation of its home learning
business centred on intelligent learning hardware, the Group also
continued to advance product implementation and model validation for its
innovative on-campus smart education (B-end) business. We gradually
explored a closed-loop collaborative pathway extending from compliant
on-campus data access and cloud-based diagnostics and teaching
research analysis to precise off-campus and home-end services (the “GB2C”
model). We believe that capability-building centred on “hardware as entry
point, services by subscription, and outcomes that are verifiable” will help
enhance user stickiness, improve revenue structure and lay the foundation
for the Group’s medium-to long-term development.

On the policy and regulatory front, the Group continued to closely monitor
evolving requirements relating to education content compliance, data
security, privacy protection and the protection of minors, and continued to
enhance its internal control and compliance mechanisms to ensure that
product development and business operations remain aligned with the
regulatory environment.

Although the Group faced declining revenue and profitability pressure in
2025, the Board believes that the Group is still at an important stage of
proactively optimising its operating structure, adjusting its business pace
and continuing to invest in future capability-building. We will continue to
adopt a prudent approach to research and development investment and
capital allocation, focus on our core business, cash flow management and
enhancement of long-term competitiveness, and review the Group’s use
of funds at appropriate times to support its steady development.

Looking ahead, the Board will continue to take a prudent approach to
research and development investment and capital allocation, focusing on
the core business and cash flow management, enhancing the efficiency of
resource utilisation and the visibility of returns on investment, and
reviewing funding arrangements and priorities for the use of funds at
appropriate times to support the steady advancement of the Group’s core
business and research and development strategy. We are also mindful of
investors’ concern regarding shareholder returns. The Board will prudently
review shareholder return arrangements and dividend policy after taking
into account the Group’s profitability, cash flow, future funding needs and
stage of development, and will make timely disclosure in accordance with
the applicable rules.
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Chairman’s Statement
FERE

APPRECIATION

Lastly, on behalf of the Board, | would like to express my heartfelt
gratitude to our shareholders, customers and business partners for their
trust and support during the year. | would also like to extend my deepest
appreciation to all employees. Amid a market environment where
challenges and opportunities coexist, we will continue to advance steadily
in the smart education industry on the basis of pragmatic execution,
continuous innovation and compliant operations, and create more
sustainable long-term value for our shareholders and society.

Qin Shuguang
Chairman and Chief Executive Officer

Hong Kong, 27 March 2026
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MANAGEMENT DISCUSSION AND ANALYSIS

EEEFWR DM

INDUSTRY REVIEW

During 2025, China’s smart education industry continued to evolve
alongside the broader digitalisation of education and the adoption of Al-
enabled learning tools. Demand for more efficient and personalised
learning experiences remained a key theme, and market participants
generally focused on improving product performance, content
effectiveness and user experience through the integration of hardware
devices, digital educational resources and software services.

The regulatory and policy environment remained an important factor
affecting the industry. Companies are expected to continue strengthening
compliance practices in areas such as educational content governance,
data security and privacy protection, and the protection of minors, while
also enhancing internal controls and operational processes to align with
evolving requirements.

Technological progress, particularly in Al applications, continued to
reshape product capabilities and learning scenarios. At the same time,
competition in the market remained dynamic, including competition across
product positioning, pricing strategies, channel execution and after-sales
services. Market players generally aimed to enhance differentiation by
refining Al-assisted learning functions, improving content and service
ecosystems, and optimising distribution efficiency.

Against the above industry backdrop, the Group will continue to monitor
market developments and regulatory changes, and will adjust business
execution as appropriate, with a focus on product and service
competitiveness, operational efficiency and compliance management.

Industry Conditions

During the year under review, education digitalisation and the application
of artificial intelligence (“Al”) in China continued to advance, supporting
penetration of education smart hardware such as learning tablets in home-
learning scenarios. On the macro level, third-party sources showed that
China’s GDP grew by 5.2% year-on-year in the first three quarters of
2025. With uncertainties in external trade and low investment growth,
consumption remained a key driver: retail sales of consumer goods
increased by 4.5% for January to September 2025 and national online
retail sales increased by 9.8% year-on-year. Against a backdrop of
gradual consumption recovery, demand for education-related smart
hardware also received certain support.

Source: RUNTO White Paper
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Management Discussion and Analysis
BEEWE D

From the perspective of household education spending, a third-party
survey indicated that 59.1% of families allocate over 20% of total
household consumption to children’s education. After the “Double
Reduction” policy, 52.3% of respondents reported an “increase” and 4.5%
reported a “significant increase” in spending on education smart hardware,
totalling 56.8%. Such data suggests resilient parent demand for improving
learning efficiency, accessing quality educational resources and supporting
learning with smart tools.

Market Size and Al Trends

In terms of market size, based on RUNTO full-channel data, China’s
learning tablet market volume increased from 3.342 million units in 2021
to an estimated 6.50 million units in 2025, while market value expanded
from RMB8.24 billion in 2021 to an estimated RMB20.75 billion in 2025.
Under RUNTQO'’s definition, Al learning tablets recorded retail volume of
approximately 5.068 million units in 2024 and are estimated at
approximately 5.823 million units in 2025; market value increased from
RMB13.24 billion in 2023 to RMB17.76 billion in 2024 and is estimated at
RMB18.76 billion in 2025. The deployment of Al capabilities in scenarios
such as intelligent diagnosis, personalised recommendations, adaptive
learning, homework marking and speaking practice continues to shift the
sector from “hardware-led competition” toward integrated competition
centred on “content and Al services”.

Policy and Pricing

At the policy level, third-party sources noted that purchase subsidy
policies for selected digital products were implemented in multiple regions
in 2025. Under certain local implementation details, eligible smartphones
and tablets priced at no more than RMB6,000 per unit may receive a
subsidy of 15% of the final sales price, capped at RMB500 per unit.
RUNTO also noted that with the support of such subsidy policies,
RMB2,000-2,999 became the most competitive price band with intensive
new product launches in the first three quarters of 2025. These
developments may help stimulate purchase demand while intensifying
competition in mainstream price segments, raising requirements for
product differentiation, channel efficiency and disciplined expense
management.

Source: RUNTO White Paper
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Management Discussion and Analysis
BEEWE DN

For the Group, in 2025, revenue was primarily contributed by the personal
student tablets segment, which recorded revenue of RMB275.9 million,
representing approximately 82.4% of total revenue (2024: RMB389.3
million). In the context of intensified competition and evolving channel
dynamics, the Group will continue to enhance product competitiveness
and terminal execution, and advance the build-out of Al capabilities and
content/service offerings subject to compliance requirements, with a view
to improving user experience and conversion efficiency.

Market Competition

Competition in the learning tablet and related education smart hardware
market continued to intensify, with the following key characteristics:

1. Product competition is evolving from hardware to “hardware +
content + Al services”: As Al capabilities are increasingly deployed
in scenarios such as intelligent diagnostics, personalised
recommendations and adaptive learning, competitive focus has
expanded beyond hardware specifications to include content
resources, Al model capabilities, closed-loop learning outcomes
and sustainable paid service offerings.

2. Competition in mainstream price segments has become more
intense: Driven by purchase subsidy policies for digital products in
certain regions and increased new product launches by brands,
competition has become more concentrated in mainstream price
bands. For example, RUNTO noted that RMB2,000-2,999 was the
most competitive segment in the first three quarters of 2025, and
peers more frequently sought market share through promotions,
bundles and channel subsidies.

3. Channel strategy and point-of-sale execution are key differentiators:
The interaction among e-commerce platforms, content-driven
channels, offline retail and campus/education channels has
increased requirements for brands’ channel mix, livestreaming/
marketing efficiency, in-store conversion and after-sales service
capabilities.

4. Higher requirements for compliance, data governance and
protection of minors: Content compliance in education, personal
information protection, safeguards for minors and advertising
compliance have raised the bar for product design, content
operations, data handling and internal control processes across
the sector.

Source: RUNTO White Paper
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Management Discussion and Analysis
BEEWE D

Scale effects driven by supply chain and R&D investment: Amid
hardware homogenisation, cost volatility and faster product
iterations, companies with scale procurement, rapid R&D cycles
and strong quality control tend to be more resilient, while smaller
brands may face greater pressure on gross margins and expense
levels.

Impacts on the Group

The above industry trends and competitive dynamics have affected the
Group primarily in the following ways:

12

Concentration of revenue mix presents both opportunities and
risks: In 2025, the Group’s revenue was primarily derived from the
personal student tablets segment (revenue of RMB275.9 million,
representing approximately 82.4% of total revenue). As industry
demand may be influenced by policies, promotional cycles and
competitive launches and promotional intensity, the Group’s overall
results may be more sensitive to the performance of this segment.

Rising importance of differentiation and investment in Al
capabilities: Under the trend of “hardware + content + Al services”,
the Group needs to continue strengthening the usability of Al
functions, the presentation of learning outcomes, and systematic,
sustainable iteration of content and tools, with a view to enhancing
user engagement and conversion.

Gross margin and expense ratios were affected by price
competition and channel spending: Intensified competition in
mainstream price bands and more frequent promotions may put
pressure on pricing, gross margins and channel expenses. The
Group therefore needs to improve marketing spend efficiency,
optimise product mix and manage supply chain costs to sustain
profitability.

More refined channel management is required: Against a backdrop
of evolving platform rules, rising traffic acquisition costs and higher
expectations for offline guided-selling experience, the Group needs
to strengthen channel coordination and refine operations (including
content seeding, livestreaming, in-store experience and after-sales
service) to enhance customer acquisition efficiency and
repurchase.
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Management Discussion and Analysis
BEEWE DN

5. Compliance and internal control investment has become a
necessary cost: With higher compliance requirements, the Group
needs to continue enhancing its mechanisms for content review,
data governance, protection of minors and advertising/marketing
compliance in order to mitigate regulatory risks and support
sustainable operations.

While the Group will continue to monitor the above trends and adjust its
product and channel strategies as appropriate, its operating results may
still be affected by various uncertainties, including but not limited to: (i)
intensified competition leading to price wars and more frequent
promotions, which may pressure pricing power and gross margin; (i)
changes in platform rules, rising traffic acquisition costs or shifts in
channel mix, which may result in volatility in customer acquisition efficiency
and selling/marketing expenses; (iii) evolving regulatory requirements
relating to education content compliance, personal information protection
and protection of minors, which may increase compliance and internal
control costs and impose constraints on product design, content supply
and marketing activities; (iv) changes in the supply chain environment (including
availability of key components, procurement costs, lead time and quality
risks), which may affect product iteration cycles and cost management;
and (v) fluctuations in the macro economy and consumer sentiment, which
may affect the release of end-user demand. These factors may impact the
Group’s revenue, gross margin and operating results. The Group will
continue to assess the relevant risks and enhance its risk management
measures, but such measures may not be able to fully eliminate adverse
impacts.

Policy and Regulatory Environment

The Group’s smart-education and education-technology related markets
are influenced by policy direction, regulatory requirements and the
evolution of industry standards. During the year under review, China
continued to advance education digitalisation and smart-education
initiatives. Such policy direction provides medium-to-long-term
opportunities for the sector, while at the same time raising compliance
expectations in areas such as data security, content compliance,
protection of minors, and platform and algorithm governance.
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BEEWE D

The Group closely monitors relevant policy and regulatory developments
and continuously assesses their potential implications for our business,
including product design, delivery of content and services, channel
operations and marketing activities. Our assessment focuses on, among
others:

° Policy direction and procurement trends: the pace of education
digitalisation and smart-campus initiatives may affect the release of
demand and project implementation for digital and smart
classroom solutions among education institutions and schools;

° Content compliance and protection of minors: requirements
relating to content review, information display, advertising
compliance and protection of minors may affect content supply,
product feature presentation and operational standards;

° Data security and personal information protection: requirements
governing data collection, storage, use, sharing and security
management (including, without limitation, data classification,
access control, encryption and incident response) may affect our
data-governance processes, product iteration roadmap and
technology investment priorities;

° Value-added telecommunications and relevant permits (where
applicable): for regulatory requirements relating to certain
businesses operated in the PRC through contractual arrangements,
the Group will continue to monitor changes in relevant PRC laws,
regulations and interpretations and take actions as appropriate (for
details, please refer to “Contractual Arrangements” under the “Directors’
Report” section of this annual report).

In terms of our response mechanism, the Group remains firmly committed
to compliant operations, supported by a normalised monitoring and
response framework. This includes ongoing tracking of policy and
regulatory updates by relevant functions, necessary compliance review
prior to product and content launch, continuous enhancement of internal
policies and training in key areas such as data security and content
compliance, and, where necessary, maintaining communication with
external professional advisers and relevant authorities, with a view to
ensuring our operations and product roadmap remain aligned with the
evolving environment.

The Board believes that, during the year under review, the relevant policies
and regulatory requirements did not have a material adverse effect on the
Group’s overall business model. However, the relevant policies and
regulatory requirements impose more stringent requirements with respect
to product feature design, content governance, data processing
procedures and compliance costs.
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Management Discussion and Analysis
BEEWE DN

Company Strategy

In light of the industry trends described above, including the increasing
adoption of Al-enabled learning devices, the evolving competitive
landscape across major price segments and the impact of consumption-
stimulus measures, the Group will continue to pursue a balanced strategy
that seeks to enhance revenue resilience while improving profitability and
operational efficiency.

In response to intensified competition and concentrated new product
launches in major price segments (including RMB2,000-2,999), the Group
will adopt a more focused approach to product mix, feature differentiation
and channel strategies, and enhance sales efficiency and per-unit
contribution through disciplined pricing and promotion management. To
capture replacement demand supported by local consumer subsidy
programmes for digital products, the Group will optimise inventory
planning and marketing deployment in alignment with regional policy
cadence and channel characteristics, while strengthening conversion
management and marketing discipline to balance growth opportunities
with customer acquisition costs. The Group will also enhance coordination
between online and offline channels, with clearer product positioning and
promotion planning by channel and region, to improve execution
consistency and inventory turnover.

The Group’s key strategic priorities include (i) reinforcing product
competitiveness by continuously enhancing Al-assisted learning functions,
improving user experience and ensuring the effectiveness and compliance
of educational content; (ii) strengthening the content-and-services
ecosystem to increase user engagement and retention, while exploring
value-added service opportunities in a prudent manner; (i) optimising
omni-channel execution across online and offline channels, including
refining platform-based e-commerce operations (such as traffic acquisition
efficiency, conversion improvement and user operations) and
strengthening offline channel management (such as distributor/retailer
collaboration, in-store execution and after-sales service), with disciplined
marketing spend and refined sales management to enhance sell-through
and reduce ineffective spending; (iv) maintaining prudent cost and
working-capital management, including supply-chain coordination,
inventory discipline and expense control, to support healthy cashflow and
operating leverage; and (v) upholding strong governance and compliance
standards, including data security and privacy protection, the protection
of minors, and robust risk management and internal control practices, to
support sustainable business development.
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Management Discussion and Analysis
BEEWE D

Business Review and Outlook

During the year, the Group continued to advance its “Al + Education”
strategy by further strengthening its intelligent learning hardware business
in home-learning scenarios, while accelerating the product roll-out and
model validation of its in-school smart-education (B2B) innovation
initiatives. The Group has progressively explored a closed-loop path that
connects “compliant in-school data access — cloud-based diagnostics
and teaching-research analytics — precision services delivered to out-of-
school and home users” (the “GB2C” loop).

While advancing the above strategy, the Group made progress in certain
operational initiatives and product development during the year. However,
some of these initiatives remained at an early stage of commercialisation
and their contribution to the Group’s results for the year was relatively
limited. The Group will continue to advance the development of its learning
products, artificial intelligence applications and data infrastructure, and will
continue to enhance its product features, technological capabilities and
market expansion efforts to support future business growth.

On the consumer side, the Group continued to enhance its core product
and content ecosystem, including learning tablets, and strengthened
channel and point-of-sale (POS) execution to improve reach and
conversion. On the institutional side, the Group focused on high-frequency
teaching-management scenarios such as homework and assessment,
advancing product development, compliance adaptation and pilot
deployments, with a view to validating a replicable campus delivery and
operating model. In parallel, the Group continued to develop platform and
algorithm capabilities (including multi-layer teaching-research diagnostic
models) to improve education-data processing, diagnostics and
intervention recommendations, and, subject to compliance requirements,
explored coordination between online platforms and offline service
networks to support capability build-out for service-based and
subscription-based monetisation (for example, where appropriate, through
our own platform (such as “Aixue.com”), collaboration with education
content/Al-ecosystem related platforms or solutions (such as “Doubao
Aixue”), and technical coordination with Al model partners (such as “Qwen”)
to enhance content supply and interactive experience).
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Management Discussion and Analysis
BEEWE DN

Looking ahead, the Group will continue to monitor market demand, policy
developments and technology trends, and will adjust product planning,
channel strategies and resource allocation as appropriate. Subject to
compliance requirements, we will continue to refine our strategic direction
centred on “hardware as an entry point”, “subscription-based services”
and “verifiable outcomes”. On the one hand, the Group will strengthen
user experience and feature differentiation of its core devices, and
enhance the effectiveness of content and Al deployment. On the other
hand, it will accelerate the scalable expansion of in-school smart-
education initiatives and promote coordination between platform
capabilities and integrated online—offline service networks to improve user
retention, service conversion and revenue quality. The Group will continue
to allocate resources prudently and closely monitor regulatory
developments, including content compliance, data security, privacy
protection and the protection of minors, to support sustainable business
development.

During the year, the Group continued to refine selected new products and
solution offerings, including Al-enabled learning devices, Al Smart Learning
Room related offerings, selected wearable products and in-school smart-
education solutions. Key progress included feature iteration, selected
pilot/store rollout, and continued validation of commercial models, while
large-scale revenue contribution from certain new initiatives remained at
an early stage.

Personal Student Tablets

Personal student tablets designed by Readboy are tailored for personal
end-users who are primary and secondary (including middle and high
school) students aged 6 to 18, equipped with abundant digital educational
resources, including synchronous lesson preparation, review and learning
materials, which are supplemental to the education for compulsory school
education. In addition, Readboy has curated some distinctive learning
resources to meet students’ personalized needs.

Personal student tablets come preloaded with a large number of
courseware resources and are highly customisable to adjust to students’
needs and schools’ teaching plans. It can also connect to Readboy’s
online learning platform, which offers a wealth of recorded video
resources, enabling students to engage in learning anytime, anywhere.

Readboy’s personal student tablets are dedicated to providing a
comprehensive learning platform for primary and secondary school
students that integrates learning, interaction and entertainment, allowing
students to easily learn outside the classroom and enhance learning
effectiveness. By using our personal student tablets, students can better
adapt to the trend of educational informatization, cultivate independent
learning, and foster the ability for autonomous exploration.
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Revenue derived from the sales of the personal student tablets decreased
by approximately 29.1% from RMB389.3 million in 2024 Annual to
RMB275.9 million in 2025 Annual. The decrease was mainly due to (i) the
strategic transformation of the Company’s business model from traditional
hardware sales to the “GB2C” model, and from a hardware-focused
approach to an education technology ecosystem services model, with
core resources reallocated to the GB2C business and reduced strategic
support for traditional hardware sales; (i) intensified industry competition,
resulting in increasingly aggressive price competition for hardware
products, which led to a decline in average selling prices and, in turn,
affected overall sales revenue; and (iii) fluctuations in the macroeconomic
environment, which to some extent weakened consumer purchasing
intentions and consequently impacted product sales volumes.

Digital and Smart Classroom Solutions

Our digital and smart classroom solutions aim to provide schools with an
integrated set of digital education equipment that deeply empowers
campuses to achieve educational digitisation transformation. The digital
and smart classroom solutions include intelligent grading systems,
integrated teaching-researching platforms, digital homework systems,
precision teaching systems, English listening and speaking training
systems, parent-school collaboration platforms, and other software. By
deploying our digital and smart classroom solutions, teachers can more
easily organise teaching activities, improve teaching quality and efficiency,
while parents can also instantly understand their children’s learning
progress and jointly focus on their growth. Our digital and smart classroom
solutions primarily target the primary and secondary school market,
provide a more efficient, convenient and personalized learning
environment, driving the enhancement of educational quality to meet the
needs of contemporary education.

Revenue derived from the sales of the digital and smart classroom
solutions decreased by approximately 11.3% from RMB16.8 million in
2024 Annual to RMB14.9 million in 2025 Annual. The decrease was
mainly due to an adjustment in the Company’s smart campus business
strategy, including the discontinuation of customised projects for
education authorities and a strategic shift towards the development and
expansion of standardised precision teaching products, resulting in a
decline in the related revenue.
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Wearable Products

We believe that under the new era, wearable educational accessories are
playing an increasingly pivotal role in education. They enable students to
access a variety of audio-visual educational resources wirelessly and
hands-free during fragmented time outside the classroom. These devices
extend the educational scenarios, enhancing the joy and motivation of
learning within these fragmented periods. Therefore, we have specifically
developed a smartwatch focused on educational features and
functionality. This watch comes pre-installed with a daily bilingual (Chinese
and English) vocabulary learning feature, and is equipped with traditional
functions such as GPS, video calling, health monitoring and emergency
assistance.

Revenue from the sales of wearable products increased by 26.9% from
RMB15.2 million in 2024 Annual to RMB19.2 million in 2025 Annual,
primarily due to the Group’s constant optimisation of product features and
market promotion, which led to an increase in sales of the products.

Other Products

As we continually monitor market demands and trends, we are dedicated
to developing educational and learning products that are compatible with
our smart learning devices to enhance the efficiency and effectiveness of
the learning process. Although we previously launched an Al dictionary
pen with smart recognition capabilities that could identify and read words
and sentences in both Chinese and English, we are now focusing on
promoting a more comprehensive new product to replace the traditional
Al dictionary pens and make learning and communication more
convenient.

Revenue from the sales of these accessory products decreased by 40.5%
from RMB26.0 million in 2024 Annual to RMB15.5 million in 2025 Annual,
due to the Group’s adjustment of the promotion focus and product mix
for some accessory products.
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Advertisement and Content Licensing

Revenue from advertisement and content licensing represented our
revenue derived from third parties placing in-app advertisements with us,
and from those offering our licensed digital educational resources on their
platforms or devices based on profit-sharing arrangements. Typically, we
place links to our clients’ applications on the devices we sell and charge
fees based on the fixed price per click or download stipulated in the
contract signed with the client, as well as the number of clicks by end
users. Additionally, we also license our prerecorded video resources to
third-party channels, who then offer the digital educational resources on
their platforms for sale to end users or install our digital educational
resources on their devices for end users to use. When users purchase
digital educational resources from the platform, we are entitled to a fixed
percentage of the total earnings collected by the channel, and when end
users activate the third parties’ devices, we are entitled to collect a fixed
amount per activated device.

Revenue generated from advertisement and content licensing decreased
by approximately 33.8% from approximately RMB14.2 million in 2024
Annual to approximately RMB9.4 million in 2025 Annual, primarily as a
result of (i) a decline in sales of personal student tablets, which reduced
the number of advertisements tied to the number of such tablets and
consequently led to a decrease in related revenue; and (i) strengthened
national regulation of software and information security, under which the
Company conducted proactive reviews of partner applications and
voluntarily removed those that failed to comply with relevant national
information security requirements or posed potential security risks.

Customer Profile, Business Model and Business Flow

The Group is principally engaged in the design, development,
manufacturing and sale of intelligent learning devices and the related
digital educational resources and services, and provides education-related
products and services to education institutions, schools, teachers, parents
and students. Our customers and users include, among others:

° Individual end users (parents and students): purchasing intelligent
learning devices through offline sales points and online platforms
and using the accompanying digital educational resources and
services;

° Education institutions and schools (where applicable): adopting
digital and smart classroom solutions and related software-and-
hardware systems to support teaching management and teaching
activities.
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In terms of business flow, the Group generally forms a closed loop
through “product reach — sales and delivery — user activation — learning-
process data accumulation — content/service iteration”. For individual end
users, we enhance reach and conversion through our offline distribution
network and online channels. After delivery, learning-behaviour and
learning-progress data generated during use help us continuously improve
content supply, feature experience and personalised recommendations.
For advertisement and content licensing, we typically charge fees based
on agreed mechanisms such as clicks or downloads, or recognise
revenue under profit-sharing arrangements with third-party channels;
under certain cooperation arrangements, we also charge a fixed fee per
activated third-party device (please refer to the “Advertisement and
content licensing” segment description in this section).

Key Revenue Drivers

The Group’s revenue is influenced by multiple factors, including product
mix, channel mix, brand and marketing investment, macroeconomic
conditions and consumer sentiment. In 2025, the Group’s revenue
performance was primarily influenced by changes in sales volume of
personal student tablets, channel mix adjustment, promotional cadence in
mainstream price segments, and execution efficiency at points of sale,
while service-oriented monetisation from certain innovation initiatives
remained at an early stage. During the year under review, the Group
continued to optimise its online and offline channel mix and point-of-sale
model, and advanced the deployment of “Al + Education” capabilities to
enhance user experience and product competitiveness, thereby
supporting the Group’s medium-to long-term revenue recovery and
improvement in revenue quality (for the financial impact and segmental
revenue changes, please refer to “Financial Review” in this section).

Core Advantages and the Value of Big Data Applications

With long-term focus in education technology, the Group has continued to
invest in educational content development, productisation capabilities and
data capabilities. Our products and services emphasise the identification
and analysis of learning gaps and learning progress, supporting
personalised learning paths and content recommendations. Leveraging
accumulated learning-behaviour data and education-scenario know-how,
we continue to enhance user experience in areas such as intelligent
diagnostics, question recommendation and explanations, with a view to
improving learning efficiency and user stickiness.
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During the year, the Group continued to advance the productisation and
deployment of Al across our smart-learning ecosystem. We also worked
with our large-model partner, DeepSeek, and, subject to compliance
requirements, explored the integration of relevant capabilities into product
scenarios, including (among others) intelligent Q&A, guided questioning,
blackboard-style explanations and personalised knowledge-path
recommendations. We will continue to prioritise verifiable product
capabilities and replicable scenario coverage, and prudently refine and
optimise related features in line with user needs, data governance and
technology iteration.

Also, the Group continued to strengthen its data infrastructure (including
the Zhuhai Big Data Centre) to support education-data processing and
analysis and to underpin product iteration and personalised services.

In addition, in respect of our “nationwide automated software capabilities”,
the Group continues to advance digitalised operations and terminal
upgrades, enhancing efficiency and consistency in channel management,
content distribution and service delivery to support broader user coverage
and channel expansion.

Distribution Network

The Group primarily sells its products through third-party offline
distributors. These distributors have their own sales networks and
customer bases, which can assist us in promoting our products more
extensively. We also distribute through online channels comprising of our
self-operated online stores on mainstream e-commerce marketplaces and
a limited number of online distributors.

By selling our products through online channels, we can expose our brand
and products to a broader array of potential customers. Our self-operated
online store provides a convenient shopping platform allowing customers
to easily purchase our products. Simultaneously, we collaborate with
several online distributors, such as mainstream e-commerce platforms like
Taobao and JD.com, offering our customers a more convenient shopping
experience, while expanding the exposure and sales channels of our
products.
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Point-of-Sale (POS) Model and Channel Efficiency

The Group’s offline sales and services are primarily supported by various
types of points of sale (POS), including, among others, authorised retail
stores, partner outlets and other terminal networks that provide product
display, hands-on experience and after-sales support. At the POS level,
the Group emphasises “replicable display and explanation standards,
quantifiable conversion management, and online—offline synergy” to
enhance channel efficiency and improve customers’ purchase and usage
experience. The Group also applies an internal operational principle
referred to as the “1-kilometre discipline”, which focuses on the key
touchpoints of the last-mile retail execution—product display, explanation,
trial experience, conversion and after-sales support. Through standardised
workflows, digital tools and ongoing training, we aim to improve execution
consistency, and to monitor and enhance POS efficiency and user
experience with measurable indicators.

During the year under review, the Group continued to optimise its POS
model, with key initiatives including:

° Enhancing in-store display and experience: strengthening
differentiated value communication through standardised
merchandising, feature demos and guided trial flows;

° Strengthening operations and training: supporting channel partners
and frontline staff with product knowledge, compliant marketing
messaging, sales scripts and after-sales processes to improve
service consistency;

° Digitalised management and efficiency improvement: advancing
digital capabilities in terminal and channel management to improve
inventory turnover, replenishment responsiveness and operational
monitoring;

° Online—offline synergy: combining online content reach and
campaign operations with offline trials to improve conversion
efficiency and mitigate customer acquisition cost volatility.
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The Group will continue to adjust POS footprint and resource allocation
based on business needs, focusing on channel efficiency and user
experience to strengthen sustainable channel growth.

Our sales strategy is diversified, relying on both offline distributors and
online sales channels to ensure that our products can be discovered and

purchased by a larger customer base.

The table below sets forth the revenue contribution by our sales channels:

For the year ended
31 December 2025
BZE2025%12A31H

AEBBHEENEBERIBRAAEPOSH B
HERRWN WARBRENAPRBRBAK
O RARBHAIEERED -

BMOHEERBEZ TR - BT T H
B hRER EREETHE - UWBRKMN
EmrIAHESZHEFERMEE -
TREIIRHEREZ DHBATR
For the year ended

31 December 2024
HZE2024F 12 A31H

IEFEE IEFE
RMB’000 % RMB’000 %
AR¥T T AREETTT
Offline distributors T EER 215,256 64.3 352,931 76.5
Online distributors HREARIETS 33,151 9.9 32,625 7.1
Self-operated online platforms B & 484 F & 16,126 4.8 25,118 5.4
Others ™ HEao 70,337 21.0 50,726 11.0
Total @t 334,870 100.0 461,400 100.0
Note (1):  Revenue derived from others during 2024 Annual and 2025 Annual  BizE(1) : 2024 FFE M 2025 FEE R G H AU

mainly represented the portion of revenue from (i) third parties who
placed in-app advertisements with us, (i) third parties who offered our
licensed digital educational resources on their platforms under profit-
sharing arrangements, (iii) customised digital classroom application
software, and (iv) personal student tablets and other products sold to
other channels.

Readboy Institute of Education Technology

We strive to explore educational resources and deliver high-quality digital
educational resources to Chinese students. We established the Readboy
Institute of Education Technology in 2017. The Institute is our in-house
educational resource research and development centre, mainly
responsible for content research, educational resource design and
development, courseware and pre-recorded video resource production,
and other relevant supportive services. We have four educational
technology institutes located in Beijing, Huanggang, Zhongshan, and
Zhuhai to further enhance our research and support in this area.
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Major Updates

Zhuhai Big Data Centre

The Big Data Centre in Zhuhai, which was opened in 2024, aims to (i)
support the comprehensive development of education data operations
and artificial intelligence applications; (i) showcase the products of the
Company; (iii) receive visitors; and (iv) provide practical applications of the
products. For details regarding the use of funds for the Zhuhai Big Data
Centre, please refer to the section headed “Use of Proceeds from the
Global Offering” in this Report. The project has been progressing generally
in line with the budget disclosed in the Prospectus and no cost overrun
has occurred. The Company is also actively expanding new business
opportunities. As a core component of the Company’s future data
infrastructure, the Zhuhai Big Data Centre will help enhance artificial
intelligence computing capabilities, effectively support the high-speed
processing and analysis of education data, meet the data needs of new
product development and personalised services, and provide solid
technical support for the commercial application of data assetisation. In
addition, the Zhuhai Big Data Centre also supports the Group’s capability
building in education data processing, cloud-based computing training,
algorithm optimisation and product feature iteration, and provides
technical support for the implementation of certain artificial intelligence
applications and B-end smart education scenarios of the Group.
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Corporate Honours

During the year, the Group received various external recognitions and
honours in areas such as product innovation, brand building, corporate
development and sustainable development. For details of such awards,
honours and relevant qualifications, please refer to section headed “AWARDS
AND HONOURS” on pages 151 to 153 of the ESG Report in this annual
report.

INTERNAL ISSUES & CHALLENGES

During the year under review, the Group continued to face certain internal
challenges arising from a dynamic market environment and evolving
channel landscape. These challenges may, to a certain extent, affect
revenue quality, gross margin, inventory turnover, expense efficiency and
cashflow. The Group has been strengthening internal management and
execution, and will continue to implement improvement measures on a
prudent and disciplined basis.

Key internal issues and challenges and the Group’s responses include:
1. Channel execution and efficiency (online and offline)

Issue: The Group operates through both online and offline
channels. Differences in traffic costs, conversion dynamics,
distributor execution and promotion intensity may lead to volatility
in sell-through and marketing efficiency.

Impact: This may affect revenue visibility and expense efficiency,
and may put pressure on per-unit contribution in highly competitive
price segments.

Actions taken: The Group has continued to refine channel
management and end-user operations, with a focus on improving
conversion and strengthening channel discipline.

Going forward: The Group will further enhance omni-channel
coordination, refine product positioning and promotion planning by
channel and region, and tighten marketing effectiveness monitoring
to reduce ineffective spending.
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Inventory and supply-chain management

Issue: In a market with frequent product iterations and
concentrated promotions, inventory planning and supply-chain
coordination remain critical.

Impact: Inventory imbalance may increase discounting pressure,
affect gross margin and increase working-capital requirements.

Actions taken: The Group has continued to optimise procurement
planning, production scheduling and inventory monitoring, and has
strengthened coordination with supply-chain partners.

Going forward: The Group will continue to improve inventory
discipline and demand forecasting, and will enhance cross-
functional coordination to support healthier turnover.

Receivables and cashflow management

Issue: Payment cycles and settlement practices may vary across
channels and customers, and may be affected by the operating
conditions of certain channel partners.

Impact: Longer collection cycles may increase cashflow pressure
and may lead to higher credit risk management requirements.

Actions taken: The Group has maintained ongoing monitoring of
receivables and customer credit exposure, and has strengthened
internal approval and follow-up processes.

Going forward: The Group will continue to improve credit
management, collection efficiency and risk monitoring, and will
review channel cooperation terms where appropriate.

Product mix, pricing discipline and competitiveness in major price
segments

Issue: Competition remains dynamic, and price-segment
competition may intensify alongside subsidy-driven replacement
demand and concentrated new product launches.

Impact: Changes in product mix and pricing pressure may affect
average selling price and gross margin, and may require more
disciplined promotion management.
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Actions taken: The Group has continued to refine product planning
and pricing/promotion governance, and to improve differentiation
through product functions, content and services.

Going forward: The Group will further focus on feature
differentiation and product mix optimisation, and will adopt a
prudent and disciplined approach to pricing and promotions to
enhance per-unit contribution.

Commercialisation of R&D and service capabilities

Issue: The pace of transforming R&D inputs into user value and
commercial outcomes requires continuous improvement, including
alignment among product, content, technology and channel
execution.

Impact: Inefficient commercialisation may affect return on R&D
investment and slow down the contribution of new functions and
services.

Actions taken: The Group has continued to improve product
iteration processes and cross-functional collaboration.

Going forward: The Group will further strengthen execution around
user needs and learning scenarios, and will continue to enhance
content-and-services capabilities on a compliant basis.

Internal control, compliance capabilities and risk management

Issue: The Group’s operations require robust governance and
compliance practices, including educational content governance,
data security and privacy protection, and the protection of minors.

Impact: Compliance gaps could lead to operational disruptions and
reputational risk.

Actions taken: The Group has continued to enhance internal
controls, compliance review and monitoring mechanisms, and has
maintained communication with external professional advisers
where necessary.

Going forward: The Group will continue to strengthen compliance
management and risk governance, and will further enhance internal
policies, training and monitoring in response to evolving
requirements.
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FINANCIAL REVIEW
Revenue

The revenue of the Group decreased by approximately 27.4% from
RMB461.4 million in 2024 Annual to RMB334.9 million to 2025 Annual.
The decrease was primarily due to substantial drop in the sales volume of
the personal tablets which contributes significantly to the revenue of the
Group.

The table below sets forth a summary of revenues derived from each of
our product categories:

BA 5 O RR

A

AEEMWBAR20024FFEMARK 46148
BT D Q2T A% E2025F FE M AR
334 9BEEBTT - ZRBIHEZARASALEEER
BAWABBEEEAFREFIBERA

TRHEFIERFIRESERBRHWABE

For the year ended 31 December
BZE12A831ALLFE

2025 2024
2025 F 2024 4
RMB’000 % RMB’000 %
AR®F T AREFIT
Personal student tablets B2 & AR 275,942 82.4 389,332 84.4
Digital and smart classroom solutions £{E5 1% &l 7R 77 % 14,863 4.4 16,763 3.6
Wearable products Al EE M 19,220 5.7 15,150 3.3
Advertisement and content licensing &% & A A X i 9,390 2.8 14,195 3.1
Other products HMER 15,455 4.7 25,960 5.6
Total st 334,870 100.0 461,400 100.0
EEMHEERBRAR 29
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For the year ended 31 December
BZE12A31BLEE

2025 2024
2025 F 2024 F
RMB’000 % RMB’000 %
AR®T AR®ET T
Personal student tablets A & AR
Devices ) Bl 185,241 55.3 304,459 66.0
Digital educational HFEHHEIR
resources and services (! AR O 90,701 27.1 84,873 18.4
Sub-total N 275,942 82.4 389,332 84.4
Digital and smart classroom HEREMRT R
solutions
Devices ! B 7,389 2.2 3,639 0.8
Digital educational T L HE &R
resources and services (@ BR7% (@) 7,474 2.2 13,124 2.8
Sub-total Nt 14,863 4.4 16,763 3.6
Wearable products Al Em 19,220 5.7 15,150 3.3
Other products HhER 15,455 4.7 25,960 5.6
Advertisement and content EERANREE
licensing 9,390 2.8 14,195 3.1
Total w@st 334,870 100.0 461,400 100.0
Note: BfRE -

Q)

30

During the 2024 Annual and 2025 Annual, we did not separately charge fees
based on digital educational resources we have offered. Instead, we consider
the value of our personal student tablets and the digital and smart classroom
solutions devices represent the aggregate value of the hardware devices and
the associated digital education resources and services. As such, revenue
derived from devices is recognised at the point in time when control of the
devices is transferred to the customers. Revenue derived from the digital
educational resources and services is recognised over the estimated user life
on a straight-line basis.

We also provided customised digital classroom application software which is
applicable to various scenarios and enables activities such as smart lesson
preparation, remote class attendance, and online teaching and research.
Contracts for customised digital classroom application software typically
comprise two performance obligations because software sales and after-
sales maintenance services for a specified duration are capable of being
distinct and separately identifiable. Revenue from software sales is
recognised at the point in time when control of the promised software is
delivered to and accepted by the customers, and the revenue from after-
sales maintenance services is recognised over the specified duration on a
straight-line basis.
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Cost of Sales

Our cost of sales decreased by approximately 24.4% from RMB349.7
million in 2024 Annual to RMB264.2 million in 2025 Annual. The decrease
was primarily due to a decrease in revenue during 2025 Annual which
resulted in a corresponding reduction in cost of sales.

Gross Profit and Gross Profit Margin

Our gross profit decreased by approximately 36.8% from RMB111.7
million in 2024 Annual to RMB70.6 million in 2025 Annual, primarily due to
the overall decline in revenue and the pressure on profit margins driven by
product mix adjustment and price competition in market. The gross profit
margin decreased from 24.2% in 2024 Annual to 21.1% in 2025 Annual,
primarily due to (i) increased procurement of course content and
copyrights by the Group to enhance the competitiveness of personal
student tablets; (ii) fluctuations in raw material prices, which exerted
downward pressure on gross profit margins; and (iii) intensified price
competition in the market, leading to price reductions for certain products
and consequently lower profit margins.

Other Income and Gains

Other income and gains decreased by approximately 40.6% from
RMB38.1 million in 2024 Annual to RMB22.7 million in 2025 Annual,
which was mainly due to a reduction in revenue from the sale of raw
materials and parts, repair and maintenance services, and bank interest
income as compared to last year.

Selling and Distribution Expenses

Our selling and distribution expenses increased by approximately 5.7%
from RMB76.7 million in 2024 Annual to RMB81.1 million in 2025 Annual,
which was primarily due to (i) higher distributor recruitment and channel
development costs, as the Company proactively explored new business
models and carried out nationwide recruitment to bring in quality “Smart
Study Room” partner distributors; (i) higher operational contractor costs,
with online flagship stores (such as JD.com and Taobao) operated by
specialist distribution companies and teams to defend our online market
share and increase brand exposure; and (i) increased marketing and
advertising spend, including greater advertising on Douyin and RedNote
and the expansion of our store network to enhance brand awareness.

Administrative Expenses

Our administrative expenses decreased by approximately 2.7% from
RMB43.4 million in 2024 Annual to RMB42.2 million in 2025 Annual which
was primarily due to the Group’s continued efforts in cost control and
management efficiency optimisation during the year, which resulted in a
decrease in back-office and administrative expenses as compared to last
year.
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Management Discussion and Analysis
BEEWE D

Impairment losses on financial assets

Our impairment losses on financial assets increased by approximately 4.5%
from RMB3.8 million in 2024 Annual to RMB4.0 million in 2025 Annual
which was mainly due to the Group incurred more expected credit losses
on accounts receivable.

Research and Development Expenses

Our research and development expenses decreased by 14.0% from
RMB54.1 million in 2024 Annual to RMB46.5 million in 2025 Annual,
primarily due to the Company focusing more on research and
development of software and reducing the number of research and
development of hardware, which in turn lowered spending on third-party

professional services, testing fees and sample materials.

Other Expenses

Our other expenses decreased by approximately 29.2% from RMB19.9
million in 2024 Annual to RMB14.1 million in 2025 Annual, primarily due to
a reduction in the corresponding costs recognised following lower revenue
from the sales of raw materials and accessories.

Finance Costs

Our finance costs increased by approximately 19.6% from RMB2.0 million
in 2024 Annual to RMB2.4 million in 2025 Annual, primarily due to an
increase in bank borrowings during the year.

Fair value loss on financial assets at fair value through profit or
loss

Fair value loss on financial assets at fair value through profit or loss was
recorded RMB1.9 million loss for the year ended 31 December 2025,
compared to the fair value loss on financial assets at fair value through
profit or loss of RMB12.4 million for the year ended 31 December 2024.
This was primarily attributable to the Group’s disposal of its listed equity
investment in Flowing Cloud Technology Ltd (Stock Code: 6610) (a listed
company in Hong Kong, “Flowing Cloud”), and the Group ceased to
hold such financial assets at the end of the Reporting Period.

Loss Before Tax

As a result of the foregoing, our loss before tax was RMB62.5 million in
2024 Annual and our loss before tax was RMB101.5 million in 2025
Annual.
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Management Discussion and Analysis
BEEWE DN

Income Tax Credit/(Expense)

We recorded income tax expense of RMB17.1 million in 2025 Annual,
mainly as a result of reversal of deferred tax assets by approximately
RMB17.1 million, which was mainly due to the deferred tax assets cannot
be recognised as it is not considered probable that taxable profits will be
available in the foreseeable future against which the deductible temporary
differences.

Loss for the year

As a result of the foregoing, we recognized net loss of RMB118.7 million
and net loss of RMB59.9 million for 2025 Annual and 2024 Annual,
respectively. Changes in net loss were mainly attributable to the combined
effect of (i) the decrease in gross profit by approximately RMB41.1 million; (ii)
the decrease in other income and gains by RMB15.5 million; partially
offset by (iii) the decrease in fair value loss of financial assets at fair value
through profit or loss by RMB10.5 million.

Non-HKFRS Measures

To supplement the Group’s unaudited consolidated financial statements,
which are presented in accordance with HKFRS, we also present adjusted
net profit or loss as additional financial measures, which are not required
by, or presented in accordance with, HKFRS. Adjusted net profit or loss,
as we present it, represents profit or loss for the period before fair value
loss on financial assets at fair value through profit or loss. Fair value loss
on financial assets at fair value through profit or loss are non-cash
expenses in connection with the Group’s listed equity investment in
Flowing Cloud. We believe that the presentation of non-HKFRS measures,
when shown in conjunction with the corresponding HKFRS measures,
provides useful information to investors and management.

While these non-HKFRS measures provide additional financial measures
for investors to assess our operating performance, the use of these non
HKFRS measures has certain limitations because they do not reflect all
items of income and expense that affect our operations. Our presentation
of these non-HKFRS measures should not be construed as an inference
that our future results will be unaffected by such unusual items.

These non-HKFRS measures should not be considered in isolation or
construed as a substitute for analysis of HKFRSs financial measures. In
addition, as these measures may not be calculated in the same manner
by all companies, our adjusted net profit or loss (a non-HKFRS measure)
may not be comparable to the same or similarly titled measures presented
by other companies.
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Management Discussion and Analysis
BEEWE D

The following table reconciles loss for the year indicated under HKFRSs to N R AFERNBREE B EREEBFERNEIE

adjusted net loss (a non-HKFRS measure): AR FERGERBYBREENFTE)N
R -

For the year
ended 31 December
HBZ12A31HLEE

2025 2024
2025 fF 2024 F
RMB’000 RMB’000
ARET T ARBT T
(audited) (audited)

(&%) (&%)

Loss for the year FREIE (118,667) (59,944)
Less: VE
Fair value loss on financial assets at fair BARBEFABENSREE

value through profit or loss BAEEEE (1,904) (12,447)
Adjusted net loss for the year FREARFEER

(a non-HKFRS measure) (EBERMEREEATE) (116,763) (47,503)
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Management Discussion and Analysis
BEEWE DN

KEY PERFORMANCE INDICATORS

KPIs generally monitored by management include, among others, core
segment revenue mix, content/service contribution within major product
segments, selected product category growth and R&D investment
intensity. The Group may also monitor additional operating indicators,
where appropriate, based on product format, channel structure and
internal management needs.

In addition to financial metrics prepared under HKFRSs, the Group also
monitors selected operational and business-mix KPIs to support
management decision-making and evaluate execution effectiveness. In
light of the Group’s business characteristics and current disclosure basis,
management primarily focused during the year on channel contribution,
core segment revenue mix, content/service income contribution, selected
category growth and technology investment intensity.

The table below sets out certain major KPIs of the Group during the year
under review:

ERKRRER

AR TR — MR B A0 KPI B (R ok ) -
BLDBRAGEE  EBERHBRORNE S
BB AMLL B TFERERER - AR
BABRES  EEEHRT  ARETEHEE
EQME REGERABEEFEERA(

BERER -

BRIBEBMBEREERRRHOP BRI K
SEMERET2EMEFERMERKP - X
FEERREFERITRR - BEAKEER
LB NBERER EEEREBFEANE
BRI RBUATE - O EWALEE - A
BRBEAGLE EFTERBAIER - AR
BATRAREFER -

TRIJIAEENROBEFEANE T EEKPI A
EE

KPI Definition/Basis Management purpose 2025 2024 Reasons for change
KPI =t Y ukid EEEMN 20255 20245 #EFEFEE

Personal student Revenue from personal To reflect the contribution 82.4% 84.4% Personal student
tablets revenue student tablets =+ total of the Group’s core tablets remained the
contribution revenue product segment Group’s core revenue

BEEATRA S BEEATREA + B KRELESS PR
N A &

contributor, while the
proportion slightly
decreased under
revenue pressure and
market competition.
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BEEWE D

KPI Definition/Basis Management purpose 2025 2024 Reasons for change
KPI EE/OR EEEW 20256 20245 BHEFEE
Content/services Revenue from digital To reflect the service- 32.9% 21.8% The increase was
contribution within  educational resources and oriented and content- mainly attributable to
personal student services under personal oriented revenue mix within the higher contribution
tablets student tablets = revenue the core segment of digital educational
from personal student resources and services
tablets within the personal
student tablets
segment, reflecting the
Group’s continued
efforts to optimise its
“hardware + content +
services” revenue
structure.
BLEEAATRSE SEEAFRSBROE REZOSEAND KRS 32.9% 21.8% WA KRBKAILELRE
PHFHEER FHBERMRBRA (LRSS T EZ2HREBEEA
K ARSI AIELE + BAEAF RS EHBA TR B A BT
BIR KRB A BB R
= REAEEFEE
16 THE 1 + AA + BRTS
ON=
Wearable products Year-on-year growth in To reflect the growth 26.9% N/A The increase was
revenue growth revenue from wearable momentum of selected mainly due to the
products product categories Group’s continued
optimisation of product
functions and
marketing efforts,
which drove growth in
wearable products
revenue.
AFHERBAE (RFAFHEEMIA— L RBETERBENNER 26.9% TNEA AEEFERLERD
K& FrAIFEERBMA) - EF Fhae BE R TTISHERE - BN A

A FRE MU A
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KPI
KPI

Definition/Basis

EE/ AR

Management purpose
EEEN

2025
2025 F

2024
2024 &

Reasons for change

2BHEFEE

R&D investment
intensity

R&D expenses - revenue To reflect the intensity of

technology investment

MERAMGRALL  HERAX - WA [RER AR AR E

During the year under review, the Group’s revenue from personal student
tablets remained the Group’s principal source of income, accounting for
82.4% of total revenue (2024: 84.4%). Within this segment, revenue from
digital educational resources and services accounted for 32.9% of
segment revenue (2024: 21.8%), indicating a higher contribution from
content and service-related income. In addition, revenue from wearable
products increased by 26.9% year-on-year, while R&D investment
intensity increased to 13.9% (2024: 11.7%).

These KPIs may be affected by product mix, channel mix adjustment,
promotional cadence, macro consumption environment and industry
competition. The Group will continue to review KPI definitions and
disclosure practices, and enhance disclosure completeness and
transparency where appropriate.

13.9% 11.7% The increase was
mainly due to the
Group maintaining a
relatively high level of
R&D investment
despite revenue
pressure, in order to
support Al capability
enhancement and
product development.
ERAEBERT @ K
FENEFRRTER
ARE - I AIBE
NIRRT M EE i ae 138

13.9% 11.7%

EEFEARN  S2£FEAFRIBDAAEERR
FEZWARRE b4 U A82.4% (2024 F :
84.4%) o Hp - BAEFEAFIRS BHHEFEL
BB E R MRS AR TZ D B 32.9% (2024
F:21.8%)  RMARKBRESHEHBRAZRE
Frigfte o AIFHERRARBELEE
26.9% ¢ A E R A WAL IR A Z=13.9%
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Management Discussion and Analysis
BEEWE D

LIQUIDITY, FINANCIAL AND CAPITAL STRUCTURE

The Group has always adhered to a prudent financial management policy.
As at 31 December 2025, the Group maintains a liquidity level sufficient to
support its daily operations and short-term financial obligations. However,
management will continue to closely monitor cash flow, borrowing
arrangements and working capital changes to ensure financial soundness.
Therefore, the management does not expect a material funding shortfall in
the near term.

The Group does not currently have any major capital investment plans and
has no plans to conduct any fundraising activities. We will continue to rely
on cash generated from operations and undrawn bank credit facilities as
our primary sources of funding to support business development and
financial requirements. As at 31 December 2025, the Group had short-
term bank borrowings of approximately RMB74.7 million (31 December
2024: RMB34.7 million), with fixed interest rates of 2.4%-2.6% per annum
and repayment terms within 1 year on demand.

Looking ahead, the Group will continue to closely monitor its financial
position and the market changes in assessing funding needs based on
practical considerations, in order to ensure financial stability.

As at 31 December 2025, the Group had unutilised banking facilities of
approximately RMB16.0 million (as at 31 December 2024: RMB45.6
million).

Cash Position

As at 31 December 2025, the Group had cash and cash equivalents of
RMB155.7 million (as at 31 December 2024: RMB264.5 million), which
primarily consisted of deposits in bank denominated in RMB, USD and
HKD.

Gearing Ratio

The gearing ratio is calculated as the total liabilities divided by total assets.
As at 31 December 2025, the gearing ratio was 52.2%, as compared with
39.8% as at 31 December 2024. The increase was mainly due to the
decline in total assets being greater than the decline in total liabilities.
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Management Discussion and Analysis
BEEWE DN

Contingent Liabilities and Guarantees

As at 31 December 2025, the Group did not have significant contingent
liabilities, guarantees or any litigations or claims of material importance (as
at 31 December 2024: Nil).

Significant Investments, Major Acquisitions and Disposals

During the year ended 31 December 2025, the Group did not have any
significant investments, or conduct material acquisitions or disposals of
subsidiaries, joint ventures and associates (31 December 2024: Nil). Save
as disclosed in the sections headed “Business” and “Future Plans and
Use of Proceeds” in the Prospectus, the Group did not have any future
plans for significant investment or acquisition of material capital assets or
other businesses as at 31 December 2025.

Charge on Group Assets

As at 31 December 2025, the Group did not pledge any group assets (as
at 31 December 2024: Nil).

Exchange Risk

Other than some bank deposits denominated in USD and HKD, the
Group’s business is principally conducted in Renminbi and therefore did
not have any material direct exposure to foreign exchange fluctuation in
2025 Annual. Accordingly, the Group considers its exposure to currency
risk to be insignificant. As at 31 December 2025, the Group has not
entered into any hedging transaction against foreign currency risks.
However, the Board will remain alert to any relevant risks and, if
necessary, consider to hedge any material potential foreign exchange risk.

FUNDING NEEDS, CAPITAL ALLOCATION AND
R&D INVESTMENT

The Group adopts a prudent approach to capital allocation and treasury
management. Subject to meeting day-to-day working capital
requirements, we allocate spending on R&D, product iteration and channel
development in line with strategic priorities. During the year under review,
the Group’s funding sources generally included cash flows generated from
operating activities, cash and bank balances, and, where applicable,
available banking facilities. As at the date of this annual report, save as
disclosed in this section, the Group did not have any material capital
commitments.
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BEEWE D

Funding needs

Looking ahead, the Group’s funding needs may primarily arise from,
among others:

° R&D and technology investment: including intelligent learning
features, content production and teaching-research tools, data
governance and security capability building, and the deployment of
Al capabilities across more education scenarios;

° Channel and POS development: including optimisation of the POS
model, enhancement of digitalised terminal operations, and
upgrades of after-sales and service capabilities;

° Working capital: including inventory management, receivables
collection arrangements and supply-chain cash-cycle management;

o Compliance and risk control: including the strengthening of internal
controls in areas such as data security, privacy protection and
content compliance, and necessary professional service expenses.

With respect to “Al + Education” investment, the Group will continue to
drive capability deployment with the objectives of enhancing user
experience and operational efficiency. Such investment may be reflected
in R&D expenses, cloud computing resources and data infrastructure,
product iteration and testing, as well as compliance and security
measures. During the year, the Group continued to advance selected Al
capability deployment, including feature iteration in intelligent Q&A, guided
questioning, learning diagnostics and personalised recommendation
functions. The Group also continued to explore collaboration with large-
model partners and, where applicable, product integration paths, while
certain Al-related capabilities remained at the validation and optimisation
stage. As the effectiveness of Al deployment is subject to factors such as
model iteration, data governance, scenario adaptation and user behaviour,
the Group will place greater emphasis on presenting R&D outcomes
through verifiable product capabilities and scenario-coverage progress,
rather than making specific financial outcome commitments.

USE OF PROCEEDS FROM THE GLOBAL OFFERING

The Company’s Shares have been listed on the Stock Exchange since the
Listing Date.

Net proceeds from the Global Offering received by the Company were
approximately HKD364.6 million with 52,000,000 new ordinary Shares
issued at the price of HKD7.6 per Share. The total amount of net
proceeds from the Global Offering are proposed to be used for the
purposes and in the amounts (adjusted on pro rata basis based on the
actual net proceeds) as disclosed in the Prospectus as follows:

40 Readboy Education Holding Company Limited
Annual Report 2025

CE TS

REARR  AEEWMESFREBAEEKAN
ThmE(RERER) :

. MEkEmEA  BREERERDE
NEEERHIATE  BEAEERZS
BENER ARATIERENEESH
B RHEM ;

. REEHEHER BEPOSEAE
b BmBFBLERNER SRR
R

. LEED: BREFEERE  BUGEK
R REERES AE

. ERERRES  BREBEELE B
RELABTARENERRATERVE
M ERRTE S

FIA+HE | HERAMS - REBBZEMN
RAAFPEHEELEUER LB IZEHRENE
o AHBRARRBREMBER EEHEEK
BERLE  EMEREAR  ARET2E
MERE - TR NEBRBEHEESTARE
BEH  BIER RS S8R - B8P
R A HBSIEMER  TIHERRS
AEREIERHNRNBRRERESRE -
BEemE - o AR N ERERE KEL
BEEL - RN AIBE B R R AR - #UE
R BSRERKBFERTASEETYE
AEEBFERENARENERENRISRE
ZEESEMERE  MIEELEEVBE
G o

RIREEMSTAME
ARFRA B T A HEE R R 7 o

AARBIRBEENFBHIEFREL F3646E58
BT BB IRERRMN7.6B TRER T
52,000,000 & ¥7 & A% - 2 ER SRR
FEEABERIEERERMEENARMEE (K
RIEEREFOEFRIZLOIFERE)EH - B8
U



Management Discussion and Analysis
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Net proceeds
utilised from  Net proceeds
the Listing Date utilised
and up to duringthe  Net proceeds
31 December year ended unutilised as at
2024 31 December 31 December Expected
Percentage of BLrmAHE 2025 2025 timeline
total amount of REZ2024F REZ2025F R20255 for usage
net proceeds Amount of 128310 12A318LE 12A31H of proceeds
Purpose EFBHESE  netproceeds  HENTEA EECHA HXEH FSHE
il BENEAL  HEIUERE  FRENERE  MERERE  FBNERE RURARER
% (HKD million) (HKD million) (HKD million) (HKD million) (Note)
(B&AT) (BE8#T) (B8%T) (AEET) Uid)
(1) Deepen the reform of distribution network and strengthen its 35% 127.61 117.78 7.20 2.63
geographical expansion and penetration
MBS S E Ra (I ER KSR
(i) strengthen and expand the offline distributors for individual 30% 109.38 109.38 0.00 0.00 By December
and end users 2026
b RBEREA LSRR POE MEHEE 2026 £12 Al
(i) expand and enhance the distribution network for the digital 5% 18.23 8.40 7.20 2.63 By December
and smart classroom solutions 2026
BRRINSHERERR S ROCHBE 2026 £12 Al
(2) Research and development of information technologies and 26% 91.15 31.66 31.99 27.50
infrastructure to enhance overall technical advantages in
delivering smart learning devices with
digital educational resources
PR ANE S RITRARRE - LR A MERARENT
tEBERNEEPER R AN ERRTED
(i) recruit additional IT technical staff and support the research 20% 72.92 13.43 31.99 27.50 By December
and development activities 2026
IO IT RN B R F P85S 202612 Al
(i) establish a new big data centre in Zhuhai 5% 18.23 18.23 0.00 0.00 By December
BB ABES L - %%
2026F 12 Al
(3) Investment in optimising the products and service offerings to 20% 72.92 64.63 7.59 0.70 By December
further enhance competitiveness B 2026
BABEMNERRRBEENE-SRARMOBREN 202612 ARl
(4) Enhance education material development capability and 10% 36.46 11.70 17.83 6.93
further diversify digital education resources
;?@E%ﬁﬁE@%ﬂzﬁﬁ%ﬁémﬂiﬁﬁﬁ@%ﬁf tHHERE-SS
7K
(i) recruit and train the education material 7% 25.62 1.79 16.79 6.93 By December
development personnel 2026
HEREIHAMREAR 202612 A
(i) expand and update the digital educational resources 3% 10.94 9.91 1.08 0.00 By December
BREEFETHBER . 2%)29
202612 ARl
(5) Working capital and for general corporate purposes 10% 36.46 36.46 0.00 0.00 By December
BEARR-RATAE 2026
202612 Al
Btal 100% 364.60 262.23 64.61 37.76

Note: The expected timeline was based on the Company’s estimation of future
market conditions and business operations, and remains subject to change
based on actual market conditions and business needs.

During the year ended 31 December 2025, the total amount of net
proceeds from the Global Offering have been used according to the
intentions previously disclosed in the Prospectus. Unutilised net proceeds
were deposited into short-term demand deposits with licensed banks or
authorised financial institutions. The unutilised net proceeds are intended
to be used in the same manner as stated in the Prospectus.
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EMPLOYEE AND REMUNERATION POLICY

As at 31 December 2025, the Group had a total of 305 full-time
employees (as at 31 December 2024: 341 full-time employees). For the
year ended 31 December 2025, the Group recognised staff costs of
approximately RMB63.0 million (as at 31 December 2024: RMB71.5
million). The Group provided employees with salaries and benefits that, in
its opinion, were competitive with market standards and regularly reviewed
the remuneration policies based on employees’ contributions and industry
standards. The Group also contributed to medical insurance, pension
insurance, maternity insurance, unemployment insurance, work-related
injury insurance and housing provident funds for our employees and paid
relevant insurance premiums. In addition, the Group also engaged external
experts to provide internal training courses for its employees from time to
time, with the aim of enabling the Group’s staff and management at all
levels to enhance their skills and acquire professional knowledge while
boosting their morale. Further, the Group has adopted the RSU Scheme (as
defined below), the Post-IPO Share Option Scheme (as defined below)
and the Share Award Scheme (as defined below) to reward the eligible
participants for their contribution to the success of the Group and to
provide incentives for their continuing contribution. No RSU or Share
Award has been granted, outstanding, vested, unvested, cancelled, or
lapsed since their respective Adoption Date and up to the Latest
Practicable Date. No share option has been granted, exercised,
outstanding, cancelled or lapsed since its Adoption Date. For details of
the basis of determining the Directors’ remuneration, please refer to the
section headed “Remuneration Committee” under “Corporate Governance
Report”.

Contributions to the defined contribution plan by the Group for its
employees are fully and immediately vested when the contributions are
made and may not be reduced by contributions forfeited by employees
who leave the schemes prior to vesting fully in the contributions.
Accordingly, during the year ended 31 December 2025, there were no
forfeited contributions under the aforementioned defined contribution
retirement benefit plans which may be used by the Group to reduce the
contribution payable.

The Group’s employees do not negotiate their terms of employment
through any labor union or by way of collective bargaining agreements.
During the year ended 31 December 2025, no labor dispute had occurred
which materially and adversely affected or was likely to have a material
and adverse effect on the operations of the Group.
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Management Discussion and Analysis
BEEWE DN

ENVIRONMENTAL, SOCIAL AND GOVERNANCE

During the year, while advancing its business strategy and product
iterations, the Group also continuously strengthened its Environmental,
Social and Governance (“ESG”) and corporate governance efforts related
to operations, such as product and content compliance, data security and
privacy protection, protection of minors, supply chain responsibility
management and risk governance. The Board believes that these matters
are closely related to the Group’s product launch, service delivery, brand
reputation, and sustainable development, that gradually integrated into the
daily operations and internal control framework.

For details of the Group’s sustainable development measures in data
security, product responsibility, supply chain management, employees
and the environment, please refer to the “Environmental, Social and
Governance Report” in this annual report.

OUTLOOK FOR THE YEAR OF 2026

Looking ahead to 2026, the smart-education sector is expected to remain
influenced by multiple factors, including the continued roll-out of education
digitalisation initiatives, the evolution of Al technologies, competitive
intensity, and the macro consumption environment. According to RUNTO,
China’s learning tablet market is estimated to reach 6.50 million units in
2025 and is forecast to grow to 7.05 million units in 2026, 7.61 million
units in 2027 and 8.15 million units in 2028. RUNTO also forecasts Al
penetration to increase from 89.6% in 2025 to 93.5% in 2026, 95.0% in
2027 and 96.2% in 2028. The Group expects the industry to continue
evolving towards deeper Al integration, with greater emphasis on
integrated offerings combining devices, content and Al-enabled services.

Notwithstanding the above opportunities, the Group expects that
competitive intensity, pricing pressure, policy developments and the pace
of market acceptance of new products and services may continue to
create uncertainty in the near term. The Group will therefore maintain a
disciplined approach to cost control, capital allocation and execution.

Source: RUNTO White Paper
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Management Discussion and Analysis
BEEWE D

In parallel, purchase subsidy policies for selected digital products
implemented in certain regions (e.g. subsidies for eligible products priced
at no more than RMB6,000, at 15% of the final sales price capped at
RMB500 per unit) may stimulate replacement demand, while potentially
intensifying competition in mainstream price segments. RUNTO noted that
RMB2,000-2,999 was among the most competitive price bands in the
first three quarters of 2025. Against this backdrop, the Group will continue
to take a prudent approach to resource allocation and cost-efficiency
management, and will adjust execution pace and commercial tactics as
appropriate in response to market conditions.

Our priorities in 2026 are expected to include, among others:

Product and user-experience upgrades: continuously refine the
learning-journey loop of our core products, enhance the
identification and analysis of learning gaps and learning progress,
and strengthen personalised learning paths and content
recommendations;

Al deployment and iteration: building on our existing technology
roadmap and cooperation, continue to expand Al deployment
across learning scenarios and, subject to compliance requirements,
improve model effectiveness, interaction experience and
operational efficiency;

Channel and point-of-sale efficiency: while maintaining online—
offline synergy, we improve the replicability and operating efficiency
of our point-of-sale model, and strengthen channel management
and terminal digitalisation capabilities, as well as refine offline
service coverage based on proximity principles (for example,
regarding “approximate one-kilometre service radius” as internal
operating protocol), to enhance service delivery efficiency;

Compliance and risk management: further enhance governance
and internal controls in key areas such as content compliance,
data security and privacy protection, and closely monitor policy
and regulatory developments to ensure our business pace remains
aligned with compliance requirements;

Capital allocation and funding management: maintain prudent
treasury management, allocate R&D investment, channel
development and working-capital needs in line with strategic
priorities, and, where appropriate, review fundraising arrangements
and the use of funds to support the steady execution of our core
business and R&D strategy.

Source: RUNTO White Paper
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Management Discussion and Analysis
BEEWE DN

MAJOR RISKS

The Group’s operations and financial performance during the year were
affected by various risks and uncertainties, and such factors may continue
to affect future performance, which includes, among others, (i) legal
compliance risks; (ii) market and competition risks; (i) operational and
management risks; (iv) external environment risks; (v) financial and tax
risks; and (vi) IT system risks. In addition, structural demographic trends,
including changes in school-age population over time, may affect medium-
to long-term demand for certain education-related smart hardware
products. The Group will continue to monitor such trends and adjust
product planning, channel deployment and service offerings accordingly.
The Group continues to enhance its risk management and internal control
measures to mitigate relevant risks. For a detailed discussion of principal
risks and uncertainties and the related mitigation measures, please refer
to the Directors’ Report on pages 67 to 76 of this annual report.

SHAREHOLDER RETURN AND DIVIDEND POLICY

The Board recognises the importance of sustainable shareholder returns.
The Company’s dividend policy was adopted on 21 June 2022 and is
reviewed by the Board from time to time. Considering the Group’s
financial performance, cash flow, working capital needs and future
business development needs for the year ended 31 December 2025, the
Board does not recommend the payment of a final dividend. The
Company will continue to strike a balance between shareholder returns
and medium-and long-term development needs in a prudent and
pragmatic manner, and will review future shareholder return arrangements
in a timely manner in accordance with the Company’s dividend policy and
applicable rules. Details of the dividend policy (including the factors
considered when determining dividend distributions) are set out in the
Corporate Governance Report on pages 107 to 108 of this annual report.
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FIVE-YEAR FINANCIAL SUMMARY
A FNBEHE

The following table summarises the results, and assets and liabilities of the
Group for the years ended 31 December 2021, 2022, 2023, 2024 and
2025:

The summary of the results, and assets and liabilities of the Group for the
years ended 31 December 2021 was extracted from the Prospectus.

T R A £ B A & 2021 FF - 20224 - 2023
D024 202512 A31 BILEE 7 ¥4 -
EENAE:

AEEEHZE2021F 1231 BIEFE 2 ¥4 -
EENEEHRERGEBRERE -

Year ended 31 December
BZ12A31HILEE

2025 2024 2023 2022 2021
2025 F 2024 4F 20234 2022 4 2021 4
RMB’000 RMB'000  RMB’000  RMB’000  RMB’000
ARETT ARETT AREFTRT AREBTT ARETT
RESULTS E
Revenue ek 334,870 461,400 359,372 605,210 813,181
(Loss)/Profit before tax LAl (E518),/FE (101,538) (62,508) (61,308) 10,729 72,026
Income tax (expense)/credit FT5#: (FX), % (17,129) 2,564 (11,230) (5,873) 10,120
(Loss)/Profit attributable to A BB A&
owners of the parent (E518) /FE (118,106) (58,579) (71,447) 5,209 82,146
As at 31 December
MW128 318
2025 2024 2023 2022 2021
2025 F 2024 F 2023 F 2022 F 20214
RMB’000 RMB’000  RMB’000  RMB’000  RMB’000
ARETT ARETT AREFTT AREBTT ARETT
ASSETS AND LIABILITIES BEREE
Total assets wEE 414,877 612,593 723,828 962,362 812,902
Total liabilities waefE 216,597 243,762 229,690 262,783 553,964
Net assets EEFE 198,280 368,831 494,138 699,579 258,938
Equity attributable to SRR AEL R
owners of the parent 197,593 371,008 495,159 697,808 258,938
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DIRECTORS AND SENIOR MANAGEMENT

EENEREERE

FOUNDER AND NON-EXECUTIVE DIRECTOR

Mr. Chen Zhiyong (FRE E ), aged 63, is our non-executive Director. He
founded our Group in May 1999 as the chairman of the board of directors
of Readboy Technology from May 1999 to June 2016. To facilitate the
administrative and management convenience of our Group (of which the
main business operation is in the PRC) after his move to Hong Kong in
2016, Mr. Chen resigned from the executive role of Readboy Technology
in June 2016 and has instead taken up an advisory role in Readboy
Technology since then. He was appointed as a non-executive Director of
our Company on 13 April 2021. He is responsible for overseeing the
corporate development and strategic planning of our Group.

Mr. Chen has more than 35 years of extensive experience in the
electronics industry, in particular products research and development.
Prior to founding our Group, Mr. Chen served as a development engineer
of Tianjin Central Scientific Instrument Company (Tianjin Radio No. 1
Factory)* (REFIREIEFEF QNG (KRFELEE—H)) from July 1985 to
December 1987, where he was responsible for product research and
development work. From January 1988 to December 1995, Mr. Chen
served as the deputy general manager of marketing department of
Zhongshan Xiaobawang Electronic Industry Co., Ltd* (FIL/NGEEEF T
% B[R A 7]), where he was responsible for product development and
marketing work. From April 1996 to April 2004, Mr. Chen served as the
chairman of the board of directors of Zhongshan Rijia Electronics Co.,
Ltd* (PRI EEEZETHRAA).

Mr. Chen received his bachelor’s degree in engineering with a major in
electronic physics technology from Zhejiang University* (JTAER) in July
19883. Mr. Chen is one of our Controlling Shareholders.
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Directors and Senior Management
EENSNEEE

EXECUTIVE DIRECTORS

Mr. Qin Shuguang (EE¥*), aged 56, is our chairman, chief executive
officer and executive Director. Mr. Qin was appointed as a Director on 8
February 2021 and was re-designated as the chairman, chief executive
officer and executive Director of our Company on 13 April 2021. Mr. Qin is
responsible for formulating overall operations, management, strategic
planning and business development.

Mr. Qin joined our Group in May 1999 and has been serving as the
general manager of Readboy Technology. Since June 2016, Mr. Qin has
been serving as the chairman of the board of directors of Readboy
Technology. As of the Latest Practicable Date, Mr. Qin also held several
directorships in our subsidiaries, including Readboy Technology, Zhuhai
Readboy, Readboy Education Group, Readboy Education HK and
Readboy Technology Zhongshan.

Mr. Qin has more than 25 years of extensive experience in the electronics
industry. From September 1993 to April 1995, Mr. Qin served as the head
of the planning and operating department of Zhongshan Xiaobawang
Electronic Industry Co., Ltd* (FIL/)NEEFEFITEERAA). From May
1995 to March 1999, Mr. Qin served as the legal representative of
Zhongshan Rijia Electronics Co., Ltd* (FRIUT BESFERRQF).

Mr. Qin received his bachelor’s degree in engineering with a major in
electrical automation from South China University of Technology* (2 m I
T RE)in July 1992. Mr. Qin is one of our Controlling Shareholders.

Ms. Liu Zhilan (£I78), aged 51, is our executive Director and deputy
general manager. She was appointed as the deputy general manager of
Readboy Technology on 28 December 2017 and was later appointed as
an executive Director on 13 April 2021. Ms. Liu is responsible for
supervising overall operations, management, strategic planning and
business development.

Prior to joining our Group, Ms. Liu Zhilan served as an accountant of
Zhongshan Yuncai Cosmetics Co., Ltd* (FF IUTH Z2#bAk fWA R A 7))
from July 1997 to September 1999. Ms. Liu Zhilan joined our Group since
September 1999 and she has served in various roles related to accounting
or operations. From September 1999 to October 2003, Ms. Liu served as
an accountant of the finance department of Readboy Technology. From
October 2003 to December 2015, Ms. Liu served as the head of the
finance department of Readboy Technology. Ms. Liu has been performing
the responsibility of the deputy general manager since 2016 and was
officially appointed to this position on 28 December 2017.
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Directors and Senior Management
EENREREEE

Ms. Liu Zhilan received her professional diploma in accounting from
Chenzhou Grain Vocational School* (#M TR AP ZEHEEER) in June
1995 and she subsequently graduated from Harbin Institute of
Technology* (M E8/E T2 A 2) with major in public affairs management
(administrative management) through online learning in July 2018.

NON-EXECUTIVE DIRECTOR

Mr. Shen Jianfei (JE®I7), aged 52, is our non-executive Director. He
was appointed as a non-executive Director of our Company on 13 April
2021. Mr. Shen Jianfei is responsible for overseeing the corporate
development and strategic planning of our Group.

Prior to joining our Group in 2019, Mr. Shen Jianfei served in the public
service industry. He served as a director for Gongshu Management Office,
Hangzhou Motor Vehicle Service Bureau*™ ()N T ) 55 fR 75 & 12 [ &7
EIER) from November 2015 to August 2018. Subsequently, Mr. Shen
Jianfei founded Jianzhi (Hangzhou) Equity Investment Fund Partnership
Enterprise (Limited Partnership)* (RI% (M) IREREE A B L% (F
fR&%)) and has been acting as an executive partner since November
2018.

Mr. Shen Jianfei graduated from Xi’an Politics Institute of People Liberation
Army* (P BUA R ) with a major in law in June 2004.
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Directors and Senior Management
EERENEEE

INDEPENDENT NON-EXECUTIVE DIRECTORS

Ms. Li Manfang (£ %), aged 50, is our chief independent non-executive
Director. She was appointed as an independent non-executive Director on
26 August 2024 and was redesignated as the chief independent non-
executive Director of the Company on 28 March 2025. Ms. Li is responsible
for supervising and providing independent judgment to the Board.

Ms. Li has 27 years of experience in the field of accounting and financial
management. Ms. Li is a senior accountant, a senior human resource
management professional, a tax advisor and a certified management
accountant. Ms. Li holds a Level Il Securities Qualification Certificate (&%
¥ REZEKF). From June 1996 to March 1999, Ms. Li served as an
accountant of Hunan Province Material Industry Group Supporting Master
Company* (#1 m8 & ¥ & E % & & i £ 48 2 7)) where she was mainly
responsible for the accounting and tax related work. From April 1999 to
July 2003, Ms. Li was the finance manager of the Changsha branch of
Tianjin Tingyuan Food Co., Ltd.* (KETEE R AR 2 a]) under Ting Hisin
International Group (TE¥TEIER 55 E) where she was in charge of organising
accounting, financial and business reporting. From August 2003 to July
2007, Ms. Li served as the head of financial management at the capital
and finance headquarter of China Reform Securities (formerly known as
Hengxin Securities Co., Ltd.* (18 15 #& % B R 2 7l)) where she was
primarily responsible for the internal auditing, managing external audits,
financial budgeting and evaluating the efficiency of operating expenses.
From August 2007 to June 2013, Ms. Li served as the deputy general
manager of Changsha Jinxin Property Holding Co., Ltd.* (KX & 12 & 3%
& BB 72 F]) where she was in charge of project financial management.
Ms. Li has been a director and the chief financial officer of Wuhan Century
Hongbo Real Estate Development Co., Ltd.* (EE 42 5ME B HERZE AR
7x3|]) since July 2013 where she is responsible for the financial accounting,
cost control, financing and tax planning.

Ms. Li obtained a graduation certificate in accounting issued by Hunan
University and the Hunan Provincial Commission of Self-Taught Higher
Education Examinations.

Ms. Kong Fanhua (L&), aged 50, is our independent non-executive
Director. She was appointed as an independent non-executive Director on
21 June 2022. Ms. Kong Fanhua is responsible for supervising and
providing independent judgment to the Board.
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Directors and Senior Management
EENSNEEE

Ms. Kong Fanhua has more than 20 years of extensive experience in the
legal education industry. From July 2001 to November 2004, Ms. Kong
Fanhua served as an assistant lecturer of the School of law of South China
Normal University* (2 7 Al K £ % £ ft). From December 2004 to
October 2007, Ms. Kong Fanhua served as a lecturer of the School of law
of South China Normal University. From November 2007 to November
2012, she served as an assistant professor of the School of law of South
China Normal University. Since December 2012, Ms. Kong Fanhua has
been serving as a professor of the School of law of South China Normal
University and since June 2018, Ms. Kong Fanhua has also been serving
as the deputy dean of the School of law of South China Normal University.

Ms. Kong Fanhua received her bachelor’s degree in law from Wuhan
University* (E /& X £) in August 1998. She subsequently received her
master’s degree in constitutional law and administrative law from Wuhan
University in June 2001 and her PhD degree specializing in constitution
and administrative law from Wuhan University in June 2006.

Prof. Li Renfa (Z1{=%), aged 70, is our independent non-executive
Director. He was appointed as an independent non-executive Director on
21 June 2022. Prof. Li Renfa is responsible for supervising and providing
independent judgment to the Board.

Prof. Li Renfa has more than 30 years of extensive experience in the
network communication and computing industry. Prof. Li Renfa worked as
a technician for State-owned Factory Number 742* (B1%& 742 &) (currently
known as China Resources Microelectronics Limited* (25 EME FHR A 7))
(SSE:688396)) in 1985. He has been involved in teaching and scientific
research in colleges and universities since 1987. He served as an
associate professor and professor for department of computer science of
Hunan University* (38 @ X ) in 1993 and 1997, respectively. He has
been serving as the dean of the school of computer and communication
of Hunan University since 2002. Prof. Li Renfa has been serving as the
dean of the school of information science and engineering of Hunan
University since 2014.

Prof. Li Renfa received his bachelor’'s degree in engineering and master’s
degree in engineering from Tianjin University* (&2 X&) in 1982 and 1987,
respectively. He obtained a doctoral degree in engineering from Huazhong
University of Science and Technology* (227 £H% A E2) in 2002.
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Save as disclosed above, none of the Directors has any other
directorships in listed companies during the three years immediately prior
to the date of this annual report.

Save as disclosed in this annual report, each of the Directors has
confirmed that there are no other matters that need to be brought to the
attention of the Shareholders and there is no other information which is
required to be disclosed pursuant to paragraph 12 of Appendix D2 to the
Listing Rules.

SENIOR MANAGEMENT

The senior management is responsible for the day-to-day management
and operation of the business.

Ms. Chen Huiying (BRE3%), aged 45, is our chief financial officer. She is
responsible for the financial management, accounting, cost and expense
management and control and review of internal business processes of the
Group.

Ms. Chen Huiying joined our Group in August 2000. She served as a
general ledger accountant of Readboy Technology from August 2000 to
December 2015. She served as a head of finance department of Readboy
Technology from January 2016 to December 2017. Since January 2018,
Ms. Chen Huiying has been serving as the chief financial officer of
Readboy Technology.

Ms. Chen Huiying obtained a bachelor’'s degree with a major in finance
management from Southwestern University of Finance and Economics*
(7579 Bf £ K ) through online learning in July 2018. She obtained the
intermediate accounting qualification approved and issued jointly by the
Ministry of Human Resources and Social Security and the Ministry of
Finance in September 2019.

Mr. Huang Qingzhong (E&E %), aged 38, is our human resources, legal
and administrative director. He is responsible for human resources and
legal affairs related management work of our Group.

Mr. Huang Qingzhong joined our Group in November 2014 and he worked
as our legal officer from November 2014 to July 2019. He has been
promoted as our human resources, legal and administrative director since
August 2019. Prior to joining our Group, Mr. Huang Qingzhong served as
an administrative officer of Zhongshan Huajin Construction Engineering
Co., Ltd* (FFILTHEZZE TR AR A A]) from December 2009 to June
2012. From June 2014 to October 2014, he served as an administration
manager of Zhongshan Torch Development Zone Huirun Building Material
Trading Company* (9 LU X B F 35 @ B B @2 m 7 17).

52 Readboy Education Holding Company Limited
Annual Report 2025

BREXFEEN  MEEENERANFRA
HIR =FANE LT R REEEAEMERRA -

BRAFHARESEI  SEZCHER BES
RBARABER(TRRD FINHEMEE - 75

= S AR EIRIS AN D2 B 12 BT
W -

EREEE

BREEEREXRFNEREEREE -

RBRZL 455 REMANEREMBE - ®
BEASEMBERIE: S5&E KA
ERMEEMZS 0 REZARERRE

PRE 42+ 7420004 8 A IIAAREE - B 2000
F8AE20156F 12 A » KIEEEEBRHITARR
@ite B2016F1 A E2017F12 A » HEMT
EERIE MBI R - 8201861 AfE - &
BRZTHETEERRBERVEE -

PREE L+ MN2018F7 BRBMAKHBERERA
MU RRBUFEREES LM - H1R2019
FOREBRANBRIESREL - BIEEHE
ERBEBEENRREAMERS -

BERBELE 385 REMANANER EH
NITHREE - RABAEBANERNERS
RN EE T -

EEELEER2014F11AMAKRER - 1 A
2014F 11 A E2019F7 A AR MO LA
£ H2019F8 A HEEABBMOAL
ER - EBRITHAE - MARNEB ZH > &
BB S B 20094F 12 A £ 201246 AEEH
ILWTEZELETREERAANTHREES - 8
201456 A= 2014F 108 » HEMLH L AE
F 8% @ B R M P T T TSI o



Directors and Senior Management
EENREREEE

Mr. Huang Qingzhong graduated with a major in law from University of
Electronic Science and Technology of China, Zhongshan Institute* (&
R AZ/RLERR) in January 2015. In 2022, he passed the examination
of “Intermediate Corporate Compliance officer” of Corporate Compliance
Professionals organised by China Enterprise Evaluation Association and
obtained the “Certificate of Professional Competence of Corporate
Compliance officer”. Mr. Huang Qingzhong obtained the primary
accountant qualification (¥4 & 5T & 1) approved and issued jointly by
the Ministry of Human Resources and Social Security (A 71 &Rt &1R
[ZEB) and the Ministry of Finance (M EX&B) in September 2019. He was
qualified as a senior corporate compliance officer (AR %A #REH) from
the China Enterprise Evaluation Association (7 B 1 % T 18 # &) in
November 2025.

JOINT COMPANY SECRETARIES

Mr. Huang Qingzhong (% B &), was appointed as a joint company
secretary on 14 April 2021. For biographical details of Mr. Huang
Qingzhong, please see the paragraph “Senior Management” above.

Mr. Lam Kang Chi (#53&), was appointed as a joint company secretary
of our Company with effective from 11 May 2023 and is an assistant
manager of SWCS Corporate Services Group (Hong Kong) Limited. Mr.
Lam holds a master degree in Corporate Governance from Hong Kong
Metropolitan University and a bachelor degree in Business Management
from The University of Bradford, the United Kingdom. He is a fellow
member of the Hong Kong Chartered Governance Institute and possesses
more than 10 years of working experience in the company secretarial field.

In compliance with Rule 3.29 of the Listing Rules, each of the joint
company secretaries has undertaken no less than 15 hours of relevant
professional training for the year ended 31 December 2025.

As at the date of this annual report, Mr. Huang Qingzhong and Mr. Lam
Kang Chi are the joint company secretaries of the Company.

Mr. Huang Qingzhong has been confirmed by the Stock Exchange to be
qualified to act as the company secretary of the Company under Rules 3.28
and 8.17 of the Listing Rules.
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CORPORATE INFORMATION

The Company was incorporated in the Cayman Islands under the Cayman
Companies Law, as an exempted company with limited liability on 8
February 2021. The Shares have been listed on the Stock Exchange since
12 July 2022.

PRINCIPAL OPERATIONS

The Group is principally engaged in the production and sale of personal
student tablets, digital and smart classroom solutions, wearable products,
other products and advertisement and content licensing in the PRC.

Details of the principal activities of the principal subsidiaries of the Group
are set out in note 1 to the financial statements of the Group in this annual
report. There were no significant changes in the nature of the Group’s
principal activities during the year ended 31 December 2025. As at the
date of this annual report, the Board has no intention to significantly
change the principal business of the Group.

RESULTS

The results of the Group for the year ended 31 December 2025 and the
Group’s financial position as at that date are set out in the consolidated
financial statements on pages 227 to 350 of this annual report.

BUSINESS REVIEW

A review of the business of the Group during the year ended 31 December
2025 and outlook are set out in the section headed “Management
Discussion and Analysis”. During the year, the Group continued to
advance the “GB2C” closed-loop exploration combining compliant in-
school data access, cloud-based analytics and precision services, as part
of its “Al + Education” strategy. An analysis of the Group’s performance
during the year ended 31 December 2025 using financial key performance
indicators is set out in the section headed “Management Discussion and
Analysis”. Save as disclosed in the paragraph headed “Subsequent
Events after the Reporting Period” below, the Group has no significant
events after the end of the financial year ended 31 December 2025 and
up to the date of this annual report.
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PURCHASE, SALE OR REDEMPTION OF LISTED
SECURITIES OF THE COMPANY

Save for the on-market share purchases made by the trustee pursuant to
the terms of the rules and trust deed of the share award scheme adopted
on 28 April 2023 (the “Share Award Scheme”), as disclosed in Note 29
to the Notes to the Financial Statements of this Report, neither the
Company nor any of its subsidiaries purchased, sold or redeemed or
cancelled any of the Company’s listed securities or redeemable securities
(including sales of treasury shares (as defined under the Listing Rules)) for
the year ended 31 December 2025 and up to the date of this Report. As
at 31 December 2025, the Company did not hold any treasury shares (as
defined under the Listing Rules) (31 December 2024: nil).

MATERIAL ACQUISITIONS AND DISPOSALS

Save as disclosed in the section headed “Management Discussion and
Analysis — Significant investments, Major Acquisitions and Disposals” in
this annual report, during the year ended 31 December 2025 and up to
the date of this annual report, the Group did not have any material
acquisition or disposal of subsidiaries, joint venture or associate.

PROPERTY, PLANT AND EQUIPMENT

Details of the movements in property, plant and equipment of the Group
during the year ended 31 December 2025 are set out in note 13 to the
financial statements of the Group in this annual report.

BANK AND OTHER BORROWINGS

As at 31 December 2025, the Group had short-term bank borrowings of
approximately RMB74.7 million (as at 31 December 2024: RMB34.7
million).

As at 31 December 2025, we had unutilised banking facilities of
approximately RMB16.0 million (as at 31 December 2024: RMB45.6
million).

RESERVES

Details of movements in the reserves of the Group during the year ended
31 December 2025 are set out in the consolidated statement of changes
in equity in this annual report. As at 31 December 2025, the Company’s
reserves calculated in accordance with the provision of Companies Law of
the Cayman Islands amounted to approximately RMB436.2 million (as at
31 December 2024: RMB450.4 million).
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MAJOR CUSTOMERS AND SUPPLIERS

Sales to the Group’s five largest customers accounted for less than 30%
of the Group’s total revenue for the year ended 31 December 2025.
Purchase from the Group’s five largest suppliers accounted for less than
30% of the Group’s total purchase for the year ended 31 December 2025,
the largest supplier accounted for approximately 9.8% (2024: 11.5%) of
the Group’s total purchase.

To the best of the knowledge of the Directors, none of the Directors, their
respective close associates or any Shareholder who owns more than 5%
of the issued share capital of the Company had any interest in any of the
five largest customers and suppliers of the Group during the year ended
31 December 2025.

SHARE CAPITAL

Details of movements in the Company’s share capital during the year
ended 31 December 2025 are set out in note 29 to the financial
statements.

DIRECTORS AND DIRECTORS' SERVICE
CONTRACTS

The Directors during the year ended 31 December 2025 and up to the
date of this annual report are:

Executive Directors

Mr. Qin Shuguang (Chairman and Chief Executive Officer)
Ms. Liu Zhilan

Non-Executive Directors

Mr. Chen Zhiyong
Mr. Shen Jianfei

Independent Non-executive Directors

Ms. Li Manfang (Chief Independent Non-executive Director)
Ms. Kong Fanhua
Prof. Li Renfa
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Directors’ Service Contracts

Each of the executive Directors has entered into a service contract with
the Company, under which they agreed to act as executive Directors for
an initial term of three years commencing from 12 July 2022 and will
continue thereafter until terminated by not less than three months’ written
notice in writing served by either of the Director or the Company at any
time.

Each of the non-executive Directors and independent non-executive
Directors has entered into a letter of appointment with the Company, with
a term of three years subject to termination in certain circumstances as
stipulated in the relevant letters of appointment.

The appointments of the Directors are subject to the provisions of
retirement and rotation of Directors under the Articles of Association.

None of the Directors has entered a service contract with members of the
Group which is not determinable by the Group within one year without
payment of compensation, other than statutory compensation.

CONFIRMATION OF INDEPENDENCE OF
INDEPENDENT NON-EXECUTIVE DIRECTORS

The Company has received a confirmation of independence from each of
the independent non-executive Directors pursuant to Rule 3.13 of the
Listing Rules. The Board has assessed their independence and concluded
that all the independent non-executive Directors are considered to be
independent pursuant to the Listing Rules.

DIRECTORS’ EMOLUMENTS AND FIVE HIGHEST
PAID INDIVIDUALS

Details of the remuneration of the Directors and those of the five highest
paid individuals of the Group for the year ended 31 December 2025 are
set out in note 8 and note 9 to the financial statements of the Group in
this annual report.

None of the Directors waived his emoluments nor has agreed to waive his
emoluments for the year ended 31 December 2025 (2024: Nil).
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CHANGES TO INFORMATION IN RESPECT OF
DIRECTORS

Ms. Li Manfang was appointed as the Chief Independent Non-
executive Director of the Company on 28 March 2025.

Saved as disclosed above, during the year ended 31 December 2025,
there were no changes to information which are required to be disclosed
and had been disclosed by Directors pursuant to paragraphs (a) to (e) and
(g) of Rule 13.51(2) of the Listing Rules.

DIRECTORS’ INTERESTS IN COMPETING
BUSINESS

As at the date of this annual report, none of the Directors and their
respective close associate were engaged or had interest in any business,
apart from the business of the Group, which competes or is likely to
compete, directly or indirectly, with the Group’s business, which would
require disclosure under Rule 8.10 of the Listing Rules.
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COMPLIANCE WITH NON-COMPETITION UNDERTAKINGS
Deed of Non-Competition

To protect the Group from any potential or actual conflict of interest and
competition, Mr. Chen Zhiyong, Mr. Qin Shuguang, Kimlan Limited, Sky
Focus Holdings Limited and Trade Honour Holdings Limited (the
“Covenantors”), being the Controlling Shareholders, has entered into a
deed of non-competition in favour of the Company (the “Deed of Non-
Competition”) on 21 June 2022, pursuant to which each of Mr. Chen
Zhiyong, Mr. Qin Shuguang, Kimlan Limited, Sky Focus Holdings Limited
and Trade Honour Holdings Limited has irrevocably and unconditionally
undertaken that each of them shall and shall procure their respective close
associates not to, directly or indirectly, engage in any business which is or
may be in competition with the business of any member of the Group from
time to time, including the business as a smart learning device service
provider (the “Restricted Business”), or hold shares or interest in any
(companies or business (other than the Shares or interest in our Group)
that competes or may compete directly or indirectly with the Restricted
Business, except (a) where our Controlling Shareholders and their close
associates individually and in aggregate hold or control, directly or
indirectly, less than 5% of the total issued share capital of any company (whose
shares are listed on the Stock Exchange or any other stock exchange)
which is engaged in any business that is or may be in competition with the
Restricted Business engaged by the Group; and (b) they do not control
10% or more of the composition of the board of directors of such
company. The above restrictions also do not apply to the business of any
of our Controlling Shareholders and his/its close associates that (i) is
different from or dissimilar to or does not compete with the Restricted
Business; or (i) was a Restricted Business but later no longer a Restricted
Business.

For details of the Deed of Non-Competition, please refer to the section
headed “Relationship with Our Controlling Shareholders — Deed of Non-
Competition” in the Prospectus.

Annual Review

The Covenantors have confirmed that they did not refer, or procured the
referral of, any investment or commercial opportunities relating to the
Restricted Business to the Group during the year ended 31 December
2025.
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The Company has received a written confirmation from each of the
Covenantors in respect of the compliance by them and their close
associates with the terms of the Deed of Non-Competition. The
independent non-executive Directors have reviewed the Deed of Non-
Competition and assessed whether the Covenantors and their close
associates have complied with the terms of the Deed of Non-Competition,
and were satisfied that each of the Covenantors has complied with its/his/
her undertakings under the Deed of Non-Competition during the year
ended 31 December 2025.

NON-EXEMPT CONTINUING CONNECTED
TRANSACTION/CONTRACTUAL ARRANGEMENTS

We currently conduct our smart learning device service business through
Zhuhai Readboy in the PRC. Our digital educational resources production
and sales business, comprising the production of short-form animation
courseware, offering of pre-recorded video resources held by us through
our online platform and mobile apps and making available access to online
free educational resources provided by third parties on our smart learning
devices, is considered as value-added telecommunications services in the
PRC. PRC laws and regulations generally restrict foreign ownership in
value-added telecommunications services in the PRC and also impose
qualification requirements on the foreign owners. Given that our business
falls within the scope of “value-added telecommunications” which requires
an ICP License to operate in the PRC, we cannot hold a direct controlling
interest in Zhuhai Readboy, which holds the licenses and permits required
for its business operations. To comply with the relevant PRC laws and
regulations, we maintain effective control over Zhuhai Readboy and its
business operations through Contractual Arrangements. For further details
of the Contractual Arrangements and the foreign investment restrictions
relating to the Contractual Arrangements, please refer to the section
headed “Contractual Arrangements” in the Prospectus. For the year
ended 31 December 2025 and up to the Latest Practicable Date, the
Board has reviewed the overall performance of the Contractual
Arrangements and confirmed that the Group has complied with the
Contractual Arrangements in all material respects.

The Board confirmed that during 2025, save as disclosed in the
Prospectus (please refer to the paragraph headed “Contractual
Arrangements — PRC laws and regulations relating to foreign ownership
restriction” in the Prospectus for details), there is no material change in the
Contractual Arrangements and/or the circumstances under which they
were adopted.
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Since the Listing Date and up to the Latest Practicable Date, there has
been no update on the Foreign Investment Law({ F7 ZE A R £ F1 & 4p
& % & & ))(the “FIL”) and the relevant foreign investor qualification
requirements, and the Company is not aware of any non-compliance of
the Contractual Arrangements with the relevant PRC laws, rules and
regulations (including but not limited to the FIL) and the Foreign Investment
Regulation as stipulated under the paragraphs headed “Development in
the PRC Legislation on Foreign Investment” in the Prospectus, and had
not encountered interference or encumbrance from any governing bodies
in operating our businesses through the PRC Operating Entity under the
Contractual Arrangements. There have been no change in our plan and
progress in acquiring the relevant experience to meet the qualification
requirement; and the Company will continue to monitor the developments
of the relevant laws, decision, regulations, rules and administration
measures in this regard, and will make further announcements in respect
thereof in accordance with the Listing Rules as and when necessary.

During 2025, there were no business or interest of each Director (including
independent non-executive Directors) and his/her associates that
competes or may compete with the business of the Group and any other
conflicts of interests which have or may have with the Group, which were
required to be discussed or reviewed by the Board.

The Contractual Arrangements which were in place during the year ended
31 December 2025 are as follows:

(1) Exclusive Business Cooperation Agreement

Pursuant to the Exclusive Business Cooperation Agreement dated
23 March 2021 entered into by and between WFOE and the PRC
Operating Entity, WFOE agrees to leverage its human, technical and
information strengths to provide the PRC Operating Entity with the
relevant exclusive technical services, technical consultation, and
other services.

(2) Exclusive Call Option Agreement

Under the Exclusive Call Option Agreement dated 23 March 2021
entered into by and among WFOE, the PRC Operating Entity and
the Registered Shareholders, the Registered Shareholders
irrevocably and unconditionally agreed to grant WFOE or its
designated third party an exclusive call option to purchase all or part
of the equity interests in the PRC Operating Entity held by the
Registered Shareholders.
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(3)

Equity Pledge Agreement

Pursuant to the Equity Pledge Agreement dated 23 March 2021
entered into by and among the WFOE, the PRC Operating Entity
and the Registered Shareholders, all of the Registered Shareholders’
equity interests were pledged to the WFOE as a first priority charge
to guarantee the performance of contractual obligations and the
payment of outstanding debts under the Contractual Arrangements.

Shareholders’ Powers of Attorney

Each of the Registered Shareholders has executed an irrevocable
power of attorney dated on 23 March 2021, exclusively appointing
WFOE, or any person designated by WFOE as his or her attorney-
in-fact to appoint directors and vote on his or her behalf as set out
under the Shareholders’ Rights Entrustment Agreement.

Individual Shareholder Spouse Undertakings

Pursuant to the Individual Shareholder Spouse Undertakings dated
on 23 March 2021, the spouse of each of the Registered
Shareholders, has undertaken they have full knowledge and has
consented unconditionally and irrevocably to the entering into of the
Exclusive Business Cooperation Agreement, the Exclusive Call
Option Agreement, the Shareholders’ Rights Entrustment Agreement
and the Equity Pledge Agreement signed by the Registered
Shareholders and the WFOE.

Shareholders’ Rights Entrustment Agreement

Pursuant to the Shareholders’ Rights Entrustment Agreement, each
of the Registered Shareholders has unconditionally and irrevocably
authorised the WFOE, or directors of the WFOE’s offshore parent
company designated by the WFOE, or a liquidator or other
successors who perform the duties of such directors to exercise all
shareholder’s rights as shareholders of the PRC Operating Entity.

No service fee was paid to WFOE pursuant to the Exclusive Business
Cooperation Agreement for the year ended 31 December 2025 (2024

Nil).

The revenue and net loss of the Consolidated Affiliated Entity subject to
the Contractual Arrangements amounted to approximately RMBO0.07
million (2024: RMBO0.1 million) and RMB2.9 million (2024: RMB5.0 million)
for the year ended 31 December 2025, respectively. The total assets and
total liabilities of the Consolidated Affiliated Entity subject to the
Contractual Arrangements amounted to approximately RMB9.2 million (2024
RMB9.4 million) and RMB23.5 million (2024: RMB20.8 million) as at 31
December 2025, respectively.

62

Readboy Education Holding Company Limited
Annual Report 2025

(3) BEEFIH=E
RIBHINEBEERE  PRLEEERER
fE R AT /) B ER &2021 3 A28 HH
EERWE - TAERREUE —EZE
EERNTANERRELRIINEBEDE
ERBITAREBEINAEHNLHE TR
EEERRER o

(4) BEEEZTE
BETIRED Y HEA2021FE3 A23
AT HEERELZTE  BREIIINE
BEMEIIEBEDEREENERMAL
EBHEBHRRIE  WIRBIRRERRERT
MERETESTREETRR -

(5) 1EAMRREIBAER

B 1% B HA2021 3 523 B &9 8 AR
BB R - SERBRENRESD &E
B EE 522 A8 B [ B 8 10~ n] /s
AT BB R AN EBECERTEND
REBE RS  BREEEHE  BRE
FORMEL L M AL 17 5% o

(6) MERFAREZEIZ
REBRRZAELZTHE - SECRRE
BRI A RGH IR SN A B E X
BINEBELEEENIEEELREI
BRAMNEFINTRZEESTHENSR
AREMBEATEEESTEEEER
B R BR ) 2 BB SRR

HE2025F12A31HIFFE  WEREBR
¥BEEHBRAIBEBEELCESINRBESE -
(2024 4 : 4E)

RN EHNTENAEHNBERENEZ2025F
12 A31 BIEFENRE REBBFBEIHOAA
RE0O07TABL(2024F : AROAIBET)
DARB20BEL(2024F : AR¥ES0E S
T0) ° LIRRE DL R A G B B R 2025 F
12A31 EMEEREREBRREINOABAR
BO2HEBIL (20245 : ARKIAAEETT) RA
R#0235B88L(20245F + AR#E20.8HET) °



Directors’ Report
EEEHRE

Risks associated with the Contractual Arrangements

There are certain risks that are associated with the Contractual
Arrangements as set out below. For risks associated with the Contractual
Arrangements, please see the section headed “Risk Factors — Risks
Relating to our Contractual Arrangements” from page 91 to page 99 of
the Prospectus for details.

° If the PRC government finds that the agreements that establish the
structure for operating our operations in China do not comply with
applicable PRC regulations, or if these regulations or the
interpretation of existing regulations change in the future, we could
be subject to severe consequences, including the nullification of the
contractual arrangements and being forced to relinquish our
interests in those operations.

° Our Contractual Arrangements may not be as effective in providing
operational control as direct ownership.

o Our Contractual Arrangements may be subject to scrutiny by the
PRC tax authorities, and a finding that we owe additional taxes
could negatively affect our financial condition and the value of
shareholders’ investment.

° Our current corporate structure and business operations may be
affected by the FIL.

° Any failure by the PRC Operating Entity or its shareholders to
perform their obligations under our Contractual Arrangements with
them would have a material adverse effect on our business.

° We may lose the ability to use, or otherwise benefit from, the
licenses, approvals and assets held by the PRC Operating Entity if
the PRC Operating Entity declares bankruptcy or becomes subject
to a dissolution or liquidation proceeding.

° The shareholders of the PRC Operating Entity may have potential
conflicts of interest with us.
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Material change in relation to the Contractual Arrangements

During the year ended 31 December 2025, there was no material change
in the Contractual Arrangements and/or the circumstances under which
they were adopted.

Unwinding the Contractual Arrangements

The Company will unwind the Contractual Arrangements as soon as the
laws allows the business of the Consolidated Affiliated Entity to be
operated without the Contractual Arrangements. However, for the year
ended 31 December 2025, none of the Contractual Arrangements had
been unwound as none of the restrictions that led to the adoption of the
Contractual Arrangements had been removed.

Waiver from the Stock Exchange

The Stock Exchange has granted a waiver to the Company from strict
compliance with the connected transactions requirements under Chapter
14A of the Listing Rules in respect of the Contractual Arrangements. For
details, please refer to the section “Connected Transactions” in the
Prospectus.

Annual Review by the Independent Non-Executive Directors and
the Auditor

The independent non-executive Directors have reviewed the Contractual
Arrangements and confirmed that:

a)  the transactions carried out during 2025 Annual had been entered
into in accordance with the relevant provisions of the Contractual
Arrangements;

b)  no dividends or other distributions had been made by Registered
Shareholders to the holders of its equity interests which were not
otherwise subsequently assigned or transferred to the Group;

c) no new contracts had been entered into, renewed and/or
reproduced between the Group and the Consolidated Affiliated
Entity during the Reporting Period; and

d)  the Contractual Arrangements had been entered into in the ordinary
and usual course of business of the Group, are on normal
commercial terms and are fair and reasonable in the interest of the
Group and the Shareholders as a whole.
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The Auditor has reviewed and advised the Board in writing that the
transactions carried out pursuant to the Contractual Arrangements during
the Reporting Period have nothing come to their attention that causes
them to believe (i) the transactions have not been approved by the Board; (i)
for transactions involving the provision of services by the Group, the
transactions were not, in all material respects, in accordance with the
pricing policies of the Group; (iii) the transactions were not entered into, in
all material respects, in accordance with the relevant agreements
governing such transactions; and (iv) that dividends or other distributions
had been made by the Consolidated Affiliated Entity to the holders of the
equity interests which were not otherwise subsequently assigned or
transferred to the Group.

CONNECTED TRANSACTION

Loan to Zhuhai Dreamcatcher

On 17 May 2023, Readboy Educational Technology Co., Ltd. (‘Readboy
Technology” or the “Lender”), an indirect wholly-owned subsidiary of the
Company, entered into a loan agreement (the “Loan Agreement IIl”) with
Zhuhai Dreamcatcher Network Technology Co., Ltd. (a company
established in the PRC with limited liability) (‘“Zhuhai Dreamcatcher” or
the “Borrower”), pursuant to which the Lender agreed to provide the
Borrower with Loan I (the “Loan IlI”) in the principal amount of RMB5.0
million at an annual interest rate of 3.95% for a term from 17 May 2023 to
31 December 2023.

On 28 December 2023, the Lender and the Borrower entered into a
supplemental agreement to extend the term of Loan Il to 31 December
2024. On 30 December 2024, the Lender and the Borrower entered into a
further supplemental agreement to extend the term of Loan Ill to 31
December 2025. Save for the extension of term, all other terms of Loan
Agreement Il in respect of Loan lll entered into between Readboy
Technology and Zhuhai Dreamcatcher on 17 May 2023 remained
unchanged.

As at 31 December 2025, Zhuhai Dreamcatcher has fully repaid to
Readboy Technology the entire principal amount and all accrued interest
under Loan III.

On 15 May 2025, Readboy Technology entered into a loan agreement (‘2025
Loan Agreement”) with Zhuhai Dreamcatcher, pursuant to which the
Lender agreed to provide the Borrower with a loan (the “2025 Loan”) in
the principal amount of RMB4.0 million at an annual interest rate of 2.86%
for a term from 15 May 2025 to 14 May 2026. The actual loan amount
provided by the Lender to the Borrower under the 2025 Loan was
RMBS3.6 million.
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As the Borrower is held as to 51.0% by Mr. Chen Zhiyong, a non-
executive Director and one of the controlling shareholders of the
Company, and 49.0% by Mr. Qin Shuguang, the chairman of the Board,
chief executive officer of the Company, an executive Director and one of
the controlling shareholders of the Company, the Borrower is therefore a
connected person of the Company under Chapter 14A of the Listing
Rules. Accordingly, the transactions contemplated under Loan Agreement
I, the supplemental agreements and the 2025 Loan Agreement constitute
connected transactions of the Company.

Details of the transactions were disclosed in the announcements of the
Company dated 18 August 2023, 28 December 2023, 30 December 2024
and 15 May 2025.

RELATED PARTY TRANSACTIONS

The Group entered into certain related party transactions with related
parties during the year ended 31 December 2025 which constituted
connected transactions or continuing connected transactions of the
Group, details of which are set out in note 34 to the financial statements.
The Company has complied with the disclosure requirements in
accordance with Chapter 14A of the Listing Rules in respect of the loan
with Zhuhai Dreamcatcher as disclosed in the section “Connected
Transaction” of this report. The other related party transactions did not
constitute connected transactions under Chapter 14A of the Listing Rules.

Save as disclosed in this report, the Group has not entered into any
related party transaction which constituted connected transaction under
Chapter 14A of the Listing Rules in the 2025 Annual.

DIRECTORS' AND CONTROLLING SHAREHOLDERS'
INTERESTS IN TRANSACTION, ARRANGEMENT OR
CONTRACTS

Other than those transactions disclosed in note 34 to the financial
statements of the Group in this annual report and in the paragraphs
headed “Contractual Arrangement” and “Connected Transaction” in this
section, no Director has any material interest, either directly or indirectly, in
any transaction, arrangement or contract of significance to the Group’s
business to which the Company, any of its subsidiaries, fellow subsidiaries
or its parent companies were a party subsisted at the end of the year or at
any time during the year ended 31 December 2025. Further, no
Controlling Shareholders or its subsidiaries has any material interest, either
directly or indirectly, in any contract of significant for the provision of
services or otherwise to the Group’s business to which the Company or
any of its subsidiaries, were a party subsisted at the end of the year or at
any time during the year ended 31 December 2025.
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PRINCIPAL RISKS AND UNCERTAINTIES

Our operations and future financial results could be materially
and adversely affected by various risks. The following
highlights the principal risks that the Group is susceptible to
and is not meant to be exhaustive:

Description and impacts of risks and uncertainties

B R AR E R R B K

Legal compliance risks
EREREE

PRC education industry is currently subject to evolving regulatory
and policy changes. Uncertainties with respect to the PRC legal
system, especially the education related laws and regulations
could have a material adverse effect on us and limit the legal
protection available to investors.
HEHETEBAIEAREENMBERNEE - PEUEESHENHT
BEREZ LERHEEENEEER  ReHAREKREX
PZEN L REEFFIEERREXR -

The Company is subject to a wide variety of regulations and is
required to obtain and maintain various licenses and permits, any
failure of which may have a material adverse effect on us.
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Measures to mitigate

RIRE

We will pay close attention to PRC education industry,
especially regulatory and policy changes in terms of smart
education devices and digital educational content, and adjust
strategies of the Company to comply with newly regulatory
requirements in a timely manner. We will enhance
communication with education authorities, MIIT and other
regulatory authorities, ensuring the Company’s products and
operation are in line with requirements of the latest laws and
regulations, especially in data security, content review and etc.
EYNEIPEHETE  BRRERBERBMET/HE
NAEHH EEMBER M - KR AR RIBR LA R
EEIRE - MM E NP TEFMSEERENER
BRAFTNERMELNERMHVERERER  LHEHE
BBELZD  NAEREAE -

We will develop compliance management system and
operation guideline, specify responsible personnel for
compliance and management procedures. We will strengthen
compliance training and awareness of compliance. We will
designate a dedicated department and personnel to be
responsible for the application, renewal and management of
licenses and permits ensuring the validity of licenses. We wiill
maintain good communication with government regulatory
authorities and obtain the latest information on policies and
regulations in a timely manner. We will conduct regular
compliance assessments and internal audits to identify and
rectify compliance risks in a timely manner.
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Description and impacts of risks and uncertainties
BRI EERENHLRZE

The Company’s business is subject to complex and evolving
laws and regulation regarding data security and privacy.
RAMEBETEEEBEL 2 MELNEHE TENRE AR
ER o

The Group’s in-school smart-education initiatives and the “GB2C”
closed-loop exploration may be subject to heightened
compliance and delivery requirements, including (among others)
education-content governance, data security and privacy
protection, the protection of minors, campus procurement and
deployment processes, and integration with school IT
environments. Any delay in compliance adaptation, pilot-to-scale
conversion, or on-campus delivery and acceptance may affect
product roll-out pace, service quality, revenue visibility and cost
efficiency.
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Measures to mitigate

RIRIETE

We will keep close eyes on the laws and regulations
developments regarding data security and privacy protection
in domestic and overseas, with the aim of ensuring the data
collection, storage, usage and protection practices of the
Company comply with the latest regulatory requirements. We
will establish and improve data security and privacy protection
management systems, and clarify security management
measures such as data classification and grading, data
access rights control and data encryption. We will strengthen
employee training in respect of the awareness of data security
and privacy protection, and improve the compliance
awareness of all employees. We will conduct regular data
security risk assessments and privacy impact assessments to
identify and rectify problems in a timely manner.
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We will continue to strengthen compliance governance and
project delivery management for in-school scenarios,
including (i) setting clear compliance review and approval
processes prior to deployment; (ii) enhancing data
classification, access control, encryption and incident-
response measures; (i) implementing standardised delivery,
training and after-sales procedures for campus deployments; (iv)
establishing cross-functional coordination mechanisms
among product, technology, compliance and delivery teams;
and (v) maintaining prudent resource allocation and closely
monitoring regulatory and policy developments.
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Description and impacts of risks and uncertainties
BRI RERENHLRZE

Market and competition risks
45 B 5 F 7 B

The Company’s business depends heavily on the strength of our
brand awareness and reputation, and end users’ recognition
and their trust in our smart learning devices may be materially
and adversely affected if we fail to maintain and enhance our
brand and reputation.

RANEBSERBMEERRBEERY - WMARRRSLRA D
EREE  KinBPHEREERENHR T REEAEEXIE
RINIFE -

The Company may not be able to launch and diversify new
products and educational resources to adapt to changing
customer demands in a timely manner.
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Measures to mitigate

BT

We will continue to invest in our brand building, and
constantly enhance our brand image and reputation by
providing quality smart learning devices, superior educational
content and attentive customer service. We will also establish
a sound quality management and content review system to
ensure that product quality is stable and reliable, and the
educational content is compliant, accurate and diverse.
FEREMERR  BERHSEENSERETRE BE
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We will increase our investment in the research and
development of smart learning devices and digital educational
resources and establish an agile product development
process to quickly respond to changes in market demand,
and timely launch new products meeting the demands of
students and parents. In addition, we will gain a better insight
into users’ behaviour and their learning needs through big
data analysis, and provide personalized and diversified
educational resources to students at different age and
learning stages. Furthermore, we will strategically cooperate
with the providers of high-quality educational content to
enrich the types of educational resources.
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Description and impacts of risks and uncertainties
BRI EERENHLRZE

Operation and management risks

EEREERRE

The Company depends on our dedicated and capable
educational resource research and development crew and other
research staff, and if we are not able to continue to hire, train
and retain such qualified staff, we may not be able to maintain
consistent quality of our courseware, pre-recorded video
resources and other digital educational resources. As such, our
brand, business and operating results may be materially and
adversely affected.
NEKBHEBBOAHERMEABREMIATAE - BF
FHBRER  BIIRBEEHSERAR  FIREEARER
- BBERBEERLEMBFCHHERN—ELEE - FHitt -
mhe - ERREEEER R IERNTHZE -

The Company may not be able to successfully expand and
strengthen its distribution network.

RA SRR INIER K N2 AR H A% o
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Measures to mitigate

RIRIETE

We will establish a competitive remuneration system and
clear career development channels for employees to attract
and retain excellent personnel for the research and
development of educational resources and other
professionals. We will also strengthen staff training and
improve the professional competence of the team in an all-
round way. Besides, we will create a corporate culture that
encourages innovation, openness and collaboration, and
enhance employees’ sense of belonging and loyalty.
Meanwhile, we will establish the industry-college-institute
cooperation with prestigious colleges and universities to
attract outstanding graduates majoring in education.

BUABRFONTHERMEMMNE TRERERE - MU
WEIMBEEBFNRBERAZLABSNEMEZ AL o A
BT 2ERABEBKNERE S - LESZBEIF -
FMIBERNREXE  BRE THHRBRMEHRE - EHM
EEREIESHEE  REIBEFHBEEEEELEMA -

We will strive to develop high-quality channel resources,
optimise distributor selection criteria, and choose partners
with rich educational resources and strong service
awareness. We will strengthen product and service training
for distributors, and provide marketing support to help them
improve their operational and service levels. A scientific
mechanism for distributor performance evaluation and
incentive will be established to fully mobilize their
enthusiasm. We will explore cooperation with regional
leading educational institutions and key primary and
secondary schools, and expand more diversified sales
channels.
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Description and impacts of risks and uncertainties
BRI RERENHLRZE

The Company’s nationwide offline distribution network mainly
includes sales points controlled by independent third party
distributors. Its operating results largely depend on the
performance of these sales points. The Company may not be
able to effectively control and monitor their operations or
maintain current relationships with distributors.

RAZEME T RHEBR T ERREBE L E = K HEE S A H
Bl REFBERKEE FXHRZEHEHNEKI - 2 F]
SRR BRI B I B A SRR B AT B IE R B R -

Unexpected interference or delay in raw material supply or
disputes with suppliers may lead to production disruption and
delay, thereby causing additional costs to the Company.
R ER R BT B RRERS EBEEFHNAU DI EE
BAERDTERORER - {2 R AEEEINE -

Measures to mitigate

BT

We will further improve the distributor management system,
strengthen supervision and auditing of sales points, ensure
their operational compliance, and eliminate false advertising,
and price fraud. We will maintain close communication with
distributors, establish a smooth information feedback
mechanism, and understand and help them solve problems
encountered in their operations in a timely manner. More
policy incentives and resource support will be provided to
high-quality distributors, so as to maintain good cooperative
relationships. We will accelerate the development of direct
sales channels, including online official shopping malls and
offline direct sales stores, improve terminal control, and
reduce dependence on distributors.
HE—TTELHEERHE  NeYEERNEENE
HBREAMEY  HBERSE BEEFFTA-
BASHERFFE AR - BUBBNE S RERE - &
TERITERAELCEPBINREE - HNEELHR
BTEZHBRREMNNERFF  BRITAIEBIER - IR
ERASERE BEKLIEITAMMNMETEZME S
IR EE S - RERE S HEKEIRE -

We will build a stable and reliable supplier network, and
establish long-term strategic partnerships with key raw
material suppliers. We will develop a supplier management
system to regularly evaluate supplier performance capability
and product quality, and identify and control supply chain
risks in a timely manner. We will formulate a raw material
reserve mechanism and maintain a certain safety stock of
key raw materials to cope with sudden supply interruptions.
BYURTE - AISEMMEMAS - HEARRMEMERREY
REBBE A (ERR - HITHEREIRTE - EHIAHE
FMBRRENNEREE - REEANITEEHEZERR
BYRMEZERS  SERRMERE-—ENLDE
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Description and impacts of risks and uncertainties
BRI EERENHLRZE

Inadequate production capacity could hinder the Company’s
capabilities to satisfy market demand and growth prospect.
EERE T R FIRE GG A Rl & T35 REVee 11 MIB RATR -

Failure to maintain optimal inventory levels could increase the
Company’s inventory holding costs or cause us to lose sales.
REBFREFERIARESCHEFENNAE AT RA
BRIEERE -
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Measures to mitigate

RIRIETE

We will keep close eyes on changes in market demand to
engage in production capacity planning in advance. We will
be on the pace of expansion of our production capacity in
due course by constructing new production bases or
upgrading existing production lines to support business
growth. We will optimise production planning and inventory
management to improve capacity utilisation and production
efficiency. We will quickly meet the demand for production
capacity by outsourcing production when necessary.
ZYRITSHKE(L - RATMIFERRE - BRERE
B BERIMAEEMSIARBEEERS - UM FEHE
RER - BLAEHFRBRNEFER ESELMNBXRME
ERE - WER  AIABERIBEENAR  REREITE
gEER O o

We will establish a scientific inventory management system
to set reasonable inventory levels and balance inventory
costs and out-of-stock risks. We will monitor inventory
levels and inventory turnover in real time through information
technologies to timely optimise the inventory structure. We
will improve demand and sales forecasting to maximize the
accuracy of inventory management. We will establish a
sound inventory stock take and tracking mechanism to
reduce the risk of inventory loss.

BYMBHEEERGE SBREFEKT TEEE
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Description and impacts of risks and uncertainties
BRI RERENHLRZE

The Company’s failure to detect or prevent fraudulent or illegal
activities or other misconduct by our employees, distributors,
suppliers or other third parties may have a material adverse
effect on our business.

NAIARGEERLILES - K - HEFIHEME=T1HK
FFRIER RS REM T EIT RIS ERERNERTITE -

The Company'’s risk management and internal control systems
may not be adequate or effective.
NRIARARE IR RA TS RFAR N BALER o

Measures to mitigate

BT

We will establish a sound compliance management system
and internal control system to strengthen control over the
behaviour of employees, distributors, suppliers, and other
parties. We will establish strict codes of conduct and
disciplinary measures and clarify the mechanism for
noncompliance. We will strengthen compliance training and
warning education to enhance the compliance awareness
and self-discipline of all participants. We will also establish a
reporting and complaint mechanism to encourage internal
and external supervision and report on non-compliance.
BUBRPHARERBRAMANMBIZEHHE - MasESs -
KiHmE - HERSIHINITRER - FIERBHNITRER
B IE I - AHERTROERIEHE - 11584 R IEHIH
LRHE  RESTNERERNBAKT - BUERRK
T SBISMNBABEERITRETEBMER -

We will establish a comprehensive risk management system
and improve the process of risk identification, assessment,
response, monitoring and reporting. We will enhance the
internal control process and system to improve the
effectiveness and execution of internal control. We will
emphasize the importance of risk management and internal
control by the board of directors and management as part
of our corporate governance.

BYTHEARERER  ROREMRBA - A EBH B
ZRMENRIE c BILAERENGE - BeAENE KT
MIITH - MAEESMNEIEEH R EIZMAIDIESH
FREE  BEEAAFIREMNEEZERNR -
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Description and impacts of risks and uncertainties
BRI EERENHLRZE

The Company’s development strategies may not achieve the
expected goals in the near term, or at all.
ANRAMERBEOHAIEEELBERAHER  EERNEX
B -

Any discontinuation, reduction or delay of any preferential tax
treatments and government grants that may be available to the
Company in the future could materially and adversely affect the
Company’s business, financial condition and results of
operations.

fie X &) F 12 B] B XEAS B A (o] 48 B A5 W A5 388 I URT 4l B R 3R A AT
e R SGEER BRI g EER - MR RS RS
REBARNHIZE -
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Measures to mitigate

RIRIETE

In terms of the formulation of development strategy, we will
conduct a comprehensive evaluation of the prevailing trends
within the smart educational devices and digital education
industry, as well as an analysis of the competitive
landscape, technological development, and other factors.
This will ensure the development of strategic objectives in a
scientific and reasonable manner. As for strategy
implementation, we will strengthen the control over key
projects and key nodes, promptly identify and rectify any
deviations to ensure the timely achievement of strategic
objectives. In the event of significant changes in the external
environment or industry landscape, the Company should
also possess the flexibility and ability to respond to strategic
adjustments.

EHITEREME - TOMAEREHERBINEFHE
TENERBY  BFERE RINEESFEE - BABK
BRNRENSE - 518 - EEBNITHED » MR LR
EH - ARSHHONEE  REERTARRE  BEBK
BIRMEAER - MRIMNIRIBHITER B ELEBREL
NEtbEA BRI BEARNE G EEE S -

We will monitor national and local tax incentive policies and
government subsidy programmes closely to ensure timely
and accurate receipt of applicable benefits. Communication
with government departments will be enhanced to ensure
continued policy support, while improving our profitability
and reducing our reliance on tax incentives and government
subsidies. Financial plan and budget management will be
established, to improve the capital efficiency and enhance
resilience against risk.
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Description and impacts of risks and uncertainties Measures to mitigate

EREETREEEZNELIRSE EmER

External Environmental Risks

S EBRIE E B

The Company’s future prospect is subject to the development We will monitor demographic changes in China, particularly
of population structure in China. in the school-age population. We will adjust our product
NEIHRRAISEURRFRA OSENEERE and service strategies timely in accordance with

demographic changes and develop smart learning devices
and educational resources for students of different age
groups.

EYITBEAREBEZBE - Shl- %‘@%/\DE’J“EU
Ao RIBADEBREL  RERABERNRBEE
FEES TRFRERBENELEZERBNHRBER -

The Company‘s business operations are subject to seasonality.  According to the seasonal characteristics of our businesses,
RAIMERE BT E we will arrange production and operation activities in a
reasonable manner, and make preparations in advance for
the peak season in terms of production capacity, inventory
and personnel. We will improve the efficiency of utilising idle
resources during off-season, including equipment
maintenance, staff training and new product development.
We will develop products and services tailored to offseason
expectations to smooth out the effects of seasonal
fluctuations.
BEEBNTHMEE  SETHEELEED - Bl
FEEEER - BF - }\E%é—ﬁlﬁf MR ZEFHEITER
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Description and impacts of risks and uncertainties Measures to mitigate
BRI EERENHLRZE oy

Financial and Tax Risks

R 75 R 7 L

If the Company fails to manage growth effectively, the success We will establish a standardized corporate governance

of the business model will be compromised. structure and management system to enhance

AR EANERER  MEBREXOKIIEEZEFEZ -  management efficiency and decision-making. We will
strengthen the building of our talent team, especially in key
positions such as management, technical and marketing,
by introducing excellent talents to enhance our
organisational capabilities. We will optimise business and
management processes to improve operational efficiency.
We will strengthen risk management and improve our
internal control system to ensure compliant and stable
development of our business.
BUYBMSHNATABABNEREE  ReBRMBER
TKF o Mg AABMER - FRIREEE - &l - &85
SRBELSIEES AT - IBITEBE S - BLERBERIE
MEBRE  REESWE - NREAREE  TERNIE
HER  BREBEABRER -

IT System Risks
IT R4 /R B2

The Company’s IT systems and infrastructure may be subject to We will increase investment in IT infrastructure to improve
unexpected system failures, interruptions, defects or security system stability, security and disaster resilience. We have

breaches. set up a comprehensive IT system management regime and
NAIMITRES R EREREN LB ZINRGEHE - FET - BFE  operating procedures to regulate the development, testing,
HEER/A ° go-live and maintenance processes of the IT systems. We

will enhance cyber security protection to improve data
security and privacy protection. We will regularly carry out
risk assessment and security audits of our IT systems to
identify and repair system defects and security vulnerabilities
in a timely manner. We will establish IT system contingency
plans and disaster preparedness mechanisms to minimize
the impact of system failures and disruptions.

MARITERZERA - RRESHBENL  Z2MMET K
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COMPLIANCE WITH LAWS AND REGULATIONS

Compliance procedures are in place to ensure adherence to applicable
laws, rules and regulations which have a significant impact to the Group.
As at the date of this annual report, except as disclosed in the annual
report, the Group complied with, in all material respects, all the relevant
and applicable PRC laws and regulations governing the business and
operation of the Group, and the Group has obtained all licenses, permits
and certificates for the purpose of operating its business.

As at the date of this annual report, the Company’s subsidiaries, joint
ventures and associates were not involved in and the Board is not aware
of any non-compliance incidents that might adversely affect the value of
the Company’s interests in them.

MANAGEMENT CONTRACTS

No contracts concerning the management and administration of the whole
or any substantial part of the business of the Company were entered into
or subsisted during the year ended 31 December 2025.

ARRANGEMENTS TO PURCHASE SHARES OR
DEBENTURES

During the year ended 31 December 2025, there were not any rights to
acquire benefits by means of the acquisition of shares in or debentures of
the Company granted to any Director or their respective spouse or
children under 18 years of age, nor were there any such rights exercised
by them. Also, there was no arrangement to which the Company, its
holding company, or any of its subsidiaries or fellow subsidiaries is a party
that would enable the Directors to acquire such rights in any other body
corporate.

PRE-EMPTIVE RIGHTS

There are no provisions for pre-emptive rights under the Articles of
Association, or the law of Cayman lIslands being the jurisdiction in which
the Company was incorporated under which would oblige the Company
to offer new Shares on a pro-rata basis to existing Shareholders.

TAX RELIEF AND EXEMPTION

The Directors are not aware of any tax relief and exemption available to
the Shareholders by reason of their holding of the Company’s securities.

CORPORATE GOVERNANCE

Principal corporate governance practices adopted by the Company are
set out in the section headed “Corporate Governance Report” in this
annual report.
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KEY RELATIONSHIPS WITH EMPLOYEES,
CUSTOMERS AND SUPPLIERS

The Group is committed to establishing a close and caring relationship
with its employees, providing quality services and products to its
customers and enhancing cooperation with its business partners. The
Group understands that it is important to maintain good relationship with
customers and provide the products in a way that satisfies needs and
requirements of the customers. The Group is also dedicated to developing
good relationship with suppliers as long-term business partners to ensure
stability of the Group’s business. The Group provides a fair and safe
workplace, promotes diversity to its staff, competitive remuneration and
benefits and career development opportunities based on their merits and
performance.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE
Environmental Protection

The Group recognizes the importance of environmental protection and
sustainability, and our commitment to environmental protection and
sustainability was recognized by ISO14001:2015 — Environmental
Management System Certification.

As at 31 December 2025, the Group did not have any non-compliance
incidents arising from gas, waste and water emission and the discharge of
each of the key pollutants generated during our production process had
remained within prescribed regulatory limits. In addition, our production
and assembly facility has obtained the required permits for waste and
water emission from the relevant authorities. We believe that our business
operations do not have a material adverse impact on the environment.

Social Responsibility

We always stay true to our original aspiration, actively participate in public
welfare and charities, assume the responsibilities and obligations as a
corporate citizen, and continuously deliver positive energy for our
consumers, partners and even the society. Details are set out in the
“Environmental, Social and Governance Report” section.
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Occupational Health and Safety

The Group has implemented stringent work safety policies and procedures
for our production and assembly processes, including fire safety, work-
related injuries, electricity safety and emergency and evacuation
procedures. We provide our employees with occupational safety
education and training to enhance their awareness of safety issues. We
also carry out equipment maintenance on a regular basis to ensure their
smooth and safe operation. We have implemented stringent waste
treatment procedures in our production and assembly facility.

During the year ended 31 December 2025, the Group had complied with
applicable laws and regulations on occupational health and work safety in
all material respects and did not record any material accidents. As at 31
December 2025, no material claims had been brought against us as a
result of an accident.

PERMITTED INDEMNITY AND INSURANCE
PROVISIONS

The Articles of Association provide that the Directors, managing directors,
alternate Directors, Auditors, Secretary and other officers for the time
being of the Company and the trustees (if any) for the time being acting in
relation to any of the affairs of the Company, and their respective
executors or administrators, shall be indemnified and secured harmless
out of the assets of the Company from and against all actions, costs,
charges, losses, damages and expenses which they or any of them, their
or any of their executors or administrators, shall or may incur or sustain by
reason of any act done, concurred in or omitted in or about the execution
of their duty or supposed duty in their respective offices or trusts. The
Company has arranged appropriate directors and officers liability
insurance in respect of legal action against Directors.

REGULATORY AUTHORITY DISCLOSURES

As at the Latest Practicable Date prior to the issuance of this annual
report, no director of the Group has been subject to any public sanctions
by statutory or regulatory authorities.

EQUITY-LINKED AGREEMENTS

Save for the Share Option Scheme as set out in this annual report, no
equity-linked agreements were entered into by the Group, or subsisted
during the year ended 31 December 2025.
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SUBSEQUENT EVENTS AFTER THE REPORTING
PERIOD

Up to the Latest Practicable Date, the Group had no significant events
after 31 December 2025 that are required to be disclosed.

SUFFICIENCY OF PUBLIC FLOAT

Rule 8.08 of the Listing Rules requires there to be an open market in the
securities for which listing is sought and a sufficient public float of an
issuer’s listed securities to be maintained. This normally means that at
least 25% of the issuer’s total issued share capital must at all times be
held by the public.

Based on the information that is publicly available to the Company and to
the knowledge of the Directors as at the Latest Practicable Date prior to
the issue of this annual report, the Company has maintained a sufficient
public float of no less than approximately 27.91% of the issued Shares as
at the date of this annual report.

ANNUAL GENERAL MEETING

Annual general meeting of the Company will be held on 29 May 2026 (the
“AGM”). The notice of the AGM will be published and despatched to the
Shareholders in accordance with the requirements of the Listing Rules in
April 2026.

CLOSURE OF REGISTER OF MEMBERS

For determining the entitlement of the shareholders to attend and
vote at the AGM

The register of members of the Company will be closed from 26 May 2026
to 29 May 2026, both days inclusive and during which no share transfer
will be effected, for the purpose of ascertaining shareholders’ entitiement
to attend and vote at the 2026 annual general meeting (the “AGM”). In
order to be eligible to attend and vote at the 2026 AGM, all transfer
documents accompanied by the relevant share certificates must be
lodged for registration with the Company’s share registrar in Hong Kong,
Computershare Hong Kong Investor Services Limited, at Shops 1712-
1716, 17th Floor, Hopewell Centre, 183 Queen’s Road East, Wanchai,
Hong Kong, not later than 4:30 p.m. on 22 May 2026.
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RE-ELECTION OF DIRECTORS

In accordance with the Articles of Association, Mr. Qin Shuguang, Ms. Liu
Zhilan and Mr. Shen Jianfei shall retire from office by rotation, and Mr. Qin
Shuguang, Ms. Liu Zhilan and Mr. Shen Jianfei shall be eligible and will
offer themselves for re-election as directors at the forthcoming annual
general meeting of the Company.

Details of the retiring directors proposed to be re-elected at the 2025
AGM will be set out in the circular of the Company to be dispatched,
together with the 2025 Annual Report of the Company, to the
shareholders of the Company in due course.

PAYMENT OF FINAL DIVIDEND

The Board has resolved not to recommend the payment of any final
dividend for the year ended 31 December 2025 (2024: nil).

There is no arrangement that any shareholder of the Company has waived
or agreed to waive any dividend.

DONATIONS

During the year, charitable and other donations made by the Group
amounted to approximately RMB259,000 (2024: RMB20,000).

AUDITOR

The consolidated financial statements for the year ended 31 December
2025 have been audited by Ernst & Young. A resolution for the re-
appointment of Ernst & Young as the Company’s auditor is to be
proposed at the AGM.

PROFESSIONAL TAX ADVICE RECOMMENDED

If the Shareholders are unsure about the taxation implications of
purchasing, holding, disposing of, dealing in, or the exercise of any rights
in relation to the Shares, they are advised to consult an expert.
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Directors’ Report
EEEHRE

PUBLICATION OF 2025 ANNUAL RESULTS AND
ANNUAL REPORT

The annual results announcement of the Group for the year 2025 is
published on the Stock Exchange’s website at www.hkexnews.hk and the
Company’s website at www.readboy.com. The 2025 annual report
containing all applicable information required under the Listing Rules will
be despatched to the Shareholders and published on the above websites
in April 2026.

For and on behalf of the Board
Readboy Education Holding Company Limited

Qin Shuguang
Chairman

Hong Kong, 27 March 2026
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CORPORATE GOVERNANCE REPORT
REAEE

The Company is committed to achieving high standards of corporate
governance to safeguard the interests of the Shareholders and to enhance
corporate value and accountability. The Board is pleased in presenting
this Corporate Governance Report for the year ended 31 December 2025.

CORPORATE GOVERNANCE PRACTICES

The Company has adopted Part 2 of the CG Code contained in Appendix
C1 to the Listing Rules as its own code on corporate governance. To the
best knowledge of the Directors, save as the deviation from code
provisions C.2.1 of Part 2, the Company has complied with all the
principles and the applicable code provisions under Part 2 of the CG
Code during the year ended 31 December 2025 and up to the date of this
annual report.

The Directors will use their best endeavours to procure the Company to
continue to comply with the CG Code.

CORPORATE CULTURE

The Board recognises that a sound corporate culture is an important
foundation for effective corporate governance and the Group’s long-term
sustainable development. The Group is committed to fostering a culture
that emphasises integrity, accountability, compliance, prudent
management and responsible business conduct, with a view to creating
sustainable value for shareholders and other stakeholders.

The Group also advocates a working culture that is practical, collaborative,
quality-focused and responsive to user needs. In light of the Group’s
business nature, the Board considers that product responsibility, user
protection, information security and the responsible application of
technology are important elements of the Group’s culture and should be
reflected in both decision-making and day-to-day operations.

The Board is responsible for promoting the desired corporate culture and
ensuring that the Group’s purpose, values, strategy and business model
are aligned. In discharging its oversight responsibilities, the Board takes
into account not only the Group’s business objectives and operational
performance, but also the standards of conduct expected across the
organisation.
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The Group seeks to embed its corporate culture in daily operations and
management through internal policies, codes of conduct, approval and
reporting procedures, performance management, internal control
measures and staff training. Directors, senior management and employees
are expected to act lawfully, ethically and responsibly, and to comply with
applicable laws, regulations and internal policies in the discharge of their
duties.

To support implementation of the Group’s culture, the Group has
established relevant policies and mechanisms in areas including anti-
corruption, whistleblowing, risk management and internal control,
employee conduct, compliance management and training. These
measures are intended to promote transparency, accountability and
consistency in standards of behaviour and decision-making throughout
the organisation.

Management is expected to take the Group’s corporate culture into
account when formulating and implementing business plans and
operational measures. In particular, commercial objectives should be
pursued in a manner consistent with the Group’s risk management
principles, compliance requirements and responsibilities to users, business
partners, employees and other stakeholders.

The Board reviews from time to time whether the Group’s corporate
culture continues to support its strategy, business model and desired
standards of conduct, and whether such culture has been properly
communicated and embedded throughout the organisation. Where
appropriate, the Board will consider areas for enhancement having regard
to the Group’s business development and regulatory environment.

During the year, the Board considered that the Group’s purpose, values
and strategy were generally aligned with its desired corporate culture, and
that such culture had been reflected in the Group’s governance
framework, internal control environment and operational practices.
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CORPORATE CULTURE IMPLEMENTATION AND
OVERSIGHT

The Board considers that corporate culture should be embedded through
implementable systems, processes and behavioural standards. During the
year under review, the Group adopted, among others, the following
measures to implement and oversee its corporate culture:

° Compliance and integrity: communicating compliance expectations
to employees and key business partners through internal policies,
code(s) of conduct and compliance training; and enhancing training
and sample checks in areas including content compliance,
advertising and promotional statements, protection of minors, data
security and privacy;

° Risk management and internal control: management reporting to
the Board and/or the Audit Committee on major risk matters and
the progress of internal control improvements on a regular basis,
and updating control measures where necessary;

° Whistleblowing and anti-corruption: maintaining secure and
confidential whistleblowing channels to enable reports to be made
directly to the Chairman of the Audit Committee; during the year
under review, the Group has not received any corruption-related
complaint;

° Effectiveness review: the Board monitoring the effectiveness of
corporate culture implementation through indicators such as
training coverage, compliance incidents/complaints, remediation
progress of internal control findings, and the handling of major risk
incidents, and instructing management to make improvements
where appropriate.

The Board will continue to review the alignment of the Group’s corporate
culture with its strategy and risk profile to ensure that such culture
supports the Group’s long-term sustainable development.
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COMPLIANCE WITH THE MODEL CODE FOR
SECURITIES TRANSACTIONS BY DIRECTORS

The Company has adopted the Model Code as set out in Appendix C3 of
the Listing Rules as its own code of conduct regarding the securities
transactions by the Directors and the Group’s senior management who,
because of his/her office or employment, is likely to possess inside
information in relation to the Company or its securities. All Directors have
confirmed, following specific enquiry made by the Company, that they
have complied with the required standards as set out in the Model Code
for the year ended 31 December 2025 and up to the date of this report. In
addition, the Company is not aware of any non-compliance of the Model
Code by the Directors and senior management of the Group for the year
ended 31 December 2025 and up to the date of this report.

THE BOARD
1. Responsibilities

The Board assumes the responsibility of leadership and control of
the Company, and supervises and approves significant decisions
regarding financial performance, strategic development objectives
and operations of the Company. The Board delegates to the
management authority and responsibility for the Company’s daily
operations and businesses management according to the Board’s
instructions. The Board has established various committees and has
delegated to the audit committee (the “Audit Committee”), the
remuneration committee (the “Remuneration Committee”), the
nomination committee (the “Nomination Committee”), the
environmental, social and governance committee (the “ESG
Committee”) of the Board (collectively, the “Board Committees”)
various duties. All the Board Committees perform their distinct roles
in accordance with their respective terms of reference.

All Directors shall at all times ensure that they carry out duties in
good faith, in compliance with applicable laws and regulations, and
in the interests of the Company and the Shareholders.
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The Board has established mechanisms to ensure independent views and
input from any Director of the Company are conveyed to the Board for
enhancing an objective and effective decision making. The governance
framework and the following mechanisms are reviewed annually by the
Board, through its Nomination and Remuneration Committee, to ensure
their effectiveness:

1. Three out of the seven Directors are Independent Non-Executive
Directors, which meets the requirements of the Listing Rules that the
Board must have at least three Independent Non-Executive Directors
and must appoint Independent Non-Executive Directors representing
at least one-third of the Board.

2. The Nomination Committee and Remuneration Committee will
assess the independence, qualification and time commitment of a
candidate who is nominated to be a new Independent Non-
Executive Director before appointment and also the continued
independence of existing independent non-executive Directors and
their time commitments annually. On an annual basis, all
independent non-executive Directors are required to confirm in
writing their compliance of independence requirements pursuant to
Rule 3.13 of the Listing Rules, and to disclose the number and
nature of offices held by them in public companies or organisations
and other significant commitments.

3. The Nomination Committee and Remuneration Committee will
conduct the performance evaluation of the independent non-
executive Directors annually to assess their contributions.

2. Board Composition
Executive Directors
Mr. Qin Shuguang (Chairman and Chief Executive Officer)
Ms. Liu Zhilan
Non-executive Directors
Mr. Chen Zhiyong
Mr. Shen Jianfei
Independent Non-executive Directors

Ms. Li Manfang (Chief Independent Non-executive Director)
Ms. Kong Fanhua
Prof. Li Renfa
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Save as disclosed in this annual report, to the best knowledge of the
Company, there are no financial, business, family, or other material/
relevant relationships among members of the Board.

Chairman and chief executive officer

Code provision C.2.1 of the Part 2 of the CG Code states that the
roles of chairman and chief executive officer should be separate and
should not be performed by the same individual.

Up to the date of this annual report, the roles of chairman of the
Board and chief executive officer of our Company are currently
performed by Mr. Qin. In view of Mr. Qin’s substantial contribution to
our Group since our establishment and his extensive experience, we
consider that having Mr. Qin acting as both our chairman and chief
executive officer will provide strong and consistent leadership to our
Group and facilitate the efficient execution of our business strategies.
We consider it appropriate and beneficial to our business
development and prospects that Mr. Qin continues to act as both
our chairman and chief executive officer after the Listing, and
therefore currently do not propose to separate the functions of
chairman and chief executive officer.

While this would constitute a deviation from Code Provision C.2.1 of
Part 2 of the CG Code, the Board believes that this structure will not
impair the balance of power and authority between the Board and
the management of our Company, given that: (i) there are sufficient
checks and balances in the Board, as a decision to be made by the
Board requires approval by at least a majority of our Directors, and
the Board comprises three independent non-executive Directors,
which is in compliance with the requirement under the Listing Rules; (i)
Mr. Qin and the other Directors are aware of and undertake to fulfill
their fiduciary duties as Directors, which require, among other things,
that he acts for the benefit and in the best interests of our Company
and will make decisions for our Group accordingly; and (iii) the
balance of power and authority is ensured by the operations of the
Board which comprises experienced and high calibre individuals
who meet regularly to discuss issues affecting the operations of our
Company. Moreover, the overall strategic and other key business,
financial, and operational policies of our Group are made collectively
after thorough discussion at both Board and senior management
levels.

The Board will continue to review the effectiveness of the corporate
governance structure of our Group in order to assess whether
separation of the roles of chairman of the Board and chief executive
iS necessary.
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Independent Non-executive Directors

During the year ended 31 December 2025, the Board at all times
met the requirements of the Listing Rules relating to the appointment
of at least three independent non-executive Directors representing
at least one-third of the Board and at least one independent non-
executive Director with appropriate professional qualifications, or
accounting or related financial management expertise.

The Company has received written annual confirmation from each of
our independent non-executive Directors of his or her independence
pursuant to the requirements of the Listing Rules. The Company
considers all the independent non-executive Directors to be
independent in accordance with the independence requirements set
out in the Listing Rules.

Directorships Held by Independent Non-Executive Directors

For the year ended 31 December 2025, all independent non-
executive Directors did not serve as a director of more than six listed
issuers in Hong Kong simultaneously.

Tenure of Independent Non-Executive Directors

For the year ended 31 December 2025, the tenure of all independent
non-executive Directors was less than nine years.

Furthermore, the Company will continue to monitor the composition
and independence of the Board to ensure full compliance with the
updated requirements of the Listing Rules and will disclose any
adjustment plans in due course.
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The number of directorships held by the Company’s independent
non-executive directors at other listed issuers and their tenure are as
follows:

ARF 2B HRTEENE M EHAT
EEBSUE RO -

Number of Directorships Tenure as

Name of Independent in Other Listed Issuers Tenure Start Date of 2025 (Years)

Non-Executive Director BYFHTEEHE HBENHALITARNESREHE EHRKRAS R2025 R F R

Ms. Li Manfang EFUT 1 202458 A 26 H 1.3

Ms. Kong Fanhua gELT 0 202266 A 218 35

Prof. Li Renfa FBYE 0 20226 A 21 H 35
Chief Independent Non-Executive Director BEBMIHITES

In accordance with the new recommended best practice under the
Listing Rules and the Corporate Governance Code (effective from 1
July 2025), and given that the Chairman of the Board is not an
independent non-executive director, the Board has designated Ms.
Li Manfang as the chief independent non-executive Director of the
Company (“Chief INED”) on 28 March 2025. The purpose of this
appointment is to: (a) facilitate communication between other
Directors and the Shareholders; and (b) act as a point of contact for
other Directors and Shareholders should the usual channels of
communication with the Chairman or management be insufficient.
The Board has made this appointment based on practical needs,
with the goal of continually enhancing corporate governance and
promoting effective communication with shareholders.

Email address: 478281733@qqg.com

Appointment, Re-election and Removal of Directors

The procedures and process of appointment, re-election and
removal of the Directors are laid down in the Articles of Association.
The primary duties of the Nomination Committee include, but are
not limited to, reviewing the structure, size and composition of the
Board, assessing the independence of the independent non-
executive Directors and making recommendations to the Board on
matters relating to the appointment of the Directors.

Each of the executive Directors has entered into a service contract
with the Company, under which they agreed to act as executive
Directors for an initial term of three years commencing from 12 July
2022 and will continue thereafter until terminated by not less than
three months’ written notice in writing served by either of the
Director or the Company at any time.
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Each of the non-executive Directors and independent non-executive
Directors has entered into a letter of appointment with the Company.

Each of the non-executive Director (including the independent non-
executive Directors) is appointed with an initial term of three years
subject to termination in certain circumstances as stipulated in the
relevant letters of appointment.

In accordance with the Articles of Association, all of the Directors
are subject to retirement by rotation at least once every three years
and the Board has power from time to time and at any time to
appoint any new Director to fill a causal vacancy or as an addition to
the Board. Any Director so appointed shall hold office until the next
following annual general meeting of the Company and shall then be
eligible for re-election at that meeting.

Induction and Continuing Development for Directors

The Directors are continually provided with information relating to
the developments in the legal and regulatory regime and the
business and market environments to facilitate the execution of their
responsibilities. Continuing briefings and professional development
for the Directors were arranged by the Company and its professional
advisers.

During the year ended 31 December 2025, each Director has
attended training sessions arranged by the Company regarding the
Directors’ Responsibilities, Regulatory Focus of the Stock Exchange
and the Securities and Futures Commission, Connected
Transactions, Inside Information and Corporate Governance
Requirements.
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According to records provided by the Directors, a summary of
continuous professional development participated by Directors
during the year ended 31 December 2025 is set out below. During
the year, all Directors participated in trainings by attending training
courses and/ or by reading materials relating to the topics set out
below. The training received by each Director during the year was
approximately 3 hours in aggregate, together with self-learnings.

Directors’
Responsibilities

RIBEFRHENLCE - EFNEE2025F
12AALFEMBENBEEXER
BESHIIMT - FA - 2BEFHEBH
FEHERIRRIZ &, S BIFE T 51| ERE A Y
ER2EEZE - X%%Fﬁlﬂ%%ﬁ@
FHlEA RN - RBEAEBER

Regulatory

Focus of

the Stock

Exchange and
the Securities Corporate
and Futures Connected Inside Governance
Commission  Transactions Information  Requirements

BRR

Name of Director Expg EZEf REGREEY BERS RBHEE DLEERNAT
Executive Directors HTES
Mr. Qin Shuguang REREAE

(Chairman and Chief Executive Officer) (TEREEHNTE) v v v v v
Ms. Liu Zhilan £l e v v v v v
Non-executive Directors FBTES
Mr. Chen Zhiyong BEETA v v v 4 v
Mr. Shen Jianfei LRI T A 4 4 v v v
Independent Non-executive Directors Bk #{TES
Ms. Li Manfang FEHUL v v v v v
Ms. Kong Fanhua AZELT 4 4 v v 4
Prof. Li Renfa FLBUE v v v v v
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Attendance Record of Board Meetings and General Meetings
Number of Meetings and Directors’ Attendance

Code provision C.5.1 of the Part 2 of the CG Code prescribes that
at least four regular board meetings should be held each year at
approximately quarterly intervals with active participation of majority
of directors, either in person or through electronic means of
communication.

During the year ended 31 December 2025, the Board held 4
meetings and held one general meeting. The table below sets out
the details of board meetings and general meeting attendance of
each Director during the year ended 31 December 2025.

Attended/Number of meeting(s) held

EEEERRRRASHELTE
ERABREBHEE

CRERTNT AR E 285 C5.1 15
BT SEESCHNATHERE®
% ELOEZERRA R BASHE
FARGLREH (EHRIRABBET
BHHR) -

HZE2025F 12 31 BILFE  E5gH
TAREHENBIT1IABRRAE - TRH
DIREZE2025F 12 A1 HILFESES
HEESEMBRRASSHMFE -

HEEHERE  BITEHLH

General Attendance Board Attendance
Meetings Rate meetings Rate
Name of Director EEnZ BRRAE HEE EEA ] HEE
Executive Directors TEE
Mr. Qin Shuguang RERLE
(Chairman and Chief Executive Officer) (FEFREEHITE) 1 100% 4 100%
Ms. Liu Zhilan AEwma L 1 100% 4 100%
Non-executive Directors kBTES
Mr. Chen Zhiyong BREELE 1 100% 4 100%
Mr. Shen Jianfei TEIRSE & 1 100% 4 100%
Independent Non-executive Directors BYFHTES
Ms. Li Manfang EFUT 1 100% 4 100%
Ms. Kong Fanhua gLt 1 100% 4 100%
Prof. Li Renfa FLBHR 1 100% 4 100%
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Apart from regular Board meetings, during the year ended 31
December 2025, the Chairman also held one meeting with the
independent non-executive Directors without the presence of other
Directors.

Practices and Conduct of Meetings

Notices of regular board meetings are served to all of the Directors
at least 14 days before the meetings to provide all Directors with an
opportunity to attend and include matters in the agenda. For other
board and committee meetings, reasonable notices were generally
given.

Board papers together with all appropriate, complete and reliable
information were sent to all of the Directors at least three days
before each Board meeting or committee meeting to keep the
Directors apprised of the latest developments and financial position
of the Company and to enable them to make informed decisions.
When Directors or committee members are unable to attend a
meeting, they will be advised of the matters to be discussed and
given an opportunity to make their views known to the chairman of
the Board or the committee members prior to the meeting.

Each Director also had separate and independent access to the
senior management of the Company whenever necessary.

The senior management of the Company attend all regular board
meetings and where necessary, other Board and committee
meetings, to advise on business developments, financial and
accounting matters, statutory and regulatory compliance, corporate
governance policy and other major aspects of the Company.

The joint company secretaries are responsible for taking and keeping
minutes of all board meetings and committee meetings. Draft
minutes are normally circulated to the Directors for comment within
a reasonable time after each meeting and the final version is open
for the Directors’ inspection.
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CORPORATE GOVERNANCE FUNCTION

The Board is responsible for performing the following functions:

(@)

)

to develop and review an issuer’s policies and practices on
corporate governance and make recommendations to the board;

to review and monitor the training and continuous professional
development of directors and senior management;

to review and monitor the issuer’s policies and practices on
compliance with legal and regulatory requirements;

to develop, review and monitor the code of conduct and compliance
manual (if any) applicable to employees and directors; and

to review the issuer’s compliance with the CG Code and disclosure
in the corporate governance report.

During the reporting period, the Board has actively fulfilled its corporate
governance responsibilities. For specific implementation, please refer to
the disclosure in this corporate governance report.
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BOARD COMMITTEES

The Company has established the Audit Committee, the Remuneration
Committee, the Nomination Committee and the ESG Committee. Each of
these committees has specific written terms of reference which deal
clearly with their authority and duties. The chairmen of these committees
will report their findings and recommendations to the Board after each
meeting.

96

Audit Committee

The Company has established the Audit Committee with written
terms of reference in compliance with the CG Code as set out in
Appendix C1 to the Listing Rules. The primary duties of the Audit
Committee are to review and supervise our financial reporting
process and internal control system of the Company, oversee the
audit process, provide advice and comments to the Board and
perform other duties and responsibilities as may be assigned by the
Board. The written terms of reference are available on the “Company
Governance” of the Company’s website.

The Audit Committee consists of three members, namely two
independent non-executive Directors, Ms. Li Manfang, Ms. Kong
Fanhua and one non-executive Director, Mr. Chen Zhiyong. The
chairlady of the Audit Committee is Ms. Li Manfang who possesses
appropriate accounting and related financial management expertise.

The primary duties of the Audit Committee comprise communication,
supervision and verification work for internal and external auditors of
the Company, including:

° to propose the appointment, re-appointment or replacement
of external auditor, to provide advice to the Board, to approve
the remuneration and engagement terms of external auditor;

° to review and monitor external auditor to see if it is
independent and objective and whether its auditing process is
effective, to discuss the nature, scope and method of auditing
and the relevant reporting responsibilities with the audit
institution prior to the commencement of audit work, to
formulate and implement policies for engaging external auditor
to provide non-audit services;

o to supervise the internal audit system of the Company and its
implementation, to review financial information of the Company
and its disclosure;
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o to be responsible for communication between internal auditors
and external auditors;

o to review the financial control, internal control and risk
management systems of the Company and conduct audits on
material connected transactions; and

° to perform other responsibilities required by laws, regulations,
rules, regulatory documents, Articles of Association and
assigned by the Board.
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During the year ended 31 December 2025, 2 meetings of the Audit HZE2025F 12 31 HILFE » |t B
Committee were held and the attendance record of the Audit GERRIT2AGHEREFTZESKRENT
Committee members is set out in the table below: ERLERE N T ¢
Attended/Number of
meeting(s) held
HESBERY,
Name of committee member ZEERENRSA HITERRH
Ms. Li Manfang (Chairladly) SFLLT(EE) 2
Ms. Kong Fanhua LEEL L 2
Mr. Chen Zhiyong MREBRE 2

During the 2025 Annual, the Audit Committee met twice with the
external auditors of the Company.

The Audit Committee has reviewed the Group’s policies on
corporate governance and discussed the same with the Board,
reviewed the financial reporting system, compliance procedures,
internal control and risk management and the interim report of the
Group for the six months ended 30 June 2025 systems and
associated processes, the effectiveness of the internal audit function
and the reappointment of the external auditor and fulfilled duties as
required aforesaid. The Board had not deviated from any
recommendation given by the Audit Committee on the selection,
appointment, resignation or dismissal of external auditor.

R 2005 £ - BEHEBFRADTIN
FHALEALR -

B Z B EBRAEENDEERER
WHtHEESETw BNV BRE
R NAEEEZE 202596 A30H 6 1E
AR RS 6HREF - REEZERE
R EIRE A NEERE - A ERT BN
BRIELA RN ERTENBRE I B 1T SR
THBE ZEF=EeUERESETZE2M
Pk - ZE - BRSERINFEFTEIFTIR
HEERERE ©

BEBHBERBRAR 97
2025 FEHE



Corporate Governance Report
TEERHRS

98

The Audit Committee has reviewed the Group’s annual results for
2025 Annual, and confirmed that the applicable accounting
principles, standards and requirements have been complied with,
and that adequate disclosures have been made. The Audit
Committee has also conducted its annual review on the
effectiveness of risk management and internal control system of the
Group for the year ended 31 December 2025, and considered the
risk management and internal control system to be effective and
adequate.

The Audit Committee has reviewed the remuneration of the auditor
for the year ended 31 December 2025 and has recommended the
Board to re-appoint Ernst & Young as the auditor of the Company
for the year ending 31 December 2025, subject to approval by the
Shareholders at the AGM.

Remuneration Committee

The Company has established the Remuneration Committee with
written terms of reference in compliance with the CG Code as set
out in Appendix C1 of the Listing Rules. The primary duties of the
Remuneration Committee are to establish, review and make
recommendations to the Directors on our policy and structure
concerning remuneration of the Directors and senior management
and on the establishment of a formal and transparent procedure for
developing policies concerning such remuneration, determine the
terms of the specific remuneration package of each executive
Director and senior management and review and approve
performance-based remuneration by reference to corporate goals
and objectives. The written terms of reference are available on the
“Company Governance” of the Company’s website.

The Remuneration Committee consists of two independent non-
executive Directors, namely Ms. Kong Fanhua, Ms. Li Manfang and
one non-executive Director, namely Mr. Chen Zhiyong. The chairlady
of the Remuneration Committee is Ms. Kong Fanhua.

The primary duties of the Remuneration Committee are to formulate
appraisal standards and conduct appraisals for Directors and senior
management of the Company, and to formulate and review the
remuneration policies and proposals for Directors and senior
management of the Company. The details are as follows:
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o to make proposals and recommendations to the Board on
remuneration plans or proposals and establishment of formal
and transparent procedures for the formulation of the above
remuneration plans or proposals according to the primary
scope, responsibilities, importance of the management
positions of Directors and senior management members and
the remuneration standards of relevant positions in other
relevant enterprises;

° to formulate the specific remuneration packages for all
executive Directors and senior management members, and to
make recommendation to the Board on remuneration of non-
executive Directors;

o to review the performance of duties of Directors (non-independent
Directors) and senior management members of the Company
and to conduct annual performance appraisals on them;

o to review and/or approve matters relating to share schemes
under Chapter 17 of the Listing Rules; and

° to perform other responsibilities required by laws, regulations,
rules, regulatory documents, Articles of Association and
assigned by the Board.

During the year ended 31 December 2025, 2 meetings of the
Remuneration Committee was held and the attendance record of
the Remuneration Committee members is set out in the table below:
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Attended/Number of

meeting(s) held

HESRRE

Name of committee member ZEENERS BITGERY
Ms. Kong Fanhua (Chairladly) LEgELL(FFE) 2
Ms. Li Manfang EFu+ 2
Mr. Chen Zhiyong BE B 2

The Remuneration Committee discussed and reviewed the service
agreement, appointment letter and remuneration policy for Directors
and senior management of the Company, and made recommendations
to the Board on the service agreement, appointment letter and
remuneration packages of individual executive Directors and senior
management. The Remuneration Committee also reviewed and
approved the Share Award Scheme adopted on 28 April 2023.
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The Company has established the Nomination Committee with
written terms of reference in compliance with the CG Code as set
out in Appendix C1 of the Listing Rules. The primary duties of the
Nomination Committee are reviewing the structure, size and
composition of the Board; identifying individuals suitably qualified to
become Directors; assessing the independence of independent non-
executive Directors; evaluate the performance of the Board making
recommendations to the Board on the appointment or re-
appointment of Directors and succession planning for Directors;
reviewing the board diversity policy of the Company and making
recommendations to the Board in respect of any amendments to
the same as appropriate, to ensure its effectiveness. The written
terms of reference are available on the “Company Governance” of
the Company’s website.

The Nomination Committee consists of one executive Director,
namely Mr. Qin Shuguang and two independent non-executive
Directors Ms. Kong Fanhua and Prof. Li Renfa. The chairman of the
Nomination Committee is Mr. Qin Shuguang. This composition
already complies with the new code requirement regarding gender
diversity to be effective from 1 July 2025.

The primary duties of the Nomination Committee of the Company
comprise the selection and recommendation of candidates, election
criteria and procedures for appointments of Directors and senior
management members of the Company and evaluate the
performance of the Board. The details are as follows:

° to make recommendation to the Board about the size and
composition of the Board according to the operating activities,
size of assets and shareholding structure of the Company;

° to conduct research on the selection criteria, procedure and
methods for Directors and senior management members and
submit to the Board for consideration;

° to screen the candidates for Directors and senior management
members and make recommendations;

o to conduct comprehensive assessment on the skills,
knowledge and experience of Directors and senior
management members, and to review the independence of
independent non-executive Directors; and
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o to perform other responsibilities required by laws, regulations,
rules, regulatory documents, Articles of Association and
assigned by the Board.

° Conduct regular evaluations of the overall performance of the
Board and its members, including the Board'’s effectiveness in
fulfilling governance functions, formulating corporate strategies,
and monitoring business risks. Based on the evaluation results,
provide recommendations to the Board to enhance decision-
making efficiency and improve corporate governance
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standards.
During the year ended 31 December 2025, 2 meeting of the HZE2025F12 A31 HILEME - IRREE
Nomination Committee was held and the attendance record of the gURT2AEHELIEREZEEGKEND
Nomination Committee members is set out in the table below: JERLEREN TR ¢
Attended/Number of
meeting(s) held
HESBERY,
Name of committee member ZESHRENRSR EBIEBRE
Mr. Qin Shuguang (Chairman) RENSEE(EE) 2
Ms. Kong Fanhua fLEFEL A 2
Prof. Li Renfa FCEHIT 2
The Nomination Committee has discussed and reviewed the RAZESEIWEBRNEETSMER
structure, size and composition of the Board, as well as evaluated MENEK EE2RR[TZ - U ES
the performance of the Board, assessed the independence of VIERITEEMBE T REERETE
independent non-executive Directors and made recommendation to = REEK EFZLEBERELE
the Board on the re-election of the retiring Directors, the Nomination TTALBORMEESEL &5 o
Policy, Board Diversity Policy and Workforce Diversity Policy.
Where vacancies on the Board arise, the Nomination Committee will WESEHIRER  REZEGHELX2RE
carry out the selection process by making reference to the skills, EIRE AR - K85 BEMF - EA
experience, professional knowledge, personal integrity and time FEEERIEA - AREINEEREMA
commitments of the proposed candidates, the Company’s needs BETERTENIRN - BREEERE -

and other relevant statutory requirements and regulations.

BERBHEBERBR AR 101
2025 FEHE



Corporate Governance Report
TEERHRS

Annual Evaluation of Directors’ Time Commitment and
Contribution

During the year under review, the Nomination Committee, with the
support of the Board, conducted an annual evaluation of the time
commitment and contribution of all Directors to ensure that the
Board as a whole has sufficient resources and capability to
discharge its duties effectively. The evaluation covered, among
others, (i) attendance at meetings of the Board and Board
committees; (i) the level of preparation and engagement prior to
meetings; (iii) the quality of independent views, constructive
challenges and strategic recommendations raised at meetings; (iv)
understanding of, and follow-up on, the Group’s business and risks; (V)
the impact of other professional commitments (including
directorships in other listed companies) on the time available for
discharging directors’ duties; and (vi) participation in communications
with and follow-up actions involving management where necessary.

Based on the above evaluation, the Nomination Committee
considered that each Director devoted sufficient time and made
appropriate contributions in fulfilling directors’ duties during the year
under review, and that the Board operated effectively overall. The
Nomination Committee will continue to review the Board’s workload
and the Group’s strategic priorities and will make recommendations
to the Board on the allocation of Board resources and the
composition of the Board as and when necessary.

Board Performance Evaluation

The Nomination Committee is responsible for conducting regular
evaluations of the Board’s performance. The scope of the evaluation
covers the Board’s overall operations and functions, with particular
focus on whether the composition, skills, expertise, and qualifications of
the Board align with the Company’s business and strategic objectives.
This evaluation primarily adopts an internal review approach, taking
into account the Company’s performance and the overall effectiveness
of the Board and its members in fulfilling governance functions,
formulating corporate strategies, and overseeing enterprise risks. It also
includes assessing recommendations on improving decision-making
efficiency and enhancing corporate governance, thereby providing a
comprehensive reflection of the Board’s leadership and supervisory
roles.
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Board Skills Matrix

Management Strategic Industry Legal

= ok
EEEREE
Leadership
and
interpersonal Human
Risk  Technical skills resource

capability  Expertise planning experience compliance management innovations %8B AB management Qualification

Director's name EEZH# % EEEN BEAR BRSE TEER EEER BRER BRI REEH ANEREE BEER
Mr. Qin Shuguang ZE Yt %4 v v v v v v v Bachelor's degree
S48
Ms.LiuZhilan  BIEE L 4 v 4 4 4 v Bachelor's degree
B8
Mr. Chen Zhiyong FRE B % 4E v v v v v v v' Bachelor's degree
STE
Mr. Shen Jianfel  JLRIFR %4 v v v v v Bachelor's degree
S48
Ms.LiManfang ~ ZEF %+ 4 v v 4 v Bachelor's degree
B8
Ms. Kong Fanhua fLEExz+ 4 v v 4 Doctorate degree
jchn—livd
Prof. iRenfa  ZCEHE v v v v Doctorate degree
BLEa

The above matrix reflects the current assessment by the Board
and Nomination Committee of the collective skills and experience
represented on the Board and is intended to support ongoing board
composition review and succession planning.

The evaluation results indicate that the Board continued to function
effectively overall in overseeing the Group’s operations, financial
reporting and corporate governance during a challenging year.
The Nomination Committee will continue to review and strengthen
professional training in specific areas and optimise the Board’s
skills matrix to ensure the diversity of expertise required to meet the
evolving business environment and strategic needs. The Company will
actively follow up on the evaluation findings and implement appropriate
improvement measures, and will review their effectiveness through
ongoing governance and in future assessments.

Nomination Policy

The Nomination Policy was approved and adopted by the Board on
21 June 2022 for evaluating and selecting any candidate for
directorship. The Nomination Committee would consider the
following criteria, including, among other things, character and
integrity, qualifications (cultural and educational background,
professional qualifications, skills, knowledge and experience and
diversity aspects under the Board Diversity Policy), any potential
contributions the candidate can bring to the Board in terms of
qualifications, skills, experience, independence and diversity, and
willingness and ability to devote adequate time to discharge duties
as a member of the Board and/or Board committee(s).
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The Nomination Committee and/or the Board should, upon receipt
of the proposal on appointment of new Director and the biographical
information (or relevant details) of the candidate, evaluate such
candidate based on the criteria as set out above to determine
whether such candidate is qualified for directorship. The Nomination
Committee should then recommend to the Board to appoint the
appropriate candidate for directorship with a ranking of the
candidates (if applicable) by order of preference based on the needs
of the Company and reference check of each candidate.

Board Diversity Policy

In order to enhance the effectiveness of the Board and to maintain
the high standard of corporate governance, the Company has
adopted the board diversity policy which sets out the objective and
approach to achieve and maintain diversity of the Board. Pursuant
to the board diversity policy, the Company seeks to achieve Board
diversity through the consideration of a number of factors when
selecting the candidates to the Board, including but not limited to
gender, skills, age, professional experience, knowledge, cultural,
education background, ethnicity and length of service. The ultimate
decision of the appointment will be based on merit and the
contribution which the selected candidates will bring to the Board.

The Directors have a balanced mix of knowledge and skills, including
overall management and strategic development, human resources,
information technology, accounting and financial management, risk
management, corporate governance and evaluation of properties
and assets. They obtained degrees in various majors including
accounting, software engineering, electronics physics technology,
mechanical technology manufacture and equipment, statics planning
and infrastructure, constitutional and administrative law, and public
affairs management.

The Board has three independent non-executive Directors with
different industry backgrounds, representing more than one third of
the members of the Board. Furthermore, the age of Board members
range from 50 to 70 years old. Taking into account our existing
business model and specific needs as well as the different
background of our Directors, the composition of the Board satisfies
the Board diversity policy.
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As at 31 December 2025, the Board comprises 7 Directors, 3 of
which are female and as such has achieved gender diversity in
respect of the Board. We will continue to strive to enhance female
representation and achieve an appropriate balance of gender
diversity with reference to the stakeholders’ expectation and
international and local recommended best practices.

Our Nomination Committee is responsible for ensuring the diversity
of the Board members. Our Nomination Committee reviews the
board diversity policy annually from time to time to ensure its
continued effectiveness and the Company will disclose in its
corporate governance report about the implementation of the board
diversity policy on an annual basis.

The Nomination Committee is committed to maintaining the current
policy of ensuring that women constitute no less than 20% of the
board of directors. The result of annual review of board composition
is satisfied with the target and this target is set to be maintained until
the fiscal year 2025/2026. However, the Nomination Committee will
review and adjust the target percentage for female representation on
the Board annually, if needed.

When considering the succession of the Board, the Nomination
Committee has developed a succession planning roadmap. In
accordance with the Company’s director nomination policy, the
Nomination Committee is responsible for identifying and selecting
candidates for directorship. Additionally, if deemed necessary, the
Committee may engage the services of an independent executive
search firm to locate potential candidates for the role of independent
non-executive directors.

Workforce Diversity Policy

Our Company believes in the power of workforce diversity to
energize our environment, enhance individual performance, and
improve quality of life. We are dedicated to preserving a diverse
workforce across dimensions such as gender, cultural background,
skills, and experience. In the fiscal year 2025, we will continue to
focus on maintaining an appropriate gender balance across different
job functions, regions, and employment levels. We routinely review
our progress to ensure visibility of gender equality, and the heads of
relevant functions and business operations units are accountable for
driving these actions.
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As at 31 December 2025, the Company had 305 employees, of
which the number of male and female employees are 176 and 129,
respectively (accounted for 57.7% and 42.3% respectively). There
are 10 members of senior management, of which the number of
male and female senior management are 7 and 3, respectively (accounted
for 70.00% and 30.00% respectively).

The Company plans to offer all-rounded trainings to female
employees whom we consider to have the suitable experience, skills
and knowledge of our operation and business, including but not
limited to, business operation, management, accounting and
finance, legal and compliance and research and development.

For more detailed information on our Group’s gender ratio and the
initiatives undertaken to foster gender diversity among management
and our broader employee base, along with pertinent data, please
refer to the ESG Report that will be published alongside this Annual
Report.

Environmental, Social and Governance Committee

The Company established an Environmental, Social and Governance
committee (‘ESG Committee”) with written terms of reference on
21 June 2022. The written terms of reference are available on the
“Company Governance” of the Company’s website.

The ESG Committee consists of one executive Director, namely Ms.
Liu Zhilan, one non-executive Director, namely Mr. Shen Jianfei and
one independent non-executive Director namely Prof. Li Renfa. The
Chairman of the ESG Committee is Prof. Li Renfa. The principal
duties of the ESG Committee include, among other things: (i)
formulating and reviewing the Group’s ESG liabilities, vision,
strategies, structure, principles and policies; (i) monitoring the
channels and means of communication with the Group’s
stakeholders; (iii) reviewing key ESG trends and related risks and
opportunities, and assessing the adequacy and effectiveness of the
Group’s ESG structure and business model; (iv) overseeing the
Group’s sustainability performance; (v) overseeing the funding of the
initiatives on corporate social responsibilities; and (vi) reviewing and
recommending to the Board for approval of the annual ESG report
of the Company.
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During the year ended 31 December 2025, 1 meeting of the ESG
Committee was held and the attendance record of the ESG
Committee members is set out in the table below:

HZE2025F 12 A31 HILFE - ESGEE
GLRITIAEENESGEEGREN L

JRRCEREIN K -

Attended/Number of

meeting(s) held

HESBERY,

Name of committee member ZEEREHRSR BIEBERE
Prof. Li Renfa (Chairman) POBHR(FE) 1

Ms. Liu Zhilan
Mr. Shen Jianfei

FEMEL
LRI E

DIVIDEND POLICY

During the current year, the Board reviewed the Company’s dividend
policy, which was adopted on 21 June 2022. The purpose of the policy is
to provide clear guidance on dividend payment arrangements, ensuring a
balance between the Company’s business development with shareholder
returns.

Payment of dividends by the Company is subject to restrictions under the
Companies Law of the Cayman Islands and the Articles of Association.
Taking into account the Company’s operations and financial performance
since its listing, as well as the Company’s future development needs, the
policy serves as a guiding framework on whether and how dividends
should be distributed. The Board will review the dividend policy as
appropriate from time to time. The declaration and payment of dividends
shall be determined at the sole discretion of the Board.

When considering whether to recommend the declaration of a dividend
and determining the amount of the dividend, the Board shall take into
account the following factors, including but not limited to:

1. the Group’s actual and expected financial performance;

2. retained earnings and distributable reserves of the Company and
each of the members of the Group;

3. the Group’s working capital requirements, capital expenditure
requirements and future expansion plans;

4.  the Group’s liquidity position;

5. contractual restrictions on the payment of dividends by the

=N
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Company to the Shareholders or by the Company’s subsidiaries to
the Company;

taxation considerations;

general economic conditions, business cycle of the Group’s
business and other internal or external factors that may have an
impact on the business or financial performance and position of the

Group; and

other factors that the Board deems relevant.

After careful consideration to and evaluation of the above factors,
including but not limited to the following reasons, the Board confirmed
that the payment of a final dividend in respect of the year ended 31
December 2025 is not recommended.

108

Current Financial Position:

The Board notes that the Company has experienced sustained
financial losses since its listing. In order to ensure that the
Company’s funds are effectively utilised to support its future
sustainable development, a decision has been made after prudent
assessment, to refrain from distributing dividends at this time.

Commitment to Future Development:

The Board intends to allocate the limited available resources to key
strategic development projects in order to further strengthen the
Company’s competitiveness and future profitability.

Maintaining Long-Term Financial Soundness:

The Board remains committed to the continuous monitoring of the
Company’s financial stability. By preserving cash, the Company not
only addresses potential risks and uncertainties but also ensures
ample flexibility for future business expansion and market
opportunities.

Consideration of Strategies for Shareholders’ Future Return:

The Board will review the dividend policy annually. Once the
Company’s financial performance stabilises and meets the criteria
for distribution, the Board will timely consider and implement
alternative shareholder return strategies, including but not limited to
dividend payments, share buy-backs, or a one-off special dividend.
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REMUNERATION OF SENIOR MANAGEMENT

The remuneration payable to the senior management of the Company (who
are not the Directors) for the year ended 31 December 2025 is shown in
the following table by band:

SREEE N
HE2025F 12 A1 BIEFEEEN T AR S
BERE (WIFER) OFHESLER TR,

Number of

individual(s)

Remuneration band FEN AR I AL
Nil to HKD1,000,000 Z & ¥ 1,000,000 7T 3

During the year ended 31 December 2025 and 2024, no emoluments
were paid or payable by the Group to Directors as an inducement to join
or upon joining the Group or as compensation for loss of office.

No remuneration was paid by the Company to Directors or the five highest
paid individuals as an inducement to join or upon joining us or as a
compensation for loss of office in respect of year ended 31 December
2025 (2024: same).

The details of which are set out in Note 9 to the financial statements.

EXTERNAL AUDITOR AND AUDITOR'S
REMUNERATION

The Company appointed Ernst & Young as the external auditor for the
year ended 31 December 2025. There has been no change in the
Company external auditor since the Listing Date.

The statement of the external auditor of the Company about their reporting
responsibilities for the financial statements is set out under the section
headed “Independent Auditor’s Report” in this annual report.

The external auditor of the Company will be invited to attend the annual
general meeting to answer questions about the conduct of the audit, the
preparation and content of the auditor’s report and auditor’s
independence.
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Details of the fees paid/payable in respect of the audit and non-audit
services provided by Ernst & Young for the year ended 31 December
2025 are set out in the table below:

TR EHZE2025FE 12 A31 B IFEE LK
SEHAI B ATIRE A E T M IEE RGBS
FERERFS

Services
rendered
PR LAY AR 75
(RMB’000)
(AR®BFT)

Annual audit and related services

FREE RARERS

1,400

JOINT COMPANY SECRETARIES

The joint company secretaries of the Company are Mr. Huang Qingzhong
and Mr. Lam Kang Chi. Mr. Lam Kang Chi, is the assistant manager of
SWCS Corporate Services Group (Hong Kong) Limited (an external service
provider). Each of the joint company secretaries fulfils the qualification
requirements laid down in the Listing Rules during the year under review.
Mr. Huang Qingzhong is the primary corporate contact person of Mr. Lam
Kang Chi, the joint company secretary.

Biographical details of the joint company secretaries are set out under “Directors
and Senior Management” section in this annual report. In compliance with
Rule 3.29 of the Listing Rules, each of the joint company secretaries has
undertaken no less than 15 hours of relevant professional training during
the year ended 31 December 2025.

MODEL CODE FOR SECURITIES TRANSACTIONS

The Company has adopted the Model Code to conduct regarding
securities transactions by Directors on the terms no less exacting than the
required standard. Specific enquiries have been made to all the Directors
and the Directors have confirmed that they have complied with the Model
Code for the year ended 31 December 2025.

The Company’s employees, who are likely to be in possession of inside
information of the Company, have also been subject to the Model Code
for securities transactions. No incident of non-compliance of the Model
Code by the Company’s Directors or employees was noted by the
Company for the year ended 31 December 2025.
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DIRECTORS’ RESPONSIBILITIES FOR FINANCIAL
REPORTING

The Directors acknowledge their responsibility for preparing the financial
statements of the Company for the year ended 31 December 2025. The
Board is responsible for presenting a balanced, clear and understandable
assessment of annual and interim reports, inside information
announcements and other financial disclosures required by the Listing
Rules and other regulatory requirements.

ACCOUNTABILITY AND AUDIT

The Directors acknowledge their responsibilities for preparing all
information and representations contained in the consolidated financial
statements of the Company for the year ended 31 December 2025, which
give a true and fair view of the state of affairs of the Company and of the
results and cash flows for the relevant period. The Directors consider that
the consolidated financial statements of the Company for the year ended
31 December 2025 have been prepared in conformity with all applicable
accounting standards and requirements and reflect amounts that are
based on the best estimates and reasonable, informed and prudent
judgment of the Board and the management or supplement disclosure on
any material uncertainties matters. The Directors are not aware of any
material uncertainties relating to events or conditions which may cast
significant doubt upon the Company’s ability to continue as a going
concern. Accordingly, the Directors have prepared the financial statements
of the Company on a going concern basis. The statements of the auditor
of the Company about its reporting responsibility on the consolidated
financial statements of the Company are set out in the section headed
“Independent Auditor’s Report” in this annual report.
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INTERNAL CONTROLS AND RISK MANAGEMENT

Procedures for Identifying, Assessing and Managing Significant
Risks

The Company attaches great importance to risk management and
considers it an important component of corporate governance. The
Company has established a comprehensive risk management system
covering legal compliance, market competition, operational management,
strategic planning, external environment, finance and taxation, IT system
and others.

The Company convenes regular risk assessment meetings, at which its
department heads will have an in-depth analysis of risk factors within their
areas of responsibility and report to the management. In the meantime,
the Company pays close attention to changes in the external environment
in order to identify external risks that may have an impact on the
Company. In terms of risk assessment, it will have quantitatively analysis
on risks identified and determine their order of priority in terms of
probability of occurrence and potential impact, in order to form a basis for
decision-making in the formulation of risk response strategies.

For different types of risks, the Company has formulated corresponding
countermeasures and management strategies. For legal compliance risks,
the Company strictly complies with relevant laws and regulations and has
established a sound compliance management system to ensure the
legality and compliance of its operations. For market and competition
risks, the Company has continued to enhance its core competitiveness,
strengthened market research and analysis, and timely adjusted its
business strategies to cope with market changes. For operational and
management risks, the Company has continuously optimised its internal
management processes to enhance operational efficiency, while
strengthening the management over teaching quality and faculty to ensure
a high standard of teaching services. For strategic and planning risks, the
Company has carefully formulated development strategies and made
dynamic adjustments in order to adapt to changes in the internal and
external environments. For coping with external environment risks, the
Company pays close attention to policy directions and industry dynamics
in order to formulate contingency plans in a timely manner. For financial
and tax risks, the Company has strengthened financial management and
internal control to ensure the truthfulness and accuracy of its financial
reports, with reasonable tax planning being made concurrently. For
prevention of IT system risks, the Company has continued to optimise its
IT system structure to enhance system security and stability, guaranteeing
its business operation and data security.
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Taking risk management as an on-going task, Readboy has continuously
improved its level of risk management by establishing a risk management
culture, perfecting risk control mechanism and enhancing risk response
capability. The Company encourages all employees to participate in risk
management and has established a risk reporting mechanism that
integrates top-down and bottom-up approaches. During the Reporting
Period, Readboy had successfully identified, assessed and managed
various risks faced by the Company through a systematic risk
management process and effective risk response measures, providing
solid protection for the Company’s stable development.

Key Features of the Risk Management and Internal Control System

The risk management and internal control system are mainly featured as
being comprehensive, systematic and continuous, with the aim of
providing reasonable protection for the realization of the Company’s
strategic objectives and sustainable development.

The system covers all aspects and business sections of the Company’s
operations, forming a systematic risk management and internal control
framework with clear division of responsibilities and reporting lines for all
parties. The Company regards risk management and internal control as an
on-going work and regularly evaluates and improves the effectiveness of
the system.

The Company’s risk management and internal control system is risk
orientated and uses risk assessment results to formulate targeted
response strategies and internal control measures. Meanwhile, the
Company fosters a culture of risk management and internal control with
the participation of all employees to enhance their awareness of risk and
compliance.

The construction and operation of Readboy’s risk management and
internal control system has provided an important guarantee for the
Company’s standardized operation and stable development. In the future,
the Company will continue to improve its risk management and internal
control system and enhance its capabilities in risk prevention and internal
control, with a view to creating long-term value for its stakeholders.
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Risk Management and Internal Control System

During the reporting year, the Group has complied with Code D.2 of the
Part 2 of the CG Code through the establishment of an appropriate and
effective risk management and internal control system. Management is
responsible for the design, implementation and monitoring of such system
and the Board continuously monitors the performance of management in
discharging its responsibilities by the internal control staff of the Group to
review the Group’s risk management and internal control system for the
year. The review procedures performed by the internal control staff of the
Group include reviewing the existing risk management and internal control
system, assessing the adequacy of material internal controls for the
Group, including financial, operational and compliance controls and
reporting key risk information and internal control findings to the Board
and management, and the management has reported the internal control
findings and risk assessment results identified by the internal control staff
of the Group to the Board and has implemented an action plan and will
provide the Board with regular updates on the remediation progress.

As of the year ended 31 December 2025, the Board of Directors, through
the Audit Committee, has reviewed the effectiveness and adequacy of the
Group’s risk management and internal control systems. The Board
acknowledges its overall responsibility for the Group’s risk management
and internal control systems and for reviewing their effectiveness on an
ongoing basis. Such systems are designed to manage rather than
eliminate the risk of failure to achieve business objectives, and can only
provide reasonable and not absolute assurance against material
misstatement or loss.

The annual review covered, among other matters, the nature and extent of
significant risks facing the Group, including operational, financial,
compliance, information security and strategic risks, the adequacy of the
Group’s risk management and internal control framework, the
effectiveness of controls over financial reporting, operational processes,
compliance matters and information systems, and the adequacy of the
resources, staff qualifications and experience, training programmes and
budget of the Group’s accounting, internal control, compliance, legal and
financial reporting functions.

The Board reviews, at least annually, the effectiveness and adequacy of
the risk management and internal control systems of the Company and its
subsidiaries. The review was conducted through management
assessment, internal control review procedures and reporting to the Audit
Committee and the Board. Management and relevant functional
departments performed periodic reviews of key risks and controls, while
internal control personnel conducted reviews on selected areas and
reported key findings and remediation progress to management, the Audit
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Committee and the Board. The Board considered that the Group’s risk
management and internal control systems were effective and adequate in
all material respects during the year under review, and no significant
deficiencies or material weaknesses that would have a material impact on
the Group’s financial reporting, operations, compliance or risk
management functions were identified. Where areas for enhancement
were noted, relevant management teams have taken and/or will take
appropriate remedial and improvement measures.

Reviewing the Effectiveness of Risk Management and Internal
Control System

The Board acknowledged that it has the responsibility for the risk
management and internal control systems and reviewing their
effectiveness and such systems are designed to manage rather than
eliminate the risk of failure to achieve business objectives, and can only
provide reasonable and not absolute assurance against material
misstatement or loss. The Board ensures that the effectiveness of the risk
management and internal control systems is reviewed at least once a
year. During the reporting year, the Board has conducted a review of the
Group’s risk management and internal control system, including but not
limited to (i) changes in the nature and extent of significant risks and the
Company’s ability to respond to changes in its business and external
environment, (ii) the scope and quality of management’s continuing
oversight of the risk and internal control system, (i) communication of
oversight results with the Board and the Audit Committee to assess the
scope and frequency of the effectiveness of the Company’s control and
risk management, (iv) significant control deficiencies or weaknesses
identified, and (v) the effectiveness of the Company’s financial reporting
process and compliance with the Listing Rules, and (vi) review of the risk
management and internal control reviews conducted by the internal
control staff of the Group during the year.

Based on the above review, the Board is of the opinion that the Group’s
risk management and internal control system are effective and adequate
and no material issues have been identified that may have an impact on
the financial controls, operational controls, compliance controls and risk
management functions of the Group. In addition, the Board also considers
that the resources, staff qualifications and experience, training courses
and budget of the Company’s accounting, compliance, legal and financial
reporting functions were adequate and effective during the reporting year.

During the year ended 31 December 2025, the Board was of a view that
the Group’s risk management and internal control system is effective and
adequate, and was not aware of any material matters that may have an
impact on the Shareholders.
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INSIDE INFORMATION

With respect to procedures and internal controls for the handling and
dissemination of inside information, the Company takes seriously of its
obligations under the new Part XIVA of the SFO and the Listing Rules. The
Company has adopted a continuous disclosure compliance policy which
sets out guidelines and procedures to the Directors and officers of the
Group to ensure inside information of the Group is to be disseminated to
the public in a fair and timely manner. Briefing session is held regularly for
officers to facilitate their understanding and compliance with the policy.
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Whistleblowing Policy

The Board has established a whistleblowing policy. This policy provides a
secure and confidential means for our employees and business associates
(such as clients and suppliers), collectively referred to as “whistleblowers,”
to anonymously report any potential misconduct. Whistleblowers are
entitled to report their concerns directly to the Chairman of the Audit
Committee through the Company Secretary. There was no legal case
regarding corrupt practices brought against the Group or its employees
during the reporting period.
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Anti-corruption Policy

The Board of Directors of our Group put in place an anti-bribery and anti-
corruption policy (the “Anti-corruption Policy”). We are dedicated to “promoting
the highest standards of commercial integrity and abiding by all applicable
laws, including anti-corruption statutes in each jurisdiction where the
Group conducts its operations and business dealings. The Anti-corruption
Policy sets forth the principles and guidelines that our employees and
business partners must adhere to, aiming to prevent any acts of bribery
and corruption, as well as other forms of unethical behaviour.

INVESTOR RELATIONS
General Meetings and Shareholders’ Rights

The Company shall in each year hold a general meeting as its annual
general meeting in addition to any other meetings in that year and shall
specify the meetings as such in the notices calling them. The extraordinary
general meetings are convened irregularly.

In accordance with the Articles of Association, an extraordinary general
meeting shall be convened either by the Board or on the requisition of one
or more Shareholders holding, at the date of deposit of the requisition, not
less than one tenth of the paid up capital of the Company having the right
of voting at general meetings. Such requisition shall be made in writing to
the Board or any one of the joint company secretaries for the purpose of
requiring an extraordinary general meeting to be called by the Board for
the transaction of any business specified in such requisition. Such meeting
shall be held within two months after the deposit of such requisition. If
within 21 days of such deposit, the Board fails to proceed to convene
such meeting, the requisitionist(s) himself (themselves) may do so in the
same manner, and all reasonable expenses incurred by the requisitionist(s)
as a result of the failure of the Board shall be reimbursed to the
requisitionist(s) by the Company.

There are no provisions in the Articles of Association or in the Companies
Act of the Cayman lIslands for putting forward proposals of new
resolutions by Shareholders at general meetings. Shareholder(s) who wish
to move a resolution may request the Company to convene an
extraordinary general meeting in accordance with the procedures set out
in the preceding paragraph. For proposing a person for election as a
Director, please refer to the “Procedures for Shareholders to propose a
Director” posted on the Company’s website.
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Communication with Shareholders and Investors

The Company considers that effective communication with Shareholders
is essential for enhancing investor relations and investor understanding of
the Group’s business performance and strategies. The Company
endeavours to maintain an on-going dialogue with Shareholders and in
particular, through annual general meetings and other general meetings.
At the forthcoming annual general meeting, Directors (or their delegates as
appropriate) will be available to meet Shareholders and answer their
enquiries.

During the year under review, the Company maintained communication
with shareholders and the investment community through, among others,
the annual general meeting, corporate website, announcements and
published financial reports, and meetings and/or communications with
investors, analysts and other market participants, where appropriate.
Representatives of the Company participating in such engagements
generally included members of senior management and/or authorised
representatives of the Company, depending on the nature of the
engagement.

During the year ended 31 December 2025, the Company conducted 6
investor communication activities (including 2 meetings/calls/roadshows),
involving 6 Cornerstone investors, Pre-IPO investors, institutional
investors, and individual investors. Key topics discussed included, among
others, the Group’s business strategy, financial performance, product and
technology development, market conditions, capital allocation and
shareholder return considerations. Feedback received from shareholders
and the investment community was relayed to the Board and senior
management, where appropriate, to support the Company’s ongoing
review of its strategy, disclosures and investor communication approach.

The Board considers that the shareholder communication and investor
relations channels remained open and effective during the year under
review, and the Company will continue to review such channels and
enhance relevant follow-up arrangements where appropriate.

To promote effective communication, up-to-date information and updates
on the Company’s business operations and developments, financial
information, corporate governance practices and other information are
available in the websites of the Stock Exchange (www.hkexnews.hk) and
the Company (www.readboy.com) for public access.
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Shareholders should direct their inquiries about their shareholdings or
proposals at general meetings to Computershare Hong Kong Investor
Services Limited, the Company’s branch share registrar in Hong Kong.
Investors may also write to the Company at its principal place of business
in Hong Kong or China for any enquiries. The Company sets out the
following contact details for Shareholders to communicate with the
Company:
Mailing address: ~ No. 38, Changyi Road, Wuguishan
Zhongshan City, Guangdong Province
China

Attention: Board of Directors/Company Secretary

The Company will not normally deal with verbal or anonymous enquiries.

CONSTITUTIONAL DOCUMENTS

The Articles of Association has been amended and restated with effect
from the Listing Date, and it is available on the respective website of the
Stock Exchange (www.hkexnews.hk) and the Company (www.readboy.
com). Save as disclosed in this report, during the year ended 31
December 2025, there has not been any change in the Company’s
constitutional documents.
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DIRECTORS’ AND CHIEF EXECUTIVE'S INTERESTS
AND SHORT POSITIONS IN SHARES, UNDERLYING
SHARES AND DEBENTURES OF THE COMPANY OR
ITS ASSOCIATED CORPORATIONS

As at 31 December 2025, the interests and short positions of the Directors
and the chief executives of the Company in the Shares, underlying Shares
and debentures of the Company or its associated corporation (within the
meaning of Part XV of the SFO), which were required to be notified to the
Company and the Stock Exchange pursuant to Divisions 7 and 8 of Part
XV of the SFO (including interests and short positions which they were
taken or deemed to have taken under such provisions of the SFO) or
required to be entered in the register kept by the Company pursuant to
section 352 of the SFO, or which were otherwise required, to be notified
to the Company and the Stock Exchange pursuant to the Model Code,
are set out below:

INTERESTS IN SHARES OF THE COMPANY

EERBEETHRAERAAT
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R2025F 12831 H  ARREERESTH
ABRARARSREEEEAE (EEREFLHE
1RFIEXVES) D - ARG REREPHES
BEBLEREEMEXVEETRESH A
ME RN B MR R LA R (B IEREFE
FRHEGRINZSEXE SR EENE AR
EHEENAR) BB LRARRREES
MERE R P 5 352 k7 B 2 B it o Joo%k
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Number of Shares

or underlying number

Approximate

of shares percentage
under convertible of shareholding
instruments interest held as at
Name of Director/ or options(" 31 December 2025
Chief executive Capacity/Nature of interest ROBEITRRXES R2025512831 1
EE BRETBAESHE 57 ButE BREETHHEEROHE" FERESNEI L
Mr. Chen@® Settlor of a discretionary trust 2HEEFEEFA 120,386,719 34.20%
PRIC A& @9 Interest of concert parties —E1TE A L 98,979,717 28.12%
A concert party to an agreement to buy shares
described in S.317(1)(a) of the SFO
FHERHEEDIE317(1)(@) KA ER R — 2
AL 308,200 0.09%
Mr. Qin@ Interest in a controlled corporation S225% B4 & 98,979,717 28.12%
REEEO Interest of concert parties —SfTEIA Tz 120,386,719 34.20%
Beneficial owner Bz A A 303,200 0.09%
Ms. Liu Zhilan® Interest in a controlled corporation X274 B # st 6,664,555 1.89%
By RS Trustee Z5EA 13,365,371 3.80%
Beneficial owner Bz A A 273,200 0.08%
Mr. Shen Jianfei Interest in a controlled corporation SHEAE 11,248,791 3.19%

RIS L
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All interests are held in long positions.

On 1 April 2021, Mr. Chen and Mr. Qin entered into a concert parties
confirmatory deed (the “Concert Parties Confirmatory Deed”), pursuant
to which they reaffirmed that they had been acting in concert in respect of
each of the members of our Group before the date of the Concert Parties
Confirmatory Deed, and shall continue the same thereafter, details of which
are set out in the section headed “History, Reorganisation and Corporate
Structure — Acting in Concert Arrangement” of the Prospectus. As such,
pursuant to the parties acting in concert arrangement, each of our Controlling
Shareholders, i.e. Kimlan Limited, Sky Focus, Mr. Chen, Trade Honour and
Mr. Qin, is deemed to be interested in 62.41% of the Company.

Kimlan Limited is a company incorporated in the BVI with limited liability
being wholly-owned by Maples Trustee Services (Cayman) Limited, the
trustee of Joywish Family Trust, which is a discretionary trust set up by Mr.
Chen as the settlor, with Mr. Chen and his family members being the
beneficiaries. Each of Mr. Chen, Kimlan Limited and Maples Trustee Services
(Cayman) Limited is deemed to be interested in 120,386,719 Shares held by
Sky Focus (wholly-owned by Kimlan Limited) by virtue of the SFO; and (ii)
98,979,717 Shares in which Mr. Chen is deemed to be interested as a result
of being a party acting in concert with Mr. Qin.

Shares in which Mr. Qin is interested consist of (i) 98,979,717 Shares held by
Trade Honour, a company wholly-owned by Mr. Qin, in which Mr. Qin is
deemed to be interested under the SFO; and (i) 120,386,719 Shares in
which Mr. Qin is deemed to be interested as a result of being a party acting
in concert with Mr. Chen.

Shares in which Ms. Liu Zhilan is interested consist of (i) 273,200 shares held
by Ms. Liu Zhilan personally; (i) 6,664,555 Shares held by Eminent Future, a
company wholly-owned by Ms. Liu Zhilan, in which Ms. Liu Zhilan is deemed
to be interested under the SFO; and (i) 13,365,371 Shares held by Driving
Force, a company set up for the purpose of holding certain Shares reserved
for any future grant of RSUs under the RSU Scheme, which is wholly-owned
by Ms. Liu Zhilan, who is in turn acting as the RSU Trustee. Pursuant to a
declaration of trust dated 21 March 2022, Ms. Liu Zhilan (as the RSU
Trustee) confirmed that (i) she held the entire shareholding interests of Driving
Force for the sole purpose of setting up the RSU Scheme for the Company;
and (ii) she in the capacity as the RSU Trustee will vest the relevant
underlying Shares (reserved and held by Driving Force) of the RSUs granted
under the RSU Scheme in accordance with the instruction of the Company
for the benefit of the employees of the Company. By virtue of the above, Ms.
Liu Zhilan is deemed to be interested in the 13,365,371 Shares held by
Driving Force.

Under the SFO, Mr. Shen Jianfei is interested in all of the 11,248,791 Shares
held by Chance High Developments Limited, a company which is wholly-
owned by him.
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INTERESTS IN THE SHARES OR UNDERLYING
SHARES OF THE COMPANY'S ASSOCIATED
CORPORATIONS

AN B AE L B 2 IR0 2 AE
BAAR 7 RO RE

Approximate
percentage of
interest in the

associate
corporation as
at 31 December

Number of shares "/ 2025
Name of Director/ Associated registered capital @ M2025F 12 A
Chief executive Capacity/Nature of Interest corporation BOARBE O/ 31 BB LR
ES BETBABRRA 55/ EutE LR AMERSEE ZEZEEA
Mr. Chen Settlor of a discretionary trust Sky Focus 1 share 100%
PR FREFETA 1%
Shen Jianfei Beneficial owner Zhuhai Readboy RMB5,100,000 51%@
LRI BEREAA WEEER AR#5,100,000 7T
Mr. Qin Beneficial owner Zhuhai Readboy RMB4,900,000 49%@
Rrk BERBEEA g EE AR ¥ 4,900,000 7T
Beneficial owner Trade Honour 1 share 100%
ERBAA 1
Notes: BIRE -

(1) Allinterests are held in long positions.

(2)  The concept of issued shares is not applicable to Zhuhai Readboy as it is a
limited liability company established in the PRC.

Save as disclosed and as at 31 December 2025, so far as the Directors
and the chief executive of the Company are aware, none of the Directors
or the chief executive of the Company had registered an interest or short
position in any Shares or underlying Shares or debentures of the Company
or its associated corporations (within the meaning of Part XV of the SFO)
that was required to be notified under Divisions 7 and 8 of Part XV of the
SFO or recorded pursuant to Section 352 of the SFO, or as otherwise
notified to the Company and the Stock Exchange pursuant to the Model
Code.
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SUBSTANTIAL SHAREHOLDERS' INTERESTS AND
SHORT POSITIONS IN THE SHARES AND
UNDERLYING SHARES OF THE COMPANY

As at 31 December 2025, so far as is known to the Company, the
following persons (other than Directors or chief executive of the Company)
or corporations who had interest or short positions in the shares and
underlying shares of the Company which were required to be disclosed to
the Company under the provisions of Division 2 and 3 of Part XV of the
SFO, or which were recorded in the register required to be kept under
Section 336 were as follows:

FEBRRRA

N El {0 K AHEE
RO PERRAE

MR2025F 12 A81H » BEARE A - AT A
T(EEHEIARFRETERABRIN SUEER
KRARBRMDEAEEROFEEREZSLEE
1&BIEXVERE 2 R 3D WIE AR AR T HE
RERSOAR + SR BRIESE 336 (5T ERER
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Approximate
percentage of
shareholding
interest held as at

Number of Shares 31 December 2025

Name of Shareholders  Capacity/Nature of interest BEEZORAER R2025F12831H
BRREER BB B/ ERiHE HERBEA ™ ZHBAERBE DL
Mr. Chen@® Settlor of a discretionary trust 2 {=5E R LA 120,386,719 34.20%
B 5 A @) Interest of concert parties —E11TE) A THE%S 98,979,717 28.12%
a concert party to an agreement to buy shares 303,200 0.09%
described in S.317(1)(a) of the SFO
FHHERAEEDIE317(1)@) KA BRI ERN — 5T
AL
Mr. Qin@ Interest in a controlled corporation #2254 Bl 25 98,979,717 28.12%
RO Interest of concert parties —E1TEI A THER 120,386,719 34.20%
Beneficial owner Ez#H A 303,200 0.09%
Sky Focus®® Beneficial owner Bz A A 120,386,719 34.20%
Interest of concert parties —2178) A LHE2S 98,979,717 28.12%
Kimlan Limited®® Interest in a controlled corporation =24 Bz 120,386,719 34.20%
Interest of concert parties —H178) A THEZS 98,979,717 28.12%
Maples Trustee Services ~ Trustee Z5EA 120,386,719 34.20%
(Cayman) Limited@® Interest of concert parties —E1TEI A THEm 98,979,717 28.12%
Trade Honour@® Beneficial owner BB A 98,979,717 28.12%
Interest of concert parties —E1TE) A LR 120,386,719 34.20%
Equiom Fiduciary Services ~ Trustee 5EA 25,128,400 714%
(Hong Kong) Limited®

Alpine Sky Limited® Beneficial owner Bz A A 25,128,400 7.14%
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Save

All interests are held in long positions.

On 1 April 2021, Mr. Chen and Mr. Qin entered into the Concert Parties
Confirmatory Deed, pursuant to which they reaffirmed that they had been
acting in concert in respect of each of the members of our Group before the
date of the Concert Parties Confirmatory Deed, and shall continue the same
thereafter, details of which are set out in the section headed “History,
Reorganisation and Corporate Structure — Acting in Concert Arrangement” of
the Prospectus. As such, pursuant to the parties acting in concert
arrangement, each of our Controlling Shareholders, i.e. Kimlan Limited, Sky
Focus, Mr. Chen, Trade Honour and Mr. Qin, is deemed to be interested in
62.41% of the Company.

Shares in which Mr. Chen is interested consist of (i) Kimlan Limited is a
company incorporated in the BVI with limited liability being wholly-owned by
Maples Trustee Services (Cayman) Limited, the trustee of Joywish Family
Trust which is a discretionary trust established by Mr. Chen as the settlor,
with Mr. Chen and his family members being the beneficiaries. Shares in
which Mr. Chen is interested consist of 120,386,719 Shares held by Sky
Focus (wholly-owned by Kimlan Limited), in which Mr. Chen is deemed to be
interested under the SFO; and (ii) 98,979,717 Shares in which Mr. Chen is
deemed to be interested as a result of being a party acting in concert with
Mr. Qin.

Shares in which Mr. Qin is interested consist of 98,979,717 Shares held by
Trade Honour, a company wholly-owned by Mr. Qin, in which Mr. Qin is
deemed to be interested under the SFO; and (ii) 120,386,719 Shares in
which Mr. Qin is deemed to be interested as a result of being a party acting
in concert with Mr. Chen.

Equiom Fiduciary Services (Hong Kong) Limited (“Equiom”) is the trustee of
the Share Award Scheme set up by the Company. It is deemed to be
interested in the Shares held by Alpine Sky Limited, a company wholly
owned by Equiom, under the SFO. For further details of the Share Award
Scheme, please refer to the paragraph headed “Share Award Scheme”
below.

as disclosed above, as at 31 December 2025, the Company is not

aware of any other person (other than Directors or chief executive of the
Company) or corporation having an interest or short positions in the
Shares or underlying shares of the Company which would fall to be
disclosed to the Company under the provisions of Divisions 2 and 3 of
Part XV of the SFO or which were recorded in the register required to be
kept by the Company under section 336 of the SFO.
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SHARE INCENTIVE SCHEMES

1.

RSU Scheme

The Company approved and adopted the RSU Scheme on 21 June
2022 (the “Adoption Date”), and the remaining life of the RSU
Scheme was approximately six years and three months as at the
Latest Practicable Date.

As at the Latest Practicable Date, 13,365,371 Shares were held by
Driving Force as reserve for future grant of RSUs under the RSU
Scheme. Driving Force is a limited liability company wholly-owned by
Ms. Liu Zhilan. Pursuant to a declaration of trust dated 21 March
2022, Ms. Liu Zhilan (as the RSU Trustee) confirmed that (i) she held
the entire shareholding interests of Driving Force for the sole
purpose of setting up the RSU Scheme for the Company; and (i)
she in the capacity as the RSU Trustee will vest the relevant
underlying Shares (reserved and held by Driving Force) of the RSUs
granted under the RSU Scheme in accordance with the instruction
of the Company for the benefit of the employees of the Company.

No RSU has been granted, outstanding, vested, unvested,
cancelled, or lapsed since the Adoption Date and up to the Latest
Practicable Date. As at the Listing Date, 31 December 2025 and the
Latest Practicable Date, the number of Shares available for grant
under the RSU Scheme was 13,365,371 Shares. As at 1 January
2025, 31 December 2025 and the Latest Practicable Date, the
number of Shares available for grant under the RSU Scheme was
still 13,365,371 Shares. Such number of Shares represents
approximately 3.80% of the total number of Shares in issue as at the
date of the 2025 annual report considering that there has been no
change in the total number of Shares in issue since the Listing Date
and up to the Latest Practicable Date. There is no service provider
sublimit being defined under the RSU Scheme as stated below.
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A summary of principal terms of the RSU Scheme is set out as
follows:

(a)

(b)

(c)

(d)

Purpose

The purpose of the RSU Scheme is to reward the RSU
Grantees for their services and contribution to the success of
the Group, and to provide incentives to them to further
contribute to the Group.

Period

The RSU Scheme remains in force for a period of ten years
commencing on the Adoption Date (“Scheme Period”), after
which period no further RSUs shall be granted or accepted,
but the provisions of the RSU scheme shall remain in full force
and effect in order to give effect to the vesting of RSUs
granted and accepted prior to the expiration of the scheme
period.

Maximum number of RSUs

Unless otherwise duly approved by the Shareholders, the
Shares in aggregate underlying or represented by all RSU(s)
under the RSU Scheme shall not exceed 13,365,371 Shares,
which represents 3.80% of the total number of Shares in issue
as at the Listing Date.

Administration of the RSU Scheme

The RSU Scheme is subject to the administration of the Board
in accordance with the rules of the RSU Scheme. Any decision
of the Board made in accordance with the rules of the RSU
Scheme shall be final, conclusive and binding, provided in
each case that such decision is made in accordance with the
Articles and any applicable laws.

The Board may delegate the authority to administer the RSU
Scheme to any one or more Directors.
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The Board appoints the RSU Trustee to administer the
granting and vesting of RSU(s) granted to the RSU Grantees
pursuant to the RSU Scheme. Subject to compliance with the
laws of the Cayman Islands and the Articles, the Company
provides such assistance as may be appropriate or necessary
to enable the RSU Trustee to satisfy its obligations in
connection with the administration and vesting of RSU(s)
granted to the RSU Grantees pursuant to the RSU Scheme.
There is no service provider sublimit being defined under the
RSU Scheme.

Maximum entitlement of each RSU Scheme participant

Under the terms of the RSU Scheme, there is no specified
maximum entitlement of Shares to be granted to each
participant.

Participants

The Directors (which expression shall, for the purpose of this
paragraph, include a duly authorised committee thereof) may,
at their absolute discretion, invite any person belonging to any
of the following classes of participants, who the Board
considers, in its sole discretion, has contributed or will
contribute to the Group, to receive RSU(s) under the RSU
Scheme (collectively the “Eligible Persons”):

(i) employees of the Group (including director, chief
executive officer, members of senior management, key
technical personnel or employees of any member of the
Group); and

(i) any other person selected by the Board at its sole
discretion from time to time.

(e)

(7)
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On and subject to the rules of the RSU Scheme and all
applicable laws and other regulations, the Board, may within
the Scheme Period, determine any Eligible Persons to
participate in the RSU Scheme (the “Selected Persons”).
Unless being so selected, no person shall be entitled to
participate in the RSU Scheme. The Board has full and sole
discretion to determine, from time to time, the basis of
eligibility of any Selected Person for participation in the RSU
Scheme and the grant of RSU(s) on the basis of their
contribution to the development of the Group or any other
factors as the Board deems appropriate.

Restrictions

The Board shall not grant any RSU(s) to any Selected Person
in any of the following circumstances:

(@  the requisite approvals for such grant from any applicable
regulatory authorities or governmental or public bodies
have not been obtained;

(b) the securities laws or regulations require that a
prospectus or other offering documents be issued in
respect of the grant of RSU(s) or in respect of the RSU
Scheme, unless the Board determines otherwise;

(c) the grant would result in a breach by the Group or any of
its directors or senior management of any applicable
laws, regulations or rules;

(d)  where our Company has information that must be
disclosed under Rule 13.09 of the Listing Rules or where
the Company reasonably believes there is inside
information which must be disclosed under Part XIVA of
the SFO (as may be amended from time to time), until
such price sensitive/inside information has been
published on the websites of the Stock Exchange and
the Company;
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(e)  during the period of 60 days immediately preceding the
publication date of the annual results or, if shorter, the
period from the end of the relevant financial year up to (and
including) the publication date of the results; and (ii)
during the period of 30 days immediately preceding the
publication date of the quarterly results (if any) and half
year results or, if shorter, the period from the end of the
relevant quarterly or half-year period up to (and including)
the publication date of the results; or

() the grant would result in breach of the limit of the RSU
Scheme or other rules of the RSU Scheme.

Grant of RSU(s)

Subject to the limitations and conditions of the RSU Scheme,
the Board or the RSU Trustee (upon receipt of the notification
from the Board) shall grant an offer of grant of RSU(s) to any
Selected Person by way of a letter (the “Grant Letter”) on
such terms and conditions as the Board may determine.

To the extent that the offer of grant of a RSU(s) is not accepted
by the Selected Person within the time period or in a manner
prescribed in the Grant Letter, it shall be deemed that such
offer has been irrevocably declined and thus the grant has
immediately lapsed.

Vesting

The Board has the sole discretion to determine the vesting
schedule and vesting criteria (if any) for any grant of award(s)
to any RSU Grantee, which may also be adjusted and
redetermined by the Board from time to time. The RSU Trustee
should administer the vesting of the awards granted to each
RSU Grantee pursuant to the vesting schedule and vesting
criteria (if any) determined by the Board.

(h)
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() Acceptance of RSUs

A Selected Person may accept an offer of the grant of RSU(s)
in such manner as set out in the Grant Letter or as otherwise
determined by the Board. Once accepted, the RSU(s) are
granted to the Selected Person, who becomes a grantee in
the RSU Scheme immediately.

There is no specified acceptance price or purchase price of award
Shares and the basis of determining the purchase price of Shares to
be awarded was not specified under the terms of RSU Scheme.

For other details of the RSU Scheme, please refer to the paragraph
headed “Statutory and General Information — D. Share Incentive
Schemes - 1. Post-IPO RSU Scheme — Summary of the Post-IPO
RSU Scheme” in Appendix V to the Prospectus.

Share Option Scheme

The Company approved and adopted the Share Option Scheme on
21 June 2022, and the remaining life of the Share Option Scheme
was approximately six years and three months as at the Latest
Practicable Date.

No share option has been granted, exercised, outstanding,
cancelled or lapsed since the adoption date of the Share Option
Scheme and up to the Latest Practicable Date. As at the Listing
Date, 1 January 2025, 31 December 2025 and the Latest
Practicable Date, the maximum number of Shares in respect of
which options may be granted under the Share Option Scheme is
35,200,000 Shares, representing approximately 10% of the total
number of Shares in issue as at the date of the 2025 annual report
considering that there has been no change in the total number of
Shares in issue since the Listing Date and up to the Latest
Practicable Date. There is no service provider sublimit being defined
under the Share Option Scheme.
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A summary of principal terms of the Share Option Scheme is set out
as follows:

(1)

Purpose

The purpose of the Share Option Scheme is to provide an
incentive or reward for the Option Grantees (as defined below)
for their contribution or potential contribution to our Group.

Participants and the basis of determining the eligibility of the
participants

The Board may, subject to and in accordance with the
provisions of the Share Option Scheme and the Listing Rules,
at its discretion grant options to any full-time or part-time
employees, consultants or potential employees, consultants,
executives or officers (including Directors) of our Company or
any of its subsidiaries, and any suppliers, customers,
consultants, agents and advisors who, in the sole opinion of
the Board has contributed or will contribute to our Group
(collectively, the “Eligible Participants”) and whom the Board
may in its absolute discretion select and subject to such
conditions as it may think fit.

Period

The Share Option Scheme will remain in force for a period of
10 years commencing on the date on which the Share Option
Scheme is adopted.

Grant of options
(a) Making of offer

An offer shall be made to an Eligible Participant by an
offer document in such form as the Board may from time
to time determine (the “Offer Document”), requiring the
participant to undertake to hold the option on the terms
on which it is to be granted and to be bound by the
provisions of the Share Option Scheme.
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(b)

(c)

Acceptance of offer

An option shall be deemed to have been granted to (subject
to certain restrictions in the Share Option Scheme), and
accepted by, the Eligible Participant (the “Option
Grantee”) and to have taken effect upon the issue of an
option certificate after the duplicate Offer Document
constituting acceptance of the option duly signed by the
Option Grantee, together with a remittance in favour of
our Company of HKD1.00 by way of consideration for
the grant of the option is received by our Company on or
before the last day for acceptance set out in the Offer
Document. The remittance is not in any circumstances
refundable and shall be deemed as part payment of the
Exercise Price (as defined below). Once accepted, the
option is granted as from the date on which it was
offered to the Option Grantee (the “Offer Date”).

Restrictions on time of grant

No grant of options shall be made after any inside
information has come to the knowledge of our Company
until such inside information has been announced
pursuant to the requirements of the Listing Rules. In
particular, no option shall be granted during the period of
one month immediately preceding the earlier of: (i) the
date of the Board meeting as shall have been notified to
the Stock Exchange for the approval of our Company’s
results for any year, half-year, quarterly or any other
interim period (whether or not required under the Listing
Rules); and (i) the deadline for our Company to publish
an announcement of its results for any year or half-year
under the Listing Rules or quarterly or any other interim
period (whether or not required under the Listing Rules),
and ending on the actual date of the results
announcement for such year, half-year, quarterly or
interim period (as the case may be). The period during
which no option may be granted will cover any period of
delay in the publication of a results announcement.
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The Directors may not grant any option to a participant
who is a Director during the period or time in which
Directors are prohibited from dealing in shares pursuant
to the Model Code for Securities Transactions by
Directors of Listed Issuers prescribed by the Listing
Rules or any corresponding code or securities dealing
restrictions adopted by the Company.

Grant to connected persons

Any grant of options to a connected person must be
approved by all independent non-executive Directors
(excluding any independent non-executive Director who
is also a proposed Option Grantee of the options, the
vote of such independent non-executive Director shall
not be counted for the purposes of approving the grant).

Grant to substantial shareholders and independent non-
executive directors

Without prejudice to sub-paragraph 4(c) above, any
grant of options to a substantial shareholder or an
independent non-executive Director of our Company or
any of their respective associates shall be subject to, in
addition to the approval of our independent non-
executive Directors in sub-paragraph (d) above, the issue
of a circular by our Company to its Shareholders and the
approval of our Shareholders in general meeting if our
Shares issued and to be issued upon exercise of all
options already granted and proposed to be granted to
him (whether exercised, canceled or outstanding) under
the Share Option Scheme or any other scheme in the
twelve (12) month period up to and including the Offer
Date:

(i) would represent in aggregate more than 0.1%, or
such other percentage as may from time to time
be provided under the Listing Rules, of our Shares
in issue on the Offer Date; and

(i) would have an aggregate value, based on the
official closing price of our Shares as stated in the
daily quotation sheets of the Stock Exchange on
the Offer Date, in excess of HKD5,000,000 (or
such other amount as shall be permissible under
the Listing Rules from time to time).
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(f)

(9)

(h)

Proceedings in general meeting to approve the grant of
option

At the general meeting to approve the proposed grant of
options under sub-paragraph 4(e) above, the Option
Grantee, his associates and all core connected persons
of our Company must abstain from voting. At such
general meeting, the vote to approve the grant of such
options must be taken on a poll in accordance with the
Articles of Association and the relevant provisions of the
Listing Rules.

Performance target

The Board has the discretion to require a particular
Option Grantee to achieve certain performance targets
specified at the time of grant before any option granted
under the Share Option Scheme can be exercised. There
is no specific performance targets stipulated under the
terms of the Share Option Scheme and the Board
currently has no intention to set any specific performance
targets on the exercise of any options granted or to be
granted under the Share Option Scheme.

Vesting

Options granted under the Share Option Scheme shall
be subject to such vesting conditions as set forth in the
respective Option Grantee’s Offer Document. In addition
to such other performance-based vesting conditions (if
any) set forth in the respective Option Grantee’s Offer
Document and unless otherwise approved by the Board
in writing, (i) the vesting schedule requires continued
employment of or service by the respective Option
Grantee through each applicable vesting date as a
condition to the vesting of the applicable percentage of
the option and the rights and benefits under the Share
Option Scheme and the respective Option Grantee’s
Offer Document; and (i) employment or service for only a
portion of the respective vesting period, even if a
substantial portion, will not entitle the respective Option
Grantee to any proportionate vesting of the option.
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(5) Exercise price

The price per Share at which a Option Grantee may subscribe
for Shares upon exercise of an option (the “Exercise Price”)
shall, subject to any adjustment(s) under the terms of the
Share Option Scheme, be determined by the Board in its sole
discretion but in any event shall be at least the highest of:

)

the official closing price of our Shares as stated in the
Stock Exchange’s daily quotations sheets on the Offer
Date;

the average of the official closing prices of our Shares as
stated in the Stock Exchange’s daily quotation sheets for
the five business days immediately preceding the Offer
Date; and

the nominal value of a Share; provided that for the
purpose of determining Exercise Price under
subparagraph 5(ii) above where our Shares have been
listed on the Stock Exchange for less than five Business
Days preceding the Offer Date, the issue price of our
Shares in connection with such listing shall be deemed
to be the closing price of our Shares for each Business
Day falling within the period before the listing of our
Shares on the Stock Exchange.

(6) Maximum number of Shares available for subscription

(a)

Scheme limit

Subject to sub-paragraphs 6(b) and 6(c) below, the
maximum number of Shares in respect of which options
may be granted under the Share Option Scheme and
any other Share Option Schemes of our Company shall
not in aggregate exceed the number of Shares that shall
represent 10% of the total number of Shares in issue
immediately upon completion of the Global Offering and
the Capitalization Issue (the “Scheme Limit”) which is
35,200,000 Shares. For the purpose of calculating the
Scheme Limit, options which have lapsed in accordance
with the terms of the Share Option Scheme (or any other
share option schemes of the Company) shall not be
counted.
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(b)

(c)

Renewal of scheme limit

Our Company may seek approval by our Shareholders in
general meeting for renewing the Scheme Limit provided
that the total number of Shares in respect of which
options may be granted under the Share Option Scheme
and any other schemes of our Company under the
Scheme Limit as renewed from time to time must not
exceed 10% of the total number of Shares in issue as at
the date of our Shareholders’ approval. Options
previously granted under the Share Option Scheme,
whether outstanding, canceled, lapsed in accordance
with its applicable rules or already exercised, will not be
counted for the purpose of calculating the limit as
renewed.

For the purpose of seeking the approval of our
Shareholders under this sub-paragraph 6(b), a circular
containing the information required under Rule 17.02(2)
of the Listing Rules must be sent to our Shareholders.

Grant of options beyond scheme limit

Our Company may seek separate approval by our
Shareholders in general meeting for granting options
beyond the Scheme Limit provided that the options in
excess of the Scheme Limit are granted only to Eligible
Participants who are specifically identified by the Board
before such approval is sought.

For the purpose of seeking the approval of our
Shareholders under this sub-paragraph (6)(c), our
Company must send a circular to our Shareholders
containing a generic description of the specified Eligible
Participants who may be granted such options, the
number and terms of the options to be granted, the
purpose of granting such options to the Option Grantees
with an explanation as to how the terms of options serve
such purpose and the information required under Rule
17.02(2)(d) of the Listing Rules.
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(d)

(e)

Maximum number of Shares issued pursuant to the
Share Option Scheme

Notwithstanding anything to the contrary in the Share
Option Scheme, the maximum limit on the number of
Shares which may be issued upon exercise of all
outstanding options granted and yet to be exercised
under the Share Option Scheme and any other schemes
of our Company must not in aggregate exceed such
number of Shares as shall represent 30% of our Shares
in issue from time to time. No options may be granted
under any schemes of our Company or subsidiaries if
such grant will result in this 30% limit being exceeded.

Option Grantee’s maximum holding

Unless approved by our Shareholders in general meeting
in the manner prescribed in the Listing Rules, the Board
shall not grant options to any Option Grantee if the
acceptance of those options would result in the total
number of Shares issued and to be issued to that Option
Grantee on exercise of his options during any twelve (12)
month period up to the Offer Date exceed 1% of the
total Shares then in issue.
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Where any further grant of options to a Option Grantee,
if exercised in full, would result in the total number of
Shares already issued or to be issued upon exercise of
all options granted and to be granted to such Option
Grantee (including exercised, canceled and outstanding
options) in any twelve (12) month period up to and
including the date of such further grant exceed 1% of the
total number of Shares in issue, such further grant must
be separately approved by our Shareholders in general
meeting with such Option Grantee and his close
associates (or associates if the Option Grantee is a
connected person) abstaining from voting. Our Company
must send a circular to our Shareholders and the circular
must disclose the identity of the Option Grantee, the
number and terms of the options to be granted and
options previously granted to such Option Grantee and
the information required under Rule 17.02(2) of the
Listing Rules. The number and terms (including the
Exercise Price) of the options to be granted to such
Option Grantee must be fixed before our Shareholders’
approval. The date of the meeting of the Board for
proposing such further grant of option should be taken
as the date of grant for the purpose of calculating the
Exercise Price.
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Rights attached to the Shares

Shares to be allotted upon exercise of an option will be subject
to all the provisions of the Articles of Association and will rank
pari passu with the fully paid Shares in issue on the date of
issue. Accordingly, such Shares will entitle the holders to have
the same voting, dividend, transfer and other rights, and to
participate in all dividends or other distributions paid or made
on or after the date on which the allottee is registered as a
member (the “Registration Date”) other than any dividends
or other distributions previously declared or recommended or
resolved to be paid or made with respect to a record date
which is before the Registration Date.

A Share issued upon the exercise of an option shall not carry
any voting rights until completion of registration of the Option
Grantee or his nominee as the holder of such Share on the
register of members of our Company. Shares issued on the
exercise of an option shall not rank for any rights attaching to
Shares by reference to a record date preceding the date of
allotment.

Exercise of options

Unless otherwise provided in the respective Option Grantee’s
Offer Document, an option may be exercised by a Option
Grantee at any time or times during the period notified by the
Board during which the Option Grantee may exercise his
option(s) (the “Option Period”) provided that:

(@ in the event of the Option Grantee ceasing to be an
Eligible Participant for any reason other than his death,
ill-health, injury, disability or the termination of his
relationship with our Company and/or any of its
subsidiaries on one or more of the grounds specified
under the terms of Share Option Scheme, the Option
Grantee may exercise the option up to his entitlement at
the date of cessation of being an Eligible Participant (to
the extent not already exercised) within the period of
thirty (30) days (or such longer period as the Board may
determine) following the date of such cessation (which
date shall be, in relation to a Option Grantee who is an
Eligible Participant by reason of his employment with our
Company or any of its subsidiaries, the last actual
working day with our Company or the relevant subsidiary
whether salary is paid in lieu of notice or not);
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in the case of a Option Grantee ceasing to be an Eligible
Participant by reason of death, ill-health, injury or
disability (all evidenced to the satisfaction of the Board)
and none of the events which would be a ground for
termination of his relationship with our Company and/or
any of its subsidiaries under the Share Option Scheme has
occurred, the Option Grantee or the personal
representative(s) of the Option Grantee shall be entitled
within a period of 12 months (or such longer period as
the Board may determine) from the date of cessation of
being an Eligible Participant or death to exercise his
option in full (to the extent not already exercised);

if a general offer (whether by way of take-over offer,
share repurchase offer or scheme of arrangement or
otherwise in like manner) is made to all the holders of
Shares (or all such holders other than the offeror and/or
any person controlled by the offeror and/or any person
acting in association or in concert with the offeror), our
Company shall use its best endeavours to procure that
such offer is extended to all the Option Grantees (on the
same terms mutatis mutandis, and assuming that they
shall become, by the exercise in full of the options
granted to them as Shareholders). If such offer, having
been approved in accordance with applicable laws and
regulatory requirements, becomes, or is declared
unconditional, the Option Grantee (or his legal personal
representative(s)) shall be entitled to exercise his option
in full (to the extent not already exercised) at any time
within fourteen (14) days after the date on which such
general offer becomes or is declared unconditional;
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if a compromise or arrangement between our Company
and our Shareholders and/or creditors is proposed for
the purposes of or in connection with a scheme for the
reconstruction of our Company or its amalgamation with
any other company or companies pursuant to the
Companies Law, our Company shall give notice thereof
to all the Option Grantees (together with a notice of the
existence of the provisions of this paragraph) on the
same day as it despatches to Shareholders and/or
creditors of our Company a notice summoning the
meeting to consider such a compromise or arrangement,
and thereupon each Option Grantee shall be entitled to
exercise all or any of his options in whole or in part at
any time prior to noon (Hong Kong time) on the Business
Day immediately preceding the date of the general
meeting directed to be convened by the relevant court
for the purposes of considering such compromise or
arrangement and if there is more than one meeting for
such purpose, the date of the first meeting. With effect
from the date of such meeting, the rights of all Option
Grantees to exercise their respective options shall
forthwith be suspended. Upon such compromise or
arrangement becoming effective, all options shall, to the
extent that they have not been exercised, lapse and
determine. The Board shall endeavour to procure that
our Shares issued as a result of the exercise of options
in such circumstances shall for the purposes of such
compromise or arrangement form part of the issued
share capital of our Company on the effective date
thereof and that such Shares shall in all respects be
subject to such compromise or arrangement. If for any
reason such compromise or arrangement is not
approved by the relevant court (whether upon the terms
presented to the relevant court or upon any other terms
as may be approved by such court), the rights of the
Option Grantees to exercise their respective options shall
with effect from the date of the making of the order by
the relevant court be restored in full as if such
compromise or arrangement had not been proposed by
our Company and no claim shall lie against our Company
or any of its officers for any loss or damage sustained by
any Option Grantee as a result of the aforesaid
suspension; and
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(e) in the event a notice is given by our Company to its
shareholders to convene a general meeting for the
purposes of considering, and if thought fit, approving a
resolution to voluntarily wind-up our Company, our
Company shall on the same date as or soon after it
despatches such notice to each member of our
Company give notice thereof to all Option Grantees and
thereupon, each Option Grantee (or in the case of the
death of the Option Grantee, his personal
representative(s)) shall be entitled to exercise all or any of
his options (to the extent not already lapsed or exercised)
at any time not later than two Business Days prior to the
proposed general meeting of our Company by giving
notice in writing to our Company, accompanied by a
remittance for the full amount of the aggregate Exercise
Price for our Shares in respect of which the notice is
given whereupon our Company shall as soon as possible
and, in any event, no later than the Business Day
immediately prior to the date of the proposed general
meeting referred to above, allot and issue the relevant
Shares to the Grantee credited as fully paid.

For other details of the Share Option Scheme, please refer to
the paragraph headed “Statutory and General Information — D.
Share Incentive Schemes — 2. Post-IPO Share Option
Scheme” in Appendix V to the Prospectus.

Share Award Scheme

The Company has adopted the Share Award Scheme on 28 April
2023. The Board intends to instruct Equiom Fiduciary Services (Hong
Kong) Limited and any additional or replacement trustees, being the
trustee or trustees of the trust of the Share Award Scheme (the “Trustee”)
to purchase a certain number of existing Shares on the Stock
Exchange at the market trading price as and when appropriate in
accordance with the applicable laws and regulations and the rules
relating to the Share Award Scheme (the “Share Award Scheme
Rules”) as the awarded Shares for the Share Award Scheme. The
remaining life of the Share Award Scheme was approximately seven
years and one month as of the Latest Practicable Date.
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No Share award has been granted, outstanding, vested, unvested,
cancelled or lapsed since the adoption date of the Share Award
Scheme, 1 January 2025, 31 December 2025 and up to the Latest

Practi

cable Date. As at 1 January 2025, 31 December 2025 and the

Latest Practicable Date, the maximum number of Shares in respect
of which Share awards may be granted under the Share Award
Scheme is 35,200,000, accounting for approximately 10% of the
total number of shares in issue as at 1 January 2025, 31 December

2025

and the date of this Report.

There is no service provider sublimit being defined under the Share
Award Scheme.

A summary of the principal terms of the Share Award Scheme Rules

is set

(a)

out as follows:

Purposes and participants

The purposes of the Share Award Scheme are to recognize
and acknowledge the contributions by the person(s) who are
eligible to be selected as a Share award grantee (the “Share
Award Grantee”) according to the terms of the Share Award
Scheme, which include (i) the Directors and employees of the
Group (excluding Directors, chief executive of the Company,
core connected person of the Group or any of their respective
associates); (i) directors and employees (excluding Directors,
chief executive of the Company, core connected person of the
Group or any of their respective associates) of (a) any direct or
indirect holding company of the Company; (b) any direct or
indirect subsidiary of any company include in (a) above; and (c)
any associated company of the Company, but excluding any
members of the Group; and (iii) any service providers of the
Group on a continuing and recurring basis in its ordinary and
usual course of business which are material to the long-term
growth of the Group (excluding Directors, chief executive of
the Company, core connected person of the Group or any of
their respective associates) whom the Board or the committee
of the Share Award Scheme, in its sole discretion, determines
that have contributed or will contribute to the Group (collectively,
the “Eligible Participants”) and to provide them with
incentives in order to motivate them to optimise their
performance and efficiency for the benefit of the Group, as
well as to attract and retain or otherwise maintaining ongoing
business relationships with the Eligible Participants whose
contributions are, or, will or are expected to be, beneficial to
the Group.
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(b) Duration

Subject to any early termination as may be determined by the
Board or the committee of the Share Award Scheme, the
Share Award Scheme shall be valid and effective for a period
of ten years commencing on the adoption date of the Share
Award Scheme (i.e. 28 April 2023).

Any early termination of the Share Award Scheme shall not
affect any subsisting rights of any Eligible Participants or Share
Award Grantees. Upon termination, (i) no further grant of the
award may be made under the Share Award Scheme; (ii) all
awarded Shares and the related income shall become vested
in the relevant Share Award Grantees on such date of
termination; and (iii) net sale proceeds (after making
appropriate deductions) of the awarded Shares or related
income which are not vested and/or forfeited in accordance
with the terms of the Share Award Scheme Rules (the “Returned
Shares”) and the residual cash and such other funds
remaining in the trust (the “Trust”) constituted by the trust
deed to be entered into between the Company and the
Trustee (“Trust Deed”) shall be remitted to the Company.

Administration

The Share Award Scheme is subject to the administration by
the Board or the committee of the Share Award Scheme (as
delegated by the Board) in accordance with the Share Award
Scheme Rules and terms of the Trust Deed.
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(d)

Operation of the Share Award Scheme

The committee of the Share Award Scheme has been
delegated with authority by the Board to maintain an oversight
of the operations of the Share Award Scheme and to make
recommendations to the Board from time to time for its
consideration and approval on the operations of the Share
Award Scheme, including the selection of the Eligible
Participants, the terms of the grant of awards and the other
related matters as expressly provided under the Share Award
Scheme Rules and the Listing Rules. The Board or the
committee of the Share Award Scheme shall cause to be paid
to the Trustee (or its nominee) the purchase price and the
related expenses for the purchase of Shares from the Stock
Exchange at the market trading price. The Trustee must hold
the Shares until they are vested in accordance with the Share
Award Scheme Rules. When the Share Award Grantee has
satisfied all vesting conditions (if any) specified by the Board or
the committee of the Share Award Scheme at the time of
making the award and become entitled to the Shares forming
the subject of the award, the Board or the committee of the
Share Award Scheme may instruct the Trustee (i) to transfer
the relevant vested Shares to the Share Award Grantee; or (i)
to sell the relevant vested Shares on the market and transfer
the net sales proceeds to the Share Award Grantee.

The Trustee shall administer the Share Award Scheme in the
manner specified in the Trust Deed and the Share Award
Scheme Rules.

Subject to and in accordance with the Share Award Scheme
Rules, the Listing Rules and all applicable laws and regulations,
the Board or the committee of the Share Award Scheme shall
be entitled (after considering recommendations and proposals
from the committee of the Share Award Scheme in
accordance with its terms of reference), at any time on any
business day of Hong Kong during the period of ten (10) years
commencing on the adoption date of the Share Award
Scheme (i.e. 28 April 2023), subject to any early termination of
the Share Award Scheme, to grant an award to any Eligible
Participant, as the Board or the committee of the Share Award
Scheme may in its absolute discretion select.
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The Board or the committee of the Share Award Scheme shall
not grant any Share award, make any payment to the Trustee (or
its nominee) or give instructions to the Trustee (or its nominee)
to purchase or sell or transfer the Shares, and the Trustee (or
its nominee) shall not purchase or sell or transfer the Shares
where dealings in Shares by the Directors are prohibited under
the Model Code, the Listing Rules or any applicable laws or
regulations from time to time.

No acceptance price or purchase price of award Share was
specified under the Share Award Scheme Rules, and the basis
of determining the purchase price of award Share was not
specified under the Share Award Scheme Rules.

Vesting and lapse

Unless otherwise determined by the Board or the committee
of the Share Award Scheme at its discretion, the number of
Shares awards held by the Trustee on Trust and which are
entitled by a Share Award Grantee shall be vested to that
Share Award Grantee in accordance with the Share Award
Scheme Rules and any specific conditions as determined by
the Board or the committee of the Share Award Scheme at its
absolute discretion.

A Share Award Grantee shall not have any interest or rights
(including the right to receive dividends) in the awarded Shares
prior to the vesting date of the awarded Shares. An Eligible
Participant or Share Award Grantee shall also have no rights in
the residual cash of the Trust or Shares or such other trust
fund or property held by the trust.
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An award of Shares which have yet vested shall be forfeited if
a Share Award Grantee (i) ceased to be an Eligible Participant
by reason of the termination of his employment or directorship
on the grounds that he has been guilty of serious misconduct,
or unable to pay his debts or has committed any act of
bankruptcy or has become insolvent or has made any
arrangements or compromise with his creditors generally, or
has been convicted of any criminal offence involving his
integrity or honesty or on any other grounds on which an
employer would be entitled to terminate his employment
summarily; (i) transferred, assigned his award to any other
person; or (iii) ceased to be an Eligible Participant for any other
reason. The Share award, unless the Board or the committee
of the Share Award Scheme otherwise determines, will be
forfeited and the relevant awarded Shares shall not be vested
on the relevant vesting date of the awarded Shares but
become Returned Shares for the purpose of the Share Award
Scheme.

Share Award Scheme limit and maximum entitlement of each
Eligible Participant

The Board or the committee of the Share Award Scheme shall
not make any further award of awarded Shares which will
result in the number of Shares awarded by the Board or the
committee of the Share Award Scheme under the Share
Award Scheme exceeding ten per cent (10%) of the issued
share capital of the Company as at the adoption date (i.e. 28
April 2023) of the Share Award Scheme (i.e. 35,200,000
Shares), accounting for approximately 10% of the total number
of Shares in issue as at the adoption date.

There is no maximum entitlement of award Shares of each
Eligible Participant under the Share Award Scheme Rules.

fini A7 BBV AR A () BB EIT /T
ERENEEIWENBEAEER
e EERE AR ST —REKE
ELTHNEHERBHRIEMS R
A mEEEE 2 HERITIIEE
BRENAKIEERER 2 ERAEMERE
A RIFHERASEEERMTH
RAEBRBME (i) K HEEEE -
DB FAEMEM AL ¢ S (i) BEM
EMFEETBAREKSESE - A
im) oK 55 /B 1Y IR 10 BB AS R R o BR
IEESARHEBAEEZESS
TTRE » BRIRHD EE A 2 UK
18 8 B2 B IR 1 o T = 1 4R B A2 B AR
PEBBHEE  B3kGmZER
B KK ARERD

RO RBEREREESER
SHEENRS TERHE

sEgARHERTFHEZEGTE
VBT i — 25 SE B AR 1D BE B 2R
DEETEE THEES KRG E
BErEZE S RENRMNEE BB
AN R (7 2B AT IR 4 B BB (BD
2023F 4 H28H)E#ITRANA
5 2 1+ (10%) ( B 35,200,000 % A%
7 ERABHRAEETROEHEN
#4910%) °

Befn BRI ERA T BB E AR T
BRABRZEEZDEOHOES
AIEREA -

BERHBEERBR AR 147
2025 FEHE



Disclosure of Interests

—=

FE

il "
(g) Voting rights

No instructions shall be given by a Share Award Grantee (including,
without limitation, voting rights) to the Trustee in respect of the
awarded Shares that have not been vested, and such other
properties of the trust fund managed by the Trustee (or its
nominee). Notwithstanding that the Trustee (or its nominee) is
the legal registered holder of the Shares held upon trust
pursuant to the Trust Deed or the Share Award Scheme Rules,
the Trustee (or its nominee) holding unvested Shares of the
Share Award Scheme, whether directly or indirectly, shall not
exercise the voting rights attached to such Shares and abstain
from voting on matters that require Shareholders’ approval
under the Listing Rules, unless otherwise required by law to
vote in accordance with the beneficial owner’s direction and
such a direction is given.

Interest in the Share award

Any award made under the Share Award Scheme shall be
personal to the Share Award Grantee to whom it is made and
shall not be transferable or assignable, and no Share Award
Grantee shall in any way sell, transfer, charge, mortgage,
encumber or create any interest in favour of any other person
except for any company that is wholly-owned by the Share
Award Grantee or a Trust which the settlor is the Share Award
Grantee over or in relation to such Share award.

For other details of the Share Award Scheme, please refer to the
announcement of the Company dated 28 April 2023.

The Company has three share incentive schemes in place, namely
the RSU Scheme, the Share Option Scheme, and the Share Award
Scheme. These schemes are designed to motivate and reward
eligible individuals who contribute to the development of the
Company. As of the Latest Practicable Date, no awards have been
granted or exercised under any of these three schemes.
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ABOUT THIS REPORT

Readboy Education Holding Company Limited (the “Company” or “we”
or “us”, together with its subsidiaries, the “Group”) focuses on
designing, developing and selling of a variety of smart learning
devices embedded with comprehensive academic resources, which
is a service provider of technology-enabled smart learning device,
with a mature education ecosystem. The Group is pleased to release
our fourth Environmental, Social and Governance Report (hereinafter
referred to as the “ESG Report” or the “Report”), which outlines
our works in fulfilling corporate social responsibility, and our
performance on environmental category and social category.

Reporting Standard

The Report has been prepared in accordance with the
Environmental, Social and Governance Reporting Code (the “Code”)
set out in the Appendix C2 to the Rules Governing the Listing of
Securities issued by the Stock Exchange of Hong Kong Limited (“Stock
Exchange”). The contents covered herein are in compliance with
the mandatory disclosure requirements, including governance
framework and the four reporting principles (i.e. materiality,
quantitative, balance and consistency), and the “comply or explain”
provision required in the Code. An index of the Code prepared in
accordance with the contents of the Report is inserted in the last
chapter of the Report for readers’ quick reference.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
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Materiality We identified and disclosed the process and criteria for material ESG issues in the Report. We
have also identified and disclosed key stakeholders, the process and results of stakeholder
engagement in the Report.
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Quantitative The Report disclosed the statistical standards, methodologies, assumptions and/or calculation
tools used in reporting KPIs, and sources of conversion factors.
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Balance The Report provided an unbiased picture of our positive and negative information.
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Consistency The Report used a consistent approach for statistical disclosure. If there are any changes to
statistical methods or key performance indicators or any other relevant factors that affect
meaningful comparisons, we will make this clear in our ESG Report.
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Reporting Scope

The Report describes the Group’s sustainable development policies,
measures and key performance indicators (“KPIs”) relating to its
core business from 1 January 2025 to 31 December 2025 (the “Year”
or the “Reporting Period”). Unless otherwise specified, the Report
covers the actual businesses of the Group, and the environmental
KPIs include data from the warehouses, offices and dormitories in
Zhongshan, China, as well as the offices located in Zhuhai, to
evaluate environmental KPIs'.

Language of the Report

The Report is published in both traditional Chinese and English. In
case of any inconsistency between the traditional Chinese and
English versions, the traditional Chinese version shall prevail.

Approval of the Report

The Report was approved by the board of directors on 27 March
2026 upon confirmation by the management.

Feedbacks on the Report

We attach great importance to your feedback on the Report. If you
have any queries or suggestions, please feel free to contact us via
email: dslic@readboy.com.
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The Group’s office in Guangzhou has ceased operation, that was not included in the collection of environmental data.

FEEREMBAZECEILEE - TRIFERFWEHE -

150 Readboy Education Holding Company Limited

Annual Report 2025



Environmental, social and governance report
RIE > HEBRERHRS

2. AWARDS AND HONOURS 2. RIERHKE

AR

Proof of Market Position

B
=

4 WmEIM |k
€ s 5
i EBEES— |

[y ke ei]
SHANGPU GROUP & }g
IERAATARAMA: 2025 &5 8 ,g
Certificate Issued Date: May.2025 \ =
P ——

oS B

i

T

=3

Readboy Dual-Teacher Learning Machines and Colour-Screen Learning and
Practice Machines Ranked No.1 in Nationwide Sales
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Readboy’s “Dream Large Model” has successfully completed filing with the Cyberspace Administration of China
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Readboy Dual-Teacher Learning Machines Awarded the Highest Rating (Level 4+) Certification

by the China Academy of Information and Communications Technology

AEREMETRKRBTIRAGSEECMAR KSR (4+R) A=

20255 IR E )i b B T i ZE AL A TR 44 F
e R BLAY = B A R FrRMTT
369 | % B AR RHE A IR A 7 PR R S REET
370 | RHL A AR R A T B T IR R ST
371 |rp LAt B AR BRA A F R R AP Bt H il T
372 | R E R PR A AT STHL CI
373 | AR ELE e AR R A R A A =Gisilk= ey ) il
374 [T HRE LB FREERA A R i
375 | R BSOS E RA T BRSO RE il

The Readboy Dual-Teacher Learning Machine won
the 2025 Guangdong Provincial Manufacturing Single-item Champion Award
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The Readboy Educational Audiovisual System was selected as a typical case
by the National Radio and Television Administration
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Readboy was selected for the seventh batch of provincial industrial design centres
by the Industry & Information Technology Commission of Guangzhou Municipality
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3. SUSTAINABILITY STRATEGY 3. AHEHEBERE

We uphold our mission of “empowering education through
technology and making learning a positive experience” and are
committed to becoming a more outstanding and respected
education technology enterprise. We continue to strengthen our
innovation capabilities and have independently developed a range of
products and services designed to enhance the learning and
teaching experience for primary and secondary school students,
parents and teachers. By utilising the power of technology, we aim
to make learning more efficient, personalised and engaging, thereby
transforming traditional approaches to learning. We incorporate
sustainability principles into our product design and development
strategy. By improving data quality and strengthening our data
analytics capabilities, we help students improve their learning
efficiency. At the same time, we strictly comply with relevant laws
and regulations, actively fulfil our corporate social responsibilities,
and promote industry exchange and collaboration, contributing
continuously to the advancement of the education sector.

3.1 Board Statement

We are committed to fully integrating ESG requirements into
our operations and management practices in order to create
long-term value for our stakeholders. The Board of Directors
has the ultimate responsibility for ESG matters and provides
comprehensive oversight of the implementation of related
strategies. The Board is responsible for approving the Group’s
ESG management policies, reviewing key issues, strategies
and risk management frameworks, and continuously
monitoring progress towards various sustainability objectives.
To systematically advance ESG initiatives, we have established
an ESG Committee and an ESG Working Group, which are
responsible for implementing and refining specific ESG
measures.

During the Year, the Board reviewed the establishment and
implementation progress of the Group'’s overall environmental
targets and continued to evaluate ESG performance. Regular
reviews were conducted against the established objectives to
further enhance the Group’s sustainability management
system.
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3.2 ESG Governance

The Group has established a three-level sustainability
governance structure comprising the Board of Directors, the
ESG Committee and the ESG Working Group. As the highest
decision-making body, the Board of Directors has the overall
responsibility for the Group’s ESG matters. The ESG
Committee, established under the authorisation of the Board,
consists of three Board members. It primarily assists the Board
in reviewing, evaluating and promoting the implementation of
the Group’s ESG policies across business departments,
monitors the Company’s communication with stakeholders,
and reports on ESG-related progress to the Board, ensuring
that ESG initiatives are aligned with our ESG vision, principles
and objectives. The ESG Working Group serves as the
execution level of this governance framework and comprises
representatives from different departments. It is responsible for
implementing ESG initiatives and for collecting and reporting
ESG-related information.

3.2

ESGER
AEBMERIHEES ESGZEE
& RESG T/ NEBR K = RAH
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DECISION-MAKING LEVEL:

the Board of Directors

REE : BEEE

Taking full responsibilities for ESG strategies and reporting
HESGRIE R ERFAE BRI
Delegating authority to the ESG committee
MESGZ 8 G RIkiES
Determining ESG management guidelines, strategies, plans, goals and
annual work, including assessing, prioritising and managing material ESG
issues, risks and opportunities

RESGER & - K - RE - BRERFREIE - B - BRY
IRELEAESGEH * B R#EE
Reviewing and monitoring ESG performance and the progress in achieving
goals regularly
EHIR AT REEBESGRIN M B IREMER
Approving the content of ESG report annually
EMFEESGHREARD

ORGANISATION LEVEL.:

the ESG committee
HAEE  ESGZEES

Reporting regularly to the Board on ESG related issues and progress
EHREZERESCGHEMAEE ER

Assessing ESG-related risks and opportunities on a regular basis

E AR EESGHERI R R 8

Responsible for reviewing and monitoring ESG policies and practices of the
Group to ensure that the Group complies with relevant legal and regulatory
requirements

BERN MERSENESGERRMER - BRSBTS HMEIEREEER

EXECUTIVE LEVEL:

the ESG working group
#1178 - ESGIT{E/h A

Coordinating and promoting the implementation of various ESG policies by
various departments, and monitoring the ESG-related work of various
functional departments

A R HEEN BB PIFIT R IEESGER - R BB AE B FIRVESGHE TIE
Collecting and reporting ESG internal policies, systems and ESG related
performance indicators

Yekk Ko ERESGAIRRER ~ HI/E RESGHRRIR ISR
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The Group has integrated its sustainability strategy into all
aspects of its business. While providing customers with high-
quality smart education equipment and solutions, we continue
to improve our environmental and social performance,
ensuring that all actions align with the Group’s responsibilities
and ethical standards, and working together with stakeholders

to create shared value.

Employee growth
Develop comprehensive trainings
and development programmes
(including skills training, leadership
workshops and providing
opportunities for cross-departmental
transfer) for employees to enhance
their team spirit and career growth.
BIE
HIT2RMM B TEIMBEELT
J & FERE B X A D A SR B

Customer Service
Stronger customer relations with
provision of a better-than-expected
services and experiences. Enhance
tailor-made service through analysis
on customer data and constantly
improve our services and products
based on customers’ feedbacks.
== RR 7S
MEEE PR R - R EBETER
HARTEANEEES - EREFEBES T
PS7 HERTE - WIRBRE PR
ERNET e R PV E B AR o

RIS S T~

@M&%ﬁ%%ﬁ%mm%

Social Responsibility
Perform the role of a “corporate
citizen” and proactively
participate in community
charities, to support community
services such as education,
health and environmental
protection.

HEEE
REGPENRNAE - HIHRZ
B @NHEE  XFEHE
RSB RESHLGIER -

Sustainability: Our
promises and actions
AR ¢
BN ARETE

REEDH I HEZREBERAR
MEBNAHFFEE EARFRE
EMENEERERENERAR
KRB - NETIR BRI IR R FO 4L
GHEMNERE  BREIBTHHFE
SEMETMEZRE  BEFSF
A AAEEZEE -

ESG Governance
Incorporate ESG targets into our
operations. We will set
comprehensive environment-friendly
targets, such as carbon reduction.
Regularly disclose progress to gauge
our performance

3 Pt s A B
O ﬁmhﬂ e
DB NS -

EEREUGERMOFRR -

Enhancement of Supply Chain
Improve the transparency of supply
chain and efficiency to reduce
operational costs and enhance the
flexibility of operation. Develop a
sophisticated supply chain
management system and a

long-term relation

%ﬁ%ﬁ%ﬁaﬁ
EY RHA 1R
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RIR - HERERWE

3.3 Communication with Stakeholders

The Group regards the views and suggestions of stakeholders
as important guidance for its future development. Through a
variety of online and offline channels, we maintain stable and
efficient communication with stakeholders on an ongoing
basis. This enables us to gain a comprehensive understanding
of stakeholders’ expectations and concerns regarding the
Company’s development, allowing us to respond more
effectively to issues of concern and take targeted actions.
Details of the Group’s stakeholder communication are set out

below:

Stakeholders

Main communication and response methods

3.3 NmMEELEE

AEEAGHNEEBT OB RMER
BIEERBERRER T ANHEEE
5 HfBEBRERTZRRER
HIEL % M s A8 R 5 (RIS RE M = 2
MR 2T EANEEETHA
AR BFMARR  UERME
4f 31 01 8 HL X B RE L ST ET 1 i
REITE) - AKE NSRS BR
AZ'EE.”@QD—F:

a/C\F< A2

Main concerns

FlzEAEBE S FTEBREESN TEREEE
Customers ° Customer Satisfaction Survey and ° Product and service quality
Ly Opinion Form EmkiRGE=
EFPREERHAEMERRX e Customer satisfaction
e Customer Service Centre and Hotline XEREE
B P RRIE R AN EAR e Intellectual property protection
e Service complaint and response A E IR &

Pl 75 4% 3 2[00 e
° Visit by customer relationship manager
B BARKIERD
o Daily operation/communication
AE &8,/
° Online service platform
M ERBTEA
o Telephone and email
B M EBAE

158 Readboy Education Holding Company Limited

Annual Report 2025



Environmental, social and governance report
RIE > HEBRERHRS

Stakeholders Main communication and response methods Main concerns
FlziEEE S FTEBEEESX FTEFETEE
Employees ° Channels for employees to express their ° Employee rights
8T opinions (e.g. forms, comments box, employee BTHn
communication meeting, etc.) ° Compensation and benefits
BETIXREERMERB(MEL - BERME BIAE Frita A
BREE . Employment relationship and
° Job performance appraisal and interview employee communication
TAVEFRIAATAZ KRG EERERIEILER
° Conference interview
FEMEA
° Publications (such as employee newsletters)
T (B8 T@A)
° Business briefing
ESV AR
° Staff activities
BIEE)
o Employee communication meeting
BT EBAE
° Employee intranet
8 T A
Suppliers o Supplier management program ° Product and service quality
HrEm HEMEEEY EmkiRBESE
° Evaluation system with suppliers/ ° Customer satisfaction
subcontractors BEEMEE
B R B R T AE I e Intellectual property protection
o Meetings MIHERRE
g e Business ethics
e On-site inspection EESEL:

BHARR
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Stakeholders

Main communication and response methods

Main concerns

R AEBA TEBBEEAN FTEFTEE
Government/ ° Regular information submission ° Health and safety of products
Regulatory EHE B and services
agencies e On-site inspection EmfRErnERERE
BT, BB S FHIRE e Intellectual property protection
e Inspection supervision MBEERE
BEESE
o Compliance reporting
BRWE
Communities/ o Company website/company announcement/ ° Participating in public welfare
NGOs social media platform and voluntary activities
A FEBUT AR A NEMBE DA NG MREETA BENRAEREREE

Donation

Bk

Participating in community activities
S [R)EH)

Volunteering

ETEH
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3.4 Materiality Assessment

With reference to the disclosure requirements and relevant
materiality topics set out in the Stock Exchange’s ESG
Reporting Code, and taking into account industry
benchmarking and the Group’s own operational
circumstances, the Group has systematically identified 20 ESG
material issues relevant to its business. As there were no
significant changes in our business operations or operating
environment during the year, we consider that the results of
the previous materiality assessment remain effective in
addressing stakeholders’ expectations. Accordingly, we have
decided to continue adopting the previously identified
materiality framework. These issues have been reviewed and
approved by the Board of Directors and are disclosed as key
topics in this report.

3.4

BEEMFHME
AEBE2ER AT RIDIRER
REESEREHREZUZEE - I
BARXHUEREFELER &
s Rl H 20 TR 8 A I AR R B 5 0
MREEURE ENAFEER
REERBRELEERNEL  HH
RAMEEREFEERIDEAX
Bl fE R s HHRE D ORI - IR E
BEBEOTROBEINERMEZEAE
R ZEZECRESZSED
B WRAHRERD BT AB R

E‘go

Materiality to Stakeholders
MBEALTNERN

Materiality Matrix
EEMEME

Highly material issues
BEEERE

Moderately material issues

TEERSRHE

Materiality to the Group

HEAKENEEN
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TEEESRE

Moderately material issues General material issues
—REERE

Social category
oy )

Environmental
category

Ja g

RIEEE

Governance

s,

EVREIR

Product quality and safety
mEEHET S

Customer service management

P RBER

Intellectual property

R ERE

Sales and product label

management

HE MEMEREIE

Information security and privacy

protection

EEL R REBILRE

Product and technology

innovation

7E o N At gl

Employee rights and benefits

BT REHEEN

Employee recruitment and

retention

STREEBE AT

Employee health and safety

BI@EERRZS

Employee training and

development

8 TR

Community participation and

investment

HRSENEE

Water resource management e Promote green
IKERE R packaging
Waste management HEHZEBRE
REEYE IR

Material consumption

PELERE

Electronics recycling

BB o BRI

Anti-corruption

RES

Supply chain management
HEHEER

Energy management
BEIRE R
Greenhouse gas
management

SE T 4 G i

m = SRS B 1R
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4. HIGH-QUALITY PRODUCTS AND SERVICES 4. SEEERNRE

4.1 Quality Management System 41 BEEEEFE

Readboy strictly complies with applicable laws and regulations, B E S SR E AR AMEDE
including the Consumer Protection Law of the People’s BEERDRBEE)MCRE AR KR
Republic of China and the Product Quality Law of the People’s BEMESE)EMREEEER - #
Republic of China. We have established and implemented a Eﬁﬁﬁ@(é%?&ﬁﬁ?ﬁ%&f>&<ﬁ\]
series of internal quality control policies, including the Product S mEEZEERF)E RN
Design and Development Procedure and the Internal Quality E’g? B BUR ﬁﬁ%ﬁﬁﬁ'\]%uﬂxﬁﬂ
Audit Procedure, to ensure that our products and services REFERMNESER - EFHM
meet our quality standards. Our Quality and Environmental EE(EERREEFMIFREET
Management Manual clearly sets out our quality policy of EokE - REREIE] MEEHE I
“continuous improvement and rapid response.” We have also BEUVEBERAE KB HES
established a quality management system covering processes BIE - T EEBANmEEE S FR
such as design and development, procurement and sales, MPEHNEESEEBR - ZM2R
enabling us to fully understand and respond to the needs and ISO 9001 : 20151‘@ B IR 2E AN Z KA
expectations of relevant stakeholders. In line with the BTE=EEEREBRE WEBBZ
requirements of ISO9001:2015, we continuously refine and BHEERBERE -

enhance our quality management system and have obtained
certification under this standard.

HES ONI19/31800 Certficate CN18/31809 —S_G&
TR ‘The management system of
EREFREARAT Readboy Educational Technology

Co., Ltd.

S HAAA: 420007I23246100
RS PEREPUTERUKESKTLE
S DI RR U ERUKEAKT LRI 38 9 A, CH,D 1B 5510

WRREROEATH, FRENTETRER
150 9001:2015
A RSB R
GFHNS. BAREASRT P 1S0 9001:2015
4 Forthe folowing activies
Design of electrnic education products and mobile phonies

SEAnS s w0l NG K anmel A0 E mnnmnnmmunm
K o WIREMEN 2008401 A 07 /

R, LR
S A AR o
SRR A HAR A AR

e

T, K. A Torse sodComvions | 505 OSSR
i e S s e

ISO 9001 Quality Management System Certification
ISO 9001 B EE IR 8E K&
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We conduct audits of our Quality and Environmental (HSPM)
Management System and related operational procedures. The
audit team, comprising the management representative and
qualified auditors, enables us to identify and address quality
issues promptly and ensure that our products comply with
both quality and environmental requirements. The audit
workflow is illustrated below:

Draw up an Establish an
internal audit plan internal audit team Audit notice
HEENTE RS2 NFE T E A .
Bl ANzl

(Fellow up &ne) (Leeiker
(close)thelcase]

Impreyvement

Registration®

HEFRARER PRI B8 -

Internal Quality Audit Process

NEE ERRZIER R
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If quality issues arise in our products, we provide customers
with services including refunds, returns, replacements and
repairs in accordance with internal policies such as the 3R
Policy, the Non-conforming Control Procedure, and the
Corrective and Preventive Action Procedure, while ensuring
that product quality risks are minimised. Where product recalls
are required, we conduct a comprehensive investigation and
handling process for the recalled products, analyse the causes
of the issue, and continue to monitor the quality status of
related products. We remain firmly committed to continuous
quality improvement. Recalled products are handled through a
standardised rework process, and rigorous rework plans are
developed in accordance with the Corrective and Preventive
Action Procedure. At the same time, we trace the production
batches to which recalled products belong in order to further
identify and control non-conforming products. Detailed records
are maintained and properly preserved as references for
subsequent product development and quality control, enabling
corrective measures to be implemented and preventing similar
issues from recurring. In addition, we have clearly defined
procedures for the disposal of non-conforming products,
including processes such as return applications and scrapping
procedures. The outcomes of these processes are fully
documented to support subsequent statistical analysis and the
continuous optimisation of the quality management system.

R

Return or refund
without reason
within 7 days from
the date of purchase

BBEHR7TRRA
RIEHRE RN

Replacement due to
quality issues within
15 days from the
date of purchase

BEEAR15RATEH
HEMEER

~_

3R policy
3RBUE

Free repair of faults
under normal usage
within a year from
the date of purchase
BBEHRIFRTE
ZEREATHHRE

FRMNERLRTmERE I
PIRRIBCSREER) ~ AN A EHIE
FORCREEEERRRF)F 6
€ R Em bR E SRR
RIREPRERMENR RE El
REBEERY EEMBFERES
ZA0K  ZMeHARERRR
PHBFASHEHEZE HWERFTELDN
RE URHERMEBERNEDE
S o RPN N E E2CE -
HEMERERRBHRERE
I AR 3R K8 IE IR B 1E 32 7 ) 6l E
BEMNRENR - A RMASE
BABEmAERR - E— @5
MEZETABm THHEFAT
i ZERT FREBEMMHE
MEEZHN2E  UEHEMLE
i BIIEREMEFREE - It
S RPEABRE T TABEE
ERNERERE BEEEHHE
HEFIRE - W EKE BTk
mR - ARRENSFSITEER
BREL -

RBEAE
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During the Year, the Group did not recall any products for KEE  AEBVEALE RIERE
safety or health reasons. REmBERESR -

Innovative Research and Development RIFTAA 2

As a leading smart learning device service provider in China ERTPBEELENEEKAHE £
with a well-established education ecosystem, we consistently ZHEMUARHE R EN S E2ERE
adhere to our product philosophy that “empowering education RS - H IR FRE [RHLAl
through technology and making learning a positive ¥R BN AETER MER
experience.” We remain committed to independent innovation Ee - BEGIEH MALEN
and leverage advanced technologies to independently develop RilTE EHESEHE NER BE
the Dream Large Model, empowering our products and mifee - BIEEE =% EA -
delivering flexible, efficient, practical, interactive and EEHME 2T ERS -

personalised learning experiences.

BB | BAEGPT

ERE D EAIER,
R NEMES

HIRERE ERERIE
AMIRFAAE EfRPES

/

/
7 BRI R R ESERS I

Readboy’s “Dream Large Model” has successfully completed filing
with the Cyberspace Administration of China.

AEBSRAEE | RDBEBREHER
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We design, develop and sell a wide range of smart learning
devices, including personal smart learning tablets, smart
classroom solutions, wearable products and smart
accessories. These include Al learning machines,
smartwatches, children’s tablets, Al dictionary pens and smart
learning desks and chairs. Looking ahead, we will continue to
explore the application of cutting-edge technologies such as
artificial intelligence and big data in the education sector,
creating richer and more efficient learning experiences for our
users.

Case Study: Readboy and Mengkubao (#5& 2 ) Jointly Launch
the SmartStar Al Learning Desk

Through the application of Al technologies, we enable Al-
powered smart learning companionship. The system
incorporates dual learning systems for pre-school and primary
education, integrates Oxford Reading Tree and internationally
award-winning picture books, and offers a range of interactive
early-learning applications. At the same time, it provides high-
quality teaching from renowned teachers aligned with the
latest national curriculum standards. In addition, it adopts an
8AG anti-glare large display and 22 layers of hardware and
software eye-comfort protection technologies to help
safeguard students’ vision health.
.
iRBED | A%E

AlIFZENE

BER-AI¥IE

CAIEEHNERABEZEINFIK

BRFIZE

HPIRE  FAEMEERESRE
BRE BREBEASERS TR
BEREMRIR AFHERMN
R BREAZEHR EETF
% REVIRER AFRHRERES
BEREE - RABBERRA - X
BURZE R 7T MEHE BE AR
R REMANAFAIEEZS

B RMHBERER -

£ HEMIHEREMSEHESE
EAIEES

BBAR  BRASEHE . 5
AERNEEERG - FEH 4+ H
BESEANZHIMEOEER -
BAFRIZEMBERESE EA
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Case Study: A Decade of Determination — An Ordinary
Student Achieves His Dream of Peking University

A Readboy user, student Jiang, achieved an outstanding score
of 689 and was admitted to the Preventive Medicine
programme at the School of Public Health, Peking University.
When asked about his learning methods and experience, he
candidly shared, “It was only after | completed a learning
diagnostic assessment and learning plan on the Readboy
Dual-Teacher Learning Machine that | found the study
methods that suited me.” Through a 1-to-1 live consultation
with a Readboy Qingbei Academic Planning Advisor, a
personalised study plan was developed for him, which
ultimately helped him achieve excellent results. We awarded
student Jiang a RMB10,000 Dream Achievement Scholarship,
and hope that he will continue striving forward and pursuing
his aspirations with determination.

IERISER | satmiszs

B2 45 B I 2 g 2 4

8100005

REEBBAPBEREAbRAS
RBERTIH , BhBEER

ofby
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4.2 Customer Relation Management 42 BEFBAZRER

The Group recognises that responsible marketing is essential
to safeguarding corporate reputation and protecting consumer
rights and interests. To comprehensively regulate the
information release and marketing communication processes
of the Group and its distributors, we strictly comply with
relevant laws and regulations, including the Advertising Law of
the People’s Republic of China. We have also established a
systematic set of internal management policies, including the
Corporate Information Disclosure Management Policy, the
Self-Inspection and Rectification Checklist for Marketing and
Promotional Content, and the Notice on Prohibiting the Misuse
of the Company’s Name and the lllegal Engraving of Company
Seals to Discredit Online Products, among others. These
measures ensure that all advertisements and product
promotions issued by us are lawful and compliant, and that
their content is truthful and accurate. In addition, we have
formulated the Guidelines for the Use of Process Cards and
Barcodes to strengthen the standardised management of
product labels. These guidelines cover barcode usage
requirements for domestic sales, export products and
supermarket products, and clearly specify the requirements for
completing product process cards, including the
comprehensive recording of Final Quality Control (FQQC)
information. This further enhances the traceability and
transparency of product quality information.

For customer satisfaction, we place great importance on
customer feedback regarding our products and services. We
conduct customer satisfaction surveys and analysis in
accordance with the Customer Satisfaction Measurement
Procedure. Customer satisfaction surveys are conducted
semi-annually, with information collected and organised
through the Customer Satisfaction Survey Form. The results
are reviewed regularly at management review meetings. For
matters where customers express dissatisfaction, the heads of
the relevant departments are required to identify the causes
and propose improvement measures to address the issues
raised by customers.

REBRMNBEETZHATHEED
XBEEBERD RTEZHMR
HEELEHBNESEMRIEE
BRET(REARKMBEESE)
SHBEAERER  YRBMY T R25L
MABEESE  BEARER®R
HEEFE) (MBEEFRTEE
BB E)KEARELERRAA
E NALEBRRLEMITHN
BADE - ERBPURBHAEES
HEMBEMEZEANR REEEE
B o s HFESIE TORR R &R
FRISERARA) - IR HERTRN
BELEE  WMERE  INHEIE
MERKBNERSRE - LARE
mRiE RNERER  HPEREK
IR E miRER (FQO) E By e B mi 8% -
NE—FRAEREEERMAE
PIEEBERE

EEFPmBEETE  RAREER
BEPERBAIE m MRS 6 R EREZ
& RfiRRCETnEEERE
FORFMOMEL R EE = HA
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HERkERHRE

When customers lodge complaints at retail stores or when
emergency incidents occur, store sales personnel will first
calm the customer and immediately contact the relevant
primary distributor. We will promptly send specialist personnel
to the site to coordinate with the distributor in resolving the
issue, ensuring that the matter is handled in a timely and
effective manner. The customer service department monitors
the progress of the incident throughout the process and
maintains detailed records of customer opinions and feedback
as a basis for future improvements, thereby helping to prevent
similar issues from recurring.

During the Year, the Group received 100 complaint cases and
all of them had been handled.

Respect for Intellectual Property

Intellectual property is a vital component of a company’s core
competitiveness and an invaluable asset for the long-term
development of technology enterprises. The Group respects
and protects intellectual property rights. We strictly comply
with applicable laws and regulations, including the Patent Law
of the People’s Republic of China and the Trademark Law of
the People’s Republic of China, and have established and
implemented a range of internal policies, including the
Intellectual Property Management Policy, Patent Management
Policy and Trademark Management Policy, to safeguard
patent rights, trademark rights, copyrights and trade secrets.

The Group has established an Intellectual Property Leadership
Group, chaired by the General Manager, which is responsible
for formulating strategies and policies for the development of
the Group’s intellectual property management, reviewing
relevant work plans, and overseeing their implementation.
Supporting this structure, the Administration and Human
Resources Department is responsible for the day-to-day
management of intellectual property matters. In addition, we
have established a series of mechanisms covering intellectual
property evaluation, work record filing, internal sharing and the
determination of ownership of intellectual achievements. These
measures help mitigate risks across key aspects of intellectual
property ownership, use and record management, thereby
providing comprehensive protection for the Group’s intangible
assets.

170 Readboy Education Holding Company Limited
Annual Report 2025

4.3

EERIFERFRBLERSEN
B FISIHEABRKE —BHEZHE
BEEE TTABBEEEN R
BT - BRPI AR RESEER
ABBEES  HALHEHBARE
ERE BREATIILEARDN
R - BPIRIEEFIK 2 RME
R FHALETPERAR
8B ERRREFBCENKE - A
@ RBUREBREE -

REE  RNEBEZEI00ERFE
- WEREBMBRNE -

SBEMHBER

HBAERREERLBEFNINESR
ARED  ERMROCERMER
VEEER  AEEEEXREM
BER  BRABRBET(PEARHK
MEEFE) RS EARKMER
REVFRBER P HHERE
BEBE) (FEMEEHE) (B
RERGE)E—RIAMEE - R
EEAE BRE EEE BX
WEEZTERER -

BMER L ABEEEEE B
BEBENMNER BERIEARSE
A G EE R TR R AR B AR
EOETHBIERETHATE
SETTEEMIEE - RISEMBEE
BRENAETRITERASZHN 88
BREASENAEEREENEES
1o e Hh - BPIC B A E T
i THRBR  ABHKE  UEA
FARYRRFEBHESE — R4
B HAMERNRE £/ &
REZEREETRRFR 2@
REALENBLEETZRE °



Environmental, social and governance report
I%iﬁ %j:é& /D#&l:l

Protecting intellectual property requires the joint efforts of ’E EAREEETHE I RSIEE
employees and relevant stakeholders. We enter into FRHRAZH - HFIEE TEFUR
Confidentiality Agreements with employees, requiring them to BE)  ERETHABNAZE
maintain strict confidentiality over the Company’s intellectual BEEREEWESERRRE R
property information and trade secrets. These obligations Rk BER R DT ETHEENRE %f‘%
continue to apply after retirement or termination of % Rk BTREMANAGZE
employment. In addition, to respect and protect the intellectual B REMERE=-FEERDBEE
property rights of others, we enter into detailed agreements EFMHE ATEFESRE=
with third parties, clearly defining the respective rights, FTEMNENERN  BHBMEMFE: &
obligations and responsibilities of each party where third-party BERETR AEBMEBERE
patents are involved. In the event of any suspected e REREEE  EITHHER
infringement, the Group’s Intellectual Property Department will FMALEREANIEE T ZERE -

collect relevant evidence and handle the matter appropriately
under the guidance of enforcement authorities and judicial

authorities.
During the Year, the Group held 313 authorised and currently AEE  AERBECERERBTA
valid patents and 439 registered trademarks. MERMA313F - BEMEZE 439
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4.4 Privacy and Information Security

The Group places great importance on protecting customer
privacy and safeguarding its information. We strictly comply
with applicable laws and regulations, including the
Cybersecurity Law of the People’s Republic of China, the
Personal Information Protection Law of the People’s Republic
of China, and the Civil Code of the People’s Republic of China.
We have established and implemented internal policies such
as the Cybersecurity Management Policy, Account and Access
Management Policy, Electronic Equipment Management
Policy, Software Usage Management Guidelines, and Security
Operations and Maintenance Management Guidelines, and
continue to enhance our information security management
system. These measures are designed to prevent damage to
hardware equipment and leakage of privacy data, and to
ensure the confidentiality, integrity and availability of all types
of data.

@

INFORMATION SECURITY MANAGEMENT
SYSTEM CERTIFICATE
NO: 08925120136R1M
This Is To Certify That The Information Security Management System Of
READBOY EDUCATIONAL TECHNOLOGY CO., LTD.
Changmingshui Industrial Park Wuguishan District Zhongshan City

Ch mingshui Industrial
e e

Unified Sochl Credit Code: 9l4410007123246|XN
Information Security Management System Complies With:

ISO/IEC 27001:2022 Standard

Scope of Certification:

Information Security Management Activities Related To The Design,
Production (Within The Scope Of CCC Certificate), And After-Sales Service

Of Educational Electronic Products Statement om&uablmv (Version No.:

DSL-ISMS-A-02 B/0) (Boundary: Building A&B .38 Changyi Road,
District, 7hongsl|-nc )

Industrial Park,’
Date of initial issuance:2022-5-26
Date of issue: 2025-4- 3

Expiry date: 2028-5-25

| b qualified, and the
iated by the state. Verify
by scanning the QR code.
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Without the explicit consent of customers or consumers, we
do not collect or use their personal information or data through
any platform, including official websites, applications and
internal information systems. For customers whose services
have been terminated, or who have clearly indicated that they
do not wish to continue receiving services, we immediately
cease collecting and using their personal information and
promptly assist with the cancellation of relevant numbers or
accounts. For information that has already been collected, the
Group strictly implements confidentiality policies to safeguard
the privacy and data security of customers and consumers. To
ensure the secure operation of our information systems, we
have established the System Security Management Policy,
under which comprehensive operating system security
protection measures are implemented. During system use, all
users are required to undergo identity authentication to
effectively control access to operating systems and critical
files, thereby safeguarding information security at the
foundational level. With regard to the protection of users’
personal information, we have established the User Information
Protection Policy, which clearly sets out requirements for the
collection, use, storage and protection of information. The
Group requires all employees to strictly comply with
information security policies and to process data in
accordance with the principles of legality, propriety and
necessity. The collection or use of information without user
consent is strictly prohibited, and strict confidentiality
obligations must be observed. In addition, the Group has
established a comprehensive user account and access rights
management mechanism, supported by appropriate technical
protection measures. We also carry out regular internal self-
inspections and supervisory reviews to ensure, through
multiple safeguards, that user information remains secure on
an ongoing basis.
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The Group conducts strict security background checks and
access authorisation reviews for personnel who have access
to critical company information or who operate and manage
information systems. Employees in key positions are required
to sign post security agreements. When employees change
roles or leave their positions, all access permissions are
promptly adjusted and all company system documents and IT
equipment are retrieved. Furthermore, to enhance employees’
awareness and capabilities in information security protection,
we regularly organise theoretical training on network and
information security management, training on security
management policies, awareness programmes on security risk
prevention, and specialised technical security training.
Dedicated training programmes are also provided for
management personnel and information security administrators.

During the Year, the Group did not involve in any complaints or
lawsuits related to data protection and privacy.

Our measures for information security management are as

REBEERDERRBRESK
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BlEE
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REFFRAIRE R R HEFAR ©

BPNERLEERABEENT ¢

follows:

Daily network planning
HBEEHAE

Network vulnerability
checks
HegRmRRE

Hierarchical management
BEoREE

Equipment safety
management
RELZEERE

Regular updating of firewalls,
TEHA R A

Regular backup of server data,

E BN RGSNEUE - IERE -

Strengthening the intranet and extranet management.
ISR AAB RSN B 1

Conducting vulnerability scans of the network system using vulnerability scanning tools,
patching the vulnerabilities in the network, and conducting risk assessments.

MARRFEE TAHMERAGETRRRRE  SBEFENRRETER  LEETRR
AR

Protecting information by installing confidential software on specific personnel’s computers
to set decryption permissions. Access permissions are regulated according to employees’
authority to prevent them from obtaining excessive information.
RBERTEASTER T2 RRERNMREMEERN T NRE - SHFEREE S TR
EITHRE - UIEETEEBZMEE -

The engine rooms and offices are located in earthquake-resistant, windproof and rainproof
buildings, with controlled temperature and humidity ;
WE RPN HMEREDE - BIRMPRARER - EHIRRE

Implement electromagnetic shielding and establish a backup power supply system
Bt BHIF R R I BEREE RS
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4.5 Sustainable Supply Chain 4.5 TGEMERE

High-quality products rely on high-quality suppliers. The Group
has established and implemented policies such as the Supplier
Evaluation Control Procedure, the Procurement Control
Procedure, and the Special Procurement Control Procedure to
regulate, supervise and manage supplier conduct, ensuring
that suppliers meet our environmental and ethical standards.

When selecting new suppliers, we first collect and verify
documents such as business licences, professional
qualifications and contractual documentation, and invite
potential suppliers to provide basic information. Only after our
investigation and assessment are completed may they be
included in our supplier list. Suppliers on the list are evaluated
and reviewed regularly. Based on documents such as the
Monthly Supplier Evaluation Summary, the Supplier
Investigation Form and the Supplier Evaluation Form, suppliers
are assessed across two dimensions — quality and delivery
performance. We prioritise cooperation with suppliers that
consistently achieve scores of 90 or above, while suppliers
scoring below 60 are required to implement improvements
within a specified timeframe.
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The Group also actively promotes responsible supply chain
management. Suppliers are required to meet our standards
relating to environmental protection, social responsibility and
business ethics. Where product quality and commercial terms
are comparable, the Group will give priority to suppliers that
provide environmentally friendly products and actively fulfil their
social responsibilities. We sign a series of legal agreements
with all suppliers, including the Procurement Contract, Quality
Assurance Agreement, Integrity Agreement and Confidentiality
Agreement, to clarify the rights and responsibilities of both
parties and regulate cooperative conduct. When selecting
suppliers, we assess not only their past performance, technical
capabilities, production capacity, quality control standards,
delivery reliability and price competitiveness, but also consider
Environmental, Health and Safety (EHS) compliance risks as a
key factor. We avoid cooperating with suppliers that present
elevated EHS risks or have records of negative reputational
issues. In addition, we systematically assess suppliers’
performance in environmental and social responsibility
practices, including whether they strictly comply with national
environmental regulations and standards, whether illegal labour
practices exist, and whether they provide fair remuneration as
well as safe and healthy working conditions.

During the Year, the Group had a total of 84 suppliers, that
mainly supplying school bags, display screens, chips and
cameras. The number of suppliers by region and the number
of suppliers that have implemented the practice are as follows:

REBETEBHEER BENHER
B BREREmERFILHIR
B HeEELREERIEMNE
Ko EEMEEMARKEHEED
BRT  AEEKETERREMR
REMMBEITHEEENHER -
RPMEmAERERRE T BRGRE
BR) (mERBWHHE) (REH
) MARE ) E N — RIEZE
X AAE LIRS REEE
TR - EEREHERE RMATE
AHEEBERSE  RWMEN  £E
BN HEEBIKFE R REE
MERBEF  ERERR  BEHR
ZE2EHS) R RARIEAEREER
= BRESEFERSEHSE R
HEEEEBEECENEERS
fEe e HARSFEHERERE
REE4 ST ENERRRE
BREEABERETERRFEMR A
RE BREFEIERAIAAR M

EEREAFHMEL 2EEDN
TERES -

REF  AEEHRERBBARK -
FERER BTF TREER
BE - HERRMESHSEE - A
MREHMITAEBENNHEEREAE
T

Number of Suppliers

Region & HEFEE (R)
South China Area R 80
Eastern China Area ERHE 3
North China Area AR 1
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4.6 Business Ethics 46 EHEBE

The Group adopts a zero-tolerance approach to corruption
and other violations of business ethics. In accordance with
laws and regulations including the Civil Code of the People’s
Republic of China, the Basic Norms for Enterprise Internal
Control, and the Articles of Association of the Company, we
have formulated policies such as the Anti-Fraud Policy, the
Comprehensive Risk Management Policy, the Conflict of
Interest Management Policy, and the Whistleblowing and
Reporting Policy to comprehensively prevent, monitor,
investigate and remediate misconduct relating to business
ethics.

We clearly define circumstances that constitute fraud and
conflicts of interest. The Audit Committee, as the standing
body responsible for oversight, requires directors, supervisors
and senior management to sign a Conflict of Interest
Declaration upon appointment. Where an individual becomes
aware of, or should reasonably become aware of, a potential
conflict of interest, it must be declared through the Conflict of
Interest Declaration Form. We also encourage employees to
comply with laws and regulations and uphold integrity in their
daily work and business operations. Through various forms of
communication and training, as well as the public disclosure of
the outcomes of major fraud cases, employees are made fully
aware of the consequences and risks associated with
misconduct.

We encourage named whistleblowing. Employees and all
parties engaged in business relationships with the Group may
report misconduct through channels such as reporting
hotlines, email or written correspondence. We strictly protect
the confidentiality of whistleblowers’ information. Investigations
are conducted jointly by the Audit and Inspection Centre and
relevant departments. Once a case is substantiated, the
individuals involved will be subject to strict disciplinary action,
and whistleblowers may receive appropriate rewards.

We provide anti-corruption training to directors to ensure that
they fully understand the expectations and principles set out in
relevant laws, regulations and company policies. During the
year, we also organised anti-corruption training for employees
to help them identify potential behaviours related to bribery
and corruption. During the Reporting Period, the Group was
not involved in any legal proceedings relating to corruption.
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5. COMPLIANT AND EQUAL EMPLOYMENT
5.1 Rights and Interest of Employees

The Group is committed to fostering an equal, diverse and
harmonious workplace. Through the establishment of robust
human resources management systems, we safeguard the
legitimate rights and interests of our employees while
continuing to attract and retain talented individuals. The Group
strictly complies with applicable laws and regulations, including
the Labour Law of the People’s Republic of China, the Labour
Contract Law of the People’s Republic of China, the
Implementation Regulations of the Labour Contract Law of the
People’s Republic of China, the Law on the Protection of
Minors, and the Provisions on the Prohibition of Child Labour.
We have also established and implemented internal policies
such as the Background Check Policy, Employee Exit
Management Policy, Employee Benefits Management
Measures, and the Employee Handbook, in order to
comprehensively mitigate employment-related risks.

Compliant Employment

We firmly uphold the principle of equal employment and strictly
prohibit discrimination based on age, illness, race, ethnicity or
any other factor during the recruitment process. Our Employee
Handbook clearly sets out the employment requirements, with
particular emphasis on applicants’ academic qualifications,
work experience and professional skills. In accordance with
the Background Check Policy, we carefully verify the
information and supporting documents submitted by
prospective employees to prevent the employment of child
labour. Should any violation be identified, the employment
contract will be terminated in accordance with the relevant
laws and regulations. We have also established a
comprehensive attendance system and a standard working
hours system, and we strictly prohibit any form of forced
labour.
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The Group has zero tolerance for any unreasonable dismissal.
When an employee submits a resignation request, we follow
established procedures to ensure a proper handover of
responsibilities and coordinate the handling of all resignation
documentation and exit formalities. This ensures that all
procedures comply with relevant regulatory requirements while
safeguarding the legitimate rights and interests of both the
Company and its employees.

During the Year, the Group did not have any breach regarding
the employment of child labor or forced labor. The Group is
not aware of any matters that have had a significant impact on
the Group due to non-compliance with laws and regulations
related to compensation and dismissal, recruitment and
promotion, working hours, holidays, equal opportunities,
diversification, anti-discrimination, and other benefits and
welfares.

Compensation and Benefits

We continue to enhance our employee compensation and
benefits framework to maintain employees’ motivation and
encourage creativity at work. To provide comprehensive
welfare protection, we have implemented the Employee
Welfare Management Measures, under which employees are
entitled to a range of benefits, including the “Five Social
Insurances and One Housing Fund”, employee dormitories,
meal subsidies, and holiday and maternity care support. These
measures help alleviate employees’ living pressures while
demonstrating the Group’s people-oriented corporate culture.
In addition, the Group places strong emphasis on employees’
physical and mental wellbeing. Employees who require
hospitalisation or recovering at home due to illness are
supported through a dedicated employee care payment
scheme. In particular, employees who require surgery and
hospital treatment are eligible for higher employee care
payments to help ease their financial burden.
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Employee Grievances

We value the views and feedback of every employee, and
employees may submit suggestions or comments through the
General Manager’s mailbox. To further strengthen
communication between employees and the Company’s
management, Employee Grievance Management has been
incorporated into the Employee Handbook. If employees
believe they have been treated unfairly at work or have
concerns about how certain matters have been handled, they
may submit a grievance in accordance with the established
procedures. If they are dissatisfied with the outcome, they may
escalate the grievance through successive levels of
management until a final decision is reached.

Training and Development

The Group places strong emphasis on the growth and
development of its employees. We are committed to
empowering employees through a range of professional
training programmes, enabling them to realise their full
potential while supporting their career development and
contributing to the Company’s business performance. Our
training framework comprises three main categories: induction
training, on-the-job training and job transfer training. These
programmes focus on strengthening employees’ understanding
of the Company’s corporate culture and internal policies, while
enhancing their professional skills, overall capabilities and work
attitudes, enabling them to perform effectively in their
respective roles. During the year, the Group organised a
number of training programmes covering areas such as
induction, cybersecurity, compliant employment practices,
technical skills and management, addressing the needs of
employees across different functions.
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Annual Regular General Training Annual Regular Professional Training
FEEE—RIK FEEESEIR
° Company history and factory work rules and o Job training related to the Directive on the Restriction of
regulations the Use of Certain Hazardous Substances in Electronic
NRIEL R TR TVER B RS and Electrical Equipment (ROHS) system
e Labour safety and health HRCAREE FERRERREIEAELEENERS)
BTIZemEEs (ROHS) 82 Z B M A5 3
° Quality management concept ° Pre-employment work guidance or professional training
mEEEHS AT TIEEE s F XI5
Readboy Future Star Programme 2025 EEBP2025 FRKETE
The Future Star Programme is a dedicated recruitment and RRZFFEZEEBHERANING
development initiative launched by Readboy to attract RAEF AA ) FIE B E G
outstanding talent from universities in China and overseas. The g ZBEEEHABEEEENS
programme invites recent graduates from relevant disciplines e R A& - BEEE AR BT E B —
to join Readboy’s technical team and contribute to the B FIAATISE NS HEHERHK
development of China’s education sector through the EEXENERE RAREELZMNET
application of artificial intelligence, while enabling more children ZXBEHERBMER - %BEE
to benefit from high-quality educational services and KR EEHE E8IM] EEE
resources. The programme adopts a dual development MIEEER - EEEFARRR AR
approach combining personalised mentoring with practical BAREA: ANSEBEEEE I
training, enabling new recruits to integrate quickly into their RIS

teams and develop their capabilities. At the same time,
participants are encouraged to pursue independent learning,
with appropriate support provided throughout the programme.
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Readboy Team Leader Training

Readboy firmly believes that outstanding teams are built on
strong leadership. We therefore place great importance on
strengthening the capabilities of our management team. During
the year, we organised training sessions for team leaders
across our management teams, covering topics such as
management roles and positioning, team structure and
management, and fundamental labour law and compliant
employment practices. These initiatives aim to encourage
team leaders to continue innovating and to lead their teams in
achieving new results.

To further enhance employees’ personal qualities and
capabilities, and to standardise the systems for talent
development, selection and appointment, we have established
the Employee Promotion Management Policy. The policy is
designed to create a fair, impartial and transparent competitive
mechanism. In line with the principles of fairness, impartiality
and openness, the promotion framework comprises two
pathways: promotion within the department and cross-
department promotion. Employees enter into new roles after
completing procedures such as application, review and
assessment. This framework supports the diverse career
development needs of employees while ensuring that the
promotion process remains fair, transparent and well
regulated.
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5.3 Occupational Health and Safety 53 BiEREHEZS

Occupational health and safety is one of the Group’s core
priorities. We strictly comply with relevant laws and regulations,
including the Law of the People’s Republic of China on the
Prevention and Control of Occupational Diseases, the Work
Safety Law of the People’s Republic of China, the Fire
Protection Law of the People’s Republic of China, the
Provisions on the Supervision and Administration of
Occupational Health in the Workplace, and the Regulations on
Work-Related Injury Insurance. We are committed to providing
employees with a safe, harmonious and supportive working
environment. During the Reporting Period, the Group did not
receive any complaints or face any litigation related to
violations of health and safety laws and regulations. In addition,
there have been no work-related fatalities in the past three
years.

At the same time, the Group actively implements the “Regular
Monitoring Programme for Occupational Health Hazard
Factors in the Workplace”, under which qualified third-party
institutions are engaged to conduct current condition
assessments. Based on the findings, targeted rectification and
preventive measures are implemented to address identified
issues and potential risks. We systematically identify
occupational health hazard factors across all operational
processes and job roles to ensure that all relevant indicators
meet national standards, thereby effectively safeguarding
employees’ health. In addition, the Group has formulated and
implemented the Emergency Response Plan for Environmental
Incidents, with a focus on managing and controlling situations
that may pose safety risks, such as night-time fire emergencies.

BRERLZE2EAEEROEHRT
fEz— RAEBET(PEARK
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5.4 Employee Engagement Activities

To enrich employees’ leisure time, we organise a variety of
activities from time to time, including sports competitions,
employee care activities and team-building events. These
initiatives help strengthen mutual understanding among
employees and enhance team cohesion.

Employee Birthday Celebrations

During the year, we organised several group birthday
celebrations for employees. Cakes and refreshments were
prepared for employees celebrating their birthdays, together
with warm birthday wishes. These gatherings allow employees
to relax outside of their daily work while also helping them feel
the care and support provided by the company.
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6. GREEN AND LOW-CARBON OPERATIONS 6.

The Group actively responds to national policies promoting clean
energy and has fully embedded green development principles into
its day-to-day operations. We are committed to advancing energy
conservation and emissions reduction, supporting the development
of the environmental protection industry, and fulfilling our corporate
social responsibilities through practical action. We strictly comply
with applicable national laws and regulations, including the
Environmental Protection Law of the People’s Republic of China, the
Water Pollution Prevention and Control Law of the People’s Republic
of China, and the Energy Conservation Law of the People’s Republic
of China, as well as environmental regulations in the regions where
we operate. To support these commitments, we have established
and implemented internal policies such as the Environmental Factors
Identification and Evaluation Control Procedure, the Environmental
Management System Operation and Control Procedure, and the
Environmental Objectives, Targets and Programme Management
Procedure, demonstrating our firm commitment to environmental
protection. In our daily operations, we continue to strengthen the
management of air pollutants and waste, strictly regulate the
generation and emission of pollutants and waste, and ensure that all
business activities comply with environmental laws and regulations,
thereby maintaining lawful, compliant and environmentally
responsible operations.

During the Year, the Group did not breach any environmental
protection laws or regulations, nor were there any major incidents
causing significant damage to the environment or natural resources.
The Group also did not receive any penalties or litigation notices
related to environmental protection.
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RIE - HtERERRE
Setting Environmental Targets RERRERE
Although the nature of our business results in limited direct B ER SR RFERNEETESR
environmental impact, we continue to implement a range of R ERFPDERZEE R ERAE
measures to improve resource efficiency, optimise emissions TRERARE - BRMINBEHEE - A
reduction efforts, reduce waste, and lower operating costs. IREMRIRRFEEERRE

Identifying potential
emission sources in the
course of the operation
BAELBIZTH
VETEHERUR

Management of office
resources and energy
consumption
MREREEIR
HIEE IR

Establish ISO specialists and coordinate each department to conduct daily inspection,
monthly monitoring and annual identification.

RIISOFEEULBHEHIT - AERASARE - B AEE - BFERNIIE-

Establish Environmental Appraisal Team. Taking into account the product’s lifetime from
raw material selection, to production and procession of products, distribution and usage of
products, we identified seven areas of potential environmental impact that our business
may cause, such as air emission, water discharge, waste management, land contamination,
community impact, use of raw materials and natural resources and other local
environmental impact.

BRIRIFATEME - ZEREMNEGEAR(BRERMENEE  EQmEESENT - EoH
BHEHIER) RETERBERR T RMEBAIREXNNIRRELE  MARIEN - KiEHE
W BEYERE - THsR - HMHRHOFE  RMHEGAERNER - Eiin 5 HRERH

g5 A~

Remind employees to conserve water and electricity on a daily basis :

HIREEE TERMKAE

Record electricity consumption and the amount of consumables on a monthly basis to
timely control of energy consumption ;
BARGAEEREME  REEEEETRER

Conduct inspection on the implementation of environmental target indicators and
management plan on an annual basis, as well as assessment on other significant
environmental factors.

BEHREEGESNEETROMTERETRE - UETEEMEZNIRIERAE -
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The Group firmly adheres to its environmental policy of “regulatory
compliance, waste reduction and energy conservation, and
environmental protection.” We have established clear targets across
several key environmental areas, including greenhouse gas
emissions, energy consumption, waste management and resource
management, in order to systematically advance our emissions
reduction commitments and continuously improve the environmental
performance of our operations. We regularly assess our
environmental performance against these established targets and
closely monitor progress towards achieving our commitments and
objectives. Currently, we have completed a review and assessment
of our existing environmental targets and the associated
implementation measures, and continue to monitor them on an
ongoing basis. Looking ahead, we will further identify opportunities
for energy conservation and emissions reduction while continuing to

optimise our environmental management strategies.

Environmental aspects

REER

Target
BE

RNEBMERFNIT [BFER - MEEERE -
RERE | WMREFI - BRAEHEAZER
PN eRERE  BEYREREERES
Z AR ENRTHEBEZ IR
{EHEERBEERE - WIHERAELETHIR
BRI o BT EKIEREE B S EIRE
SER - B ES YR R T AR B B E R RE
o Bl RMETKERERREER

EEERN DEEES  WIHEEN - R’
BRI B — R E s B HEE
7 TEBCIRIEE IR RAL -

Progress in 2025
2025 FER

GHG and energy efficiency
BERE KRR A

Water efficiency
FAKE

Wastes reduction

A EEREY

Constantly reducing annual average
electricity consumption in production in
the next three years

ERR=FNEEREFHREE

Constantly reducing annual average water
consumption in production in the next
three years

ERR=FREEZRFHRKE

Constantly reducing annual average
amount of waste generated in production
in the next three years

Average annual electricity consumption
in 2025 reduced as compared with the
base year of 2022

2025 FHHEER

EAEF 2022 F R [E

Average annual water consumption

in 2025 reduced as compared with the
base year of 2022

2025 FHRAIKERE

HEF 2022 F &

Average annual amount of waste
generated in 2025 reduced as
compared with the base year of 2022

ERKR=ZFERNBERREFEYWELS 2025 FREEYELESER
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RIR - HERERWE

6.1 Combating Climate Change?

As climate change continues to intensify, rising temperatures
and the increasing frequency of extreme weather events may
pose potential risks to the Group’s business operations as well
as to the health and safety of our employees. In response, we
actively identify climate-related risks and opportunities, assess
their potential impact on our business, and develop
appropriate response measures.

Governance

The Board has overall responsibility for the leadership and
oversight of ESG matters. This includes approving the
development of the Group’s overall ESG and climate
strategies, monitoring the progress of their implementation,
and receiving regular reports from the ESG Committee on the
identification of climate-related risks and the measures taken
to address them. An ESG Committee has been established
under the Board to coordinate and oversee ESG-related work
across the Group, including matters relating to climate change.
The Committee leads relevant functional departments in
systematically identifying climate-related risks and in
formulating and implementing appropriate response measures.
Further details of our ESG governance structure are provided
in the relevant governance section of this ESG report. During
the Reporting Period, climate-related training was provided to
directors.

6.1

BEERIRE LA MB - B LT
R RAREFAETHRR A6
UASENEKELRETRRY
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WMHEBENEHZE  LHITEMRE
M EEITEIE ©
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2 The Group made the relevant disclosures in accordance with the climate-related disclosure requirements in Appendix C2 Part D, with
the “Comply or Explain” approach. For information that remains reasonably difficult to obtain or cannot be measured by reliable
methods during the reporting period, the Group implemented the “reasonable information relief” to ensure the improvement of
disclosures on a year to year basis.

REEIZMEEC2 DE D 2 RIGHEBABMEZ R - A [ TETRAFE] (FRE - RBEBRNNBESRERT IS REUAZER AT S
WER  AEBERA[ABEENEL]  UBRREEZRFRMS -
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Strategy

In response to the national “3060” dual-carbon targets, we
actively promote initiatives related to carbon peaking and
carbon neutrality. We have conducted climate-related risk
identification and impact assessments and developed
corresponding response strategies to support the
implementation of the national climate strategy. To strengthen
our capacity to respond to extreme weather and climate-
related events, we have identified and assessed climate-
related risks across the short term (within five years), medium
term (five to fifteen years), and long term (more than fifteen
years). We continue to explore opportunities to refine and
strengthen our response mechanisms. Looking ahead, the
Group will continue to enhance its climate change adaptation
and mitigation framework, strengthen overall resilience and
support sustainable operations.

i

AEERR [3060]) EiR BAZ - F M
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Identified Climate | Examples Timeframe | Potential Consequences Current Mitigation
Risks B+ RrREEE BESE Measures
5Bl 1 RAR LB 2 R [ B P PE S SR B
Physical risks Storms, hurricanes, | Short-term Potential disruption to o Reducing and monitoring
EREE kR or floods PSEL supply chains and CO, emissions to
FER - RE - 3 operations due to mitigate the rise in
VI extreme weather greenhouse gas
M B A g emissions
1R R R B B it D K BB — AL Rk BE
JENEEEE W AERURE R
FHEKF
o Conducting regular
emergency drills
ISR ESORE IR
Sea-level rise, Long-term Affecting normal ° Adopting energy-
sustained high =H operations in production; savings measures to
temperatures increased operational reduce energy
BEELEA - BB costs consumption
MR TETFEERSE & FREREF LD BEIRTE bR
R IR N BEIRFE A
Transition risks Policy and Medium-to Stricter emissions . Continuous monitoring
BE Y [ g regulations long-time disclosure requirements of climate-related laws
compliance risks FEIERE] BRI BE AR ER and regulations
BR KOE R A B3R EEZAFEERIREL

Increasingly rigorous
international climate
policies and regulations
B BRIEEEH BIFR K
RIOERB G BRBAR

EEER I ER

o Strict adherence to local
environmental laws,
regulations and industry
standards
BRIR B T8 S P A
RIRER  FRRITE

e
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HEkERKRE

The risks described above represent anticipated impacts.
Based on our preliminary assessment during the Reporting
Period, no significant risks were identified that would require
material adjustments to the carrying values of assets or
liabilities in the next reporting year. As key assumptions and
parameters remain subject to further verification, disclosures
for the current year are primarily qualitative. In the future, we
will progressively expand the scope and quality of quantitative
disclosures as our professional capabilities and resources
continue to develop.

tHREBRYRERTE - REHA
MR RBRIE T —ERFE
BYEEXRBERAEFTIEEAH
EWEARR - HREARRRLS
ZINFERE AFEEATHERE
BE - RREMBEREMERNE
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Types of Examples Timeframe Potential impact Corresponding measures
opportunities B+ R EE BESE for taking opportunities
BB ERRIE N Y S
Energy efficiency Reduce use and Short-to Reduction of operational Improve energy efficiency
EEY G consumption of water | medium-term | costs with the measures such as
and electricity ESEGERE-l BB promoting energy-saving
WK~ BEEAFERE equipment and technologies
IR E R B ERITS
BB HE = AR W
Products and Develop energy saving Medium-to Increase in revenue and Monitor closely and satisfy
services products long-term market share consumption needs of
EE AR FE B IRIRE M REIE R HA EINWAFITIS D customers, as well as take
opportunities driven by
transitions
EREMNREEFSHES
ko RIEEA S
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Risk Management

We have established systematic processes for the
identification, assessment and monitoring of climate-related
risks. Each year, through a combination of internal workshops
and expert consultation, we review the relevance of key
climate issues and continuously improve our management
framework. These measures help reduce the potential impact
of climate change on our business and strengthen the
confidence of our stakeholders.

Metrics and Targets

The Group continues to enhance environmental performance
across its operations. We are committed to reducing resource
consumption, optimising our energy structure to reduce
emissions, and systematically implementing waste and
pollution control measures. Progress against our environmental
indicators is reviewed regularly to ensure that environmental
management measures are effectively implemented. For
further details of the actions taken to achieve our environmental
objectives, please refer to the section titled “Green and Low-
Carbon Operations” in this report. As the data infrastructure
across our value chain has not yet reached a fully consistent
and verifiable measurement basis, we were unable to provide
a complete quantification of Scope 3 greenhouse gas
emissions during the Reporting Period. Accordingly,
reasonable information relief have been applied.

The Group has made disclosures with reference to the climate-
related disclosure requirements set out in Appendix C2, Part D,
and where applicable has applied reasonable information relief
under the “comply or explain” principle. For certain disclosure
items that remain under development in terms of methodology
and data systems — such as scenario analysis, quantification of
expected financial impacts, and the integration of climate
factors into decision-making and incentive mechanisms - the
Group has provided explanations and formulated improvement
plans. These plans include refining emissions boundaries for
data collection, introducing scenario analysis methodologies
and establishing a framework for quantifying financial impacts,
with the aim of continuously improving the completeness and
comparability of our disclosures.
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6.2 Emissions Management 6.2 HEHEIR

The Group is committed to continually optimising energy use
and the management of greenhouse gas emissions, fulfilling its
emissions reduction commitments while steadily improving
operational energy efficiency and environmental performance.
In managing air emissions, we have systematically identified
our principal emission sources and implemented targeted
control measures. We have also established detailed operation
and emission plans for exhaust gas treatment facilities to
minimise emissions. To effectively control cooking oil fume
emissions from staff canteens, we have installed oil fume
purification equipment that complies with national standards
and introduced corresponding kitchen operating procedures.
These measures ensure that emissions consistently meet the
required standards and fully comply with environmental
regulations.

Our wastewater discharges do not contain industrial pollutants
and mainly consist of general domestic wastewater, such as
water generated from employees’ daily activities. We have
implemented standardised management measures for
domestic wastewater. During the year, the Group’s wastewater
discharges complied with national and local government
discharge requirements, and no violations occurred. Our
business operations do not involve the use of vehicle fuel and
therefore do not generate nitrogen oxides (NO,), sulphur
oxides (SO,) or particulate matter (PM).

The Group’s emissions also do not contain pollutants harmful
to soil and vegetation, and our operations do not have a
material impact on the environment or natural resources.
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6.3 Energy Conservation and Resource Efficiency 6.3 EiREPEFE

The Group places strong emphasis on energy management AEBSEEGROMEEEMEETH
and on improving employees’ awareness of safe electricity BLE2EHEA - BULEAGIET
use. To support this, we have established the “Safety and (Z2ENAETERHE) R
Electricity Conservation Management Policy”, which MY E THEREEEHNE @ B8
strengthens employee education and communication on BATEH) - HBRBHXLES -
energy conservation and promotes a corporate culture BBAEMILEBEHHNRESITRIE
focused on resource efficiency and waste reduction. Through 3l ZMEEEEE TREBELEY
the implementation of electricity-saving behavioural guidelines, ZEiRE R - KEHESZEERR
we encourage all employees to actively participate in safe and NIRIFHER - SEEHIRROD
energy-efficient practices. These efforts help foster a green, E5E -

low-carbon office environment and promote a corporate
culture that values energy conservation and environmental
protection.
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Lighting systems
RAARY

Air conditioning system

PO ?
go =4
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Electronic devices
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We reduced the use of electric lights by dividing the office into several different lighting
areas and setting up independent and controllable lighting switches.
MAOBENER  BRREESR/ZETRNRARYE, - RIBZAIEHREAFE o

We have installed motion sensor lights at places that are not used frequently and have
sufficient daylight, using daylight lighting as much as possible to reduce the dependence on
the use of electric lights.

FIFERBEAR BT RN ZREERER - R AR REA RO HEEER
KRB ©

When the office is vacant, we also require our staff to turn off the lights, so as to cultivate a
good habit of “turning off the lights when leaving”.

WERREZER  BAMERETHLER  BEET [BFHE] WRTFEE -

In order to improve the energy efficiency of our lighting devices, we also keep our lighting
devices clean to reduce their unnecessary energy consumption.
RIFRAREER - RIESRARENRRYE -

We adopt a central control and monitoring system to regularly check and replace the
pressure gauge, pressure hose and air compressor connector to prevent leakage of chiller.
RAPREHRENRS  THRENERBNX  BHRERTERBAEKNEES B
LEHI2 888 ©

During the periods of peak power, we limit the temperature of each office and the number
of air conditioners turned on.
BHERBRZSMAETEARGZEFREARERAFESR -

We also clean the filters or coil fans on a regular basis, and install the air-conditioning
systems at a place without being covered by direct sunlight, so as to ensure their high
efficiency.

FHRBEBRBENBEARE  LERAGSHEERFINM T TR EFHES  BREAR

=
FENEE °

We use products with certification of high energy efficiency and initiate modes of electricity
saving, such as computers and printers that can be put into automatic standby or sleeping
mode when idling.

FRARERIERAENERLRBEEER - EHEITERERERAIMA BEEF
SRS o

We also procure electronic devices that can accommodate multiple servers, such as
printing facilities with multifunction printing and copying devices, and avoid the use of a
single server with higher capacity to save electricity.

RRABME ERBBEOET R - WAASMEATNRENRBNITENRN - R RE
RE-—ERSTENRER - UHERE -
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For water resource management, the Group’s operational
water supply is primarily sourced from municipal water supply
systems, which are stable and reliable and therefore present
no risk relating to water sourcing. We carry out regular
inspections of internal water supply systems to ensure that all
equipment operates efficiently and remains in good condition,
preventing leakage, seepage and dripping and ensuring the
timely repair of water facilities. To further improve water
efficiency, water-saving reminders are prominently displayed at
water usage points to encourage employees to remain mindful
of water conservation. We also monitor water consumption on
an ongoing basis and, where feasible, adjust water pressure to
the lowest necessary level to effectively control water usage.

For managing waste, the Group strictly complies with the Law
of the People’s Republic of China on the Prevention and
Control of Environmental Pollution by Solid Waste and other
relevant laws and regulations. We systematically identify both
non-hazardous waste and hazardous waste generated during
our operations. We work with qualified service providers
responsible for the collection and treatment of hazardous
waste to ensure that it does not pose risks to the environment
or human health. As our non-hazardous waste mainly consists
of vegetable and fruit waste and general office waste, we have
installed waste sorting and recycling facilities in both office
areas and employee dormitories to promote waste reduction
at source and proper waste classification. We also continue to
raise employees’ environmental awareness and encourage
reduced use of disposable and non-recyclable products. At
the same time, the Group actively promotes paperless office
practices. By optimising workflows, we reduce unnecessary
use of paper documents and encourage the use of electronic
documents instead of printed materials. Paper consumption is
regularly monitored and recorded to support ongoing
improvements in resource conservation and waste
management.
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COMMUNITY SERVICES

We maintain active engagement with the communities in which we
operate and encourage employees to participate in charitable and
public welfare initiatives. Through organising and participating in
such activities, as well as making donations of funds and materials,
we give back to society and fulfil our corporate social responsibilities.
During the Year, the Group donated approximately RMB259,000 to
support social welfare initiatives.

Readboy ¢ One Foundation Education Support Initiative

In June 2025, Readboy, in partnership with the One Foundation,
conducted a rural education public welfare programme at Lixing
Primary School in Mashan County, Nanning, Guangxi. As part of the
initiative, the Company donated smart education equipment valued
at RMB500,000 to the school. The programme included activities
such as product application training, educational guidance courses
and a “growth wishes” writing activity. Through these efforts, rural
students were connected with high-quality educational content from
across the country, contributing sustained support to education
equity and the revitalisation of rural talent.

EEE T

33

HEAE
HMEGETELRRFHE  SEET
FBGEEE N8 WiliEASS2 0

RuEE  BRBYWELALHLE - )
BERTEEMGET - HPERFERE
T#259,000t ARERRHERFEE °

EEE e EBE

2025 NF  BENBTFEESEENS
ESLETENEREBNHERHE
B RERBETEESOBTHNEEHE
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Readboy Supporting the High-Quality Development of Al- BEBHHAIBESESEERE
Empowered Education

With the rapid advancement of emerging technologies such as BEEATERE - KEUE - ZRrE SRS
artificial intelligence, big data and cloud computing, the form of MRRIRE R - HERRIETEEERAE
education is undergoing profound transformation. The digitalisation B HEHETEKRAEBHE fﬁﬁﬂ:
of education has become a key driver in advancing the ERABRBEMZLSIE - KNFE
modernisation of education and building a strong education system. B AEE - eMNE% - B ii%f@%{ﬁ )%
During the year, Readboy donated intelligent homework marking MAUBWIBIBE 7T D EE B R K
traceability devices, Al Aixue precision teaching products (Al & 2243 AIESBHEBERBER - NEEE D
& E 2 B E ), and the Xiao Hailuo intelligent teaching assistant RPEEMMRTY - BB BEEENSRE
system (/N IRE 8B R £7), together with related services, to LIRFT -

education bureaus and educational institutions in Maoming, Meizhou
Meixian District and Enping, among other locations. These initiatives
support the intelligent enhancement of educational productivity.

-
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APPENDIX 1: SUSTAINABILITY DATA figg— - A ERREEERE
STATEMENT

Environmental® 4 Unit 2025
BIEEEES 4 =L 2025 F
GHG emissions®

BEREERES

Indirect GHG emissions (Scope 2)° tonnes of CO.e

MRz R (EBE2)® A S tIREE 461.06
GHG emissions intensity

BEREBHREE

GHG emissions per square meter tonnes of CO,e/m?

¥ RBRE RIS TN RS E 8K 0.02
GHG emissions per employee tonnes of CO.e/employee

BEETIRREREHMN AE—fftixEE 8T 1.87

Energy consumption

BERUH#E

Total electricity consumption MWh

BREE JEEL B 868.94

Electricity consumption per square meter MWh/m?

BEHANHES KEE,FJ5 K 0.03

Electricity consumption per employee MWh/employee

FREBIHRES KEE, BT 2.85
8 The KPIs of the environmental include: data of warehouses, offices and dormitories located in Zhongshan, China and the offices located

in Zhuhai, China, to evaluate the KPIs of the environmental.

RESBOHREVEREE  URFEFILUNEE  HAE  BE  URLRPEHRENBRAE - UHEREEROBRENER -

4 The Group did not generate direct greenhouse gas.
REBREFEEHRADAERLE
5 The GHG inventory is based on the Greenhouse Gas Protocol developed by the World Resources Institute and the World Business

Council for Sustainable Development and the ISO14064-1 stipulated by the International Organisation for Standardization.

RERBRTRETAERMEMEER A FELRINEFSRENCAERRBRERTE) RBIRIEECABET EMISO14064-1 ©
6 Scope 2: GHG emissions from electricity generation, heating and cooling, or steam purchased by the Group, including electricity used

in Group operations.

SE2: FE  HAMPLIEAEERAIINEENARSIBARAEREHN  BESBEERNENER -
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Environmental®“ Unit 2025
RIBERES ¢ By 2025
Water consumption

AKEFE

Total water consumption m?

BFEKE K 25,969.00
Water consumption per square meter m3/m?

YRR E SR FER K 0.95
Water consumption per employee mé3/employee

BHREIMNMKE SNAK/BI 85.14
Non-hazardous wastes

BEBREYELS

Total paper consumption tonnes

MokE=E NI 1.64
Average paper consumption per employee tonnes/employee

SAETHRNEREE AW BT 0.00
Total amount of non-hazardous wastes tonnes

EmEREVELRS NI 49.82
Non-hazardous waste consumption per employee tonnes/employee

BRETERNEEZEED AW ET 0.16
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Social Unit 2025
HEEHE By 2025 F[E
Total number of employees person

FRETHEY AER 305
Total number of employees (by gender)

ETAZ(RERED)

Male employees person

EMET AH 176
Female employees person

ZHEET AH 129
Total number of employees (by employment type?)

ETHAZ(RETIEAES)

Full-time junior employees person

2ROHET AH 275
Full-time middle management person

ERPREEE AH 20
Full-time senior management person

2B ERERE N 10
Total number of employees (by age group)

ETHAZ(RFRERE D)

Employees aged under 30 person

30T AEK 157
Employees aged between 30-50 person

30-50 %%, N 145
Employees aged above 50 person

50m A £ N 3
Total number of employees (by geographical region)

BIRAZ(ZRHESED)

Northern China person

FEiLR AE 1
Southern China person

HEE R AH 304

7

The Group did not employ part-time employee during the Year.
REBRAFERBEHRBET -
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Social Unit 2025
HEHE By 2025
Turnover rate®

Mk Zs

Total employee turnover rate %

BI@RAR 47%
Employee turnover rate (by gender)

BIRAE(RMERE D)

Male employees %

BMET 4%
Female employees %

ZHEET 47%

Employee turnover rate (by age group)

STRAE(EFERARE D)

Employees aged under 30 %
30RATN 61%
Employees aged between 30-50 %
30-50 5% 32%
Employees aged above 50 %
50mMA I 67%

Employee turnover rate (by geographical region)
EIRAE(RHEEEZS)

Northern China %
FEipihm 86%
Southern China %
R H[E 45%

The percentage of employees trained® (by gender)
ZHIETHDL (LIRSS )

Male employees %
SHET 58%
Female employees %
ZHEET 42%
8 Calculation method: number of employees turnover— (number of employees turnover + number of employees at the end of the Year)
%X 100%
FTEAE  MREEAH - ORKES AB+ FRES AZ) X100%
9 Calculation method: number of employees trained in this category/total number of employees trained x 100%

SHETE  ZEBIRINET AR ZHIETHEAZX 100%
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Social Unit 2025
HEEE B 2025 £ E

The percentage of employees trained (by employment type)
ZIETEIHL RETEBEES)

Full-time junior employees %
ERBET 90%
Full-time middle management %
ERAPREERE 7%
Full-time senior management %
PREREERE 3%

Average training hours (by gender)

335 A B (LRI B2 )

Male employees hour
EMET N 2.0
Female employees hour
ZHBET N 2.0

Average training hours (by employment type)

PRI E (RE TERES)

Full-time junior employees hour

PROKET NEF 3.0
Full-time middle management hour

ERPREEE /NBF 4.0
Full-time senior management hour

2RERERE aNs: 5.0
Occupational health and safety

BERENZ2

Number of work-related fatalities occurred in each of the past person

three years including the reporting year ANEL

BE=F (RRERFE)FFEAITHHOAR 0
Rate of work-related fatalities occurred in each of the past three %

years including the reporting year

BE=F (PRERFE)SFAITHAOLE 0
Lost days due to work injury day

EITGEETERE X 0
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Social Unit 2025
HEHE By 2025
Labour Standards

SIEE

Number of child labour found case

BINETHE = 0
Number of forced labour found case

BIMoRHI S THE = 0
Anti-corruption

RES

Number of corruption case involving the Company or its case

employee that had been concluded =

HAEE TIREWEBENESHARITEE 0
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APPENDIX 2: INDEX TO THE ESG REPORTING Mgk — : BERFACIRIE - tE R

CODE OF THE STOCK EXCHANGE B <r A&
Indicators Related Chapters
EERA HEEH
A. Environmental
A RIGEE
A1: Emissions General Disclosure Information on: 6. Green and Low
Al HERRYD Disclosure (a) the policies; and Carbon Operations
— R (o) compliance with relevant laws and regulations that | 6. 4% & (K& &
have a significant impact on the issuer relating to
exhaust gas and GHG emissions, discharges into
water and land, and generation of hazardous and
non-hazardous waste.
FHERREREBYENR  MKRTHMOEET A
NEEEZVHNELSY
(@) BUEE: &
(o) BTHBEITABEAXENEBEELAMNNE
K o
Al The types of emissions and respective emissions data. | 6. Green and Low
PE e s AR HE R - Carbon Operations
6. S BIRIES
Appendix 1:
Sustainability Data
Statement
Migk— : AIREERE
HERE
Al1.2 Was removed on 1 January 2025
202541 A 1AM
A1.3 Total hazardous waste produced (in tonnes) and, | The Group did not
where appropriate, intensity (e.g. per unit of production | generate large
volume, per facility). amounts of hazardous
PELAZEEDES (ANEETE) & (2@EA) BE (40 | waste
NGESH -  BERBE) rEBTELERER
EREEY)
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Indicators Related Chapters
BEERAR HREE
Al1.4 Total non-hazardous waste produced (in tonnes) and, | 6. Green and Low
where appropriate, intensity (e.g. per unit of production | Carbon Operations
volume, per facility). 6.k BIRIRES
FrEEEEREEYEE (LAEFTE) R (Em) % E (40 | Appendix 1:
NEESEM - BERMEHE) Sustainability Data
Statement
fige— : AIREERE
HiEmE
A1.5 Description of emission targets and steps taken to | 6. Green and Low
achieve them. Carbon Operations
HMFTEI MM E B ERAENE LB IZAMENMN | 6. 4B EKIKES
bagd 6.2 Emission
Management
6.2 HFE R
A1.6 Description of how hazardous and non-hazardous | 6. Green and Low
wastes are handled, and description of waste | Carbon Operations
reduction targets and steps taken to achieve them. 6. Gr B RIRE S
HMMEREEERBEEEYR A - RIWAFTEI A | 6.2 Emission
R BAR R AEDE L B R ATERER Y PR o Management
6.2 BEE 32
A2: Use of General Policies on the efficient use of resources, including | 6.3 Energy Saving
Resources Disclosure energy, water and other raw materials. and Consumption
A2: BERER — MR EREAEIR(BIERR - KREMEME) OBER Reduction
S ENRELEFE
A2.1 Direct and/or indirect energy consumption by type (e.g. | 6. Green and Low
electricity, gas or oil) in total (kWh in’000s) and | Carbon Operations
intensity (e.g. per unit of production volume, per | 6.4k B {KiRiEE
facility). Appendix 1:
BEUE S NEE R SEEER(WE - @sh) 8 | Sustainability Data
BE(UTETRERSAE) REE(LAEEESEN - & | Statement
AR E g — - AIREEER
HIEME
A2.2 Water consumption in total and intensity (e.g. per unit | 6. Green and Low

of production volume, per facility).
BREKEREE (MUESESEN - BERBIE

Carbon Operations
6. S BIRIESE
Appendix 1:
Sustainability Data
Statement

MigE— - AT AR R R
iR E
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RIR - HERER®RE

Indicators Related Chapters
BEERAR HEEH
A2.3 Description of energy use efficiency targets and steps | 6. Green and Low
taken to achieve them. Carbon Operations
R ATEI L RE AR B R R REIELBIRM | 6. ABRIES
FREREY P8 o 6.3 Energy Saving
and Consumption
Reduction
6.3 HiRLfEFE
A2.4 Description of whether there is any issue in sourcing | 6. Green and Low
water that is fit for purpose, water efficiency targets | Carbon Operations
and steps taken to achieve them. 6. Lr B RIRE S
M skBGER KR L] B EWEE - ARATETAZAA | 6.3 Energy Saving
KR B AR R ERE & B IRFTEREREY 258 - and Consumption
Reduction
6.3 EREfF#E
A2.5 Total packaging material used for finished products (in | The Company did not
tonnes) and, where appropriate, per unit produced. produce packaging
R BT BEM BB E (AMEE) &k (WEA) materials
HEBIGE - NRITEEBEME
A3: Environment General Policies on minimizing the issuer’s significant impacts | 6. Green and Low
and Natural Disclosure on the environment and natural resources. Carbon Operations
Resources —RRIEEE IR BEITABIRBERRAERERNERZ YR 6. A EBRIE S
A3 : RERRRAR A3.1 Description of the significant impacts of activities on | 6. Green and Low
the environment and natural resources and the actions | Carbon Operations
taken to manage them. 6. BIRIRES
M EBEBHRBERRRERNEALE KRB
BIREBHETENTE -
B. Social
B. 2 #E
B1: Employment General Information on: 5.1 Employee Rights
B1: EfE Disclosure (a) the policies; and 518 T#E%=
— R (b) compliance with relevant laws and regulations that

have a significant impact on the issuer relating to
compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal
opportunity, diversity, antidiscrimination, and other
benefits and welfare.
BT RAEE BERSA  TERE - BE - T
EHg 2t RBEAREMGFBERENH : (9)
B R(o) B THETABEAZENERERERR
B
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Indicators Related Chapters
EEAR HEEH
B1.1 Total workforce by gender, employment type (e.g. full | Appendix 1:
time or part time), age group and geographical region. | Sustainability Data
RIER - BIEEE (2B - FiclR RiME | Statement
EIDRBE B - Bigg— - AIREE R
iR =
B1.2 Employee turnover rate by gender, age group and | Appendix 1:
geographical region. Sustainability Data
IR - FlARI MRS DB TIRKLLL X - Statement
figE— : AIREEER
HiEmE
B2: Health and General Information on: 5.3 Occupational
Safety Disclosure (@) the policies; and Health and Safety
B2 REHZZ —RR IR (b) compliance with relevant laws and regulations that | 5.3 B ¥ EZEEL 2
have a significant impact on the issuer relating to
providing a safe working environment and
protecting employees from occupational hazards.
BARM L2 THERBERRE S TREBELBEN
(@ BK : K (b) BFHETABEATENHBERR
ROIEEHR -
B2.1 Number and rate of work-related fatalities occurred in | 5.3 Occupational
each of the past three years including the reporting | Health and Safety
year. 53WEEERET S
BEZF(BREERFE)BFEITHAASLILE - | Appendix 1:
Sustainability Data
Statement
fige— : AIREERE
HiEm =
B2.2 Lost days due to work injury. Appendix 1:
ATEELATIEEE - Sustainability Data
Statement
figk— : AIREERE
BIERE
B2.3 Description of occupational health and safety | 5.3 Occupational

measures adopted, and how they are implemented
and monitored.

IR P ER AN B B SR R R B 2 HE B - DA AR R AT X
ERAE -

Health and Safety
5.3MEREERZE

208 Readboy Education Holding Company Limited

Annual Report 2025




Environmental, social and governance report

RIR - HERER®RE

Indicators Related Chapters
BEERAR HEEH
B3: Training and General Policies on improving employees’ knowledge and skills | 5.2 Training and
Development Disclosure for discharging duties at work. Description of training | Development
B3 : &R RIEI — R activities. 5.235 3| R
BERAEIRITIIERE N MB R REENEER - 1
mIEED -

B3.1 The percentage of employees trained by gender and | Appendix 1:
employee category (e.g senior management, middle | Sustainability Data
management). Statement
RUEMRETIHEN(WNESRERE FREEES)E | Wik— : AIHEEE
AHFINEIBDL iR =

B3.2 The average training hours completed per employee | Appendix 1:
by gender and employee category. Sustainability Data
RUERIRETHEAES  BEEIRAZINEFHR | Statement
g g — : AIREE R

HEME
B4: Labour B4 Information on: 5.1 Employee Rights
Standards (a) the policies; and 5.1 8 T#Ew
B4 : & T %A (o) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
preventing child and forced labour.
BRAMIEE T S® G2 TH) - ()% ¢ K& (b) BT
TABERZENHEBER AP ER

B4.1 Description of measures to review employment | 5.1 Employee Rights
practices to avoid child and forced labour. 5.1 B THES
AR S B E R EE e AR R E T RREHI5 T -

B4.2 Description of steps taken to eliminate such practices | 5.1 Employee Rights
when discovered. 5.1 8 TH#ER
R BRI R IE R ERE SR PTERER e 2 5R o

B5: Supply Chain General Policies on managing environmental and social risks of | 4.5 Sustainable
Management Disclosure the supply chain. Supply Chain
B5 : ftERER — MR BIRHEENRR I SRR 4.5 A FF R e

B5.1 Number of suppliers by geographical region. 4.5 Sustainable

R RE D HEREE - Supply Chain
4.5 A FE A R SE

B5.2 Description of practices relating to engaging suppliers, | 4.5 Sustainable

number of suppliers where the practices are being | Supply Chain

implemented, and how they are implemented and
monitored.

Rt G AR B ER BRI - R EMITA BB
JERBIE - URBRAENHNRITRERTE -

4.5 AT B L e g

EEBHBERAR AT
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Indicators Related Chapters
BEERAR HREE
B5.3 Description of practices used to identify environmental | 4.5 Sustainable
and social risks along the supply chain, and how they | Supply Chain
are implemented and monitored. 4.5 T B RS
A EHERNHEE T ERSNRE g RREE
Bl - LA RABRAIT BRI -
B5.4 Description of practices used to promote environmentally | 4.5 Sustainable
preferable products and services when selecting | Supply Chain
suppliers, and how they are implemented and monitored. | 4.5 A]#/& L fE 52
R EREHERREESZARRER KRB HIE
Bl - ARABREBAT R BRI ©
B6: Product General Information on: 4.1 Quality
Responsibility Disclosure (@) the policies; and Management System
B6: EmE —ARIFFE (b) compliance with relevant laws and regulations that | 4.1 ZE & &2 #|E
have a significant impact on the issuer relating to | 4.4 Privacy and
health and safety, advertising, labeling and privacy | Information Security
matters relating to products and services provided | 4.4BEFLEEBLE
and methods of redress.
BHAMRTEERMBREOHEREREZS BE  BER
FLBRFEEARBRITDEN © (@ BER ¢ K (b) BT H#ET
ABEBAZENRBERERROEER -
B6.1 Percentage of total products sold or shipped subject | 4.1 Quality
to recalls for safety and health reasons. Management System
PEHDEXERAERTAL T EERIEHMARW | 41 EE2EERHE
BB °
B6.2 Number of products and service related complaints | 4.2 Customer Relation
received and how they are dealt with. Management
BN Em M RGHIRFE B AR EE X - 42 PRRER
B6.3 Description of practices relating to observing and | 4.3 Respect for
protecting intellectual property rights. Intellectual Property
ot B4 R IB AN B ERE B R E D - Rights
43T B AMBERE
B6.4 Description of quality assurance process and recall | 4.1 Quality
procedures. Management System
Rt i B AR T B AR M E m B AR T - ANV EEERHE
B6.5 Description of consumer data protection and privacy | 4.4 Privacy and

policies, and how they are implemented and
monitored.
i UE 8B & B RHRPE RALBIR -
BRIE e

AR ABRTT & &

Information Security
4ARBRRERLZ R
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Indicators Related Chapters
EERAR R EE
B7: Anti-corruption General Information on: 4.6 Business Ethics
B7 : RES Disclosure (@) the policies; and Governance
—R R (b) compliance with relevant laws and regulations that | 4.6 B ¥&8EE A
have a significant impact on the issuer relating to
bribery, extortion, fraud and money laundering.
BN LRS- 91K - BGFRAREN - @QBE : &
OEFHEITABERZENRBEERAGINER -
B7.1 Number of concluded legal cases regarding corrupt | 4.6 Business Ethics
practices brought against the issuer or its employees | Governance
during the reporting period and the outcomes of the | 4.6 I ¥BEE R
cases. Appendix 1:
RERBAHETANEE TIREWE FANEITF | Sustainability Data
MERMHEE RFRER - Statement
g — : AIREEER
HiEmE
B7.2 Description of preventive measures and whistleblowing | 4.6 Business Ethics
procedures, and how they are implemented and | Governance
monitored. 4OHEERER
P E A e R BRI - AR T RER )% -
B7.3 Description of anti-corruption training provided to | 4.6 Business Ethics
directors and staff. Governance
R mESRE TRENRESEI - A6EFERER
B8: Community General Policies on community engagement to understand the | 7. Community
Investment Disclosure needs of the communities where the issuer operates | Investment
B8 : #tERE — NI EE and to ensure its activities take into consideration the | 7. #t[@& A%
communities’ interests.
BURANMRZ2ERTHREEMEMETEMBRAE
BB BN S & Bt R R 2 A ECR
B8.1 Focus areas of contribution (e.g. education, | 7. Community
environmental concerns, labour needs, health, culture, | Investment
sport). 7B AR
EIERSE (HE  BESFE  SIFK BF-
it - B8E) -
B8.2 Resources contributed to the focus area. 7. Community

EEISRBMBAER -

Investment
7. (B A
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Indicators

BEEAR

Related Chapters
HREE

Part D: Climate-related Disclosures

DA : RIRNEBEHE

(I) Governance
&%

19. An issuer shall disclose information about:

(@  the governance body(s) (which can include a board, committee or
equivalent body charged with governance) or individual(s)
responsible for oversight of climate-related risks and opportunities.

(b)  management’s role in the governance processes, controls and
procedures used to monitor, manage and oversee climate-related
risks and opportunities.

19. BT AZERBRBBEA T TENER

(@ BEEEREEERRNKERGERE(FREEEE  Z88
tﬁﬁﬂﬂiﬁiﬁf%ﬁ) HIEANER °

() BEEEAUESR BEKEEREEHERR
E“ﬁm&&f¢m%@

G R 8

E’U'EET/ =W *i N

6.1 Combating
Climate Change
6.1 E¥ RIREt

(Il) Strategy
(DER:

20. Climate-related Risks and Opportunities

An issuer shall disclose information to enable an understanding of
climate-related risks and opportunities that could reasonably be
expected to affect the issuer’s cash flows, its access to finance or cost
of capital over the short, medium or long term.

20. RIZEEE R HIE

BT ANABBREEN - AEAERESIRTEHAT ARG - HH&E,HH
FTEHBESRE  flERBRERKAN R RE RS

6.1 Combating
Climate Change
6.1 Y RIRE (L

21. Business Model and Value Chain
An issuer shall disclose information that enables an understanding of the
current and anticipated effects of climate-related risks and opportunities
on the issuer’s business model and value chain.
1. EBEANEEHE

BT NABEREA T WRSRARAE B B
AIAITEHARC B &R o

R ABE H R BEAMEERNE

6.1 Combating
Climate Change

6.1 EERIRE L
Implementation of
reasonable information
relief

RAAEENRER

212 Readboy Education Holding Company Limited

Annual Report 2025




Environmental, social and governance report
RIE > HEBRERHRS

Indicators

BEEAR

Related Chapters
HEEH

22. Strategy and Decision-making

An issuer shall disclose information that enables an understanding of the

effects of climate-related risks and opportunities on its strategy and

decision-making. Specifically, the issuer shall disclose:

(@) information about how the issuer has responded to, and plans to
respond to, climate-related risks and opportunities in its strategy
and decision-making, including how the issuer plans to achieve any
climate-related targets it has set and any targets it is required to
meet by law or regulation.

22, REEAIRE

BT NEBBREA TRRGEEER S EERBARENT RN E

o BEEME - BITAERE

(@ AEEITADKENEKEEIEE RBEAAR S & anfa] f& 5 IR AERIE

RAMIBE B - BIREIT AT S B IR AP RE ) RIEAE
BER  AREAERSOERESETNER -

23. An issuer shall disclose information about the progress of plans
disclosed in previous reporting periods in accordance with paragraph
22(a).

23. FITAARBELRAISERPAIRRE 22(a) BRI B BIHER -

6.1 Combating
Climate Change

6.1 B RIRE L
Implementation of
reasonable information
relief

RRAEENRER

24. Financial Position, Financial Performance and Cash Flow
Current Financial Impact
An issuer shall disclose qualitative and quantitative information about:
(@ how climate-related risks and opportunities have affected its financial
position, financial performance and cash flows for the reporting
period; and
(b) the climate-related risks and opportunities identified in paragraph
24(a) for which there is a significant risk of a material adjustment
within the next annual reporting period to the carrying amounts of
assets and liabilities reported in the related financial statements.
24. BN ~ UBRERBAERE
BRI B E
BT ANBABBEATEEMENCER
(@ RIFEBERERRMNMESINAZEEITAEERBNMBMRR - BR
BWRBERE + &

b) BHFEHEHRT—ERFEREVBRERTOEENABIREEE
BHEBEFENERRRE - BN 24() R #EAIH RIKIERR
A B &

6.1 Combating
Climate Change

6.1 Y RIzE (L
Implementation of
financial impact relief
RAMBTER
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Indicators

BEEAR

Related Chapters
HREE

25. Expected Financial Impact

The issuer shall provide qualitative and quantitative disclosures about:

(@) how the issuer expects its financial position to change over the
short, medium and long term, given its strategy to manage climate-
related risks and opportunities, taking into consideration.

(b) how the issuer expects its financial performance and cash flows to
change over the short, medium and long term, given its strategy to
manage climate-related risks and opportunities.

25 AR E

BT ANERBATEEMELER

(@ BTAKREZEEAEERGEBARBRMEBHNREE  AWERBIAT

B8 RHREMBRRERS - PHERRARBOEEL
(o) ERBITABTEREAABRRANEENRRE  ETETEMBEER
Rensrrel  PHERRANE L -

6.1 Combating
Climate Change

6.1 EERIRE L
Implementation of
reasonable information
relief

RAAEENRR

26. Climate Resilience

An issuer shall disclose information that enables an understanding of the
resilience of the issuer’s strategy and business model to climate-related
changes, developments and uncertainties, taking into consideration the
issuer’s identified climate-related risks and opportunities. An issuer shall
use climate-related scenario analysis to assess its climate resilience
using an approach that is commensurate with an issuer’s circumstances.
In providing quantitative information, the issuer may disclose a single
amount or a range.

26. IR

EZRBETAEBMNNREEARRIE SR  BITARREEN £
b AT RRBEITARNRE REBRAHRIEEBEE - ERATET LD
B o T NBRRBEESBEOEE - R ERIEEBNEROIR
FHEERIEEIE - IRHE(LEAR - BTATRBEE - SENRESLE -

6.1 Combating
Climate Change

6.1 B R IRE 1L
Implementation of
reasonable information
relief

RAEAEENRER
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I,%ifé‘, Y ?‘i@& == #& =

Indicators Related Chapters
BEERAR HEEH

(1) Risk 27. An issuer shall disclose information about: 6.1 Combating
Management (@) the processes and related policies it uses to identify, assess, Climate Change
() AEE prioritise and monitor climate-related risks. 6.1 ¥ RIRE (L

(b) the processes the issuer uses to identify, assess, prioritise and
monitor climate-related opportunities (including information about
whether and how the issuer uses climate-related scenario analysis
to inform its identification of climate-related opportunities); and

(c) the extent to which, and how, the processes for identifying,
assessing, prioritising and monitoring climate-related risks and
opportunities are integrated into and inform the issuer’s overall risk
management process

27. BT ABH BT ER

(@ BEITARREA - FHEREERERR - UEEEEPESEERIARF
FrERMNMIE LEABR
b) BITARRES - FHARIEERE®E  UREEEPESEILR

T%%f’*?ﬂ’\ﬁﬁﬁ(’tﬂ]%%ﬁ/\ﬂﬁ&ﬁﬂﬁ@iﬁﬁﬁ
ERIRMEREBNE) ;

) Rz fﬂ*&LH’]E?ﬂzEU FEE - BIRBESFESEURAZ - = a0fA
B A BT ABVER SR ERE - UERBAREE M -

RARREIS = D1 KA

(IV) Metrics and
Targets
(IVEERBE

28. Greenhouse Gas Emissions
An issuer shall disclose its absolute gross greenhouse gas emissions
generated during the reporting period, expressed as tonnes of CO.e,
classified as:
(@) Scope 1 greenhouse gas emissions :
(b) Scope 2 greenhouse gas emissions : and
(C) Scope 3 greenhouse gas emissions

8. BERBEHMN
xﬁ/\/,j&%[at&ﬁﬂwa’]/
™) WHR
(@ SBE1REREEEEN
(o) #HEIZRERBHM K&
) #HESRERBYEM

TREERUEHNE (AR _S(CREE

Appendix 1:
Sustainability Data
Statement

Figg— : AIREEER
HEmE
Reasonable
information relief was
implemented in
greenhouse gas
emissions in Scope 3
HEREREHEN
FREEENER
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Indicators

BEEAR

Related Chapters
HREE

29. An issuer shall:

(@) measure its greenhouse gas emissions in accordance with the
Greenhouse Gas Protocol: A Corporate Accounting and Reporting
Standard (2004) unless required by a jurisdictional authority or
another exchange on which the issuer is listed to use a different
method for measuring greenhouse gas emissions

(b) disclose the approach it uses to measure its greenhouse gas
emissions.

(c) for Scope 2 greenhouse gas emissions disclosed in accordance
with paragraph 28(b), disclose its location-based Scope 2
greenhouse gas emissions, and provide information about any
contractual instruments that is necessary to enable an understanding
of the issuer’s Scope 2 greenhouse gas emissions; and

(d) for Scope 3 greenhouse gas emissions disclosed in accordance
with paragraph 28(c), disclose the categories included within the
issuer’s measure of Scope 3 greenhouse gas emissions, in
accordance with the Scope 3 categories described in the
Greenhouse Gas Protocol Corporate Value Chain (Scope 3)
Accounting and Reporting Standard (2011).

29. 1T AR

@ KRIFEERBAIBTALTZS—RXGMBZBEER  BRIETAZ

BRECREERBZERR - EXERRFERE(2004F))stE2H

B REEHER

BEAEANTTERERBHRN A -

() SHBIEF 28(b) RIFTREMEHE 2B EREHM - HTE I AE
ENHE 2R ZREBEN - WIRHEDN THZHFRNERMFS
HXEEM R

d) SHREFE28(c) REENHEIREREHN - BECAEREZE
BE: pEEERE(HEI)REERERE (2011 F) )Pt E
SHERIEBERIT A EHEIAEREBHERPREHNET -

T

30. Climate-related Transition Risks

An issuer shall disclose the amount and percentage of assets or
business activities vulnerable to climate-related transition risks.

30. RIEFEEREKE

BIOIARBERR SR GHRABERARTENEEREREDNSER
Bt e

31. Climate-related Physical Risks

An issuer shall disclose the amount and percentage of assets or
business activities vulnerable to climate-related physical risks.

31. RIREREWE R
BOAARBERIXRBEEYERRTENEENEREHNEER
AL e

6.1 Combating
Climate Change

6.1 EE R IR E 1L
Implementation of
reasonable information
relief

RAEAEENRER
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Indicators

BEEAR

Related Chapters
HEEH

32. Climate-related Opportunities

An issuer shall disclose the amount and percentage of assets or
business activities aligned with climate-related opportunities.

32. RIRMEEKE

BITANBEE S RREERRENEENFEBEBNSRERA DL

33. Use of Capital

An issuer shall disclose the amount of capital expenditure, financing or
investment deployed towards climate-related risks and opportunities.
33. EXEH

BT ARBREARRIERERRANEENEARS  BERRENESE -

The Group identified
climate-related risks
and further identified
relevant data, to
optimise disclosure.
RNEEEB# AR IRE
FRR -
RIIERES IR B LR -

34. Internal Carbon Pricing

An issuer shall disclose:

(@ an explanation of whether and how the issuer is applying a carbon
price in decision-making (for example, investment decisions, transfer
pricing, and scenario analysis); and

(b) the price of each metric tonne of greenhouse gas emissions the
issuer uses to assess the costs of its greenhouse gas emissions
or an appropriate negative statement that the issuer does not apply a
carbon price in decision-making.
34. A E R EE
BT ANEBBENT -
(@ EEEITARA RWAERE R EBIEE (FINREREK - B
EERERST) : &
(b) BITARARHEERZERBHNKAEINT AR EREBYNET
=

SEEND TR BRETARBERARTERKEE -

6.1 Combating
Climate Change

6.1 S Rz EL

The Group did not
include carbon pricing
as a factor in decision
making.
REBIRKFTER
FERHREE -

35. Remuneration

An issuer shall disclose whether and how climate-related considerations

are factored into remuneration policy, or an appropriate negative

statement. This may form part of the disclosure under paragraph 19(a)(iv).

35.

BT NABBERIFEEEZ BEERIA RANAIAAZ R - siRftEs
VETEERR o & 0] BEIERKIRIRE 19(a)(v) RIEH BB — 5 ©

6.1 Combating
Climate Change

6.1 B R Ix 1L

The Group did not
include climate-related
factors for
consideration in its
remuneration policy.
N8 EE R AE S B
BMARIRIBEE B
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BEEAR

Related Chapters
HREE

36. Industry-based Metrics

An issuer is encouraged to disclose industry-based metrics that are
associated with one or more particular business models, activities or
other common features that characterise participation in an industry.
36. 1T ER

AR GBI EIT ARBRE B S EE N EBRA T EEHFHENT
FER EZ2EBBRTEERFBERNITERR -

6.1 Combating
Climate Change

6.1 Y RIzE (L
Implementation of
reasonable information
relief

ERAEENRER

37. Climate-related Targets

An issuer shall disclose (a) the qualitative and quantitative climate-related
targets the issuer has set to monitor progress towards achieving its
strategic goals; and (b) any targets the issuer is required to meet by law
or regulation, including any greenhouse gas emissions targets.

37. RIZEEEZ

BITANEHEE (o) EAERER KK B I2AE R MR TN ERIEAEED
EMEREBIAER  RO)ERIERERBETAZINEMAEE - BT
AR EREBEENER -

38. An issuer shall disclose information about its approach to setting and
reviewing each target, and how it monitors progress against each target.
38. BT ARBEHRELEZBHEERNTE  ARENAESERE
J_g o

39. An issuer shall disclose information about its performance against
each climate-related target and an analysis of trends or changes in the
issuer’s performance.

39. BT AR EAMAFIRRIKERH B IRHNERNERAREBEITAEK
WBH DT -

40. For each greenhouse gas emissions target disclosed in accordance
with paragraphs 37 to 39.
40. 5L IR E 37 EORBBENE —HAERBHMEIR -

6.1 Combating
Climate Change
6.1 FEH RIEE(L

41. Applicability of Cross-industry Metrics and Industry-based
Metrics

In preparing disclosures to meet the requirements in paragraphs 21 to
26 and 37 to 38, an issuer shall (i) refer to and consider the applicability
of cross-industry metrics (see paragraphs 28 to 35) and (ii) industry-
based metrics (see paragraph 36).

M. BITEERERTEERNERY

ERHIERATURTEE21 £226 37 ZIBBRARER - BITAELE
()BEIT¥EE (RE28E35E) R(N)TEER(REBR)TEELRER
WA e

6.1 Combating
Climate Change

6.1 S RIRE L
Implementation of
reasonable information
relief
REARENAS
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INDEPENDENT AUDITOR’'S REPORT
B B RTE RS

Independent auditor’s report
To the shareholders of Readboy Education Holding Company Limited
(Incorporated in Cayman Islands with limited liability)

OPINION

We have audited the consolidated financial statements of Readboy
Education Holding Company Limited (the “Company”) and its subsidiaries
(the “Group”) set out on pages 227 to 350, which comprise the
consolidated statement of financial position as at 31 December 2025, and
the consolidated statement of profit or loss and other comprehensive
income, the consolidated statement of changes in equity and the
consolidated statement of cash flows for the year then ended, and notes
to the consolidated financial statements, including material accounting
policy information.

In our opinion, the consolidated financial statements give a true and fair
view of the consolidated financial position of the Group as at 31 December
2025, and of its consolidated financial performance and its consolidated
cash flows for the year then ended in accordance with HKFRS Accounting
Standards as issued by the Hong Kong Institute of Certified Public
Accountants (“HKICPA”) and have been properly prepared in compliance
with the disclosure requirements of the Hong Kong Companies Ordinance.

BYEMRE
BREBHAEZRERDFARR
(RPISFEEMA LR E])

2R

H D %55 227 350 B E e B Z M A 1%
fEERAR(TERAR ) MEFAR(TESER])
M BHRE - EBER20259F12 431 H
AT BRARARBEZAEFENLGS
BREkEM2EKEER  GEESEEHR LT
REERER  URBEEASHEEERD
RE B IRERMIRE -

BMRE  GEUBRRBESESTMAE
(BRSO ) BANE BT BREER
BEEAAOHMKRE BH£BEMN2025F12H31H
MZEET BRI REBEZE LFENGREYTH
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BASIS FOR OPINION

We conducted our audit in accordance with Hong Kong Standards on
Auditing (“HKSAS”) as issued by the HKICPA. Our responsibilities under
those standards are further described in the Auditor’s responsibilities for
the audit of the consolidated financial statements section of our report.
We are independent of the Group in accordance with the HKICPA’s Code
of Ethics for Professional Accountants (the “Code”), as applicable to
audits of financial statements of public interest entities. We have also
fulfilled our other ethical responsibilities in accordance with the Code. We
believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinion.

KEY AUDIT MATTERS

Key audit matters are those matters that, in our professional judgement,
were of most significance in our audit of the consolidated financial
statements of the current period. These matters were addressed in the
context of our audit of the consolidated financial statements as a whole,
and in forming our opinion thereon, and we do not provide a separate
opinion on these matters. For each matter below, our description of how
our audit addressed the matter is provided in that context.

We have fulfilled the responsibilities described in the Auditor’s
responsibilities for the audit of the consolidated financial statements
section of our report, including in relation to these matters. Accordingly,
our audit included the performance of procedures designed to respond to
our assessment of the risks of material misstatement of the consolidated
financial statements. The results of our audit procedures, including the
procedures performed to address the matters below, provide the basis for
our audit opinion on the accompanying consolidated financial statements.
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B ETERE

Revenue recognition of personal student tablets

SLENFIREVUA R

During the year ended 31 December 2025, the revenue derived
from the sale of personal student tablets amounted to
RMB275,942,000, representing 82.4% of the total revenue. The
revenue derived from the sale of devices is recognised at the
point in time when control of the devices is transferred to the
customers. Revenue derived from the provision of the digital
educational resources and services is recognised over the
estimated user life on a straight-line basis.

RBE2025F12 A31 HIEFE - REHESERA TR
ARARME 275,942,000 TTIH BB AR 82.4% « KB HERE
IR ARRBHIEHEEE TR PORMHER - REEMHE
FALHEHERMRB R AIREREN LG AT A FHANER -

The Group estimates stand-alone selling prices of devices and
digital educational resources and services by using expected
cost plus margin based on all information that is reasonably
available, including but not limited to, third-party or industry
pricing, costs incurred in relation to the provision of the goods
or services and related market profit margins. In addition, the
determination of the average user life for each type of products
is based on the Group’s best estimate taking into account all
known and relevant information at the time of assessment. As
such, significant management judgements are involved in the
estimations of stand-alone selling prices and average user life.

EEERAEHRRENFEE - BEASEBREN—HER
BEETIERE=ZHITEERE - 1R m R P E £
REBETISNEE - G RELBF RS ERNRENE
VEE - W REEMOTARERFHRLOER E5EX
ERFTMERT  ERRAEROMEEMRIEEER -
it - AEPBEE R TERERFHRS R ER B E AR HE -

In view of the above, the revenue recognition of personal
student tablets is relatively complicated, therefore we identified
the recognition of relevant revenue as a key audit matter.

R XA - BAEA TR AR R - AP
HEBAERZR A —IRARESFE -

The accounting policies and disclosures for revenue recognition
are included in notes 2.4, 3 and 5 to the financial statements.

BRAWMARHN SRR M BERN M HHREM 2.4 - 305 -

Our audit procedures mainly included the following:
BB EFEERRFEUTSIA

° we evaluated the process of revenue recognition
of personal student tablets and the related internal
controls, tested the effectiveness of design and
execution of key internal controls;

o HIFHHB2AEAFRKARRIRZ MR A
2l - OB RASE N BED R G R AT RITEV A UL

o we checked supporting documents (e.g., sales
contracts, delivery notes, invoices) and performed
cut-off test on the recognition of revenue from
personal student tablets on a sampling basis;

e HMERESEEATRIMAEREBHXE
X (EHEAR - XNREE - BRES) WETH
LEMEAIE

° in respect of the allocation of transaction price, we
assessed the expected cost plus margin approach
and compared the major parameters used in the
model against historical data; and

e HRXRHBHHE - B2 FTETEHKAINFE
o W R R AT A EL BT 5 BURE
TR &

o with the involvement of our IT and data analytics
specialists, we assessed the reasonableness of
the expected user life adopted by management by
checking the users’ log and calculation of average
user life for historical active users on a sampling
basis.

e HEBMNEMBREBEBEINMERNSET &
MEAmERERFPAERAERLERAPH
T RERTEE R ERANTEREAEH
et -

BESHAERERIF 221
2025 FEHE




Independent Auditor’s Report
B ETEIRE

Impairment provision for inventories

FERER R

As at 31 December 2025, the carrying amount of inventories
was RMB131,720,000 after netting of the provision for
impairment of RMB40,637,000. The inventories were stated at
the lower of cost and net realisable value. Management
periodically performs stock-taking and analytical review to
identify slow-moving and obsolete inventories.
202512 A31 H - FEMREE(KHNRBEREARE
40,637,000 7T) B AR 131,720,000 7T © 17 E A A H A 2187
FEMEENREESRR - BEE T RETREREM DA
BAEHEMRERS ©

The determination of the net realisable value reflects
management’s estimated selling prices less the estimated costs
necessary to make the sale. The management also considers
the physical condition of inventories, based on the category,
ageing and usage of inventories.
ErAE2RFERREEEMTHEERHEMBMGRAE -
ERETEANGFENER ERMEAREEREFENER
AR,

Significant judgements and estimates are required in
determining the net realisable value, including the estimated
selling prices and cost to be incurred to completion and
disposal for different categories of inventories. These
judgements and estimates have a material impact on the
calculation of net realisable value. As a result, this matter was
considered as a key audit matter.
EEAERFERSEEELERAE R - BETEENF
B HEERARTHR R HEREERKA - 7 -6 &
A EAEERFEREAYE - Hit - hFEHELESR
EE S

The accounting policies and disclosures for impairment
provision for inventories are included in notes 2.4, 3 and 20 to
the financial statements.

BT RERBN TR IR NI BmkMT2.4 3
$20 °

Our audit procedures mainly included the following:
BB EFEERRFEUTSIA

we assessed the methodology and assumptions
used in the calculation of the net realisable value
of inventories, evaluated management’s process
of identifying slow-moving and obsolete
inventories, and recalculated the inventory
provisions;

Bt EFEr 2R FEMEAN T ERR
&AM ERERMNFHEEREFENREF 0 &
B ETEERE

we tested the ageing analysis of inventories on a
sampling basis by checking the invoices and other
relevant supporting documents;

P93 AR 3 3R R H M A B S S - ORI
AEENERIIT

we checked on a sampling basis the estimated
selling prices of significant inventory items against
the actual selling prices subsequent to the year
end or the latest sales data; and

BBt EEZFENMTIHEEREHER
BROERHEERAKTHEEH &

we observed the stocktaking process at the end
of the year.

BMBRFREFERERE -
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OTHER INFORMATION INCLUDED IN THE ANNUAL
REPORT

The directors of the Company are responsible for the other information.
The other information comprises the information included in the Annual
Report, other than the consolidated financial statements and our auditor’s
report thereon.

Our opinion on the consolidated financial statements does not cover the
other information and we do not express any form of assurance
conclusion thereon.

In connection with our audit of the consolidated financial statements, our
responsibility is to read the other information and, in doing so, consider
whether the other information is materially inconsistent with the
consolidated financial statements or our knowledge obtained in the audit
or otherwise appears to be materially misstated. If, based on the work we
have performed, we conclude that there is a material misstatement of this
other information, we are required to report that fact. We have nothing to
report in this regard.

RESPONSIBILITIES OF THE DIRECTORS FOR THE
CONSOLIDATED FINANCIAL STATEMENTS

The directors of the Company are responsible for the preparation of the
consolidated financial statements that give a true and fair view in
accordance with HKFRS Accounting Standards as issued by the HKICPA
and the disclosure requirements of the Hong Kong Companies Ordinance,
and for such internal control as the directors determine is necessary to
enable the preparation of consolidated financial statements that are free
from material misstatement, whether due to fraud or error.

In preparing the consolidated financial statements, the directors of the
Company are responsible for assessing the Group’s ability to continue as
a going concern, disclosing, as applicable, matters related to going
concern and using the going concern basis of accounting unless the
directors of the Company either intend to liquidate the Group or to cease
operations or have no realistic alternative but to do so.

The directors of the Company are assisted by the Audit Committee in
discharging their responsibilities for overseeing the Group’s financial
reporting process.
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AUDITOR’'S RESPONSIBILITIES FOR THE
AUDIT OF THE CONSOLIDATED FINANCIAL
STATEMENTS

Our objectives are to obtain reasonable assurance about whether the
consolidated financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an auditor’s
report that includes our opinion. Our report is made solely to you, as a
body and for no other purpose. We do not assume responsibility towards
or accept liability to any other person for the contents of this report.

Reasonable assurance is a high level of assurance, but is not a guarantee
that an audit conducted in accordance with HKSAs will always detect a
material misstatement when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate,
they could reasonably be expected to influence the economic decisions of
users taken on the basis of these consolidated financial statements.

As part of an audit in accordance with HKSAs, we exercise professional
judgement and maintain professional scepticism throughout the audit. We
also:

° Identify and assess the risks of material misstatement of the
consolidated financial statements, whether due to fraud or error,
design and perform audit procedures responsive to those risks, and
obtain audit evidence that is sufficient and appropriate to provide a
basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting
from error, as fraud may involve collusion, forgery, intentional
omissions, misrepresentations, or the override of internal control.

° Obtain an understanding of internal control relevant to the audit in
order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on
the effectiveness of the Group’s internal control.

° Evaluate the appropriateness of accounting policies used and the
reasonableness of accounting estimates and related disclosures
made by the directors.
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Conclude on the appropriateness of the directors’ use of the going
concern basis of accounting and, based on the audit evidence
obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the Group’s ability to
continue as a going concern. If we conclude that a material
uncertainty exists, we are required to draw attention in our auditor’s
report to the related disclosures in the consolidated financial
statements or, if such disclosures are inadequate, to modify our
opinion. Our conclusions are based on the audit evidence obtained
up to the date of our auditor’s report. However, future events or
conditions may cause the Group to cease to continue as a going
concern.

Evaluate the overall presentation, structure and content of the
consolidated financial statements, including the disclosures, and
whether the consolidated financial statements represent the
underlying transactions and events in a manner that achieves fair
presentation.

Plan and perform the group audit to obtain sufficient appropriate
audit evidence regarding the financial information of the entities or
business units within the Group as a basis for forming an opinion on
the consolidated financial statements. We are responsible for the
direction, supervision and review of the audit work performed for
purposes of the group audit. We remain solely responsible for our
audit opinion.

We communicate with the Audit Committee regarding, among other
matters, the planned scope and timing of the audit and significant audit
findings, including any significant deficiencies in internal control that we
identify during our audit.

We also provide the Audit Committee with a statement that we have
complied with relevant ethical requirements regarding independence and
to communicate with them all relationships and other matters that may
reasonably be thought to bear on our independence, and where
applicable, actions taken to eliminate threats or safeguards applied.
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Independent Auditor’s Report
B ETEIRE

From the matters communicated with the Audit Committee, we determine
those matters that were of most significance in the audit of the
consolidated financial statements of the current period and are therefore
the key audit matters. We describe these matters in our auditor’s report
unless law or regulation precludes public disclosure about the matter or
when, in extremely rare circumstances, we determine that a matter should
not be communicated in our report because the adverse consequences of
doing so would reasonably be expected to outweigh the public interest
benefits of such communication.

The engagement partner on the audit resulting in this independent
auditor’s report is Lok Man Ho (practising certificate number: PO7405).

Ernst & Young
Certified Public Accountants

Hong Kong

27 March 2026

226 Readboy Education Holding Company Limited
Annual Report 2025

ftREAFZEGBBNFAET - HFIHEHL
EFRHAMEAMBRERNBIAR/EE
MEKERETER - RAIEETRSHH
Mz FHRIE - BRIFEAESER I AFAFEE
ZERE FEBBRERNBERLT WRAE
BEHERMBSHTENRFTHERNE@ER
BRELENARHNE  BFORENEERS T
EHZEIR

HERBIBAMBENESEEABR ALY
X (MEFEEYRE - PO7405) °

EABEFBH
PR AT

BB

202643 H27H



CONSOLIDATED STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME
meEEkAEMEERER

VYear ended 31 December 2025 &z 2025 & 12 A 31 AILFE

2025 2024
2025 2024 F
Notes RMB’000 RMB’000
BisE AR%T R ARETTT
Revenue WA 5 334,870 461,400
Cost of sales HEKAR (264,244) (349,703)
Gross profit EH 70,626 111,697
Other income and gains HAA Rz 5 22,671 38,147
Selling and distribution expenses HE RN AT (81,105) (76,747)
Administrative expenses TBRFEX (42,216) (43,398)
Research and development expenses HER S (46,517) (54,105)
Impairment losses on financial assets CRIEEREBE (3,961) (3,791)
Impairment losses on property, plantand %1% « W= MG RER B
equipment (2,682) -
Other expenses Hifx (14,059) (19,871)
Finance costs BTSN 7 (2,391) (1,999)
Fair value loss on financial assets at fair RARBEFAEBGNSH
value through profit or loss BENAABESBE (1,904) (12,441)
LOSS BEFORE TAX BAIEE 6 (101,538) (62,508)
Income tax (expense)/credit Fiisi (AxX), /% 10 (17,129) 2,564
LOSS FOR THE YEAR FREE (118,667) (59,944)
Attributable to: AT AL e -
Owners of the parent BRAHEBA (118,106) (58,579)
Non-controlling interests ISl I (561) (1,365)
LOSS PER SHARE ATTRIBUTABLETO BAREEREZFEAELSRER
ORDINARY EQUITY HOLDERS OF
THE PARENT 12
Basic R
— For loss for the year —FRNEE RMB(36.6) cents  RMB(17.7) cents
AR#(36.6) 7 AREU17.7)%
Diluted e
— For loss for the year —FREE RMB(36.6) cents  RMB(17.7) cents

AR¥(36.6) 7 AREN7.7)H
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Consolidated Statement of Profit or Loss and Other Comprehensive Income
reBakHME2EWGER

Year ended 31 December 2025 &% 2025 F 12 A 31 HIEFE

2025 2024
2025 % 2024
RMB’000 RMB’000
AR®T R ARKETT
LOSS FOR THE YEAR FRER (118,667) (59,944)
OTHER COMPREHENSIVE INCOME Hitt 2 EWE
Other comprehensive income that will HixBHI g BEEanEts
not be reclassified to profit or loss in E s
subsequent periods:
Equity investments designated at fair value 15 FE R AR BEF AEAM
through other comprehensive income: ZEMENRERE -
Changes in fair value ARBEEZE 9,257 (20,459)
Income tax effect Fiefg s (3,069) 3,069
OTHER COMPREHENSIVE INCOME FREMEEEE - MBRBIE
FOR THE YEAR, NET OF TAX 6,188 (17,390)
TOTAL COMPREHENSIVE INCOME FRAZEKE
FOR THE YEAR (112,479) (77,334)
Attributable to: AT AL :
Owners of the parent BAREAA (111,918) (75,969)
Non-controlling interests FEFE R = (561) (1,365)
(112,479) (77,334)
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CONSOLIDATED STATEMENT OF FINANCIAL POSITION

e IR R

31 December 2025 2025 £ 12 A 31 H

2025 2024
2025 2024 %
Notes RMB’000 RMB’000
B &E ARET T ARBT T
NON-CURRENT ASSETS FRBEE
Property, plant and equipment L E =Y R 13 45,337 54,039
Investment properties HEME 14 15,459 15,951
Right-of-use assets FREEE 15(a) 4,282 6,638
Investments in associates BN R IR E 100 -
Other intangible assets HuhErEE 16 20,739 17,293
Deferred tax assets EERIEE E 17 142 21,264
Equity investments designated at fair BERAAEER AHM 18
value through other comprehensive FHKEHNRERE
income 18,798 9,541
Other non-current assets HuIEREEE 19 - 119
Total non-current assets WIERBEE 104,857 124,845
CURRENT ASSETS REEE
Inventories rE 20 131,720 167,001
Trade receivables 5 R EE 21 7,922 27,670
Amounts due from a related party JiE Uk B 5 5B 34(c) 3,600 3,000
Prepayments, other receivables and AR - A EREEREMmEE 22
other assets 10,148 18,293
Financial assets at fair value through BAREBEFABENCREE 23
profit or loss - 2,669
Pledged deposits EHEMFH 24 951 4,567
Cash and cash equivalents ReRIReEEY 24 155,679 264,548
Total current assets BRENE E 310,020 487,748
CURRENT LIABILITIES nREAE
Trade and bills payables Z o RN RIB R ENER 25 21,227 63,904
Other payables, accruals and HibpEsIE - EETER K 26
contract liabilities BREE 84,064 94,539
Lease liabilities HEAE 15(b) 2,075 1,600
Other non-current liabilities due within one —F A E| B B IEREN B F 28
year 9,623 6,540
Amounts due to a related party e~ REES: 5 R A 34(c) 2,083 -
Interest-bearing bank borrowings FTESRITER 27 74,710 34,650
Tax payable eI 7,971 8,893
Total current liabilities BRBBE 201,753 210,126
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Consolidated Statement of Financial Position

e BBIR R

31 December 2025 2025 € 12 A 31 H

2025 2024
2025 F 2024 F
Notes RMB’000 RMB’000
M5E ARET T AREEFTT
NET CURRENT ASSETS BREBEE 108,267 277,622
TOTAL ASSETS LESS CURRENT HEERABER
LIABILITIES 213,124 402,467
NON-CURRENT LIABILITIES EFRBEE
Lease liabilities HEAE 15(b) 3,121 5,950
Contract liabilities AHEE 26 11,122 21,831
Deferred tax liabilities FERIAEE 6 -
Other non-current liabilities HEMIEmeasE 28 595 5,855
Total non-current liabilities RIEREEE 14,844 33,636
Net assets HEE 198,280 368,831
EQUITY R
Equity attributable to owners BEENEARAE AR
of the parent HEm
Share capital % 29 302 302
Treasury shares EE1F A% 1D 29 (240,881) (179,384)
Reserves (=] 30 438,172 550,090
197,593 371,008
Non-controlling interests VIR 2 687 2,177)
Total equity MR 198,280 368,831
Qin Shuguang Liu Zhilan
Director Director
Y-S 258
EF -
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CONSOLIDATED STATEMENT OF CHANGES IN EQUITY

GAREREDE

Year ended 31 December 2028 &= 20268 4 12 A 31 AILEE

Attributable to owners of the parent

ARETL ARBTT

alftkE  AEEE BERE

RVMB'000  RMB'000 RMB'000
ARETT ARETR  ARETR

(note 30)  (note 30)

(FfE30)  (HizE30)

SERRRAEEA
Fair value
reserve of
financial assets
at fair value Retained
through other profits/ Non-
Merger  Statutory comprehensive  (accumulated controlling
reserve reserve income losses) Total  interests
BAREE
HARMEE
Ysner
BENRA REFE/

(RitBR) it SRR
RMBO00  RMBO00  RMB100
ARRTRL ARETT ARBTT ARETRL

Total
equity

B

RMB'000

At 1 January 2024 H202451 18 130,407 36,754 25,638 495,159 (1,021) 494138
Loss for the year EmER (8579 (38579 (1,865  (59.944)
Change in fair value of equity 2 REEFAZE

investments at farvalue ~ EREERIERE

through other comprehensie - AR EEEE)

income, net of tax KA (17,390) (17,390) (17,390)
Total comprehensive income &2 EHz

for the year (17,390) (68,579  (75969) (1,365 (77,334)
Contribution from nRRETE

non-controling shareholders 84 84
Disposal of subsiciaries ~~ HEFAT - 125 105
Shares repurchased BERH (48,182) 48,182)
At 31 December 2024 2024 E12 431 A 130407 36,754 (17,390 33,041y 371,008 2177) 368,831
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Consolidated Statement of Changes in Equity
mefEmBER

Year ended 31 December 2025 &= 2025 4 12 A 31 AILEE

Attributable to owners of the parent
RERSAREEA

Fair value
reserve of
financial assets
at fair value
through other Non-
Share  Treasury Share  Merger  Statutory comprehensive  Accumulated controlling Total
capital shares  premium  reserve  reserve income losses Total interests equity
BAMEE
FARH2E
hEfeR
BENDR
kx  EERG RGEE AHRE  LERE BERE ZithR i FERRE AR
RMB'000  RMB'000 RMB'000 RMB'000  RMB'000 RMB'000 RMB'000  RMB'000 RMB'000  RMB’000
ARBTR ARMTR ARETR ARETR ARMTR  AR¥TR  ARETR ARMTR ARETR ARETR
(note29)  (note29)  (note 30) (note 30)  (note 30)
(it2o)  (WE2o)  (W&Es0)  (He&Es0)  (He&Es0)

At 1 January 2025 R2025E1 818 302 (179,384) 433360 130,407 36,754 (17,390) (33,041) 371,008 (2177 368,831
Loss for the year i - . - - . (118,106) (118,106} (561)  (118,667)

Change in fair value of equity RS EBHAERZ
invesiments at fairvalue ~ ENEARERER
through other comprehensive 27 EEEE - 1k
income, net of tax #E - . . - c 6,188 i 6,188 - 6,188

Total comprehensive income &% EHE

for the year - - - - - 6,188 (118,106)  (111,918) (561) (112,479
Contrioution from FERRRTE
non-controling shareholders - - - - - - - - 720 720
Disposal of subsidiares ~ HETFAA - - - - . . . 2,705 2,705
Shares repurchased EERA - (61497) - - - - - (61,497) - (61,497)
At 31 December 2025 R025%5 125318 302 (240,881) 433,360* 130,407 36,754 (11,202)* (151,147 197,593 687 198,280

* These reserve accounts comprise the consolidated reserves of RMB  * ZERBEERREREAVBMRRAERTHE O
438,172,000 (2024: RMB 550,090,000) in the consolidated statement of B AN R #438,172,0007C (2024 4% : A R #&
financial position. 550,090,000 7C) °
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CONSOLIDATED STATEMENT OF CASH FLOWS
AeRETMER

Year ended 31 December 2025 &% 2025 £ 12 A 31 BHIEFE

2025 2024
2025 2024 F
Notes RMB’000 RMB’000
BisE AR®T R ARETTT
CASH FLOWS FROM OPERATING RETHHERERE
ACTIVITIES
Loss before tax iRl 1E (101,538) (62,508)
Adjustments for: RSB AR
Foreign exchange differences, net SN B Y = RS ER 6 3,243 (3,766)
Finance costs BT 7 2,391 1,999
Bank and a related party interest income R N AR 5 B 5 (6,152) (11,577)
Loss on disposal of items of property, plant ~ HEWE « BE MR HE B OEE
and equipment 6 1 -
Net gain on disposal of items of right- HERAREEERR M FRR
of-use assets 6 (17) (185)
Depreciation of property, plant mE - BERZENE
and equipment 13 9,005 7,514
Depreciation of investment properties REMENE 14 492 554
Depreciation of right-of-use assets CREEENE 15(a) 1,822 2,639
Amortisation of other intangible assets Hihmp g e 16 9,724 3,479
Write-down of inventories to net FEMRZETERFE
realisable value 6 10,633 8,883
Impairment of trade receivables and B 5 R RIE R ATER
financial assets included in prepayments, Hib el sra kK EE
other receivables and other assets SREERE 6 3,961 3,791
Impairment of property, plant and mE¥ - BERZERE
equipment 6 2,682 -
Loss/(gain) on disposal of subsidiaries HETRRIEE, (W) 31 1,658 (131)
Changes in fair value of financial assets CREENAAERE 6 1,904 12,441
(60,191) (36,867)
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Consolidated Statement of Cash Flows

SERTRER

Year ended 31 December 2025 &% 2025 F 12 A 31 HIEFE

2025 2024
2025 % 2024
Notes RMB’000 RMB’000
BiysE AR®T R AREFT
Decrease in inventories FERD 22,529 20,674
Decrease/(increase) in trade receivables B S RWEIER D,/ (35m) 7,862 (15,478)
Decrease in prepayments, other receivables JE17k ~ E b FEU I8 I
and other assets HipEER D 11,147 8,785
Decrease in other non-current assets HEMIERENEER D - 1,366
(Decrease)/increase in trade and bills B SR FIE
payables "L,/ (Em) (40,090) 27,602
Decrease in contract liabilities BREBERD (15,017) (1,273)
Increase/(decrease) in amounts due toa  JE — & B 5 FA
related party @,/ CRd) 83 (128)
Increase/(decrease) in other payables and  EL{th JE < 708 Je fEE+ &
accruals 2,/ Cid) 2,750 (6,838)
Cash used in operations KRR (70,927) (2,157)
Interest received BUF B 5,995 11,123
Income tax refund/(paid) RE(BA) FEH 8 (142)
Net cash flows (used in)/generated from KRS (FTA) /I3 ERERE
operating activities (64,924) 8,824
CASH FLOWS FROM INVESTING RETHIBRERE
ACTIVITIES
Purchase of equity investments designated BB EIgT R AR EBEF AEMEZEKE
at fair value through other comprehensive — HIIRAER &
income - (2,000)
Purchase of a shareholding in an associate [ B B ‘& /A &1 A% HE (100) -
Purchases of items of property, plantand BB - BiE M&REER
equipment (2,621) (20,028)
Additions of other intangible assets MEHEMmEEEE (15,347) (7,234)
Proceeds from disposal of items of property, HEWE « BE MR EHE B 5508
plant and equipment - 121
Disposal of financial assets at fair value HERALBETABRE
through profit or loss TRIEE 765 -
Disposal of subsidiaries HEFAF] 31 249 )
Loans to a related party Bk b= (3,600) -
Repayment of loans to a related party BEEBAER 3,000 2,000
Interest received from a related party B Y EEE 5 A1 8 157 267
Net cash flows used in investing activites & EHHMAFREHE (17,497) (26,883)
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Consolidated Statement of Cash Flows

n‘/-_r\ IE;%/}ILE‘%%

Year ended 31 December 2025 &% 2025 £ 12 A 31 BIEFE

2025 2024
2025 2024 F
Notes RMB’000 RMB’000
BisE AR%T R ARETTT
CASH FLOWS FROM FINANCING RMETHMERERE
ACTIVITIES
New bank loans MRITER 74,710 34,650
Repayment of bank loans BEBRITER (34,650) (55,310)
Capital injection by the non-controlling FRREHERBEFEE
shareholders of subsidiaries 720 84
Interest paid ERFE (2,391) (1,999)
Principal portion of lease payments TET:?H E’]$%*B (1,803) (1,741)
Loans from a related party E)bsl 2,000 -
Consideration for shares repurchased Eﬁ@ﬁﬁf’ﬁﬁﬁﬂ% (61,497) (48,182)
Net cash flows used in financing activites ~ BIEESIFTAFRERE (22,911) (72,498)
NET DECREASE IN CASH AND CASH R&RELEEMTRHL
EQUIVALENTS (105,332) (90,557)
Cash and cash equivalents at beginning of ~ F#3H & MRS EEY
year 264,548 351,522
Effect of foreign exchange rate changes, net [&R&B)5 2545 (3,537) 3,583
CASH AND CASH EQUIVALENTS AT EXRERERBELEEY
END OF YEAR 24 155,679 264,548
ANALYSIS OF BALANCES OF CASH RERASEENEHRIN
AND CASH EQUIVALENTS
Cash and bank balances RE RIRITHER 24 156,630 269,115
Less: Pledge deposits A BERER 24 (951) (4,567)
Cash and cash equivalents as stated inthe M ARR KRR E MIREEEY
statement of financial position 155,679 264,548
Cash and cash equivalents as stated inthe B&RE2XRFANRENREEEY
statement of cash flows 155,679 264,548
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NOTES TO THE FINANCIAL STATEMENTS

B F5 R 2R Y

31 December 2025 2025 £ 12 A 31 H

236

CORPORATE INFORMATION

Readboy Education Holding Company Limited (the “Company”)
was incorporated in the Cayman Islands on 8 February 2021 as an
exempted company with limited liability under the Companies Act of
the Cayman Islands. The registered address of the Company is
Cricket Square, Hutchins Drive, PO Box, 2681, Grand Cayman,
KY1-1111, Cayman Islands.

The Company is an investment holding company. During the year,
the Company and its subsidiaries (together, the “Group”) were
principally engaged in the production and sale of personal student
tablets, digital and smart classroom solutions, wearable products,
other products and advertisement and content licensing in the
People’s Republic of China (the “PRC”).

The shares of the Company were listed on the Main Board of the
Stock Exchange of Hong Kong Limited (“Stock Exchange”) on 12
July 2022.

Information about subsidiaries

Particulars of the Company’s principal subsidiaries are as follows:

RAEEH

BEBHEERBRART(EAT DR
20212 A8 RIREMEHE R AVAER
EHEIMK I AEREERAFR - AR
A /) & fit #b 4 2 5 Cricket Square,
Hutchins Drive, PO Box, 2681, Grand
Cayman, KY1-1111, Cayman Islands °

AR/ HREERRR] - RAFE -
ARBIMEF AR (FiFE [ RE@])HER
EERETPEARKNBE(HFRADEER
HESLEREAFR  BEREFRTER

AFBHER HERALESRARE
o

AATMRAD R 2022F7 B 12 BIE & BBt
ERGHBRAR ([BRAT]) R EH -

BETREIZER

ARBEEBFRBZFHBTEINAT

Place and date of

Nominal value of

incorporation/ issued ordinary/ Percentage of equity
establishment and registered share interest attributable
Entity name place of operations capital to the Company Principal activities
AR B ER BRTLER/
ERER AEUREEE AMBRAEE  ALREGRERSL TEER
Direct Indirect
=8 M
% %
Readboy Education Group Limited British Virgin Islands (“BVI") USD1 100.0 - Investment holding
23 February 2021
Readboy Education Group Limited =~ EB#R RS 1ET 100.0 - REER
2021562 A 238
Readboy Education (HK) Limited Hong Kong HKD10,000 - 100.0  Investment holding
5 March 2021
BELHE (BB)BERAA BE 10,0007t - 1000 REER
20213 A5H
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Notes to the Financial Statements
B RS ER R M EE

31 December 2025 2025 £ 12 A 31 H

NEER @)
BEIARAZER (®)

1. CORPORATE INFORMATION (continuea) 1.

Information about subsidiaries (Continued)

Place and date of

Nominal value of

incorporation/ issued ordinary/ Percentage of equity
establishment and registered share interest attributable
Entity name place of operations capital to the Company Principal activities
RN AE: L ) BRTZER/
ERER AEUREEE AMBRAEE  ALREGREESL  TEER
Direct Indirect
EE HiE
% %

Readboy Technology (Zhongshan) PRC/Chinese mainland RMB20,000,000 - 100.0  Provision of
Company Limited 22 March 2021 management and
BENRE (R BRAF () consultancy services
(“WFOE”)

EEMRE(RIL)BRAR @) R/l AR 20,000,0007C - 1000 REBFERZARS
([HEBELE]) 20213 A 22H

Readboy Educational Technology PRC/Chinese mainland RMB87,333,333 - 100.0  Production and sale of
Company Limited 28 May 1999 Al learning
BENHEREAERAA @) equipment
(“Readboy Technology”)

EENHERRBRLR (@) R/l AE¥87,333,333 ¢ - 1000 4ERHEAZERE
([EEBRE]) 1999F5 A28 H

Zhuhai Readboy Network Education  PRC/Chinese mainland RMB10,000,000 - 100.0  Production and
Company Limited 24 November 2017 provision of digital
WEEZNREBEERARE@/) educational
(“Zhuhai Readboy”) resources and

services

WEEZDRBRAEERAR @) =B/ HEAM AR ®10,000,0007T - 1000 BERBEHEETEH
([BREHE]) 2017F 11 524 H WA R KR

Zhuhai Readboy Software Technology PRC/Chinese mainland RMB10,000,000 - 100.0  Provision of software
Company Limited 8 January 2021 and information
WEEERHUREERAR (@) services
(“Zhuhai Technology”)

WEEEDTHRRERAF () R/ Rl AE%10,000,0007C - 1000 RESHRESRS
(BRI ) 2021F1A8H
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Notes to the Financial Statements
B RS ER R M EE

31 December 2025 2025 £ 12 A 31 H

1. CORPORATE INFORMATION (continued) 1. DElER )

Information about subsidiaries (Continued) BT RARIZER (&)

Place and date of Nominal value of
incorporation/ issued ordinary/ Percentage of equity
establishment and registered share interest attributable

Entity name place of operations capital to the Company Principal activities

BRI TAE: L ) BRTEER/
ERER AEUREEE AMBRAEE  ALREGREESL  TEER
Direct Indirect
EE M
% %

Guangdong Readboy Future PRC/Chinese mainland RMB5,000,000 - 51.0  Technology promotion
Technology Company Limited 9 November 2022 services
ERAZDARBHARD A @Y (C
(‘Readboy Future Technology”)

EREEDARRBERAA @) B/ FENM AR 5,000,0007C - 51.0 Rl ERS
([EEBRRRHL]) 2022F 11 A9H

Notes:

(@) The English names of these companies in the PRC represent the best
effort made by management of the Company to directly translate their
Chinese names as they did not register any official English names.

(b)  This entity was controlled by the Company through the Contractual
Arrangements.

(c)  This entity was an indirectly non-wholly-owned subsidiary of the
Company which is owned as to 51.0% by Readboy Technology and
49.0% by Mr. Lai Xiaobing, an independent third party.

The above table lists the subsidiaries of the Company which, in the
opinion of the directors, principally affected the results for the year
or formed a substantial portion of the net assets of the Group. To
give details of other subsidiaries would, in the opinion of the
directors, result in particulars of excessive length.
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Notes to the Financial Statements
B RS ER R M EE

31 December 2025 2025 £ 12 A 31 H

2. ACCOUNTING POLICIES 2. EFTEEK

e

2.1 Basis of Preparation 2.1

These financial statements have been prepared in accordance
with HKFRS Accounting Standards (which include all Hong
Kong Financial Reporting Standards, Hong Kong Accounting
Standards (“HKASs”) and Interpretations) as issued by the
Hong Kong Institute of Certified Public Accountants (“HKICPA”)
and the disclosure requirements of the Hong Kong Companies
Ordinance. They have been prepared under the historical cost
convention, except for equity investments designated at fair
value through other comprehensive income and financial
assets at fair value through profit or loss which have been
measured at fair value. These financial statements are
presented in Renminbi (“RMB”), and all values are rounded to
the nearest thousand except when otherwise indicated.

Basis of consolidation

The consolidated financial statements include the financial
statements of the Company and its subsidiaries (collectively
referred to as the “Group”) for the year ended 31 December
2025. A subsidiary is an entity (including a structured entity),
directly or indirectly, controlled by the Company. Control is
achieved when the Group is exposed, or has rights, to variable
returns from its involvement with the investee and has the
ability to affect those returns through its power over the
investee (i.e., existing rights that give the Group the current
ability to direct the relevant activities of the investee).

HEHBRREREBEETE GO
2([EREHAAE)RAENEL
M mE RN G ER (REMER
B BmEEL FE G ER
([EBEFER]) LBE) REER
AHEPIN R BEREMRE - FRIEE
BRASREBEF AEM 2
BIRE BonBEFABRENE
BEEREBEAABESABENSE
BEENEALEBENEN  HF
MBHRRIEELAAERE - X
RARBTARBD 2% KxA

AN EREDEBREREN
FHRIE -
aptEE

BAVBREBEARARETA
R(ZEREAIAER] HZE2025F
12A31HIEFENTBHREK - FA
AAARANREEZERFEEEHNE R
(BIEEBEEE) - WASERE:
BESEEEHREERZEAE
Bz EF - WeeHmIREH %17
FEENZERREE (ARG ET
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Notes to the Financial Statements
B RS ER R M EE

31 December 2025 2025 £ 12 A 31 H

2. ACCOUNTING POLICIES (continuea)

2.1 Basis of Preparation (Continued)
Basis of consolidation (Continued)

Generally, there is a presumption that a majority of voting
rights results in control. When the Company has less than a
majority of the voting or similar rights of an investee, the Group
considers all relevant facts and circumstances in assessing
whether it has power over an investee, including:

(@  the contractual arrangement with the other vote holders
of the investeeg;

(o)  rights arising from other contractual arrangements; and

(c) the Group’s voting rights and potential voting rights.

The financial statements of the subsidiaries are prepared for
the same reporting period as the Company, using consistent
accounting policies. The results of subsidiaries are
consolidated from the date on which the Group obtains
control, and continue to be consolidated until the date that
such control ceases.

Profit or loss and each component of other comprehensive
income are attributed to the owners of the parent of the Group
and to the non-controlling interests, even if this results in the
non-controlling interests having a deficit balance. All intra-
group assets and liabilities, equity, income, expenses and cash
flows relating to transactions between members of the Group
are eliminated in full on consolidation.

The Group reassesses whether or not it controls an investee if
facts and circumstances indicate that there are changes to
one or more of the three elements of control described above.
A change in the ownership interest of a subsidiary, without a
loss of control, is accounted for as an equity transaction.

240 Readboy Education Holding Company Limited
Annual Report 2025

2. SITHE @)

2.1

IRBIESE ()
BHEEE)

R—BRBEATHEEZBRERET
PRIZHIEZIETE - ERARAHEAD
MBI E T RZ B FRIR KA LUE
Mo EFEERTHEAHRKRES
MENE - AEEESEEMEHEH
ZERER - B%

(@) HEBHBREZEMRAEFEE
B KL

b) HAANLZHELERN K&

(© AEBE®RREREBERR

-

T

>t

TRAAFHHRENREHREAL
AIMERE - WRABEE -G
R - FTRANERESAEEN
GEHEEAESHAR LES
BHARBEEZENEELEERLL -

Bk R H 2w s S AR BR
BRASEGRAHA ARIFERK
s EHBHOHE RSB
Missek o BAKBERKERFIRARS
HENEEARARRIENAAEEEMNM
BE #Em WA FAXUERE
MER A H AR RS -

B = E RIFRAER bl = E 2
REFE-EHXZHLBREL K
SESENMFGEETHWERET
BEEGIE - RNTRAANAEAERE
i B 8 (M B K SRR ) N AR
SIVERERRR 5 ©



Notes to the Financial Statements
B RS ER R M EE

31 December 2025 2025 £ 12 A 31 H

2. ACCOUNTING POLICIES (continueq)

2.1

2.2

Basis of Preparation (Continued)
Basis of consolidation (Continued)

If the Group loses control over a subsidiary, it derecognises
the related assets (including goodwill), liabilities, and any non-
controlling interest; and recognises the fair value of any
investment retained and any resulting surplus or deficit in profit
or loss. The Group’s share of components previously
recognised in other comprehensive income is reclassified to
profit or loss or retained profits, as appropriate, on the same
basis as would be required if the Group had directly disposed
of the related assets or liabilities.

Changes in Accounting Policies and Disclosures

The Group has adopted amendments to HKAS 21 Lack of
Exchangeability for the first time for the current year’s financial
statements. The Group has not early adopted any other
standard or amendment that has been issued but is not yet
effective.

Amendments to HKAS 21 specify how an entity shall assess
whether a currency is exchangeable into another currency and
how it shall estimate a spot exchange rate at a measurement
date when exchangeability is lacking. The amendments require
disclosures of information that enable users of financial
statements to understand the impact of a currency not being
exchangeable. The amendments did not have any impact on
the Group’s financial statements.
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Notes to the Financial Statements
B RS ER R M EE

31 December 2025 2025 £ 12 A 31 H

2. ACCOUNTING POLICIES (continuea)

2.3 Issued but not yet Effective HKFRS Accounting
Standards

The Group has not applied the following new and amended
HKFRS Accounting Standards, that have been issued but are
not yet effective, in the consolidated financial statements. The
Group intends to apply these new and amended HKFRS
Accounting Standards, if applicable, when they become

effective.

HKFRS 18 Presentation and Disclosure in Financial
Statements’

HKFRS 19 and its amendments Subsidlaries without Public Accountabillty:
Disclosures®

Amendments to HKFRS 9 and HKFRS 7 Amendments to the Classification and
Measurement of Financial Instruments’

Amendments to HKFRS 9 and HKFRS 7 Contracts Referencing Nature-dependent
Electricity’

Amendments to HKFRS 10 and HKAS 28  Sale or Contribution of Assets between an
Investor and its Associate or Joint Venture’®

Amendments to HKAS 21 Translation to a Hyperinflationary Presentation
currency”
Annual Improvements to HKFRS Amendments to HKFRS 1, HKFRS 7, HKFRS 9,

Accounting Standards - Volume 11 HKFRS 10 and HKAS 7'

! Effective for annual periods beginning on or after 1 January

2026

2 Effective for annual/reporting periods beginning on or after 1
January 2027

8 No mandatory effective date yet determined but available for
adoption
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Notes to the Financial Statements
B RS ER R M EE

31 December 2025 2025 £ 12 A 31 H

2. ACCOUNTING POLICIES (continueq)

2.3

2.4

Issued but not yet Effective HKFRS Accounting
Standards (Continued)

The Group is in the process of making a detailed assessment
of the impact of these new and amended HKFRS Accounting
Standards upon initial application. So far, the Group considers
that these new and amended HKFRS Accounting Standards,
except for HKFRS 18, may result in changes in accounting
policies but are unlikely to have a significant impact on the
Group’s financial performance and financial position in the
period of initial application. The application of HKFRS 18 is not
expected to have a material impact on the financial position of
the Group but is expected to affect the presentation of the
statements of profit or loss and other comprehensive income
and statements of cash flows and relevant disclosures in the
future financial information. The Group will continue to assess
the impact of HKFRS 18 on the Group’s financial information.

Material Accounting Policies
Subsidiaries

A subsidiary is an entity (including a structured entity), directly
or indirectly, controlled by the Company. Control is achieved
when the Group is exposed, or has rights, to variable returns
from its involvement with the investee and has the ability to
affect those returns through its power over the investee (i.e.,
existing rights that give the Group the current ability to direct
the relevant activities of the investee).
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Notes to the Financial Statements
B RS ER R M EE

31 December 2025 2025 £ 12 A 31 H

2. ACCOUNTING POLICIES (continuea)

2.4 Material Accounting Policies (Continued)
Subsidiaries (Continued)

When the Company has, directly or indirectly, less than a
majority of the voting or similar rights of an investee, the Group
considers all relevant facts and circumstances in assessing
whether it has power over an investee, including:

(@  the contractual arrangement with the other vote holders
of the investee;

rights arising from other contractual arrangements; and
the Group’s voting rights and potential voting rights.

C

©

The Group reassesses whether or not it controls an investee if
facts and circumstances indicate that there are changes to
one or more of the three elements of control described above.
A change in the ownership interest of a subsidiary, without a
loss of control, is accounted for as an equity transaction. The
results of subsidiaries are included in the Company’s profit or
loss to the extent of dividends received and receivable. The
Company’s investments in subsidiaries are stated at cost less
any impairment losses.
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Notes to the Financial Statements
B RS ER R M EE

31 December 2025 2025 £ 12 A 31 H

2. ACCOUNTING POLICIES (continueq)

2.4 Material Accounting Policies (Continued)
Fair value measurement

The Group measures its financial assets at fair value through
profit or loss at fair value at the end of each reporting period.
Fair value is the price that would be received to sell an asset or
paid to transfer a liability in an orderly transaction between
market participants at the measurement date. The fair value
measurement is based on the presumption that the transaction
to sell the asset or transfer the liability takes place either in the
principal market for the asset or liability, or in the absence of a
principal market, in the most advantageous market for the
asset or liability. The principal or the most advantageous
market must be accessible by the Group. The fair value of an
asset or a liability is measured using the assumptions that
market participants would use when pricing the asset or
liability, assuming that market participants act in their
economic best interest.

A fair value measurement of a non-financial asset takes into
account a market participant’s ability to generate economic
benefits by using the asset in its highest and best use or by
selling it to another market participant that would use the asset
in its highest and best use.

The Group uses valuation techniques that are appropriate in
the circumstances and for which sufficient data are available to
measure fair value, maximising the use of relevant observable
inputs and minimising the use of unobservable inputs.
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Notes to the Financial Statements
B RS ER R M EE

31 December 2025 2025 £ 12 A 31 H

2. ACCOUNTING POLICIES (continue)

2.4 Material Accounting Policies (Continued)
Fair value measurement (Continued)

All assets and liabilities for which fair value is measured or
disclosed in the consolidated financial statements are
categorised within the fair value hierarchy, described as
follows, based on the lowest level input that is significant to
the fair value measurement as a whole:

Level 1 — based on quoted prices (unadjusted) in active
markets for identical assets or liabilities

Level 2 — based on valuation techniques for which the lowest
level input that is significant to the fair value
measurement is observable, either directly or
indirectly

Level 3 — based on valuation techniques for which the lowest
level input that is significant to the fair value
measurement is unobservable

For assets and liabilities that are recognised in the financial
statements on a recurring basis, the Group determines
whether transfers have occurred between levels in the
hierarchy by reassessing categorisation (based on the lowest
level input that is significant to the fair value measurement as a
whole) at the end of each reporting period.

Impairment of non-financial assets

Where an indication of impairment exists, or when annual
impairment testing for an asset is required (other than
inventories, deferred tax assets, financial assets and
investment properties), the asset’s recoverable amount is
estimated. An asset’s recoverable amount is the higher of the
asset’s or cash-generating unit’s value in use and its fair value
less costs of disposal, and is determined for an individual
asset, unless the asset does not generate cash inflows that
are largely independent of those from other assets or groups
of assets, in which case the recoverable amount is determined
for the cash-generating unit to which the asset belongs.
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Notes to the Financial Statements
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2. SITHE @

EREFHE#)

2. ACCOUNTING POLICIES (continueq)

2.4 Material Accounting Policies (Continued)

Impairment of non-financial assets (Continued)

In testing a cash-generating unit for impairment, a portion of
the carrying amount of a corporate asset (e.g., a headquarters
building) is allocated to an individual cash-generating unit if it
can be allocated on a reasonable and consistent basis or,
otherwise, to the smallest group of cash-generating units.

An impairment loss is recognised only if the carrying amount of
an asset exceeds its recoverable amount. In assessing value in
use, the estimated future cash flows are discounted to their
present value using a pre-tax discount rate that reflects current
market assessments of the time value of money and the risks
specific to the asset. An impairment loss is charged to profit or
loss in the period in which it arises in those expense categories
consistent with the function of the impaired asset.

An assessment is made at the end of each reporting period as
to whether there is an indication that previously recognised
impairment losses may no longer exist or may have decreased.
If such an indication exists, the recoverable amount is
estimated. A previously recognised impairment loss of an
asset other than goodwill is reversed only if there has been a
change in the estimates used to determine the recoverable
amount of that asset, but not to an amount higher than the
carrying amount that would have been determined (net of any
depreciation/amortisation) had no impairment loss been
recognised for the asset in prior years. A reversal of such an
impairment loss is credited to profit or loss in the period in
which it arises.
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Notes to the Financial Statements
B RS ER R M EE

31 December 2025 2025 £ 12 A 31 H

2. ACCOUNTING POLICIES (continue)

2.4 Material Accounting Policies (Continued)
Related parties

A party is considered to be related to the Group if:

(@  the party is a person or a close member of that person’s
family and that person

(i) has control or joint control over the Group;

(i) has significant influence over the Group; or

(i)

is a member of the key management personnel of
the Group or of a parent of the Group;

or

the party is an entity where any of the following
conditions applies:

()  the entity and the Group are members of the same
group;

(i)  one entity is an associate or joint venture of the
other entity (or of a parent, subsidiary or fellow
subsidiary of the other entity);

(i)

the entity and the Group are joint ventures of the
same third party;

(iv)  one entity is a joint venture of a third entity and the
other entity is an associate of the third entity;

(v)  the entity is a post-employment benefit plan for the
benefit of employees of either the Group or an
entity related to the Group;
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Notes to the Financial Statements
B RS ER R M EE

31 December 2025 2025 £ 12 A 31 H

2. ACCOUNTING POLICIES (continueq)

2.4 Material Accounting Policies (Continued)
Related parties (Continued)

(b) the party is an entity where any of the following
conditions applies: (Continued)

(vi)  the entity is controlled or jointly controlled by a
person identified in (a);

(vii) a person identified in (a)(i) has significant influence
over the entity or is a member of the key
management personnel of the entity (or of a parent
of the entity); and

(viiiy the entity, or any member of a group of which it is
a part, provides key management personnel
services to the Group or to the parent of the
Group.

Property, plant and equipment and depreciation

Property, plant and equipment are stated at cost less
accumulated depreciation and any impairment losses. The
cost of an item of property, plant and equipment comprises its
purchase price and any directly attributable costs of bringing
the asset to its working condition and location for its intended
use.

Expenditure incurred after items of property, plant and
equipment have been put into operation, such as repairs and
maintenance, is normally charged to profit or loss in the period
in which it is incurred. In situations where the recognition
criteria are satisfied, the expenditure for a major inspection is
capitalised in the carrying amount of the asset as a
replacement. Where significant parts of property, plant and
equipment are required to be replaced at intervals, the Group
recognises such parts as individual assets with specific useful
lives and depreciates them accordingly.
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Notes to the Financial Statements
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2. SITHE @)

2.4 BEREFTHEE)

2. ACCOUNTING POLICIES (continue)

2.4 Material Accounting Policies (Continued)

Property, plant and equipment and depreciation (Continued)

Depreciation is calculated on the straight-line basis to write off
the cost of each item of property, plant and equipment to its
residual value over its estimated useful life. The principal
annual rates used for this purpose are as follows:

Buildings 2.4% 10 2.8%
Plant and machinery 7.1% t0 9.5%
Motor vehicles 4.8% to 17.4%
Electronic equipment 1.6% to 31.7%
Leasehold improvements 30.1%

Where parts of an item of property, plant and equipment have
different useful lives, the cost of that item is allocated on a
reasonable basis among the parts and each part is
depreciated separately. Residual values, useful lives and the
depreciation method are reviewed, and adjusted if appropriate,
at least at each financial year end.

An item of property, plant and equipment including any
significant part initially recognised is derecognised upon
disposal or when no future economic benefits are expected
from its use or disposal. Any gain or loss on disposal or
retirement recognised in profit or loss in the year the asset is
derecognised is the difference between the net sales proceeds
and the carrying amount of the relevant asset.

Investment properties

Investment properties are interests in land and buildings (including
right-of-use assets) held to earn rental income and/or for
capital appreciation. Such properties are measured initially at
cost, including transaction costs. Subsequent to initial
recognition, investment properties are measured at historical
cost less accumulated depreciation and provision for any
impairment in value. Depreciation is calculated on the straight-
line basis to write off the cost of investment properties to their
residual value over their estimated useful life. The principal
annual rates used for this purpose are as follows:

Property and buildings 2.2% 10 2.4%
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Notes to the Financial Statements
B RS ER R M EE

31 December 2025 2025 £ 12 A 31 H

2. ACCOUNTING POLICIES (continueq)

2.4 Material Accounting Policies (Continued)
Investment properties (Continued)

Subsequent expenditure is capitalised in the asset’s carrying
amount only when it is probable that future economic benefits
associated with the item will flow to the Group and the costs
of the item can be measured reliably, otherwise, the
expenditures are recognised in profit or loss in the year in
which they are incurred.

Any gains or losses on the retirement or disposal of an
investment property are recognised in profit or loss in the year
of the retirement or disposal.

If an investment property becomes an owner-occupied
property, it is reclassified as property, plant and equipment,
and its carrying amount at the date of reclassification becomes
its cost for accounting purposes. If an item of property, plant
and equipment becomes an investment property because its
use has changed, the transfer does not change the carrying
amount of the property transferred, nor does it change the
cost of that property for measurement or disclosure purposes.

Intangible assets (other than goodwill)

Intangible assets acquired separately are measured on initial
recognition at cost. The useful lives of intangible assets are
assessed to be either finite or indefinite. Intangible assets with
finite lives are subsequently amortised over the useful
economic life and assessed for impairment whenever there is
an indication that the intangible asset may be impaired. The
amortisation period and the amortisation method for an
intangible asset with a finite useful life are reviewed at least at
each financial year end.

Software

Purchased computer software is stated at cost less any
impairment losses and is amortised on a straight-line basis
over its estimated useful life of 3 to 5 years. The useful life of
the computer software is assessed by the Group considering
the purposes and usage of the software.
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2. SITHE @)

2.4 BEREFTHEE)

2. ACCOUNTING POLICIES (continue)

2.4 Material Accounting Policies (Continued)

Intangible assets (other than goodwill) (Continued)
Copyrights

Copyrights are stated at cost less any impairment losses and
are amortised on a straight-line basis over their estimated
useful lives of 1 to 5 years.

Research and development costs

All research costs are charged to profit or loss as incurred.

Expenditure incurred on projects to develop new products is
capitalised and deferred only when the Group can demonstrate
the technical feasibility of completing the intangible asset so
that it will be available for use or sale, its intention to complete
and its ability to use or sell the asset, how the asset will
generate future economic benefits, the availability of resources
to complete the project and the ability to measure reliably the
expenditure during the development. Product development
expenditure which does not meet these criteria is expensed
when incurred.

Leases

The Group assesses at contract inception whether a contract
is, or contains, a lease. A contract is, or contains, a lease if the
contract conveys the right to control the use of an identified
asset for a period of time in exchange for consideration.

Group as a lessee

The Group applies a single recognition and measurement
approach for all leases, except for short-term leases and
leases of low-value assets. The Group recognises lease
liabilities to make lease payments and right-of-use assets
representing the right to use the underlying assets.
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2. ACCOUNTING POLICIES (continueq)

2.4 Material Accounting Policies (Continued)

Leases (Continued)

Group as a lessee (Continued)

(a)

Right-of-use assets

Right-of-use assets are recognised at the
commencement date of the lease (that is the date the
underlying asset is available for use). Right-of-use assets
are measured at cost, less accumulated depreciation
and any impairment losses, and adjusted for any
remeasurement of lease liabilities. The cost of right-of-
use assets includes the amount of lease liabilities
recognised, initial direct costs incurred, and lease
payments made at or before the commencement date
less any lease incentives received. Where applicable, the
cost of a right-of-use asset also includes an estimate of
costs to dismantle and remove the underlying asset or to
restore the underlying asset or the site on which it is
located. Right-of-use assets are depreciated on a
straight-line basis over the shorter of the lease terms and
the estimated useful lives of the assets as follows:

Office premises
Software

2 to 8 years
2 years

If ownership of the leased asset transfers to the Group
by the end of the lease term or the cost reflects the
exercise of a purchase option, depreciation is calculated
using the estimated useful life of the asset.
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2. ACCOUNTING POLICIES (continue)

2.4 Material Accounting Policies (Continued)
Leases (Continued)
Group as a lessee (Continued)

(b) Lease liabilities

Lease liabilities are recognised at the commencement
date of the lease at the present value of lease payments
to be made over the lease term. The lease payments
include fixed payments (including in-substance fixed
payments) less any lease incentives receivable, variable
lease payments that depend on an index or a rate, and
amounts expected to be paid under residual value
guarantees. The lease payments also include the
exercise price of a purchase option reasonably certain to
be exercised by the Group and payments of penalties for
termination of a lease, if the lease term reflects the Group
exercising the option to terminate the lease. The variable
lease payments that do not depend on an index or a rate
are recognised as an expense in the period in which the
event or condition that triggers the payment occurs.

In calculating the present value of lease payments, the
Group uses its incremental borrowing rate at the lease
commencement date because the interest rate implicit in
the lease is not readily determinable. After the
commencement date, the amount of lease liabilities is
increased to reflect the accretion of interest and reduced
for the lease payments made. In addition, the carrying
amount of lease liabilities is remeasured if there is a
modification, a change in the lease term, a change in
lease payments (e.g., a change to future lease payments
resulting from a change in an index or rate) or a change
in assessment of an option to purchase the underlying

asset.
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2. ACCOUNTING POLICIES (continueq)

2.4 Material Accounting Policies (Continued)

Leases (Continued)
Group as a lessee (Continued)
(c) Short-term leases and leases of low-value assets

The Group applies the short-term lease recognition
exemption to its short-term leases of buildings (that is
those leases that have a lease term of 12 months or less
from the commencement date and do not contain a
purchase option). It also applies the recognition
exemption for leases of low-value assets to leases of
office equipment and laptop computers that are
considered to be of low value.

Lease payments on short-term leases are recognised as
an expense on a straight-line basis over the lease term.

Group as a lessor

When the Group acts as a lessor, it classifies at lease inception
(or when there is a lease modification) each of its leases as
either an operating lease or a finance lease.

Leases in which the Group does not transfer substantially all
the risks and rewards incidental to ownership of an asset are
classified as operating leases. When a contract contains lease
and non-lease components, the Group allocates the
consideration in the contract to each component on a relative
stand-alone selling price basis. Rental income is accounted for
on a straight-line basis over the lease term and is included in
revenue in profit or loss due to its operating nature. Initial direct
costs incurred in negotiating and arranging an operating lease
are added to the carrying amount of the leased asset and
recognised over the lease term on the same basis as rental
income. Contingent rents are recognised as revenue in the
period in which they are earned.

Leases that transfer substantially all the risks and rewards
incidental to ownership of an underlying asset to the lessee are
accounted for as finance leases.
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2. ACCOUNTING POLICIES (continue)

2.4 Material Accounting Policies (Continued)
Leases (Continued)
Group as a lessor (Continued)

At the commencement date, the cost of the leased asset is
capitalised at the present value of the lease payments and
related payments (including the initial direct costs), and
presented as a receivable at an amount equal to the net
investment in the lease. The finance income on the net
investment in the lease is recognised in profit or loss so as to
provide a constant periodic rate of return over the lease terms.

Investments and other financial assets
Initial recognition and measurement

Financial assets are classified, at initial recognition, as
subsequently measured at amortised cost, fair value through
other comprehensive income, and fair value through profit or
loss.

The classification of financial assets at initial recognition
depends on the financial asset’s contractual cash flow
characteristics and the Group’s business model for managing
them. With the exception of trade receivables that do not
contain a significant financing component or for which the
Group has applied the practical expedient of not adjusting the
effect of a significant financing component, the Group initially
measures a financial asset at its fair value plus, in the case of a
financial asset not at fair value through profit or loss,
transaction costs. Trade receivables that do not contain a
significant financing component or for which the Group has
applied the practical expedient are measured at the transaction
price determined under HKFRS 15 in accordance with the
policies set out for “Revenue recognition” below.
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Notes to the Financial Statements
B RS ER R M EE

31 December 2025 2025 £ 12 A 31 H

2. ACCOUNTING POLICIES (continued) DETBER (#)
2.4 Material Accounting Policies (Continued) 2.4 BEREFTHEE)

Investments and other financial assets (Continued)

Initial recognition and measurement (Continued)

In order for a financial asset to be classified and measured at
amortised cost or fair value through other comprehensive
income, it needs to give rise to cash flows that are solely
payments of principal and interest (“SPPI”) on the principal
amount outstanding. Financial assets with cash flows that are
not SPPI are classified and measured at fair value through
profit or loss, irrespective of the business model.

The Group’s business model for managing financial assets
refers to how it manages its financial assets in order to
generate cash flows. The business model determines whether
cash flows will result from collecting contractual cash flows,
selling the financial assets, or both. Financial assets classified
and measured at amortised cost are held within a business
model with the objective to hold financial assets in order to
collect contractual cash flows, while financial assets classified
and measured at fair value through other comprehensive
income are held within a business model with the objective of
both holding to collect contractual cash flows and selling.
Financial assets which are not held within the aforementioned
business models are classified and measured at fair value
through profit or loss.

Purchases or sales of financial assets that require delivery of
assets within the period generally established by regulation or
convention in the marketplace are recognised on the trade
date, that is, the date that the Group commits to purchase or
sell the asset.

Subsequent measurement

The subsequent measurement of financial assets depends on
their classification as follows:
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2. SITHE @)

2.4 BEREFTHEE)

2. ACCOUNTING POLICIES (continue)

2.4 Material Accounting Policies (Continued)

Investments and other financial assets (Continued)

Financial assets at amortised cost (debt instruments)

Financial assets at amortised cost are subsequently measured
using the effective interest method and are subject to
impairment. Gains and losses are recognised in profit or loss
when the asset is derecognised, modified or impaired.

Financial assets designated at fair value through other
comprehensive income (equity investments)

Upon initial recognition, the Group can elect to classify
irrevocably its equity investments as equity investments
designated at fair value through other comprehensive income
when they meet the definition of equity under HKAS 32
Financial Instruments: Presentation and are not held for
trading. The classification is determined on an instrument-by-
instrument basis.

Gains and losses on these financial assets are never recycled
to profit or loss. Dividends are recognised as other income in
profit or loss when the right of payment has been established,
except when the Group benefits from such proceeds as a
recovery of part of the cost of the financial asset, in which
case, such gains are recorded in other comprehensive income.
Equity investments designated at fair value through other
comprehensive income are not subject to impairment
assessment.

Financial assets at fair value through profit or loss
Financial assets at fair value through profit or loss are carried

in the statement of financial position at fair value with net
changes in fair value recognised in profit or loss.
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Notes to the Financial Statements
B RS ER R M EE

31 December 2025 2025 £ 12 A 31 H

2. ACCOUNTING POLICIES (continueq)

2.4 Material Accounting Policies (Continued)

Derecognition of financial assets

A financial asset (or, where applicable, a part of a financial
asset or part of a group of similar financial assets) is primarily
derecognised (i.e., removed from the Group’s consolidated
statements of financial position) when:

o the rights to receive cash flows from the asset have
expired; or

° the Group has transferred its rights to receive cash flows
from the asset or has assumed an obligation to pay the
received cash flows in full without material delay to a
third party under a “pass-through” arrangement; and
either (a) the Group has transferred substantially all the
risks and rewards of the asset, or (b) the Group has
neither transferred nor retained substantially all the risks
and rewards of the asset, but has transferred control of
the asset.

When the Group has transferred its rights to receive cash
flows from an asset or has entered into a pass-through
arrangement, it evaluates if, and to what extent, it has retained
the risk and reward of ownership of the asset. When it has
neither transferred nor retained substantially all the risks and
rewards of the asset nor transferred control of the asset, the
Group continues to recognise the transferred asset to the
extent of its continuing involvement. In that case, the Group
also recognises an associated liability. The transferred asset
and the associated liability are measured on a basis that
reflects the rights and obligations that the Group has retained.

Continuing involvement that takes the form of a guarantee over
the transferred asset is measured at the lower of the original
carrying amount of the asset and the maximum amount of
consideration that the Group could be required to repay.
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2. ACCOUNTING POLICIES (continue)

2.4 Material Accounting Policies (Continued)
Impairment of financial assets

The Group recognises an allowance for expected credit losses
(‘ECLs”) for all debt instruments not held at fair value through
profit or loss. ECLs are based on the difference between the
contractual cash flows due in accordance with the contract
and all the cash flows that the Group expects to receive,
discounted at an approximation of the original effective interest
rate. The expected cash flows will include cash flows from the
sale of collateral held or other credit enhancements that are
integral to the contractual terms.

General approach

ECLs are recognised in two stages. For credit exposures for
which there has not been a significant increase in credit risk
since initial recognition, ECLs are provided for credit losses
that result from default events that are possible within the next
12 months (a 12-month ECL). For those credit exposures for
which there has been a significant increase in credit risk since
initial recognition, a loss allowance is required for credit losses
expected over the remaining life of the exposure, irrespective
of the timing of the default (a lifetime ECL).

At each reporting date, the Group assesses whether the credit
risk on a financial instrument has increased significantly since
initial recognition. When making the assessment, the Group
compares the risk of a default occurring on the financial
instrument as at the reporting date with the risk of a default
occurring on the financial instrument as at the date of initial
recognition and considers reasonable and supportable
information that is available without undue cost or effort,
including historical and forward-looking information. The Group
considers that there has been a significant increase in credit
risk when contractual payments are more than 30 days past
due.
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2. ACCOUNTING POLICIES (continueq)

2.4 Material Accounting Policies (Continued)
Impairment of financial assets (Continued)
General approach (Continued)

The Group considers a financial asset in default when
contractual payments are 90 days past due. However, in
certain cases, the Group may also consider a financial asset to
be in default when internal or external information indicates
that the Group is unlikely to receive the outstanding contractual
amounts in full before taking into account any credit
enhancements held by the Group.

A financial asset is written off when there is no reasonable
expectation of recovering the contractual cash flows.

Financial assets at amortised cost are subject to impairment
under the general approach and they are classified within the
following stages for measurement of ECLs except for trade
receivables which apply the simplified approach as detailed
below.

Stage 1 — Financial instruments for which credit risk has not
increased significantly since initial recognition and
for which the loss allowance is measured at an
amount equal to 12-month ECLs

Stage 2 - Financial instruments for which credit risk has
increased significantly since initial recognition but
that are not credit-impaired financial assets and
for which the loss allowance is measured at an
amount equal to lifetime ECLs

Stage 3 - Financial assets that are credit-impaired at the
reporting date (but that are not purchased or
originated credit-impaired) and for which the loss
allowance is measured at an amount equal to
lifetime ECLs
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2. ACCOUNTING POLICIES (continue)

2.4 Material Accounting Policies (Continued)
Impairment of financial assets (Continued)
Simplified approach

For trade receivables that do not contain a significant financing
component or when the Group applies the practical expedient
of not adjusting the effect of a significant financing component,
the Group applies the simplified approach in calculating ECLs.
Under the simplified approach, the Group does not track
changes in credit risk, but instead recognises a loss allowance
based on lifetime ECLs at each reporting date. The Group has
established a provision matrix that is based on its historical
credit loss experience, adjusted for forward-looking factors
specific to the debtors and the economic environment.

Financial liabilities
Initial recognition and measurement

Financial liabilities are classified, at initial recognition, as
payables, interest-bearing bank borrowings, as appropriate.

All financial liabilities are recognised initially at fair value and, in
the case of interest-bearing bank borrowing and payables, net
of directly attributable transaction costs.

The Group’s financial liabilities include interest-bearing bank
borrowings, trade and bills payables, other payables and
accruals, amounts due to a related party.

Subsequent measurement

The subsequent measurement of financial liabilities depends
on their classification as follows:
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Notes to the Financial Statements
B RS ER R M EE

31 December 2025 2025 £ 12 A 31 H

2. ACCOUNTING POLICIES (continueq)

2.4 Material Accounting Policies (Continued)
Financial liabilities (Continued)
Financial liabilities at fair value through profit or loss

Financial liabilities at fair value through profit or loss include
financial liabilities designated upon initial recognition as at fair
value through profit or loss.

Financial liabilities designated upon initial recognition as at fair
value through profit or loss are designated at the initial date of
recognition, and only if the criteria in HKFRS 9 are satisfied.
Gains or losses on liabilities designated at fair value through
profit or loss are recognised in profit or loss, except for the
gains or losses arising from the Group’s own credit risk which
are presented in other comprehensive income with no
subsequent reclassification to profit or loss. The net fair value
gain or loss recognised in profit or loss does not include any
interest charged on these financial liabilities.

Financial liabilities at amortised cost (trade and other
payables, amounts due to a related party and borrowings)

After initial recognition, trade and other payables, and interest-
bearing borrowings are subsequently measured at amortised
cost, using the effective interest rate method unless the effect
of discounting would be immaterial, in which case they are
stated at cost. Gains and losses are recognised in profit or
loss when the liabilities are derecognised as well as through
the effective interest rate amortisation process.

Amortised cost is calculated by taking into account any
discount or premium on acquisition and fees or costs that are
an integral part of the effective interest rate. The effective
interest rate amortisation is included in finance costs in profit
or loss.
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Notes to the Financial Statements
B RS ER R M EE

31 December 2025 2025 £ 12 A 31 H

2. ACCOUNTING POLICIES (continue)

2.4 Material Accounting Policies (Continued)
Derecognition of financial liabilities

A financial liability is derecognised when the obligation under
the liability is discharged or cancelled or expires.

When an existing financial liability is replaced by another from
the same lender on substantially different terms, or the terms
of an existing liability are substantially modified, such an
exchange or modification is treated as the derecognition of the
original liability and the recognition of a new liability, and the
difference between the respective carrying amounts is
recognised in profit or loss.

Offsetting of financial instruments

Financial assets and financial liabilities are offset and the net
amount is reported in the statement of financial position if
there is a currently enforceable legal right to offset the
recognised amounts and there is an intention to settle on a net
basis, or to realise the assets and settle the liabilities
simultaneously.

Treasury shares

Own equity instruments which are reacquired and held by the
Company or the Group (treasury shares) are recognised
directly in equity at cost. No gain or loss is recognised in profit
or loss on the purchase, sale, issue or cancellation of the
Group’s own equity instruments.

Inventories

Inventories are stated at the lower of cost and net realisable
value. Cost is determined on the weighted average basis and,
in the case of work in progress and finished goods, comprises
direct materials, direct labour and an appropriate proportion of
overheads. Net realisable value is based on estimated selling
prices less any estimated costs to be incurred to disposal.
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Notes to the Financial Statements
B RS ER R M EE

31 December 2025 2025 £ 12 A 31 H

2. ACCOUNTING POLICIES (continueq)

2.4 Material Accounting Policies (Continued)
Cash and cash equivalents

Cash and cash equivalents in the statement of financial
position comprise cash on hand and at banks, and short-term
highly liquid deposits with a maturity of generally within three
months that are readily convertible into known amounts of
cash, subject to an insignificant risk of changes in value and
held for the purpose of meeting short-term cash commitments.

For the purpose of the consolidated statements of cash flows,
cash and cash equivalents comprise cash on hand and at
banks, and short-term deposits as defined above, less bank
overdrafts which are repayable on demand and form an
integral part of the Group’s cash management.

Provisions

A provision is recognised when a present obligation (legal or
constructive) has arisen as a result of a past event and it is
probable that a future outflow of resources will be required to
settle the obligation, provided that a reliable estimate can be
made of the amount of the obligation.

When the Group expects some or all of a provision to be
reimbursed, the reimbursement is recognised as a separate
asset, but only when the reimbursement is virtually certain. The
expense relating to a provision is presented in profit or loss net
of any reimbursement.

When the effect of discounting is material, the amount
recognised for a provision is the present value at the end of
the reporting period of the future expenditures expected to be
required to settle the obligation. The increase in the discounted
present value amount arising from the passage of time is
included in finance costs in profit or loss.
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Notes to the Financial Statements
B RS ER R M EE

31 December 2025 2025 £ 12 A 31 H

2. ACCOUNTING POLICIES (continue)

2.4 Material Accounting Policies (Continued)
Provisions (Continued)

The Group provides for warranties in relation to the sale of
devices for general repairs of defects occurring during the
warranty period. Provisions for these assurance-type
warranties granted by the Group are initially recognised based
on sales volume and past experience of the level of repairs and
returns, discounted to their present values as appropriate. The
warranty-related cost is revised annually.

Income tax

Income tax comprises current and deferred tax. Income tax
relating to items recognised outside profit or loss is recognised
outside profit or loss, either in other comprehensive income or
directly in equity.

Current tax assets and liabilities are measured at the amount
expected to be recovered from or paid to the taxation
authorities, based on tax rates (and tax laws) that have been
enacted or substantively enacted by the end of each of the
reporting period, taking into consideration interpretations and
practises prevailing in the countries in which the Group
operates.

Deferred tax is provided, using the liability method, on all
temporary differences as at the end of each of the reporting
period between the tax bases of assets and liabilities and their
carrying amounts for financial reporting purposes.
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Notes to the Financial Statements
B RS ER R M EE

31 December 2025 2025 £ 12 A 31 H

2. ACCOUNTING POLICIES (continueq)

2.4 Material Accounting Policies (Continued)
Income tax (Continued)

Deferred tax liabilities are recognised for all taxable temporary
differences, except:

° when the deferred tax liability arises from the initial
recognition of goodwill or an asset or liability in a
transaction that is not a business combination and, at
the time of the transaction, affects neither the accounting
profit nor taxable profit or loss and does not give rise to
equal taxable and deductible temporary differences; and

° in respect of taxable temporary differences associated
with investments in subsidiaries, when the timing of the
reversal of the temporary differences can be controlled
and it is probable that the temporary differences will not
reverse in the foreseeable future.

Deferred tax assets are recognised for all deductible temporary
differences, and the carryforward of unused tax credits and
any unused tax losses. Deferred tax assets are recognised to
the extent that it is probable that taxable profit will be available
against which the deductible temporary differences, and the
carryforward of unused tax credits and unused tax losses can
be utilised, except:

° when the deferred tax asset relating to the deductible
temporary differences arises from the initial recognition
of an asset or liability in a transaction that is not a
business combination and, at the time of the transaction,
affects neither the accounting profit nor taxable profit or
loss and does not give rise to equal taxable and
deductible temporary differences; and

° in respect of deductible temporary differences associated
with investments in subsidiaries, deferred tax assets are
only recognised to the extent that it is probable that the
temporary differences will reverse in the foreseeable
future and taxable profit will be available against which
the temporary differences can be utilised.
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Notes to the Financial Statements
B RS ER R M EE

31 December 2025 2025 £ 12 A 31 H

2. ACCOUNTING POLICIES (continue)

2.4 Material Accounting Policies (Continued)
Income tax (Continued)

The carrying amount of deferred tax assets is reviewed as at
the end of each of the reporting period and reduced to the
extent that it is no longer probable that sufficient taxable profit
will be available to allow all or part of the deferred tax asset to
be utilised. Unrecognised deferred tax assets are reassessed
as at the end of each of the reporting period and are
recognised to the extent that it has become probable that
sufficient taxable profit will be available to allow all or part of
the deferred tax asset to be recovered.

Deferred tax assets and liabilities are measured at the tax rates
that are expected to apply to the period when the asset is
realised or the liability is settled, based on tax rates (and tax
laws) that have been enacted or substantively enacted by the
end of each of the reporting period.

Deferred tax assets and deferred tax liabilities are offset if and
only if the Group has a legally enforceable right to set off
current tax assets and current tax liabilities and the deferred
tax assets and deferred tax liabilities relate to income taxes
levied by the same taxation authority on either the same
taxable entity or different taxable entities which intend either to
settle current tax liabilities and assets on a net basis, or to
realise the assets and settle the liabilities simultaneously, in
each future period in which significant amounts of deferred tax
liabilities or assets are expected to be settled or recovered.
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Notes to the Financial Statements
B RS ER R M EE

31 December 2025 2025 £ 12 A 31 H

2. ACCOUNTING POLICIES (continueq)

2.4 Material Accounting Policies (Continued)
Government grants

Government grants are recognised at their fair value where
there is reasonable assurance that the grant will be received,
and all attaching conditions will be complied with. When the
grant relates to an expense item, it is recognised as income on
a systematic basis over the periods that the costs, for which it
is intended to compensate, are expensed.

Where the grant relates to an asset, the fair value is credited to
a deferred income account and is released to profit or loss
over the expected useful life of the relevant asset by equal
annual instalments.

Revenue recognition
Revenue from contracts with customers

Revenue from contracts with customers is recognised when
control of goods or services is transferred to the customers at
an amount that reflects the consideration to which the Group
expects to be entitled in exchange for those goods or services.

When the consideration in a contract includes a variable
amount, the amount of consideration is estimated to which the
Group will be entitled in exchange for transferring the goods or
services to the customer. The variable consideration is
estimated at contract inception and constrained until it is highly
probable that a significant revenue reversal in the amount of
cumulative revenue recognised will not occur when the
associated uncertainty with the variable consideration is
subsequently resolved. Some contracts for the sale of goods
provide customers with deductions, which give rise to variable
consideration.
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Notes to the Financial Statements
B RS ER R M EE

31 December 2025 2025 £ 12 A 31 H

2. ACCOUNTING POLICIES (continue)

2.4 Material Accounting Policies (Continued)

Revenue recognition (Continued)

Revenue from contracts with customers (Continued)

Rebates may be provided to certain customers to support
their sales activities. Rebates are offset against amounts
payable by the customers. To estimate the variable
consideration for the expected rebates, the Group applies the
most likely amount method which best predicts the amount of
variable consideration which usually is a fixed percentage of
cash collection amount as agreed in the contract. The Group
then applies the requirements on constraining estimates of
variable consideration and the expected future rebates are

deducted from receivables from customers.

(a) Sale of personal student tablets

The Group provides devices that are bundled together
with the provision of digital educational resources and
services to the customers. Contracts for bundled sale of
devices and digital educational resources and services
comprise two performance obligations because the
promises to transfer the devices and provide digital
educational resources and services are capable of being
distinct and separately identifiable. Accordingly, the
transaction price is allocated to each performance
obligation based on the relative stand-alone selling prices
of the devices and digital educational resources and

services.
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Notes to the Financial Statements
B RS ER R M EE

31 December 2025 2025 £ 12 A 31 H

2. ACCOUNTING POLICIES (continueq)

2.4 Material Accounting Policies (Continued)

Revenue recognition (Continued)

Revenue from contracts with customers (Continued)

(a)

Sale of personal student tablets (Continued)

Revenue from the sale of devices is recognised at the
point in time when control of the personal student tablets
is transferred to the customers. A significant part of the
Group’s products is sold to distributors who have
primary responsibilities for products to be sold in their
designated geographical areas. The control of the
products is transferred when goods are accepted by the
distributors. The Group also sells its product to end
users over third-party online retail platforms. The control
of products is transferred when online payment
transaction is completed and goods are accepted by the
end users.

Revenue from the provision of digital educational
resources and services is recognised over the estimated
user life on a straight-line basis starting from the point
when control of the personal student tablets and digital
and smart classroom solutions is transferred to the
customers. The Group estimates the user life and
reassesses such period at the end of each reporting
period.
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Notes to the Financial Statements
B RS ER R M EE

31 December 2025 2025 £ 12 A 31 H

2. ACCOUNTING POLICIES (continue)

2.4 Material Accounting Policies (Continued)

Revenue recognition (Continued)

Revenue from contracts with customers (Continued)

(b)

Sale of digital and smart classroom solutions

The Group provides smart classroom solutions that
include devices together with the provision of customised
digital educational resources based on local curriculum
standards as well as tutoring content and services to
enable an interactive learning environment for teachers
and students. The Group also provides customised
digital classroom application software which is applicable
to various scenarios and enables activities such as smart
lesson preparation, remote class attendance, and online
teaching and research.

Contracts for bundled sales of devices and digital
educational resources and services comprise two
performance obligations because the promises to
transfer the devices and provide digital educational
resources and services are capable of being distinct and
separately identifiable. Accordingly, the transaction price
is allocated to each performance obligation based on the
relative stand-alone selling prices of the devices and
digital educational resources and services. Contracts for
customised digital classroom application software
typically comprise two performance obligations because
software sales and after-sales maintenance services for
a specified duration are capable of being distinct and
separately identifiable. Accordingly, the transaction price
is allocated to each performance obligation based on the
relative stand-alone selling prices of software sales and
after-sales maintenance services.
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Notes to the Financial Statements
B RS ER R M EE

31 December 2025 2025 £ 12 A 31 H

2. ACCOUNTING POLICIES (continueq)

2.4 Material Accounting Policies (Continued)

Revenue recognition (Continued)

Revenue from contracts with customers (Continued)

(b)

(c)

Sale of digital and smart classroom solutions (Continued)

For the contracts for bundled sales of devices and digital
educational resources and services, revenue from the
sale of devices is recognised at the point in time when
control of the device is transferred to and accepted by
the customers, and revenue from the provision of digital
educational resources and services is recognised over
the estimated user life on a straight-line basis. For the
contracts for customised digital classroom application
software, revenue from software sales is recognised at
the point in time when control of the promised software
is delivered to and accepted by the customers, and the
revenue from after-sales maintenance services is
recognised over the specified duration on a straight-line
basis.

Sale of wearable products and other products

Revenue from the sale of wearable products and other
products is recognised at the point in time when control
of the products is transferred to the customer, that is
when the products are accepted by the customers.
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Notes to the Financial Statements
B RS ER R M EE
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2. ACCOUNTING POLICIES (continue)

2.4 Material Accounting Policies (Continued)

Revenue recognition (Continued)

Revenue from contracts with customers (Continued)
(d) Sale of advertisement and content licensing

The Group places links in the apps of the customers on
the devices sold by the Group. The Group collects a fee
based on the fixed price per click or download as agreed
in the contract with the customers and number of clicks
performed by the end users. Monthly statements are
issued and agreed by both parties to confirm the volume
of actual clicks or downloads and the revenue amount.

The Group licenses pre-recorded digital educational
resources to third-party channels which place the digital
educational resources on their platforms to sell to the
end users. When the users purchase the digital
educational resources from the platforms, the Group is
entitled to a prescribed fixed percentage of gross
proceeds collected by the channels. The Group views
the channels as its customers as the channels control
the digital educational resources and have the primary
responsibility to sell the digital educational resources to
the users. The Group recognises the net amount
remitted from the channels as revenue based on the
monthly statement issued and confirmed by the

platforms.
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Notes to the Financial Statements
B RS ER R M EE

31 December 2025 2025 £ 12 A 31 H

2. ACCOUNTING POLICIES (continueq)

2.4 Material Accounting Policies (Continued)
Revenue recognition (Continued)
Other income

Rental income is recognised on a time proportion basis over
the lease terms.

Interest income from a financial asset is recognised on an
accrual basis using the effective interest method by applying
the rate that exactly discounts the estimated future cash
receipts over the expected life of the financial instrument or a
shorter period, when appropriate, to the net carrying amount
of the financial asset.

Contract liabilities

A contract liability is recognised when a payment is received or
a payment is due (whichever is earlier) from a customer before
the Group transfers the related goods or services. Contract
liabilities are recognised as revenue when the Group performs
under the contract (i.e., transfers control of the related goods
or services to the customer).

Employee benefits
Social pension plan

The employees of the Group’s subsidiaries which operate in
Chinese mainland are required to participate in a central
pension scheme operated by the local municipal government.
The subsidiaries operating in Chinese mainland are required to
contribute a certain percentage of their payroll costs to the
central pension scheme. The contributions are charged to
profit or loss as they become payable in accordance with the
rules of the central pension scheme.
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2. ACCOUNTING POLICIES (continue)

2.4 Material Accounting Policies (Continued)
Borrowing costs

Borrowing costs directly attributable to the acquisition,
construction or production of qualifying assets, i.e., assets that
necessarily take a substantial period of time to get ready for
their intended use or sale, are capitalised as part of the cost of
those assets. The capitalisation of such borrowing costs
ceases when the assets are substantially ready for their
intended use or sale. All other borrowing costs are expensed
in the period in which they are incurred. Borrowing costs
consist of interest and other costs that an entity incurs in
connection with the borrowing of funds.

Dividends

Final dividends are recognised as a liability when they are
approved by the shareholders in a general meeting.

Foreign currencies

These financial statements are presented in RMB, which is the
Company’s functional currency. Each entity in the Group
determines its own functional currency and items included in
the financial statements of each entity are measured using that
functional currency. Foreign currency transactions recorded by
the entities in the Group are initially recorded using their
respective functional currency rates prevailing at the dates of
the transactions. Monetary assets and liabilities denominated
in foreign currencies are translated at the functional currency
rates of exchange ruling at the end of each reporting period.
Differences arising on settlement or translation of monetary
items are recognised in profit or loss.

Non-monetary items that are measured in terms of historical
cost in a foreign currency are translated using the exchange
rates at the dates of the initial transactions. Non-monetary
items measured at fair value in a foreign currency are
translated using the exchange rates at the date when the fair
value was measured.
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2. ACCOUNTING POLICIES (continueq)

2.4 Material Accounting Policies (Continued)
Foreign currencies (Continued)

The preparation of the Group’s financial statements requires
management to make judgements, estimates and assumptions
that affect the reported amounts of revenues, expenses,
assets and liabilities, and their accompanying disclosures, and
the disclosure of contingent liabilities. Uncertainty about these
assumptions and estimates could result in outcomes that
could require a material adjustment to the carrying amounts of
the assets or liabilities affected in the future.

3. SIGNIFICANT ACCOUNTING JUDGEMENTS
AND ESTIMATES

Judgements

In the process of applying the Group’s accounting policies,
management has made the following judgements, apart from those
involving estimations, which have the most significant effect on the
amounts recognised in the consolidated financial statements:

Revenue from contracts with customers

The Group applied the following judgements that significantly affect
the determination of the amount and timing of revenue from
contracts with customers:

(a) Identifying performance obligations in a bundled sale of
devices and digital educational resources and services

A good or service that is promised to a customer is distinct if
both of the following criteria are met: (a) the customer can
benefit from the good or service either on its own or together
with other resources that are readily available to the customer;
and (b) the entity’s promise to transfer the good or service to
the customer is separately identifiable from other promises in
the contract. The Group determined that both devices and
digital educational resources and services are each capable of
being distinct.
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3. SIGNIFICANT ACCOUNTING JUDGEMENTS
AND ESTIMATES (continueq)

Judgements (Continued)

Revenue from contracts with customers (Continued)

(a)

Identifying performance obligations in a bundled sale of
devices and digital educational resources and services (Continuea)

In assessing whether each item has a stand-alone value to the
customer, the Group considers factors such as the availability
of readily available resources in the market and whether the
entity sells goods or services separately, which indicate that
the customer can benefit from both devices and digital
educational resources and services on their own.

The Group determined that the promises to provide digital
educational resources are not distinct from the maintenance
and renewal services as the customer cannot exploit the value
of the digital educational resources without receipt of such
maintenance and renewal services. Therefore, the provision of
digital educational resources and the maintenance and renewal
services are consolidated as one performance obligation. The
Group concluded that the promises to transfer devices and to
provide digital educational resources and services are distinct.
The device is separately identifiable in the contract and will be
transferred upon the acceptance by customers. The digital
educational resources represent academic curriculum offerings
which are not an integrated part of the device. The Group is
not providing a significant integration service because the
presence of the devices and digital educational resources and
services together in the contract does not result in any
additional functionality and neither the device nor the digital
educational resources modifies or customises the other. In
addition, the devices and the digital educational resources and
services are not highly interdependent or highly interrelated,
because the delivery of device is not dependent on the digital
educational resources and services to be provided in the
future. Therefore, the devices and provision of digital
educational resources and services are two separate
performance obligations.
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3. SIGNIFICANT ACCOUNTING JUDGEMENTS
AND ESTIMATES (continuea)

Judgements (Continued)

Revenue from contracts with customers (Continued)

(a)

(b)

Identifying performance obligations in a bundled sale of
devices and digital educational resources and services (Continued)

Consequently, the Group has allocated the transaction price to
devices and digital educational resources and services based
on relative stand-alone selling prices. Observable prices for
goods or services sold to similar customers under similar
circumstances on a stand-alone basis are the best evidence
for stand-alone selling prices. If the stand-alone selling prices
are not directly observable; the Group makes the estimates
using expected cost plus margin approach. The Group has
considered all information that is reasonably available,
including but not limited to, third-party or industry pricing,
costs incurred to provide the good or service, related profit
margins.

Determining the timing of satisfaction of digital educational
resources and services

The Group concluded that revenue from the provision of digital
educational resources and services is recognised over time
because the user is granted a right to access digital
educational resources embedded in the devices and is
provided with continuing maintenance and renewal services
over the user life. The Group uses the average user life when
estimating the period over which revenue is being recognised.
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3.

280

SIGNIFICANT ACCOUNTING JUDGEMENTS
AND ESTIMATES (continueq)

Judgements (Continued)

Revenue from contracts with customers (Continued)

(b) Determining the timing of satisfaction of digital educational
resources and services (Continued)

The Group tracks each user’s log in history to estimate the
average user life. The determination of the average user life for
each type of products is based on the Group’s best estimate
that takes into account all known and relevant information at
the time of assessment. Future user classifications, patterns
and behaviours may differ from the historical usage patterns
and therefore the estimated average user life may change in
the future. The Group will continue to monitor the estimated
average user life, which may differ from the historical period,
and any change in the estimate may result in the revenue
being recognised on a different basis to that in prior periods.

Classification between investment properties and owner-occupied
properties

The Group determines whether a property qualifies as an investment
property and has developed criteria in making that judgement.
Investment property is a property held to earn rentals or for capital
appreciation or both. Therefore, the Group considers whether a
property generates cash flows largely independently of the other
assets held by the Group. Some properties comprise a portion that
is held to earn rentals or for capital appreciation and another portion
that is held for use in the production or supply of goods or services
or for administrative purposes. If these portions could be sold
separately or leased out separately under a finance lease, the Group
accounts for the portions separately. If the portions could not be
sold separately, the property is an investment property only if an
insignificant portion is held for use in the production or supply of
goods or services or for administrative purposes. Judgement is
made on an individual property basis to determine whether ancillary
services are so significant that a property does not qualify as an
investment property.
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3. SIGNIFICANT ACCOUNTING JUDGEMENTS 3. TEETHETRMGET @

AND ESTIMATES (continuea)
Judgements (Continued)
Deferred tax assets

Deferred tax assets are recognised for unused tax losses to the
extent that it is probable that taxable profit will be available against
which the losses can be utilised. Significant management judgement
is required to determine the amount of deferred tax assets that can
be recognised, based upon the likely timing and the level of future
taxable profits, together with future tax planning strategies.

The Group has tax losses of RMB551,633,000 (2024:
RMB407,189,000) carried forward. These losses related to
subsidiaries that have a history of losses, have not expired, and may
not be used to offset taxable income elsewhere in the Group. The
subsidiaries have neither any taxable temporary difference nor any
tax planning opportunities available that could partly support the
recognition of these losses as deferred tax assets. On this basis, the
Group has determined that it cannot recognise deferred tax assets
on the tax losses carried forward.

If the Group had been able to recognise all unrecognised deferred
tax assets, the profit and equity would have increased by
RMB85,470,000. Further details on deferred taxes are disclosed in
note 17 to the financial statements.

Estimation uncertainty

The key assumptions concerning the future and other key sources
of estimation uncertainty at the end of the reporting period, that
have a significant risk of causing a material adjustment to the
carrying amounts of assets and liabilities within the next financial
year, are discussed below.
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3. SIGNIFICANT ACCOUNTING JUDGEMENTS 3.

AND ESTIMATES (continueq)

Estimation uncertainty (Continued)
Impairment of non-financial assets

The Group assesses whether there are any indicators of impairment
for all non-financial assets as at the end of each reporting period.
The non-financial assets are tested for impairment when there are
indicators that the carrying amounts may not be recoverable. An
impairment exists when the carrying value of an asset or a cash-
generating unit exceeds its recoverable amount, which is the higher
of its fair value less costs of disposal and its value in use. The
calculation of the fair value less costs of disposal is based on
available data from binding sales transactions in an arm’s length
transaction of similar assets or observable market prices less
incremental costs for disposing of the asset. When value-in-use
calculations are undertaken, management must estimate the
expected future cash flows from the asset or cash-generating unit
and choose a suitable discount rate in order to calculate the present
value of those cash flows.

Useful lives and residual values of items of property, plant and
equipment

In determining the useful lives and residual values of items of
property, plant and equipment, the Group has to consider various
factors, such as the expected usage of the asset, expected physical
wear and tear, care and maintenance of the asset, and legal or
similar limits on the use of the asset. The estimation of the useful life
of the asset is based on the experience of the Group with similar
assets that are used in a similar way. Additional depreciation is
made if the estimated useful lives and/or residual values of items of
property, plant and equipment are different from previous estimation.
Useful lives and residual values are reviewed as at the end of the
reporting period. Further details of property, plant and equipment
are set out in note 13 to the financial statements.
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AND ESTIMATES (continued)

Estimation uncertainty (Continued)
Fair value of unlisted equity investments

The unlisted equity investments have been valued based on a
market-based valuation technique as detailed in note 36 to the
financial statements. For those equity investment targets that have
recent equity transactions, the implied share price in the equity
transactions would be applied in the valuation for the equity
investments. For those equity investment targets that have no recent
equity transactions, the valuation requires the Group to determine
the comparable public companies (peers) and select the price
multiple. in addition, the Group makes estimates about the discount
for illiquidity. The Group classifies the fair value of these investments
as Level 3. The fair value of the unlisted equity investments at 31
December 2025 was RMB18,798,000 (2024: RMB9,541,000).
Further details are included in note 18 to the financial statements.

Provision for expected credit losses on trade receivables,
prepayments, other receivables and other assets

The provision rate of receivables is made based on assessment of
their recoverability and ageing analysis of receivables as well as
other quantitative and qualitative information based on
management’s judgement and assessment of the forward-looking
information. At each reporting date, the historical observed default
rates are updated and changes in the forward-looking estimates are
analysed.

The assessment of the correlation between historical observed
default rates, forecast economic conditions and ECLs is a significant
estimate. The amount of ECLs is sensitive to changes in
circumstances and of forecast economic conditions. The Group’s
historical credit loss experience and forecast of economic conditions
may also not be representative of a debtor’s actual default in the
future. The information about the ECLs on the Group’s trade
receivables and other receivables is disclosed in notes 21 and 22 to
the financial statements, respectively.
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SIGNIFICANT ACCOUNTING JUDGEMENTS
AND ESTIMATES (continueq)

Estimation uncertainty (Continued)
Warranty provisions

The Group makes provisions for the warranties it gives on the sale of
its products, taking into account the Group’s current sales levels
and past experience of the level of repairs. As the Group is
continually upgrading its product designs and launching new
products, it is possible that the past experience of the level of repairs
and returns is not indicative of future claims that it will receive in
respect of past sales. Any increase or decrease in the actual claims
would affect profit or loss in future years.

Write-down of inventories to net realisable value

The Group, pursuant to the accounting policy for inventories, writes
down inventories from cost to net realisable value and makes
provision against obsolete and slow-moving items by using the
lower of cost and net realisable value rule. The assessment of the
write-down required involves management’s judgement and
estimates. Where the actual outcome or expectation in future is
different from the original estimate, the differences will have an
impact on the carrying amounts of inventories and the write-down of
inventories in the period in which the estimate has been changed.
As at 31 December 2025, the carrying amount of inventories was
RMB131,720,000 (2024: RMB167,001,000).

OPERATING SEGMENT INFORMATION

For management purposes, the Group is organised into business
units based on their products and has five reportable operating
segments as follows:

(@)  Production and sale of personal student tablets;

(b)  Production and sale of digital and smart classroom solutions;
(¢)  Production and sale of wearable products;

(d)  Production and sale of other products; and

(e)  Advertisement and content licensing.
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4. OPERATING SEGMENT INFORMATION (continued)

Management monitors the results of the Group’s operating
segments separately for the purpose of making decisions about
resource allocation and performance assessment. Segment result is
evaluated based on gross profit. No analysis of segment assets and
liabilities is presented as management does not regularly review
such information for the purposes of resource allocation and
performance.

Segment revenue and results

The following is an analysis of the Group’s revenue and results by
reportable segment:

Year ended 31 December 2025

Digital

Personal and smart
student classroom
tablets solutions
YERE

BLEATR LIS
RMB'000 RMB'000
ARETR  ARBTR

4. KEDHER =)

Efi%ﬁ$ﬁl RE DR FAE D R
TEE  MMELBEBERD RARE K
EE;HE D EPEEAEN RELEE - B
REBETERERD N KREEMER
ZEEH B ARZIHSIHBEERAR
FYDAT o

D EBIA R E A

PATS B 4% 7] 2 0 B E e AR B
KB

BE2025F 12831 BLEFE

Advertisement
Wearable Other  and content
products products licensing Total
ZEER HtEm ESRAREE b

RMB’000 RMB’000 RMB’000 RMB’000
ARBTR  ARBTR  AREBTR  AR¥T:R

Segment revenue (note 5) AHBA (Hi3E5)

Sales to external customers HETIERP 275,942 14,863 19,220 15,455 9,390 334,870
Segment results/(loss) P8%E/(FR) 59,906 3,497 (401) (926) 8,550 70,626
Reconciliation: #HiE:
Other income and gains RN 22,671
Selling and distribution expenses  $% R S4B (81,105)
Administrative expenses RS (42,216)
Research and development DiET

expenses (46,517)
Impairment losses on TREAENERE

financial assets (3,961)
Impairment losses on property, ¥ + BiE R&EHE

plant and equipment B (2,682)
Other expenses EthEy (14,059)
Finance costs g (2,391)
Fair value loss on financial assets A/t BE ABHH

at fair value through ¢HEEANEE

profit or oss BE (1,904)
Loss before tax RAER (101,538)
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4. OPERATING SEGMENT INFORMATION contivesy 4. D EIPER )

Segment revenue and results (Continued) DERA R ELE
Year ended 31 December 2024 BZE2024F 12831 BILEE
Digital
Personal and smart Advertisement
student classroom Wearable Other and content
tablets solutions products products licensing Total
HERE
SEEATR BANR FEER EhER BERRNARE o)

RMB'000 RMB'000 RMB'000 RMB'000 RMB'000 RMB'000
ARETR  ARBTR  ARBTT  ARETR  ARETR  ARETR

Segment revenue (note 5) AHBA (Hi3E5)

Sales to external customers HETIMNIZP 389,332 16,763 15,150 25,960 14,195 461,400
Segment results/(loss) PHER/(F8) 91,612 5,903 (2,122) 2,609 13,695 111,697
Reconciliation: B
Other income and gains E b\ Rz 38,147
Selling and distribution expenses  $4% R4 #HHT (76,747)
Administrative expenses TBA% (43,398)
Research and development UiEE

expenses (64,105)
Impairment losses on financlal £ EEEREFE

assets (3,791)
Other expenses AES (19,871)
Finance costs gl (1,999)

Fair value loss on financial assets KA/ BlE:HABEA
atfairvalue through profitor ~ £BEERLBE

loss B (12,441)

Loss before tax BaiEE (62,508)
Geographical information ih & & R
During the year, the Group operated within one geographical RAFE - ARER —{EmE g X5
location as all of its revenues were generated in the PRC and all of EHRASE2BEAGRPEESL - B
its long-term assets/capital expenditures were located/incurred in H2RRPEE BEATHHMR,TRE
the PRC. Accordingly, no further geographical information is FE - FitE - WHE D 2IEER
presented.
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31 December 2025 2025 £ 12 A 31 H

4. OPERATING SEGMENT INFORMATION contivesy 4. D IPER &)

Information about major customers FRXEEFHNEH
No revenue from the sale of goods or provision of services to a RBEME AE-FFHEMmmAEHR
single customer amounted to 10.0% or more of the total revenue for PR 75 B9 U A S A 2 B 4B U A 89 10.0% 3k A
the reporting period. £
5. REVENUE, OTHER INCOME AND GAINS 5. WA ~ HtUR AR W=
An analysis of revenue is as follows: BRERARHSTIT
2025 2024
2025 F 2024 4F
RMB’000 RMB’000

ARETR AR¥ETT

Devices B 185,241 304,459
Digital educational resources and services £t 7L & &R FARTE 90,701 84,873
Personal student tablets B4 E AR 275,942 389,332
Devices B 7,389 3,639
Digital educational resources and services #1218 & R A IR 7,474 13,124
Digital and smart classroom solutions FERRBART R 14,863 16,763
Wearable products A SFEE M 19,220 15,150
Other products HEMER 15,455 25,960
Advertisement and content licensing BEERNBEE 9,390 14,195
Total HEt 334,870 461,400
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5. REVENUE, OTHER INCOME AND GAINS (continueq) 5.

Revenue from contracts with customers

(a) Disaggregated revenue information

WA ~ Efd AR U s )

REFFEERBA

() ZEWAEHR

2025 2024
2025 & 2024 F
RMB’000 RMB’000
AR®T T AREETF T
Types of goods or services Em R ER
Sale of goods EamiHE
Devices B 192,630 308,098
Wearable products A] SR E 19,220 15,150
Other products EfbEmR 15,455 25,960
227,305 349,208
Provision of services AR 7 e
Digital educational resources HA B EIRFRS
and services 98,175 97,997
Advertisement and content licensing EERABERE 9,390 14,195
107,565 112,192
Total revenue from contracts REFZEFERMBUA
with customers 334,870 461,400
Timing of revenue recognition ON 7451
Goods transferred at a point in time AR — B 2R A P @ 227,305 349,208
Services transferred at a point in time 7 5 — 5 5 2 88 238 ) IR 75 35,570 37,095
Services transferred over time BE i e B2 R ) AR TS 71,995 75,097
Total revenue from contracts REEFERBUA
with customers 334,870 461,400
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5. REVENUE, OTHER INCOME AND GAINS contives) 5. WA ~ EABURA K W22 )

Revenue from contracts with customers (Continued) REFZEFESRIMWA (&)
(a) Disaggregated revenue information (Continued) (@) DEBRAER#E)
The following table shows the amounts of revenue recognised TRBATRARS AR ERHKA
in the current reporting period that were included in the R MzFERACERSE B
contract liabilities at the beginning of the reporting period: AEREAE :
2025 2024
2025F 2024 F
RMB’000 RMB’000
ARBT R ARETTT
Revenue recognised that was included F#IsT A& R B EMERLA
in contract liabilities at the beginning
of the year:
Devices B 4,154 11,942
Digital educational resources and HF EHEE IR RS
services 59,862 57,914
Total HEt 64,016 69,856
(b) Performance obligations (b) EARB

Information about the Group’s performance obligations is
summarised below:

Sale of devices, wearable products and other products

The performance obligation is satisfied upon acceptance of
the goods by the customers and payment is generally due
within 30 days from delivery, except for extended credit terms
for several distributors to explore new business initiatives and
potential monetisation opportunities, or direct sales to end
users where payment in advance is normally required. Some
contracts with the distributors contain terms for sales rebates
which give rise to variable consideration subject to constraint.

BERASBERAZHNER BN
T

R~ A FEE an K H M dn 85
&=

=]

BHBEHEREPEIBmEEE
o B E R RN EI0RA X
i EZREHBRRIAEGE S
REBEEE¥LHEMEREERNR
BRIN RERHETRmMFEAS
EREAINR - B REHANE
REBSHEEmRER  EEHXR
HIRREHENEL -
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5. REVENUE, OTHER INCOME AND GAINS (continueq)

Revenue from contracts with customers (Continued)

(b)

Performance obligations (Continued)
Digital educational resources and services

For the Contracts for bundled sale of devices and digital
educational resources and services, the performance
obligation of digital educational resources is satisfied over time
as services are rendered and payment is generally made
upfront together with the sale of the devices. For the Contracts
for customised digital classroom application software, the
performance obligation of software sales and after-sales
maintenance services are respectively satisfied at a point in
time or over time as services are rendered, and payment is
generally due upon completion of customer acceptance.

Advertisement

The performance obligation is satisfied when the services are
rendered and the consideration is based on an agreed unit
price and the volume of clicks or downloads. The payment is
made on monthly basis when the monthly statement is
received and confirmed.

Content licensing

The performance obligation is satisfied at a point in time when
the control of digital educational resources is transferred to the
customer but revenue is only determinable when the monthly
statement is issued and confirmed.
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RBHRBEZ RGRE{E R
BRINETT MR- RNEER
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BFEREERBEMFERME &
HHEREREERTOENES
DHERBREFHE-RERA
JB1T > MARIE— RN E P e
B EHSAT

=

BHARBRRIGREREZNX - &
BEDNERBENEERMBEEXT
HE - RIERNWR I HERAERK
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5. REVENUE, OTHER INCOME AND GAINS (continueq)

Revenue from contracts with customers (Continued)

(b)

Performance obligations (Continued)

Content licensing (Continued)

The amounts of transaction prices allocated to the remaining
performance obligations (unsatisfied or partially unsatisfied) as
at 31 December are as follows:

5. WA ~ HW A R E =)
REFZEFESRIMWA (&)

(b)

BHER (&)
RABIRKE (&)
M12A31 8 » DEEFIHRBELHES

(RBITHIA D KEIT) IR HER
SR ¢

2025 2024
2025 F 2024 F
RMB’000 RMB’000
ARET T AREFTT

Amounts expected to be recognised TEE R A ANSEE

as revenue:

Within one year —FR 59,708 64,016
After one year —Fi% 11,122 21,831
Total @5t 70,830 85,847

Regarding the contracts for bundled sales of devices and
digital educational resources and services, digital educational
resources and services are sold in a bundle with devices for
which considerations from customers are normally paid when
devices are delivered. Revenue from digital educational
resources and services is recognised on straight-line basis
over the estimated user life.

The transaction price associated with unsatisfied or partially
unsatisfied performance obligations does not include variable
consideration that is constrained.

BhAR 08 R B E B B R M AR 75 19
MAHEERME  BFLHHE
RIS ERBREEHRE TP —
BN REE A EE - KER
FALHE E IR AR TS 09 WA IR B 47
ARG AIE A H R o

BRAARBTHEORBITHENE
B R ZERTBIEXR G A &

Béﬁo
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5. REVENUE, OTHER INCOME AND GAINS (contives) 5. WA ~ EAURA R g2 )

Revenue from contracts with customers (Continued) REEZEFERMWA (&)
(b) Performance obligations (Continued) (b) BYE®E)
Content licensing (Continued) RABIRE (&)
An analysis of other income and gains is as follows: B AR = DT
2025 2024
2025 2024 %
Note RMB’000 RMB’000
B 5E ARET T ARETT
Bank and a related party $R1T N B 7 A B U A
interest income 6,152 11,577
Sale of raw materials and R B R B8 E A K
accessory parts, and repair and Hes RIRERBUA
maintenance service income 9,860 16,499
Rental income on investment B REED
properties and equipment HE8 WA 2,284 2,402
Net foreign exchange differences SFINEE H R - 3,766
Value-added tax refund ERRT 1,477 1,957
Government grants IEdiaR Y] (a) 882 142
Net gain on disposal of subsidiaries & ¥ 1A F Uz - 131
Others HAhIE B 2,016 1,673
Total other income and gains B U A Rz 4858 22,671 38,147
Note: BfRE -
(@  There are no unfulfiled conditions or contingencies related to (@)  FZEBUT MBI AR ER A&k
these government subsidies. E sk AN o
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6. LOSS BEFORE TAX 6. BiATEIE
The Group’s loss before tax is arrived at after charging/(crediting): REBOF BB IR, GEA) LTS
TEIR RN
2025 2024
2025F 2024 F
Notes RMB’000 RMB’000
B aE ARET T ARETT
Cost of devices, wearable products B -UFEESK
and other products H b E SRR 221,706 304,343
Cost of digital educational resources HT L E RN AR
and services %N 41,698 44,860
Cost of advertisement and content BEERABRERERA
licensing 840 500
Research and development expenses (a) 25 (a) 87,290 95,054
Employee benefit expense (excluding  EE®BHHY (TRIEES
directors’ and chief executive officer's N EEHITE &)
remuneration) (note 8): GETIE
Wages and salaries TENES 55,419 63,725
Pension scheme contributions, social ~ EAREHEIHER - HEEF
welfare and other welfare R E A E 5,910 5,205
Total employee benefit expense (b) 1B B FISZ 458 (b) 61,329 68,930
Depreciation of property, plant and M - BB REETE ()
equipment (c) 13 9,005 7,514
Depreciation of investment properties (c) & EITE (o) 14 492 554
Depreciation of right-of-use assets (c)  {FA#EEEITE () 15(a) 1,822 2,639
Amortisation of other intangible asset (c) HhE & E 84 () 16 9,724 3,479
Impairment of trade receivables and B S REWGRIE RETA
financial assets included in TERTFR - A EMGRIE K
prepayments, other receivables and HihEEN S/ EERME
other assets 3,961 3,791
Write-down of inventories to net FEMRZ T # R FE ()
realisable value (d) 10,633 8,883
Impairment of property, plant and W - BEAREERE
equipment 13 2,682 -
Net foreign exchange differences FONERE W ERE 3,243 (3,766)
Auditor’s remuneration EETAM B 1,400 1,556
Product warranty provision EmRISEE 261(i) 3,686 8,213
(Loss)/gain on disposal of subsidiaries &R AH (E518), W 31 1,658 (131)
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6. LOSS BEFORE TAX (continued)

6. FAIEE @)

2025 2024
2025 F 2024 F
Notes RMB’000 RMB’000
Bi7E AR¥T T ARETIT
Loss on disposal of items of property,  HEWE - KENREER
plant and equipment K EE 13 1 -
Expense relating to short-term leases ~ EEZHATHE MIKBEEEM
and leases of low-value assets EEBNAX 15(c) 187 482
Net gain on disposal of items of PEFREEEREA D
right-of-use assets U EE (17) (185)
Fair value loss on financial assets at fair R QALBEFT AIBZEH
value through profit or loss TREENANEERIE 1,904 12,441

(@ Included in cost of sales and research and development
expenses.

(b) Included in cost of sales, selling and distribution expenses,
administrative expenses, and research and development
expenses.

(c) Included in cost of sales, selling and distribution expenses,
administrative expenses, research and development expenses,
and other expenses.

(d) Included in cost of sales.

7. FINANCE COSTS

An analysis of finance costs is as follows:

(@) FIAHEKRARITER -

b) FFAEERA - HEREHFZ
TR X MR ST ©

(€ FIASHERA - HEREHF
TGRS ~ SR M E MR -

(d) EHASHERA -

7. BIRERAR

AT T ¢
2025 2024
2025 & 2024
RMB’000 RMB’000

ARET R ARET T

Interest on bank loans RITEFFE 2,111 1,607
Interest on lease liabilities HEBGENE 280 392
Total 5T 2,391 1,999
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8. DIRECTORS' AND CHIEF EXECUTIVE 8. EENEREHNITEFHMH
OFFICER’'S REMUNERATION
Directors’ and chief executive’s remuneration for the year, disclosed AFEEEERESTRABEHERE LM
pursuant to the Listing Rules, section 383(1)(@), (b), (c) and (f) of the WA BARFERMIZE 383(1)@) * (b) * (¢)
Hong Kong Companies Ordinance and Part 2 of the Companies ROGERAT (FEEEEH=ER) ROIE
(Disclosure of Information about Benefits of Directors) Regulation, is 2 EBIREEMAT ¢
as follows:
2025 2024
2025 F 2024 F
RMB’000 RMB’000

AR®TR ARBTTT

Fees we 160 160
Other emoluments: Hibi& -
Salaries, allowances and benefits in kind 1% 2B R EWEH 1,520 2,335
Pension scheme contributions RN T B 13 29
Subtotal NET 1,533 2,364
Total @5t 1,693 2,524

BEBHEERERAA 295
2025F F L



Notes to the Financial Statements
B RS ER R M EE

31 December 2025 2025 £ 12 A 31 H

8. DIRECTORS' AND CHIEF EXECUTIVE
OFFICER'S REMUNERATION (continued)

(a) Independent non-executive directors

The fees paid to independent non-executive directors during
the year were as follows:

8. EERBEFEHNITEHFMN =

(a)

BYFAITES

AREEINTFEIFRATESN®E
FWT

2025 2024
2025 F 2024 4F
RMB’000 RMB’000

AR¥TR ARBTTT

Prof. Li Renfa FOBHE 80 80
Mr. Li Xinshou* PERELE - 53
Ms. Li Manfang* EFL L 80 27
Ms. Kong Fanhua LEELLL - -
Total BET 160 160

* Mr. Li Xinshou resigned as an independent non-executive * B AR 202448 A 26 A &

director on 26 August 2024, while Ms. Li Manfang was
nominated as an independent non-executive director on 26
August 2024.

There were no other emoluments payable to the independent
non-executive directors during the year (2024: Nil).
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8. DIRECTORS' AND CHIEF EXECUTIVE
OFFICER'S REMUNERATION (continued)

(b) Executive directors, non-executive directors and the

8. EEREFEATEHMN =

(b) FITES  FHTESKEFE

chief executive officer HITE
Salaries,
allowances Pension
and benefits scheme Total
Fees in kind contributions remuneration
e EHR
we ENEFN BARSEIMK k)|
RMB’000 RMB’000 RMB’000 RMB’000
AR¥ TR AR¥ETR AREETF T AREET T
2025 2025 F
Executive directors: HiTEE:
Ms. Liu Zhilan 2EHIL - 879 - 879
Non-executive directors: FHTES :
Mr. Chen Zhiyong REELE - - - -
Mr. Shen Jianfei LRI AE - - - -
Subtotal Nt - - - -
Chief executive officer: BEEHTE :
Mr. Qin Shuguang RENGE - 641 13 654
Total faEt - 1,520 13 1,533
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8. DIRECTORS' AND CHIEF EXECUTIVE 8. EENEFHTEHMN =
OFFICER’'S REMUNERATION (continueq)
(b) Executive directors, non-executive directors and the (b) BITES - FHITEERERE
chief executive officer (Continued) HITE (#)
Salaries,
allowances Pension
and benefits scheme Total
Fees in kind contributions remuneration
e 2R
e EWEF RIS HEHRT el
RMB’000 RMB’'000 RMB’000 RMB’000

ARBTT ARBTT ARETT ARBTTT

2024 2024
Executive directors: HITES :
Ms. Liu Zhilan R e - 893 13 906
Mr. Deng Denghui* BEpE A - 551 5 556
Subtotal NEF - 1,444 18 1,462

Non-executive directors: F#H{TES

Mr. Chen Zhiyong fREV B S - - _ _
Mr. Shen Jianfei LRI A - - _ _
Subtotal /et - - _ _

Chief executive officer: EREHTE :

Mr. Qin Shuguang RERLE - 891 11 902
Total st - 2,335 29 2,364
* Mr. Deng Denghui resigned as an executive director on 10 * B & 88 5L A 70202410 A10H

October 2024 BHEBITES -
There was no arrangement under which a director or the chief RAFE  EZHERATEHE
executive officer waived or agreed to waive any remuneration RIB A 2 BE R E SR B E A
during the year (2024: Nil). M (2024 5F : 4E) o
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9. FIVE HIGHEST PAID EMPLOYEES

The five highest paid employees during the year included 2 directors
(2024: 3), details of whose remuneration are set out in note 8 above.
Details of the remuneration for the year of the remaining 3 (2024: 2)
highest paid employees who are not a director nor chief executive
officer of the Company are as follows:

hE&e#HES

RAEE hERaFHEERE2RES
(2024 % : 3%) - EHMFBERN XM
FE8 e MAFE - Hf34(2024%F : 24)
VHR/ARREFTREFRITENRSH
BEMFMABOT

2025 2024
2025 F 2024 4F
RMB’000 RMB’000

ARBTR AR¥ETT

Salaries, allowances and benefits in kind ¥4 -~ 28 R EWiEF 1,192 801
Pension scheme contributions RIREET B 27 17
Total st 1,219 818

The number of non-director and non-chief executive highest paid
employees whose remuneration fell within the following band is as

S EE R THUE R I E B RIRB TR
ABMBEHERABNT :

follows:
Number of employees
EEA™
2025 2024
2025 F 2024 F
Nil to HKD1,000,000 £ % 1,000,000 7T 3 2
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10. INCOME TAX 10. PT1EH

The Group is subject to income tax on an entity basis on profits
arising in or derived from the jurisdictions in which members of the
Group are domiciled and operate.

Cayman Islands

The Company is incorporated in the Cayman Islands as an
exempted company with limited liability under the Companies Act of
the Cayman Islands and, accordingly, it is not subject to income tax
from businesses carried out in the Cayman Islands.

British Virgin Islands

Pursuant to the rules and regulations of BVI, the subsidiary
incorporated in the BVI is not subject to any income tax.

Hong Kong

No provision for Hong Kong profits tax has been made as the Group
did not generate any assessable profits arising in Hong Kong during
the year (2024: Nil).

Chinese mainland

All of the Group’s subsidiaries which registered in the PRC and have
operations in Chinese mainland are subject to PRC enterprise
income tax on the taxable income as reported in their PRC statutory
accounts adjusted in accordance with relevant PRC income tax laws
based on a statutory rate of 25.0%.

Pursuant to relevant laws and regulations in the PRC and with
approval from the tax authorities in charge, one of the Group’s
subsidiaries, Readboy Educational Technology Company Limited
(BER#H A RHEAR A F], “Readboy Technology”), is qualified as
a high and new technology enterprise and entitled to a preferential
tax rate of 15.0% from December 2023 to December 2026.

300 Readboy Education Holding Company Limited

Annual Report 2025

AEBEAREREERELNIKREAE
EREAREMREEREREEERD
BRI

2S5

ARRR—FRERASHEARARHE
BEEMRINERRBRAR] - FHit -
AR BEARNF S B ETHERB M
PRSHE

ABERARS

REBERBEBRESRAEAED - REEB
MR R B B AL F AR B AT
AIFT1SHL -

&t

ESHRAEEAREBY ERNEBEL
EAIERRAE - B EELEFBNEH
Bl (2024 € - fm]) o

AR A 3t

PIAASEAERBEZMEETEAMES
BT A8 AREREAERYBEASHA
HEE T EDEE R B AT 2 MERTW AR
25.0% EE R R H AP BEERAFH ©

IRIE A BIAR B R A IR S JE R 7% = & BT
ol AEE—RFRAIESHHAE B
BRAFR([EERRE D FTEERK AR
IR S 20234F 12 A E 2026 4
12 AEEZHE15.0% NEEREK -



Notes to the Financial Statements
B RS ER R M EE

31 December 2025 2025 £ 12 A 31 H

7 N/

10. INCOME TAX (continued) 10. FT8%8 ()
Chinese mainland (Continued) R (&)
Pursuant to the relevant laws and regulations in the PRC and with IRIE AR BIAR B A AR A IR S R 7% = & BT
approval from the tax authorities in charge, one of the Group’s & AEE—RFRAFKEESBHIF
subsidiaries, Zhuhai Readboy Software Technology Company BEFERAF ([HRER]) BREEELNE
Limited (BR/8EZ L8R AR A A, “Zhuhai Technology”), is AMAEEFRE - BT ERREMTE
entitled to an exemption from income tax for the first two years, o TEERBEE=ZF=ZEMEHAR
commencing from the first year that it generates taxable profit, and a 50.0% ° B It k8 B 1 722025 F &
deduction of 50.0% on the income tax rate for the following three 2024 FHHEZH12.5% HEEFE -

years. Therefore, Zhuhai Technology was entitled to a preferential
tax rate of 12.5% in 2025 and 2024.

2025 2024
2025 & 2024 4
RMB’000 RMB’000

AR®T ARMETTT

Current income tax —Chinese mainland BIHAFTIS I — FEALH (8) 118
Deferred (note 17) BIE (M3E17) 17,137 (2,682)
Total tax expense/(credit) for the year FREHRIERY(ER) 17,129 (2,564)
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10. INCOME TAX (Continued)

A reconciliation of the tax expense/(credit) applicable to loss before
tax at the statutory rates for the countries in which the Company
and the majority of its subsidiaries are domiciled and/or operate to
the tax credit at the effective tax rates, and a reconciliation of the
applicable rates (i.e., the statutory tax rates) to the effective tax

rates, are as follows:

10. Fri5 % )

BARRARERBA FRABMELR, X
REMEBRFEER XA ENTAEE
MBIERM S, (E %) ERERH R E A
BWE R EEER - ARERB X (ADEE
HER) BERWEROHENAT

2025 2025 F
Chinese mainland Cayman Islands Total
HE R HEHE b
RMB’000 % RMB’000 % RMB’000 %
AREFT ARETR ARETTR

Loss before tax HAER (87,319) (14,219) (101,538)
Tax at the statutory tax rate BEER K EEBIR (21,831) 2.0 - - (21,831) 215
Lower tax rates for specific provinces #5551 3t 5 4P

or enacted by local authority BIEHE 7,024 (8.0) - - 7,024 (6.9)
Adjustments in respect of current BB/ BBRIAVE AR TB{EL A)

tax of previous periods HE 82 0.1 - - 82 0.1
Expenses not deductible for tax TARIRENRS 1,039 (1.2) - - 1,039 (1.0)
Research and development TRE a5

super deduction (8,769) 10.0 - - (8,769) 8.6
Tax losses utilised from BEHBNEERTESE

previous periods (536) 0.6 - - (536) 0.5
Reversal of defer tax assets REAFERANEEHEEE

recognised in previous years 17,137 (19.6) - - 17,137 (16.9)
Tax losses not recognised REAHERE 23,147 (26.5) - - 23,147 (22.9)
Tax charge at the Group’s RS EERREGTER

effective rate HERY 17,129 (19.6) - - 17,129 (16.9)
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10. INCOME TAX (Continued)

11.

12.

10. FT5 %% )

2024 2024 F
Chinese mainland Cayman Islands Total
HEIR FREks @z
RMB'000 % RMB'000 % RMB'000 %
ANREFTT AREFTT ANREFTT
Loss before tax i) p (56,088) (6,420) (62,508)
Tax at the statutory tax rate REEREHENHA (14,029) 25.0 - - (14,029) 224
Lower tax rates for specific provinces #5754 13 3t 5 5F5#IE 8
or enacted by local authority BIEHE 6,503 (11.6) - - 6,503 (10.4)
Expenses not deductible for tax FARIHBENFES 394 0.7 - - 394 0.6)
Research and development super  HF3 M40k
deduction (9,584) 17.1 - - (9,584) 153
Tax losses not recognised REAHEBR 14,146 252) - - 14,146 (22.6)
Tax credit at the Group’s EASEERTRHEN
effective rate HEge (2,564) 48 - - (2,564) 41
DIVIDEND 1. RE

No dividend was proposed during the year (2024: Nil).

LOSS PER SHARE ATTRIBUTABLE TO
ORDINARY EQUITY HOLDERS OF THE PARENT

The calculation of the basic loss per share amount is based on the
loss for the year attributable to ordinary equity holders of the parent,
and the weighted average number of ordinary shares of 322,727,427
(2024: 331,558,737) outstanding during the year, as adjusted to

reflect the rights issue during the year.

12.

FAMEBEZIRERE (20245 © &)

B2 FBERERIE A
i S B8

EBIREANEBESANENT QAR L ERE
HREANEEFRNEBARFREEITE
B N9 80322,727,427 B (2024 4 -
331,558,737 %) 5T & + A] TLAFHEE AR AR
FRRHA
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B RS ER R M EE

31 December 2025 2025 £ 12 A 31 H

= =3 A5 S 2 4t
12. LOSS PER SHARE ATTRIBUTABLE TO 12. B R EERERIFE A

= -1
ORDINARY EQUITY HOLDERS OF THE PARENT LB REE @
(Continued)
The calculation of the diluted loss per share amount is based on the FR#EEREeRNENT RG] L BRE
loss for the year attributable to ordinary equity holders of the parent (see =EHAABNFABEBHE(RTX) &
below). The weighted average number of ordinary shares used in the ERFANSTARMNETHEAHESFR
calculation is the number of ordinary shares outstanding during the BRENGERMANSZETETBERY
year, as used in the basic loss per share calculation, and the B WRERMEECESEBREER
weighted average number of ordinary shares assumed to have been HRABLTBRFEETSREZITERRD
issued at no consideration on the deemed conversion of all dilutive e E -

potential ordinary shares into ordinary shares.

The calculations of basic and diluted loss per share are based on: EREAREBEEEDEN TS E
g
2025 2024
2025 F 2024 F
RMB’000 RMB’000
ARET T AREFT
Loss E18
Loss attributable to ordinary equity holders 5t8 &A% E A & 5% &5 1B 5 A AY
of the parent, used in the basic and AR B ERTE ARG
diluted loss per share calculation g (118,106) (58,579)
Number of shares
BoEE
2025 2024
2025 F 2024 F
Shares &)
Weighted average number of ordinary FTEEREREIERAERN
shares outstanding during the year used  FRE 317 E @AY A I F19
in the basic loss per share calculation 322,727,427* 331,558,737
* The weighted average number of shares was after taking into account * D NE T E T R EFERONE

the effect of treasury shares held. £
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EAFE R AR MR

31 December 2025 2025 £ 12 A 31 H

13. PROPERTY, PLANT AND EQUIPMENT

31 December 2025

13. )% - BMENRE

2025 12H31H

Plant and Motor Electronic ~ Leasehold
Buildings machinery vehicles  equipment improvements Total
BF  HERHE EaRh BTG BEXE @t
RMB’000 RMB’000 RMB’000 RMB’000 RMB’000 RMB’000
ARSI ARBTR ARMTR  AR¥Tr  ARETR  ARETR
At 1 January 2025: R2025F1 18 :
Cost A 35,288 14,005 710 19,329 19,425 88,817
Accumulated depreciation ZiHE (7,981) (9,104) (732) (13,441) (3,520) (34,778)
Net carrying amount BH3E 21,307 4,901 38 5,888 15,905 54,039
At 1 January 2025, R2025F1A18 -
net of accumulated depreciation NRE:HE 27,307 4,901 38 5,888 15,905 54,039
Additions HE - - 975 674 2,025 3,674
Impairment losses charged to TABERRESR
profit or loss - (2,162) (30) (490) - (2,682)
Disposals & - - - (1) = (1)
Disposal of subsiolaries (note 31) ETFAR (1) - (39) - (649) - (688)
Depreciation provided during the year  ERITEE (874) (1,199) (163) 2,118) (4,651) (9,005)
At 31 December 2025, R2025E12A31H
net of accumulated depreciationand  HIR ZEFTERA(E
impairment 26,433 1,501 820 3,304 13,279 45337
At 31 December 2025: R2025E12 4318 :
Cost A 35,268 13,057 1,745 18,869 18,088 88,847
Accumulated depreciation and ZHMERAE
impairment (8,859) (12,456) (925) (15,565) (5,709) (43,510)
Net carrying amount REFE 26,433 1,501 820 3,304 13,279 45,337
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B IR AL

31 December 2025 2025 £ 12 A 31 H

13. PROPERTY, PLANT AND EQUIPMENT (continueq)

31 December 2024

2024%F12H31H

13. 1% - BERRXE @

Plant and Motor Electronic Leasehold
Buildings machinery vehicles equipment  improvements Total
BF BERES BRHE ETHE HEEE Bt
RMB'O00  RMBOO0  RMB000  RMB000  RMBO00  RMB'000
AREFT  AREBTT ARETR  ARETT ARETR ARET:
At 1 January 2024: R2024F1 /18 :
Cost XA 39,865 14,005 1,138 16,309 1571 72,888
Accumulated depreciation ZitiE (7,951) (7,844) (784) (11,474) (51) (28,104)
Net carrying amount REFE 31,914 6,161 354 4,835 1,520 44,784
At 1 January 2024, R2024E1R18 -
net of accumulated depreciation I 247 E 31,914 6,161 354 4,835 1,520 44,784
Additions RE - - - 3,036 17,854 20,890
Disposals e (121) - - - - (121)
Disposal of subsidiaries (note 31)  H&EFAF (Ff3E31) - - (316) (12) - (328)
Depregiation provided FRTERE
during the year (814) (1,260) - (1971) (3,469) (7,514)
Transfers to investment properties BB ZRENE (3,672) - - - - (3,672)
At 31 December 2024, 2024 F12F318 -
net of accumulated depreciation I it E 27,307 4,901 38 5,888 15,905 54,039
At 31 December 2024; R2024 512 R 318 :
Cost AR 35,288 14,005 770 19,329 10,425 88,817
Accumulated depreciation 2iHE (7,981) (9,104) (732) (13,441) (3,520) (34,778)
Net carrying amount FEFE 27,307 4,901 38 5,888 15,905 54,039
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B RS ER R M EE

31 December 2025 2025 £ 12 A 31 H

13. PROPERTY, PLANT AND EQUIPMENT (continues)  13. Y12 - MENRZE @)

As at 31 December 2025, the Group recognised impairment losses
on property, plant and equipment of RMB2,682,000 due to the
technological obsolescence, and operational restructuring initiatives
aimed at enhancing efficiency and sustainability. In accordance with
the Group’s accounting policies, each asset or CGU is evaluated
annually at the end of the reporting period to determine whether
there are any indicators of impairment. In assessing whether there is
an impairment, the carrying value of each asset or CGU is compared
with its recoverable amount. The recoverable amount is the higher of
each asset or CGU'’s fair value less costs of disposal and value-in-
use (“VIU”). The Group performed impairment assessments with
reference to valuation performed by an independent qualified
professional valuer engaged by the Group on such assets based on
fair value less costs of disposal and VIU calculations using cash flow
projections based on financial budgets approved by senior
management.

R2025F 12 A31H » KEEERYE
B & &% 8 R B & 1B A R 12,682,000
TC 0 L ThE R ET B LA R AR m R K&
AIEEMEmMETTEERA - BIEAERH
SRR BFERREPREYSEENR
SEABMETTE  UWEERERTM
BETR - RFHRGFERER gk
BREENBCELBUMNETRERER
e e JRESEASEELREE
HEBENMATFERHERARFERER
([MEREBEDZESE - ~A5EE2BRAE
EEBFNBLAERESEMEBEMEZEE
EETHEE BRAABEREHEK
N WRESRESEBH AN KEE
FABESRBAETEREEE - L#E
TTRER -
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B RS ER R M EE

31 December 2025 2025 £ 12 A 31 H

14. INVESTMENT PROPERTIES

REWE

2025 2024
2025 F 2024 £
RMB’000 RMB’000

AR®T ARBT T

Net carrying amount at 1 January "1 A1 BREREFE 15,951 12,833
Transfer from owner-occupied property EEaaRmE - 3,672
Depreciation provided during the year FRITERE (492) (554)
Net carrying amount at 31 December »12 A31 HHERmEFE 15,459 15,951

Cost BRAR 20,717 20,717
Accumulated depreciation ZEE (5,258) (4,766)
Net carrying amount at 31 December »12 A 31 HHERmFE 15,459 15,951

As at 31 December 2025, the fair values of the investment properties
were estimated to be approximately RMB27,570,000 (2024:
RMB30,150,000).

The valuation was performed by an independent professionally
qualified valuer, Jones Lang LaSalle Corporate Appraisal and
Advisory Limited. Selection criteria of the external valuer include
market knowledge, reputation, independence and whether
professional standards are maintained. The Group’s property
manager and the chief financial officer have discussions with the
valuer on the valuation assumptions and valuation results when the
valuation is performed. The valuation was determined using the
income approach and the discounted cash flow method. The most
significant inputs into this valuation approach are estimated rental
value, rental growth, vacancy rate and discount rate. The fair value
measurement hierarchy of the investment property requires certain
significant unobservable inputs (Level 3).

The investment properties are leased to third parties under operating
leases, further summary details of which are included in note 15 to
the financial statements.
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B fE T4 A AR 27,570,000 7T (2024
£ AR¥30,150,0007T) °

HERBIEXSERMAEMTERITE
KHERFBABRABETT - PURIMBIG
BB EBREM SN - BE  BUE
RELRBERKF - XAEEYELER
BEMEE B ERMETEHERNGE
R M AELARETHR o HERBRA
ARFBERERELRETE - WHEEP&
EXRNBABEAMGEE - HE ik
ZERRITRE - WEMERW R EER
EEAFREERETEATNTERH AN
B(E=/) -

BREMEERELLEHELHEBETE=
77 RE-SHMEFBEHN M BRI E
15



Notes to the Financial Statements
B RS ER R M EE

31 December 2025 2025 £ 12 A 31 H

15. LEASES 15. #HE&
The Group as a lessee REBEREAEA
(a) Right-of-use assets (@ FAREE
The carrying amounts of the Group’s right-of-use assets and FAXEEMFEREEENREE
the movements during the year are as follows: REBHT -
Office premises Software Total
WAEME CIES Mt
RMB’000 RMB’000 RMB’000

ARBET T ARETTT ARET T

As at 1 January 2024 202451 418 4,185 14 4,199
Additions NE 7,492 - 7,492
Disposal k= (2,414) - (2,414)
Depreciation charged FRNITEER

during the year (2,625) (14) (2,639)

As at 31 December 2024 and 22024412 A31 B X

1 January 2025 2025%F 1 A1H
6,638 - 6,638
Additions NE 733 - 733
Disposal HE (1,267) - (1,267)
Depreciation charged FRINEER
during the year (1,822) - (1,822)
As at 31 December 2025 R2025F 12 A31H 4,282 - 4,282
The Group has lease contracts for various items of office AEBCHSERAEYMEIERBE]
premises. Leases of office premises generally have lease terms VHEAR  c HENAEWHEMME
between 2 to 8 years. The lease term of software is 2 years. EHBEAE2E8F - BFNAER
B2 o

BERHEERER LA 309
2025F F L



Notes to the Financial Statements
B RS ER R M EE

31 December 2025 2025 £ 12 A 31 H

15. LEASES (Continued)

The Group as a lessee (Continued)

15. & (@)

REBEREMBA #)

(b) Lease liabilities (b) HEEAE
The carrying amount of lease liabilities and the movements FANHEBENRMERERNAT
during the year are as follows:
2025 2024
2025 2024 F
RMB’000 RMB’000
AR®T T AREFT
Office premises WRAEYE
Carrying amount at 1 January ®1 A1 HEREE 7,550 4,398
New leases A 733 7,492
Disposals k= (1,284) (2,599)
Accretion of interest recognised F RN EE N
during the year 280 392
Payments (NN (2,083) (2,133)
Carrying amount at 31 December W12 A31 BMEREE 5,196 7,550
Analysed into: PWE
Current portion BNER 2,075 1,600
Non-current portion JEBNHEA 3,121 5,950

The maturity analysis of lease liabilities is disclosed in note 37
to the financial statements.
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B RS ER R M EE

31 December 2025 2025 £ 12 A 31 H

15. LEASES (continuea) 15. HE #)
The Group as a lessee (Continued) AEBIERAEEBA (#)
(c) The amounts recognised in profit or loss in relation to leases (c) MEmZANERMNAESHEESTNT

are as follows:

2025 2024
2025 F 2024 4F
RMB’000 RMB’000

AR®TR ARBTTT

Expense relating to short-term leases LR HIfAE MK EELEEMRE

and leases of low-value assets BN GrATTHRXZ)

(included in administrative expenses) 187 482
Depreciation charge of right- TREEENITEER

of-use assets 1,822 2,639
Net gain on disposal of items of right-  H & FA#EEEE B #)FREE

of-use assets (17) (189)
Interest expense on lease liabilities HEBENTEMZ 280 392
Total amount recognised in profit or loss R 1B SFERH 42 58 2,272 3,328
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BA R R MY RE

31 December 2025 2025 £ 12 A 31 H

15. LEASES (Continued)

The Group as a lessor

The Group leases certain of its building units and equipment under
operating lease arrangements. Leases for buildings and equipment
were negotiated for terms of one to six years. Rental income
recognised by the Group during the year was RMB2,284,000 (2024:
RMB2,402,000), details of which are included in note 5 to the

financial statements.

At 31 December 2025, the undiscounted lease payments receivable

15. & @)
AEBEAHBA

5o

AEEREBECEHELHARAE TETFTE
UREE - BFRESENEBRTAE—=
NEF o AFE - AREERNES AR
AR M2 284,000t (2024F : AR
2,402,0007T) © EFFIEEH NI REKM T

N2025F 12 A31 B - AEER KK

by the Group in future periods under non-cancellable operating R IR B EL AR P /9 R A8 i 1H & A R IR
leases with its tenants are as follows: RATREERRAT -

2025 2024
2025 2024 F
RMB’000 RMB’000
AR¥TR ARBTTT
Within one year —FA 2,189 2,333
After one year but within two years —FREMEAN 633 1,468
After two years but within three years WMERBE=FA - 733
Total HEt 2,822 4,534
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B RS ER R M EE

31 December 2025 2025 £ 12 A 31 H

16. OTHER INTANGIBLE ASSETS 16. HWELEE
Software Copyrights Total
B4 Z1ER #st
RMB’000 RMB’000 RMB’000

AR®TT AR®T R AR®T

31 December 2025 202512 A 31 H
At 1 January 2025: M2025%1H18 :
Cost PR R 2,099 30,842 32,941
Accumulated amortisation BT (1,552) (14,096) (15,648)
Net carrying amount BREFE 547 16,746 17,293
At 1 January 2025, net of 20251418 -
accumulated amortisation OBk 2Tk 547 16,746 17,293
Additions NE 175 12,995 13,170
Amortisation provided FNEIERE
during the year (325) (9,399) (9,724)

At 31 December 2025, net of R2025%F12 4318

accumulated amortisation PR ZETH S 397 20,342 20,739
At 31 December 2025; 2025412 A31 8 :

Cost B %N 2,091 43,365 45,456

Accumulated amortisation Rt (1,694) (23,023) (24,717)

Net carrying amount BRMEFE 397 20,342 20,739
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31 December 2025 2025 £ 12 A 31 H

16. OTHER INTANGIBLE ASSETS (continued) 16. Et B EE @)

Software Copyrights Total
Bt E1ERE FEE
RMB’000 RMB’000 RMB’000
AREFTT AREFTT AREFIT
31 December 2024 202412 A 31 H
At 1 January 2024: H2024F1A18 :
Cost PR 7R 3,470 30,007 33,477
Accumulated amortisation BT (3,105) (29,229) (32,334)
Net carrying amount REFE 365 778 1,143
At 1 January 2024, net of 20241 A418 -
accumulated amortisation OBk 2T EESH 365 778 1,143
Additions NG 720 18,909 19,629
Amortisation provided FEIERE
during the year (538) (2,941) (8,479)
At 31 December 2024, net of 72024912 A31 H -
accumulated amortisation ks 25TEH 547 16,746 17,293
At 31 December 2024: W2024%12 A31 8 :
Cost % 2,099 30,842 32,941
Accumulated amortisation ZEEHEEH (1,552) (14,096) (15,648)
Net carrying amount BREFE 547 16,746 17,293
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31 December 2025 2025 £ 12 A 31 H

17. DEFERRED TAX 17. IEEFRLIE
The movements in deferred tax liabilities and assets during the year FRNREHREEEREEZSNOT :

are as follows:

Deferred tax liabilities EEBIEEE
Right-of-use
assets
ERAEEE
RMB’000
AREFTT
At 1 January 2024 R2024F1 51H 798
Deferred tax charged to profit or loss during the year SFRFIKRIE2EHEIERIE 195
At 31 December 2024 and at 1 January 2025 2024 F12 A31 B
2025F 1 A1 H 993
Deferred tax credited to profit or loss during the year Rt A8z RIEIEF 1B (332)
Gross deferred tax liabilities at 31 December 2025 20254 12 A 31 BIEER
EREERE 661
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31 December 2025 2025 £ 12 A 31 H

17. DEFERRED TAX (continueq) 17. IRIERGIE (&)
Deferred tax assets FEIERIEE =

Fair value
adjustments of
equity
investments at
fair value
through other
Contract  Impairment comprehensive Lease
liabilities of assets income liabilities Total
AEEE EERE HEER HERE st
RMB'000 RMB'000 RMB'000 RMB'000 RMB'000
ANEBTR  ARETR  ARETR  ARETR  ARETR

At 1 January 2024 7202441 A 18 11,462 4,040 - 809 16,311
Deferred tax credited to profit or loss &Rz ABB 2580

during the year EERE 575 1,083 - 319 2,877
Deferred tax credited to other RERE AR Z AR

comprehensive income during the year BB - - 3,069 - 3,069
At 31 December 2024 and at 2024 E 1231 B R

1 January 2025 2025%1A1H 12,037 6,023 3,069 1,128 22,257
Deferred tax charged to profit orloss R ERMETF A

during the year (12,037) (6,023) - (331) (18,391)
Deferred tax charged to other RERMGERZEREN

comprehensive income during the year  EEH B - - (3,069) - (3,069)
Gross deferred tax assets at 72025512 431 BIEIEHE

31 December 2025 EEEE - - - 797 797
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31 December 2025 2025 £ 12 A 31 H

17. DEFERRED TAX (continuea) 17. IR IE ()
Deferred tax assets (Continued) EEHRIBEE (&)
For presentation purposes, certain deferred tax assets and liabilities BIEZRY  ETECHBEERBEDR
have been offset in the statement of financial position. The following B FERR R o LN AREBERY
is an analysis of the deferred tax balances of the Group for financial WMEHIRERIBAERETHONT

reporting purposes:

2025 2024
2025 F 2024 £
RMB’000 RMB’000

AR®T ARBT T

Net deferred tax assets recognised in RE AR R R TR
the consolidated statement of R IR E S5
financial position 142 21,264
Net deferred tax liabilities recognised in the 474 B 75k i 3K AR #ER B9
consolidated statement of financial RIERIEBEF5E
position 6 _
As at 31 December 2025, the Group has tax losses arising in MR2025F 12 A31 H » AEERFBER
Chinese mainland of RMB551,633,000 (2024: RMB407,189,000) EABIEEE AR 551,633,0007T (2024
that will expire in one to ten years for offsetting against future taxable F: AR¥ 407,189,0007T) * R —=+
profits. F R E R DA A PR B R PR FERR B DA ©
Deferred tax assets have not been recognised in respect of the Wigh FiIEE MREERIEEE - BR
above items as it is not considered probable that taxable profits will BT RGN A A ge g E L R AE
be available in the foreseeable future against which the tax losses VAR SH AT E) VA T S48 o

can be utilised.

Pursuant to the PRC Corporate Income Tax Law, a 10.0% RBEFRCEMSHE - RRRRMK
withholding tax is levied on dividends declared to foreign investors HINE R EMINEIZE E B IRMAR EAR
from the foreign investment enterprises established in Chinese 10.0% BT EEUNTEIE T o LLIEARE 2 &

mainland. The requirement is effective from 1 January 2008 and 2008 1 A1 BRRAR - IE A 2007 F
applies to earnings after 31 August 2007. A lower withholding tax 8HA31AZBELEMAF o i Bl A
rate may be applied if there is a tax treaty between Chinese SN EEFTBRAEBE CHFT ARG
mainland and the jurisdiction of the foreign investors. The Group is Wik - BIRMREBUE TR B R 87 - At -

therefore liable for withholding taxes on dividends distributed by RNEBBEFRLFREAMEZEHFRTR
those subsidiaries established in Chinese mainland in respect of 20081 H1BABREEMNAET D IR
earnings generated from 1 January 2008. IR EBMTERT
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31 December 2025 2025 £ 12 A 31 H

17. DEFERRED TAX (continuea)
Deferred tax assets (Continued)

No deferred tax has been recognised for withholding taxes that
would be payable on the unremitted earnings of RMB8,320,000 as
at 31 December 2025 (2024: RMB31,840,000) that are subject to
withholding taxes of the Group’s subsidiaries established in Chinese
mainland. In the opinion of the directors, it is not probable that these
subsidiaries will distribute such earnings in the foreseeable future.

18. EQUITY INVESTMENTS DESIGNATED AT FAIR
VALUE THROUGH OTHER COMPREHENSIVE
INCOME

17. EERLIE (2)
FEERIEBEE (&)

MN2025F 12 A31 B WEHALEBF NG
Bl b AK 7 H) F R R R B SR TR RR R B R
[E 2 7 A R % 8,320,000 7t (2024 FF :
AR # 31,840,000 7T ) M fE A B TE IR T 7
REMELFE - EERA - 25T AT
A RAS R AT e & IR ZEEF -

18. BEE D ABE AHM
EHWENRERE

2025 2024
2025 F 2024 F
RMB’000 RMB’000
AR®T T ARBT T
Equity investments designated at EERAANBET AHM
fair value through other 2EKENRERE
comprehensive income
Unlisted equity investments, at fair value ~ FE_EMREIRE - AR BETHE
Guangzhou OED Technologies Co., Ltd* ENBREFRIFZER QA" 16,544 7,541
Guangdong Mengkubao Technology BRI E R BR AR
Co., Ltd* 2,254 2,000
Total 1a@st 18,798 9,541
* The English names of the companies are not official and are the direct * ZENAMBEXABIIFEEHEE - MW

translation from their Chinese names for identification purposes only.

The above equity investments were irrevocably designated at fair
value through other comprehensive income as the Group considers
these investments to be strategic in nature.
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B RS ER R M EE

31 December 2025 2025 £ 12 A 31 H

19. OTHER NON-CURRENT ASSETS 19. HttIEREBEE
2025 2024
2025 &£ 2024 £
RMB’000 RMB’000

AR®T ARBTIT

Long-term receivables KA BRIE - 119
20. INVENTORIES 20. 8
2025 2024
2025 F 2024 F
RMB’000 RMB’000

AR®T R ARETTT

Raw materials R R 92,125 117,941
Finished goods BURL M 69,690 74,109
Work in progress R 324 951
Goods in transit EREY 10,218 4,004
Subtotal NET 172,357 197,005
Provision s (40,637) (30,004)
Total et 131,720 167,001
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31 December 2025 2025 £ 12 A 31 H

21. TRADE RECEIVABLES 21. B EIRFIE
2025 2024
2025 F 2024 £
RMB’000 RMB’000
ARET T AREFT
Trade receivables S W RIE 19,090 35,339
Impairment RE (11,168) (7,669)
Net carrying amount IREFE 7,922 27,670

The Group granted credit periods to its customers (other than direct
sales to end users). The credit period is generally one month. The
group granted extended credit terms for several distributors during
the year to explore new business initiatives and potential
monetisation opportunities. The Group seeks to maintain strict
control over its outstanding receivables to minimise credit risk.

The Group does not hold any collateral or other credit enhancements
over its trade receivable balances. The balances of trade receivables
are non-interest-bearing.

An ageing analysis of the trade receivables as at the end of the
reporting period, based on the invoice date and net of loss
allowance, is as follows:

AEBRAEEFPENEER(BERHEET
RimAPERIN) - EEMBAER—MEA -
RER - AEBRE TEEART TELT
EWEEH  AHRHHEB TR L EM
BENERKE - ARESRRFEBIE
HIE AR EE BT IRIARREE R -

AEBEYEREE ZRUGIABSRITB T
AEAmAEMEERT DM - BHEK
RIRBHRBRE

RI|BEMRENEZ AR RNREERE
& 5 RUGKRMRE DA T

2025 2024

2025 F 2024 4

RMB’000 RMB’000

ARET T AREFT

Within 30 days 30 KA 3,986 23,368
31 to 180 days 31 & 180K 3,760 3,348
181 to 365 days 181 £ 365K 176 954
Total 4t 7,922 27,670
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21. TRADE RECEIVABLES (continued) 21. EZEWFIE &)

The movements in the loss allowance for impairment of trade
receivables are as follows:

B 7 RWFREREERRENESIT

2025 2024

2025F 2024 F

RMB’000 RMB’000

AR%T T AREFIT

At beginning of year F4] 7,669 4,929
Impairment losses, net B AT 3,499 2,740
At end of year FR 11,168 7,669

An impairment analysis is performed at each reporting date using a
provision matrix to measure expected credit losses. The provision
rates are based on the ageing of trade receivables for groupings of
various customer segments with similar loss patterns. The Group
applies the simplified approach in calculating ECLs for trade
receivables. Trade receivables relating to customers with known
financial difficulties or significant doubt on collection are assessed
individually for impairment allowance. The remaining trade
receivables are grouped and collectively assessed for impairment
allowance.

The calculation reflects the probability-weighted outcome, the time
value of money and reasonable and supportable information that is
available at the reporting date about past events, current conditions
and forecasts of future economic conditions.

The Group writes off trade receivables when there is information
indicating that the counterparty is in severe financial difficulties and
there is no realistic prospect of recovery, e.g. when the counterparty
has been placed under liquidation or has entered into bankruptcy
proceedings, whichever occurs sooner, also taking into account
legal advice where appropriate.

REREBHERBRFBEREETRED
i AEFEBEIEEER - B#EXERA
BRUBBEANZEREFOHMEEES
FEWRIR RO BRI B E » AR B A ELA
AHEESRYIGANEREEESE - £
HMEEMBRBENETP B EFEEALR
BEE 5 RYGRIRE BN EREERE - R
BB 5 WG RETT Y I SRR R E
B o

B R R AT AL MRS R - SRS
BEREE D MARAEEN - B
BTSRRI RN TR AR X
Bt o

EEENKRAR S Y TR B E M 5N 2
- BE BB AR RER (flnR 58
FERBRADEABERT  UREH
R REEBEIHEE S RKFR
YHERBEATZEEERER
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21. TRADE RECEIVABLES (continueq) 21. ES EWFIE )
Set out below is the information about the credit risk exposure on ATHEIEEREEE S EBGIERER
the Group’s trade receivables using a provision matrix: BEEEENEERBHER
As at 31 December 2025 M2025F12H31H
Expected Gross Expected Net
credit carrying credit carrying
loss rate amount losses amount
EHEE EHEE
EER REAE B REFE

% RMB’000 RMB’000 RMB’000
ARBTRT AR®TRE AR¥TR

Provision on an individual basis 5112 (LA BB E ) 100.0% 2,465 2,465 -
Provision on a collective basis T2 (LASEE2E )
Aged less than 30 days LR B0K 0.0% 3,986 - 3,986
Aged 31 to 180 days 31E180K 47.1% 7,110 3,350 3,760
Aged 181 to 365 days 181 £ 365K 69.1% 570 394 176
Aged more than 365 days B8 365K 100.0% 4,959 4,959 -
Total st 58.5% 19,090 11,168 7,922
As at 31 December 2024 202412 A 31 H

Expected Gross Expected Net
credit carrying credit carrying
loss rate amount losses amount

TEHEE TEHEE
g BRHE4RE [gisEs IREEE

% RMB’000 RMB'000 RMB'000
ARBTT AR®TT ARETRT

Provision on an individual basis 5112 (LABEBE &) 70.8% 2,465 1,746 719
Provision on a collective basis 5112 (A= B2 5 )

Aged less than 30 days DLRB0K 0.0% 23,368 - 23,368
Aged 31 to 180 days 31E180K 20.3% 4,202 854 3,348
Aged 181 to 365 days 181 £ 365K 58.6% 568 333 235
Aged more than 365 days 38 365 K 100.0% 4,736 4,736 -
Total 4ast 21.7% 35,339 7,669 27,670
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22. PREPAYMENTS, OTHER RECEIVABLES AND  22. JE{f5% ~ HitbEUNFIE K

OTHER ASSETS Hih&E
2025 2024
2025 F 2024
RMB’000 RMB’000

AR®T ARETTT

Prepayments SEENEN 6,976 14,722
Deposits and other receivables e R EMERFRIE 3,371 4,781
Long-term receivables within one year —FARBEKEIE 119 -
Net investment in a lease — current MEFE — A 1,032 1,032
11,498 20,535
Impairment BE (1,350) (2,242)
Total HEt 10,148 18,293
ECLs are estimated by applying a loss rate approach with reference FEHEEEEDBB2EREENELE
to the historical loss record of the Group. The loss rate is adjusted BRESIRABEREEITHET - AREE
to reflect the current conditions and forecasts of future economic LA R E AR R R R AR
conditions, as appropriate. By EA) o
Except for a net investment in a lease, the financial assets included BRAEEFREI 0 FMETATEMK - i
in prepayments, other receivables and other assets above are ERFEREMEENEREERARER
interest-free and are not secured with collateral. AR EELR ©
. 2 =3z
23. FINANCIAL ASSETS AT FAIR VALUE 23. RAREBEFABRNE
=Py
THROUGH PROFIT OR LOSS L& =
2025 2024
2025F 2024 F
RMB’000 RMB’000

AR®T R ARBT T

Listed equity investments, at fair value LiikiERE - mARBERE - 2,669
The above equity investments were classified as financial assets at TR E AR S R - E SR
fair value through profit or loss as they were held for trading. BUARAABEFABENSREE -
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24. CASH AND CASH EQUIVALENTS AND 24 BERREZFEYURE

PLEDGED DEPOSITS

BEHE

2025 2024

2025 F 2024 F

RMB’000 RMB’000

ARET T ARETTT

Cash and bank balances Re RIRTTHER 156,630 269,115
Less: Pledged deposits A BEER (951) (4,567)
Cash and cash equivalents RekREFEY 155,679 264,548

As at 31 December 2025 and 2024, the provisions for impairment of
cash and cash equivalents were assessed to be minimal based on
12-month ECLs.

The RMB is not freely convertible into other currencies, however,
under Chinese mainland’s Foreign Exchange Control Regulations
and Administration of Settlement, Sale and Payment of Foreign
Exchange Regulations, the Group is permitted to exchange RMB for
other currencies through banks authorised to conduct foreign
exchange business.

Cash at banks earns interest at floating rates based on daily bank
deposit rates. Short-term time deposits are made for varying periods
of between one day to three months depending on the immediate
cash requirements of the Group, and earn interest at the respective
short-term time deposit rates ranging from 3.4% to 4.2%. The bank
balances are deposited with creditworthy banks with no recent
history of default.
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25. TRADE AND BILLS PAYABLES 25. B BN FIE R B3R
Trade and bills payables are non-interest-bearing and normally HORNPIERENEZARE  B—K

NNy

settled on terms of within 60 days. B B60 RS o

RBERARERBERZRHRNE F RN R
RENBERRRAMNWT

An ageing analysis of the trade and bills payables as at the end of
the reporting period, based on the invoice date, is as follows:

2025 2024

2025 F 2024

RMB’000 RMB’000

ARET T AREETTT

Within 90 days CENA 19,573 53,946
91 to 180 days 91 £ 180K 976 9,565
More than 181 days 181 KA E 678 393
Total et 21,227 63,904

26. OTHER PAYABLES AND ACCRUALS AND

26. EALEFOR ~ BETEH

=

CONTRACT LIABILITIES ReEHNEaE
2025 2024
2025 F 2024 &
Note RMB’000 RMB’000
MEE ARBET T AREEF T
Contract liabilities — current BHAE — RE 59,708 64,016
Payables for salary and welfare e F < REF 3,251 8,526
Payables for services e RIS B 2,527 2,204
Other tax payables H A R FIE 6,460 3,560
Product warranty provision EmRERE (i 3,450 5,891

Payables for property, plant and EEWME - BEEEREN

equipment FEfIFRIE 1,915 862
Others Hi 6,753 9,480
Total st 84,064 94,539
Contract liabilities — non-current BHEE — IR 11,122 21,831

BHRAEEREHEE O EIRAMIR
QESSRMEIGOED

Contract liabilities represent advances received from customers for
provision of digital educational resources and services.

Hit R RIAR B ERREER 28
RIBEAHE A+ B A RS o

Other payables and accruals are unsecured, non-interest-bearing
and expected to be settled within 12 months.
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= 2
26. OTHER PAYABLES AND ACCRUALS AND 26. HAOFE(TFRIE ~ BSTERAK
=
CONTRACT LIABILITIES (continueq BREaE
(i) Product warranty provision (i) ERRIEEE
RMB’000
AREEF T
At 1 January 2024 202451 A1H 5,729
Additional provision RAINE 8,213
Amounts utilised during the year FREARIE (8,051)
At 31 December 2024 and 1 January 2025 M2024F 12 A31 BN 2025F1 H1H 5,891
Additional provision HEONMEAE 3,686
Amounts utilised during the year FRERRIE (6,127)
At 31 December 2025 R2025%F 12 A31 H 3,450
The Group provides one-year warranties to the end users on NS E B AN B R B R AR R PR Y —
devices for general repairs of defects occurring during the BgEmRENsAPRME —F
warranty period. The amount of the warranty provision is LR GREECENRBEHER
estimated based on sales volumes and past experience of the B HEE KR EKFE R LB
level of repairs and returns. The estimation basis is reviewed Fre REEBERNGTEERE
on an ongoing basis and revised where appropriate. HERREDEET -
a /= |+ =+
27. INTEREST-BEARING BANK BORROWINGS 27. s ESRITE R
2025 2024
2025 2024 %
Effective Effective
interest interest
rate Maturity RMB’000 rate Maturity  RMB’000

BRAI=R A AR®TR ERAEX AHME AR®TT

Current BNER
Bank loan — unsecured RITER — EIKA 2.4%-2.6% 2026 74,710 3.0% 2025 34,650
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28. OTHER NON-CURRENT LIABILITIES 28. Eft3ERBEE
2025 2024
2025 &£ 2024 £
RMB’000 RMB’000

AR®T ARBTIT

Current mE

Long-term payables due within one year ~ — R ZEI A & 2 FE (< 208 9,623 6,540
Non-current FETED

Long-term payables KHFE 08 595 5,855

29. SHARE CAPITAL AND TREASURY SHARES 29. RAREFRSD

2025 2024
2025 F 2024
RMB’000 RMB’000

AR®T ARBTIT

Authorised: JERE
10,000,000,000 (2024: 10,000,000,000)  10,000,000,000 A% (2024 £ :
ordinary shares of HKD0.001 each 10,000,000,000 J%) B HEE
0.001 B THy & @A 10,000 10,000
Issued and fully paid: BEETRETE
352,000,000 (2024: 352,000,000) 352,000,000 % (2024 & :
ordinary shares of HKD0.001 each 352,000,000 %) ZEE
0.001 B TTH) &R 302 302
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29. SHARE CAPITAL AND TREASURY SHARES 29. RAREFRD @)

(Continued)
The movements in the Company’s share capital are as follows: RARBAZEBINT
Number of Treasury
shares in issue Share capital shares
ERITRAEE & EFRG
Note RMB’000 RMB’000
MI5E ARBEFT ARBT T
At 1 January 2024 MR2024%1 A1H 352,000,000 302 (131,202)
Shares repurchased 2R 2 K () - - (48,182)
At 31 December 2024 and 742024 % 12 A 31 H
1 January 2025 K 20251 A1H 352,000,000 302 (179,384)
Shares repurchased A ) 1) - - (61,497)
At 31 December 2025 R2025F 12 A31H 352,000,000 302 (240,881)

Notes: BEE -

(1) During the year ended 31 December 2025, the Company repurchased (1)  HEZE2025F12 A1 BHIEFE » AAFR
9,749,600 of its shares (2024: 7,877,600 shares) on the Stock B X P B B H 9,749,600 % (2024 F :
Exchange at a total consideration of approximately HKD67,034,000, 7,877,600 %) i 17 - 42R(E A4) 67,034,000
equivalent to approximately RMB61,497,000 (2024: HKD52,475,000, BT ME R AR 61,497,000 7T
equivalent to approximately RMB48,182,000) classified as treasury (2024 % : 52,475,000 7T * FHERLIA
shares for a share award scheme which has not been granted up to R®48,182,0007T) * BRAKRN HEAE
the year ended 31 December 2025. F2025%F 12 A 31 B ILFE WA D 12

st R EER G -
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30. RESERVES 30. &

The amounts of the Group’s reserves and the movements therein for
the current and prior years are presented in the consolidated
statements of changes in equity on pages 231 to 232 of this annual
report.

Share premium

The share premium represents the difference between the par value
of the shares issued and the consideration received.

Merger reserve

The merger reserve of the Group represents (i) the capital
contributions from the then equity holders of the Group’s
subsidiaries, after elimination of investments in subsidiaries and (ii)
the waiver of an amount due to a shareholder.

Statutory reserve

Pursuant to the relevant laws in the PRC, the Company’s
subsidiaries in the PRC shall make appropriations from after-tax
profit to non-distributable reserve funds as determined by the
boards of directors of the relevant PRC subsidiaries. In accordance
with the Company Law of the PRC, certain subsidiaries of the Group
which are domestic enterprises are required to allocate 10.0% of
their profit after tax, as determined in accordance with the relevant
PRC accounting standards, to their respective statutory surplus
reserves until the reserves reach 50.0% of their respective registered
capital.

NERREAMFEAEENFRERENRE
BERAFRE2N Z2B2 B GEAERE
BREI -

R RE

Pt s (B8 2 1T () O B 82 2 WL
BZRNERR -

BB

ARG GHERTE () B R T AR
BRREAKETRAERFEDEFHE AN
EE R (i) F R BRFUA -

SEE R

RIEFBEERER - ARFFEFARA
REAESEETNSRERRNBRER
ETANIKFEEESR - REPEARKM
BABDE AKREETFRARRAEDR
¥ ARREAEWTEG ERMETER
BHFHE10.0% BRE & B HATE B SR
B BEERBEDSBEMERRI50.0% °
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31. DISPOSAL OF SUBSIDIARIES

31. EEF 2 H

2025 2024
2025 F 2024 F
Notes RMB’000 RMB’000
B aE ARET T ARBETIT
Net assets disposed of: BEHEEEFE
Property, plant and equipment M - WE k&G 13 688 328
Cash and bank balances e MIRITHER 1 9
Trade receivables Z 5 WA 757 190
Prepayments and other TEAT R R E A M RIR
receivables 130 50
Inventories FE 2,119 -
Trade payables 2 S5 e 3RIE (2,587) -
Other payables and accruals H A JE T FRIE R ERT B A (1,905) (833)
Non-controlling interests FEPE AR M AR 2,705 125
Subtotal NEF 1,908 (131)
(Loss)/gain on disposal of HEFAR (EBE), W
subsidiaries 6 (1,658) 131
Total consideration: HBRAE - 250 -
Satisfied by: SRTFE
Cash bk 250 -

An analysis of the net inflow of cash and cash equivalents in respect

MHEFRANES RREEEBMRAF

of the disposal of subsidiaries is as follows: BT -
2025 2024
2025 F 2024 F
RMB’000 RMB’000
ARET T ARBT T
Cash consideration ReRE 250 -
Cash and bank balances disposed of: BEHERS RIRTTER (1) 9)
Net inflow/(outflow) of cash and cash RHEFRTNRE R
equivalents in respect of the disposal of ~ BREZHEWRA Gl B4
a subsidiary 249 9)
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32. NOTES TO THE CONSOLIDATED 32. EHEESRERMEE
STATEMENTS OF CASH FLOWS

(a) Major non-cash transactions (@) FEFREXRS

During the year ended 31 December 2025, the Group had

non-cash additions to both right-of-use and lease liabilities of B Z2025 12 A31HIEFE - K
approximately RMB733,000 (2024: RMB7,492,000), SEE@AMAEMENHER®
respectively, in respect of lease arrangements for office FREEELHEARNIERZNAR
premises. ED A%/ AR 733,000 7T (2024

£ AR¥7,492,0007T) °

(b) Changes in liabilities arising from financing activities (b) RMETHEENEEEE
2025 2025 F
Interest- Amounts
bearing bank Treasury Lease due to a
borrowings shares liabilities related party
R

aF B RAT R E 17 K47 HEAE B T IR
RMB’000  RMB’000  RMB’000
AR®BTRT AR®TRT AR®TR

At 1 January 2025 R2025F1 A1H 34,650 (179,384) 7,550 -
Changes from financing ~ B&ER&RE
cash flows #E) 37,949 (61,497) (2,083) 2,000
New leases AR R - - 733 -
Termination of BIEHESD
lease contracts - - (1,284) -
Interest expenses B EEN
charged to profit or loss  F| 8% 2,111 - 280 -
Expenses charged to MkERL
profit or loss Fisz - - - 83

At 31 December 2025 M 2025 F
12 831 H 74,710 (240,881) 5,196 2,083
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32. NOTES TO THE CONSOLIDATED
STATEMENTS OF CASH FLOWS (continued)

32. EHIRERERMTE @

(b) Changes in liabilities arising from financing activities (b) METHEENEEEE (Z)
(Continued)
2024 2024 F
Interest-
bearing bank Treasury Lease
borrowings shares liabilities
ETRARITIER EfF R HEBE
RMB’000 RMB’000 RMB’000
AREEFTT AREEFTT AREFTT
At 1 January 2024 7R2024F1 A1H 55,310 (131,202) 4,398
Changes from financing BMERESREE
cash flows (22,267) (48,182) (2,133)
New leases ALY - - 7,492
Termination of lease contracts & IFFAEA 4 - - (2,599)
Interest expenses charged to  HIBRIEZEHY
profit or loss FLER 1,607 - 392
At 31 December 2024 R 20244 12 A 31 B 34,650 (179,384) 7,550
(c) Total cash outflow for leases (c) FHREENERESRY

Total cash outflow for leases included in the statements of

AARERERNABEENER

cash flows is as follows: ERmEMT
2025 2024
2025 F 2024 F
RMB’000 RMB’000
ARET T ARKEFTT
Within operating activities REEEEENA 187 482
Within financing activities REEEENA 2,083 2,133
Total st 2,270 2,615
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33. CONTINGENT LIABILITIES 33. HAREE
As at 31 December 2025, the Group did not have any significant MR2025F 12 A31 H » AEEWELME
contingent liabilities (2024: Nil). RKAREE (2024 F « ) ©

34. RELATED PARTY TRANSACTIONS AND 34. BT R Z KRR
BALANCES
The directors are of the view that the following companies are EERE  UTRIANRAFEEAEH
related parties that had material transactions or balances with the BEAR G EHIBEE T

Group during the year.

(a) Names and relationships of related parties (a) AL HRIE HERBE
Name Relationship
B8 A 2RES

Zhuhai Dreamcatcher Network Technology Company A company owned as to 51.0% by Mr. Chen Zhiyong and

Limited (“Zhuhai Dreamcatcher”) the remaining 49.9% by Mr. Qin Shuguang
WEMEBEERMRERAR ([TREEE ) PRES B EHEA 51.0% RREH EEBEERIER49.9% 1)
~a]
Zhongshan Huitong Enterprise Investment A company owned as to 80.0% by Mr. Qin Shuguang
Management Centre (Limited Partnership) and the remaining 20.0% by Ms. Liu Zhilan
PILTEBEEREERER L (ARER) REEJL R 80.0% [ BIER 2+ A ¥k 20.0% &Y
N A]
(b) The Group had the following transactions with related parties (b) AEERAFEREMHETUT
during the year: 5
2025 2024
2025 F 2024 4
RMB’000 RMB’000

AR®TR ARBTTT

Lease expense paid to RS ZANEERX
a related party
Zhuhai Dreamcatcher (note (ii)) REEE (M5E (i) 1,657 971

Interest income from a related party [5] B8 8 75 WCER B9 R S UL
Zhuhai Dreamcatcher (note (iii) BRg B (BYsE (i) 157 144
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34. RELATED PARTY TRANSACTIONS AND
BALANCES (Continued)

(c)

34. BEE AR G Rtk

(b) (Continued) (b) &)

Notes: BifsE

() The Group leased a property to Zhongshan Huitong Enterprise 0] AEEMFP ILMEBPEREER
Investment Management Centre (Limited Partnership) for office P (BRAER)HE—EYEIEN
use. NERE -

(i) The Group leased properties from the Zhuhai Dreamcatcher for iy AEBRAKSEBESHEWEENR
office and dormitories use. The monthly lease payable was ARERBEERE - BAEMNES
determined on a basis mutually agreed by both parties with TAREFEL2ENRRAE D EEMU
reference to the prevailing market rent of similar properties MERTFBIE=TWNBITMS
located at the surrounding area available to independent third HeBREARBENEEET -
parties. As at 31 December 2025, right-of-use assets of MN2025F12A31H EAMEE
RMB3,945,000 (2024: RMB6,638,000) and lease liabilities of H1E FRTE S BE AR5 3,945,000 7T
RMB5,239,000 (2024: RMB7,550,000) in respect to the leases (2024 % : AR ¥6,638,0007T) &
were recognised in the consolidated statement of financial HEAEARK5,239,0007T (2024
position. During the year, depreciation of right-of-use assets of & ARM7,550,0007T) ERA G
RMB1,453,000 (2024: RMB1,518,000) and an interest expense WA RPER - RAFE - £
on the lease liabilities of RMB346,000 (2024: RMB317,000) AEEEEARK1,4530007C
were charged to profit or loss. (20244 : AR ™1,518,0007T) &

HEAENNEHZ AREES46,000
TT(20244F © AR¥317,0007T) B
PiEzP R -

(i)  The loan to Zhuhai Dreamcatcher is unsecured and bears iy MIWEGBEREIERAERFA
interest at 4.0% and 2.9% per annum. The maturity of the loan BENRSH4.0% K2.9%E A °
is 31 December 2025 and 14 May 2026. EREEE S R/ 20255 12 A 31

HNM2026F5H14H »

Outstanding balances with related parties: (c) EEEEEE A RIREELGER

2025 2024
2025 F 2024 F
RMB’000 RMB’000
ARET T AREFT
Amounts due from a related party  JEUEAES 5 718
Zhuhai Dreamcatcher (note (i) PREB & (PHRE (i) 3,600 3,000
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34. RELATED PARTY TRANSACTIONS AND

34. BEE AR G Rtk

BALANCES (Continued)

(c) Outstanding balances with related parties: (Continued) (c) HEEHAHREEZEGE : (&)
2025 2024
2025F 2024 F
RMB’000 RMB’000
AR®T T AREETT

Amounts due to a related party FES B A = IE
Zhuhai Dreamcatcher (note (iv)) RFEE (M (v) 2,083 -

Notes:

(ivy  The above related party transaction was conducted in
accordance with the terms mutually agreed between the both

parties.

(d) Compensation of key management personnel of the

Group

(v) L BEEETT 2 5 TR B S T KR
ha E °

(d) AEEZEEEASHHH

Salaries, allowances and benefits
in kind
Pension scheme contributions

Total

2025 2024
2025 F 2024 £
RMB’000 RMB’000
ARET T AREF T
AL N B YR
2,257 3,203
M 36 46
2,293 3,249

Further details of directors’ and the chief executive officer’s
emoluments are included in note 8 to the financial statements.

IREN T RKM TS -

EENHBIERERAF
2025F F L

EERERANTETME T
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35. FINANCIAL INSTRUMENTS BY CATEGORY 35. ERIZE T MEMITA

The carrying amounts of each of the categories of financial RAmEHER - FEFESR TAEMNERE
instruments as at the end of the reporting period are as follows: BT
2025 2024
2025 2024 F
RMB’000 RMB’000

AR®T AREETTT

Financial assets at amortised cost REBHEKATTENESREE

Other non-current assets HM3EmEEE - 119
Trade receivables B S EIE 7,922 27,670
Financial assets included in prepayments, sFAJEfRTFR ~ E b fE Uz IE &

other receivables and other assets EMEENEMEE 2,949 3,940
Amounts due from a related party JiE Uk B 5 FROR 3,600 3,000
Cash and cash equivalents RekREFEY 155,679 264,548
Pledged deposits BEEREFER 951 4,567
Total HEt 171,101 303,844
Financial assets at fair value BARBETABENEREE

through profit or loss-Mandatorily — BB ES LHER

designated as such
Financial assets at fair value through BARBEFABENEREE

profit or loss - 2,669
Financial assets at fair value BAAEESAEMZEKREN

through other comprehensive SREE — RERE

income-Equity investments
Equity investments designated at fair value & FZ AR
through other comprehensive income Pl T 253

BEFAEME I
& 18,798 9,541
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35. FINANCIAL INSTRUMENTS BY CATEGORY 35. ERIE MM IR )

(Continued)
2025 2024
2025 F 2024 %
RMB’000 RMB’000
ARET T ARBT T
Financial liabilities at amortised cost R#iIHFR AT ENESRERE

Interest-bearing bank borrowings FHEIRITER 74,710 34,650
Trade and bills payables B S e IR ENEE 21,227 63,904

Financial liabilities included in ST AH MR RIE R ETE RS
other payables and accruals ERBE 14,645 18,437
Other non-current liabilities HuIERBEE 10,218 12,395
Amounts due to a related party JE 1~ B 5 50B 2,083 -
Lease liabilities HEAE 5,196 7,550
Total “Et 128,079 136,936

36. FAIR VALUE AND FAIR VALUE HIERARCHY

OF FINANCIAL INSTRUMENTS

Management has assessed that the fair values of cash and cash
equivalents, trade receivables, financial assets included in
prepayments, other receivables and other assets, amounts due from
a related party, trade and bills payables, amounts due to a related
party, financial liabilities included in other payables and accruals and
approximate to their carrying amounts largely due to the short-term
maturities of these instruments.

The Group’s finance department headed by the financial controller is
responsible for determining the policies and procedures for the fair
value measurement of financial instruments. The financial controller
reports directly to the chief financial officer. At each reporting date,
the finance department analyses the movements in the values of
financial instruments and determines the major inputs applied in the
valuation. The valuation is reviewed and approved by the chief
financial officer. The valuation process and results are discussed
with the board of directors for annual financial reporting.

36. TRATAMN D ABERR

REESHR

EEEDE  BekBR2EEY 25
FEWFRIR ~ SHATEN R - E b URIA K
HibEEMTREE - EURRR I 308
BHRMNRIA - FE AR AR 5RIA K R
ERNeRAEN A BEERKREEE
o TEHRZEFIADRNERAZIE -

AR B TS IR R E M B 15 RRPT B &
TERMIEAABEAENEERIIERF
MHERERXNERFVEEER - RER
SR BHHIELMERMTAEBEN
BEPNEFHEMANIEGABE - &
FREEesEHILitEdE  ERFEY
BREEEFEImEESRIER
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36. FAIR VALUE AND FAIR VALUE HIERARCHY 36. tRETENARBERA

OF FINANCIAL INSTRUMENTS (continued)

The fair values of the financial assets and liabilities are included at
the amount at which the instrument could be exchanged in a current
transaction between willing parties, other than in a forced or
liquidation sale. The following methods and assumptions were used
to estimate the fair values:

The fair values of listed equity investments are based on the closing
price quoted in the active stock market. The fair values of unlisted
equity investments designated at fair value through other
comprehensive income have been estimated using a market-based
valuation technique based on assumptions that are not supported
by observable market prices or rates. For those equity investment
targets that have recent equity transactions, the implied share price
in the equity transactions would be applied in the valuation for the
equity investments. For those equity investment targets that have no
recent equity transactions, the valuation requires the directors to
determine comparable public companies (peers) based on industry,
size, leverage and strategy, and to calculate an appropriate price
multiple, such as enterprise value to sales (“EV/S”) multiple, for each
comparable company identified. The multiple is calculated by
dividing the enterprise value of the comparable company by a
revenue measure. The trading multiple is then discounted for
considerations such as illiquidity and size differences between the
comparable companies based on company-specific facts and
circumstances. The discounted multiple is applied to the
corresponding earnings measure of the unlisted equity investments
to measure the fair value. The directors believe that the estimated
fair values resulting from the valuation technique, which are recorded
in the consolidated statement of financial position, and the related
changes in fair values, which are recorded in other comprehensive
income, are reasonable, and that they were the most appropriate
values at the end of the reporting period.

For the fair value of the unlisted equity investments at fair value
through other comprehensive income, management has estimated
the potential effect of using reasonably possible alternatives as
inputs to the valuation model.
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36. FAIR VALUE AND FAIR VALUE HIERARCHY
OF FINANCIAL INSTRUMENTS (continued)

Below is a summary of significant unobservable inputs to the
valuation of financial instruments together with a quantitative
sensitivity analysis as at 31 December 2025:

As at 31 December 2025

36. ERITEMAAEBERA
AEESE S @
TSR T AGENEATTERS

ABUEERR 2025 F 12 A31 BRI 21L&
RRE DT

M2025%512H31H

Valuation Significant Sensitivity of fair value to the
technique unobservable input  Range input
BER % EXTOBEBARE &#E BWAHBARBENRRE
Unlisted equity investments Market approach  Median EV/Sales 0.8x 1o 8.2x 5% increase in multiple would result
designated at fair multiple of peers in increase in fair value by
value through other RMB926,000
comprehensive income
BERAAEBEAHM [ RIZEHAEV, 0.8f8E 8.2 (RBUEMS% @BHAABEEM
FHEWREHZE FTTRERE HERH AR 926,000 7T
As at 31 December 2024 M2024F12831H
Valuation Significant Sensitivity of fair value to the
technique unobservable input  Range input
BER % BEXTUBEBRARE &#E BAHBARBENRRE
Unlisted equity investments Market approach  Median EV/Sales 3.3x 10 9.6x 5% increase in multiple would result
designated at fair multiple of peers in increase in fair value by
value through other RMB351,000
comprehensive income
BERRAAEBEAHM [BE 7S RZEHRIEV, 33BE96ME  FBUEME% @B AABEEM
FEK NI ETRERE HERH AR#351,0007T

The discount for lack of marketability represents the amounts of
premiums and discounts determined by the Group that market
participants would take into account when pricing the investments.

RZ ISR R IEAKEEEN TS
S2REAERREEEREE B GEMIT
NEH -
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36. FAIR VALUE AND FAIR VALUE HIERARCHY 36. tRETENARBERA

OF FINANCIAL INSTRUMENTS (continued REEFHK @

Fair value hierarchy NABEEER

The following tables illustrate the fair value measurement hierarchy TRAALAEESHIANAABENE
of the Group’s financial instruments: Ei

Assets measured at fair value: RANBENEE :

As at 31 December 2025 7A2025F12H31H

Fair value measurement using

AREBEFTERANTEE

Quoted prices Significant Significant
in active observable  unobservable
markets inputs inputs
(Level 1) (Level 2) (Level 3) Total
WER™ S EATEHE EAFABE
HRE BWAHE WABIE
(-8 (B=#) (E=#) #et
RMB’000 RMB’000 RMB’000 RMB’000

AR®TR AR®TR AR®TR AR®TR

Equity investments BEEAABERA
designated at fair value Hi 2 EKzER
through other TR &
comprehensive income - - 18,798 18,798
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36. FAIR VALUE AND FAIR VALUE HIERARCHY

OF FINANCIAL INSTRUMENTS (continuea)
Fair value hierarchy (Continued)

As at 31 December 2024

36. ERITEMAAEBERA

N A .
REBEEL @
NABESERE)

M2024F 12831 H

Fair value measurement using

RABEFTERANTESE
Quoted prices Significant Significant
in active observable unobservable
markets inputs inputs
(Level 1) (Level 2) (Level 3) Total
RGBT % BEARER  BERIAER
B (8 B ABUR W \BUR
(B—&) (B=#) (E=R) st
RMB’000 RMB’000 RMB’000 RMB’000
ARBTT ARETT ARBTT ARETT
Equity investments BERAABERA
designated at fair value Hith 2 E R
through other R &
comprehensive income - - 9,541 9,541
Financial assets at fair value & AR BET AR
through profit or loss HEMEE 2,669 - - 2,669
Total st 2,669 - 9,541 12,210

37. FINANCIAL RISK MANAGEMENT OBJECTIVES

AND POLICIES

The Group’s principal financial instruments comprise cash and cash
equivalents and interest-bearing bank borrowings. The main purpose
of these financial instruments is to raise finance for the Group’s
operations. The Group has various other financial assets and
liabilities such as other receivables, other non-current assets, other

payables and accruals which arise directly from its operations.

The main risks arising from the Group’s financial instruments are
foreign currency risk, credit risk and liquidity risk. The directors of
the Company review and agree policies for managing each of these

risks and they are summarised below.

37. cRiAMEREBERBER

AEENTIESRIABEREMRSSE
EBYREERITER - ZFERMTANT
ZENERAKENZESHEES - A%
BNXGEEERESZREAMEREE
KEE  EMEEFIR - Et3EREE
E - HtENRIEREFER -

rEBESBMTAEEEANEEZRR AINER
B2 EERBREADESER - NARE
XML TEEZSREBOBER - EH
N
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37. FINANCIAL RISK MANAGEMENT OBJECTIVES
AND POL'C'ES (Continued)

Foreign currency risk

The Group’s main businesses are located in Chinese mainland and
the transactions are conducted in Renminbi. Most of the Group’s
assets and liabilities are denominated in Renminbi, except for certain
cash and bank balances denominated in HKD and USD. The Group
has not hedged its foreign exchange rate risk.

The following table demonstrates the sensitivity at the end of the
reporting period to a reasonably possible change in the Renminbi
against the relevant currencies, with all other variables held constant,
of the Group’s loss before tax (due to changes in the fair value of
monetary assets).

37. cRlEREREEERBER

(#)
4NEEE LBz

AEENEEXBHURNHBERERRS
BUAAREE - ARBREDEERAE
B UARKHE - S TR RRBITHE
BRIAB TR ETTEHE - NEBEWEE P HE
SNESTE KRR o

TRETNEMAHEMERERTZNIEN
T AREBRAEERERNSIER LR
BHHBERRAKEHAEENGEE
(HRERBEENDABEED) -

Increase/

Increase/ (decrease)
(decrease) in in loss/profit
USD/HKD rate before tax

E V@ BiATEE,
ExtHA Fmig

(T&) CRA2)
% RMB’000
AR¥TR

2025 2025 £
If the RMB weakens against the USD i ARKE TR E 5.0 6,190
If the RMB strengthens against the USD 8 AR K ETFHE (5.0) (6,190)
If the RMB weakens against the HKD M AREE R BT E 5.0 328
If the RMB strengthens against the HKD i A R # 58 T HHE (5.0) (328)
2024 2024 £
If the RMB weakens against the USD i AR HETEE 5.0 9,997
If the RMB strengthens against the USD i AR X 22 T FHE (5.0) (9,997)
If the RMB weakens against the HKD WARBHBTRE 5.0 785
If the RMB strengthens against the HKD A R 5 BT HE (5.0) (785)
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37. FINANCIAL RISK MANAGEMENT OBJECTIVES
AND POL'C'ES (Continued)

Credit risk

The Group trades only with recognised and creditworthy third
parties. It is the Group’s policy that all customers who wish to trade
on credit terms are subject to credit verification procedures. In
addition, receivable balances are monitored on an ongoing basis.

Maximum exposure and year-end staging

The tables below show the credit quality and the maximum exposure
to credit risk based on the Group’s credit policy, which is mainly
based on ageing information unless other information is available
without undue cost or effort, and year-end staging classification. The
amounts presented are gross carrying amounts for financial assets.

At the end of the reporting period, the Group had certain
concentrations of credit risk as 13.7% (2024: 17.0%) and 44.0% (2024
52.0%) of the Group’s trade receivables were due from the Group’s
largest customer and five largest customers by balance, respectively.

37. ctEMEREBEREBER

(4)
EERE

AEBEEREERFNBAE=ZTRS -
AEENBRS  RAGERRITARS
MEFPHARIEEERERF - 1IN K
SERHEE R B WGRIAL R o

B o R I KPR R

TREJENAEEEERR(ZT2ER
RIRER  BRIFEEMBEANHBZRA
BN ESHER) NEEEE MK
BEERRUARFRERLIE - 270
HoTREENRAAE -

RIER - AEEFE—ENEFEE
BB - DRI 18.7% (2024 F : 17.0%) &
44.0% (2024 4F : 52.0%) HE 5 fEUL A
RERAEE —ZHRAZTFUARMGLIEE
MABRARS -
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37. FINANCIAL RISK MANAGEMENT OBJECTIVES 37. 2RtiEMEIEEERKE

AND POLICIES (continueq) (&)
Credit risk (Continued) EERMK (&)
Maximum exposure and year-end staging (Continued) = B K& F RS ER (42)
31 December 2025 2025F12H31H
12-month
ECLs Lifetime ECLs
A
BHEE
BB 2HEHEEER
Simplified
Stage 1 Stage 2 Stage 3 approach Total
Rl =124 EZRBR E=RR [-E(#73 @t

RMB’000 RMB’000 RMB’000 RMB’000 RMB’000
ARBTRL  ARBTR AR®TR AR%TR ARETR

Trade receivables ZHEWEE - - - 19,090 19,090
Financial assets included in STABMR - At ERHIER

prepayments, other receivables ~ EMEENEBEE

and other assets

- Normal* -EE* 2,949 - - - 2,949

- Doubtful* - A& - - 1,350 - 1,350
Amounts due from a related party  JEU ERE 77 ZUB 3,600 - - - 3,600
Cash and cash equivalents ReLREEEY 155,679 - - - 155,679
Pledged deposits EERER 951 - - - 951
Total At 163,179 - 1,350 19,090 183,619
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37. FINANCIAL RISK MANAGEMENT OBJECTIVES
AND POLICIES (continueq)

Credit risk (Continued)
Maximum exposure and year-end staging (Continueqd)

31 December 2024

37. ctEMEREBEREBER

(%)
SERk (&)
EEREMRERMER (&)

202412 A31H

12-month
ECLs Lifetime ECLs
@A
BEEE
B8 2 HRBEEEE
Simplified
Stage 1 Stage 2 Stage 3 approach Total
FRER ERE E-RRER BE @5t
RMB’000 RMB’000 RMB’000 RMB'000 RMB’000
ARETTL AR®TT AR®ETT AR®TT AR%TL
Trade receivables B oA - - - 35,339 35,339
Financial assets included in SAERT - EtEKGIER
prepayments, other receivables ~ EfEENEBEE
and other assets
- Normal* -EE* 3,940 - - - 3,940
- Doubtful* - A& - - 887 - 887
Amounts due from a related party  JEU EEE 7 FUB 3,000 - - - 3,000
Cash and cash equivalents ReRReEEY 264,548 - - - 264,548
Pledged deposits BEATR 4,567 - - - 4,567
Other non-current assets HiEnedE 119 - - - 119
Total @t 276,174 - 887 35,339 312,400
* The credit quality of the financial assets included in prepayments, * EBRTATEMR - EMEWRIE R ME

other receivables and other assets is considered to be “normal” when
they are not past due and there is no information indicating that the
financial assets had a significant increase in credit risk since initial
recognition. Otherwise, the credit quality of the financial assets is
considered to be “doubtful”.

ENSRAEYEANETEEHNER
CREEBVHRRBURNEERRE
BELAR HEEDEWRAIE
Bl-BH ERMEENEELERER
[Ar&E] »
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37. FINANCIAL RISK MANAGEMENT OBJECTIVES
AND POL'C'ES (Continued)

Liquidity risk

The Group monitors its risk to a shortage of funds using a recurring
liquidity planning tool. This tool considers the maturity of both its
financial instruments and financial assets (e.g., trade receivables)
and projected cash flows from operations.

The Group’s objective is to maintain a balance between continuity of
funding and flexibility through the use of internally generated cash
flows from operation and interest-bearing bank borrowings.

The Group regularly reviews its major funding positions to ensure
that it has adequate financial resources in meeting its financial
obligations.

The maturity profile of the Group’s financial liabilities at the end of
the reporting period, based on contractual undiscounted payments,

was as follows:

31 December 2025

37. eRE e EE B EREER

()
/)lb@) Eéﬂ@

REERBAEEERBESHRE T AR
HAZHNESRERRAR EZIE%J%H\%
BTARSREE (FINE 2 EUGIE) /)
FH A RIERIGEFRBIRERE

AEENEERBRERANBEEELN
REnELBRITEFARFESRE
B EEE 2 AR T e

AEEF RN HI2ESMNAERE
R TG ERBITEMBEE -

AEBER HwEHRIZRE FARITIRA KA
TRAEBEIHBEROT

2025 12H31H

Within 1 year 1 to 5 years Total

—FR —ERE st

RMB’000 RMB’000 RMB’000

ARET T ARETT ARETT

Interest-bearing bank borrowings 5t 2 R1T{E& 5 75,617 - 75,617

Trade and bills payables E SR RIE 21,227 - 21,227
Financial liabilities included in ST AE MR FIE &

other payables and accruals ErrERANeRAasE 14,645 = 14,645

Amounts due to a related party & REEE T 2B 2,159 = 2,159

Other non-current liabilities Hib3EmEafE 9,817 613 10,430

Lease liabilities HEAE 2,267 3,281 5,548

Total 1B5T 125,732 3,894 129,626
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37. FINANCIAL RISK MANAGEMENT OBJECTIVES 37. ¢RiEMEEEEREE
AND POLICIES (continueq) (&)

Liquidity risk (Continued) RBESERE &)

31 December 2024 202412 H31H

Within 1 year 110 5 years Total

—FR —ERF 45T

RMB’000 RMB’000 RMB’000

AREFIT ARETF T AREETTT

Interest-bearing bank borrowings &t 2 R17{E& 5k 35,037 - 35,037

Trade and bills payables B S NI R EN IR 63,904 - 63,904

Financial liabilities included in AT AEL At A FRIE K

other payables and accruals EErERANSREE 18,437 - 18,437

Other non-current liabilities HMIERBEE 6,979 6,000 12,979

Lease liabilities HEaE 1,918 6,535 8,453

Total 4T 126,275 12,535 138,810
Capital management EREE

The primary objectives of the Group’s capital management are to REEEAREENTEERABREAEE
safeguard the Group’s ability to continue as a going concern and to FECEMENARERBRNE RN L
maintain healthy capital ratios in order to support its business and o ATRHHEEBRARRFNRAE

maximise shareholders’ value. (ERE

AEBEZBEERRAE R AEEENE
BREBREEEEARARBL L HEER

The Group manages its capital structure and makes adjustments to
it in light of changes in economic conditions and the risk

characteristics of the underlying assets. To maintain or adjust the
capital structure, the Group may adjust the dividend payment to
shareholders, return capital to shareholders or issue new shares.
The Group is not subject to any externally imposed capital
requirements. No changes were made in the objectives, policies or
processes for managing capital during the years ended 31
December 2025 and 31 December 2024.

oo BN ARENEE  AEBENE
FARLT A TFREMRS  MREREEAR
REITHIRG - REBETZERINBE AR
HEMHR - REZE2025F12 A31 AR
2024F 12 A31HILFE AEEMNER
BEIEEE  BERRIEFARBEEE (L -
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37. FINANCIAL RISK MANAGEMENT OBJECTIVES 37. 2RtiEMEIEEERKE

AND POLICIES (continueq) (%)
Capital management (Continued) EXREE ()
The Group monitors capital using a debt-to-asset ratio which is total AEBRBAEEABREEEAR » ZLX
liabilities divided by total assets. The debt-to-asset ratios as at the BBEEERUBEETE - REREHR
end of the reporting periods were as follows: MEEBEERNOT :
2025 2024
2025 F 2024 F
RMB’000 RMB’000
ARET T ARBEFTT
Total liabilities EEE 216,597 243,762
Total assets wEE 414,877 612,593
Debt-to-asset ratios BEAEX 52.2% 39.8%
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38. STATEMENT OF FINANCIAL POSITION OF 38. N AR A IEARR R

THE COMPANY
BRADFRRE WA BRAROER

Information about the statement of financial position of the Company

at the end of the reporting period is as follows: T
2025 2024
2025 & 2024 4F
RMB’000 RMB’000
AR¥T T AREEF T
NON-CURRENT ASSET FRBEE
Investments in subsidiaries RFRRMIEE 3,234 3,234
Total non-current assets BIERBNEE 3,234 3,234
CURRENT ASSETS REEE
Due from subsidiaries JEUF A BIRIE 302,656 242,628
Prepayments, other receivables and TERTFR - Bt e R B E E
other assets 23 23
Financial assets at fair value through BEAREBEFABSNSREE
profit or loss - 2,669
Cash and cash equivalents RekReEZEY 130,546 202,865
Total current assets BRENEE 433,225 448,185
CURRENT LIABILITY REEE
Other payables and accruals HApE B R ST E A - 741
Total current liabilities wREasE - 741
NET CURRENT ASSETS BEREBEE 433,225 447,444
TOTAL ASSETS LESS CURRENT BREERRBAER
LIABILITIES 436,459 450,678
Net assets FEE 436,459 450,678
EQUITY R
Share capital [N 302 302
Reserves (note) i () 436,157 450,376
Total equity BrEs 436,459 450,678
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38. STATEMENT OF FINANCIAL POSITION OF 38. RN B EIEARM T )
THE COMPANY (Continued)

Note: MisE -
A summary of the Company’s reserves is as follows: AARRERENT -
Share
premium Retained profits Total
REE R FIHE st
RMB’000 RMB’000 RMB’000
ARETTT AREEF T AREEFTT
At 1 January 2024 R2024%F1A1H 433,360 23,437 456,797
Loss for the year FARERE - (6,421) (6,421)
At 31 December 2024 and R2024%F 12 A31HE
1 January 2025 20251 A1H 433,360 17,016 450,376
Loss for the year FREE - (14,219) (14,219)
At 31 December 2025 R2025F 12 A31H 433,360 2,797 436,157

39. APPROVAL OF THE FINANCIAL STATEMENTS 39. B3R R a0t /&

The financial statements were approved and authorised for issue by B AR mESEN2026F3 H27 Bt
the board of directors on 27 March 2026. R RT3 o
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DEFINITIONS

In this annual report, the following expressions have the meanings set out below unless the context requires otherwise.

RARFEFERERENR - RXESEIEN

“2024 Annual”
[2024 FFZ |

“2025 Annual”
[2025 FFE |

“Articles of Association”

(A=A

“Audit Committee”
[EitZEg]

“Auditor”
[ 2R 5TRD]

“Board”

=g

“BVI”
[REER RS ]

“Capitalization issue”

[BEA 31T

“CG Code”
[{EEERTA

“China or the PRC”

(B

“Company”

NG

THFREBATHRE -

for the year ended 31 December 2024
HE2024F 12 A1 AILFE

for the year ended 31 December 2025
BZE2025F 12 A31 HIEFE

the articles of association of Readboy Education Holding Company Limited
BEEBHEIERER A REMEIRZMAY

the audit committee of the Board
EEGEITEEY

Ernst & Young, Certified Public Accountants
LK EETRNETSFT - S ETED

the board of Directors of the Company
RRREES

the British Virgin Islands
REBEBRES

the issue of 298,932,712 Shares to be made upon capitalization of certain sums
standing to the credit of the share premium account of our Company as referred to
in the paragraph headed “Statutory and General Information — A. Further
Information About our Group — 4. Written Resolutions of the Shareholders Passed
on June 21, 2022” in Appendix V to the Prospectus

KRR BROEE R E THERRREFTEARMETT 298,932,712t - tHERE
BWER DEER—RER — ABBAAEENE—FLER — 4. K2022%6 A 21
HEBrRREmRRR | —BRAmt

the Corporate Governance Code as set out in Appendix C1 to the Listing Rules

ETRRIKTER C1 FTE R E AT R

the People’s Republic of China, for the purpose of this Annual Report, excluding
Hong Kong, Macau Special Administrative Region of the PRC and Taiwan
PEARKEME  FAFEREMS TEEDS - PEURPIFAITTRER A E

Readboy Education Holding Company Limited (& Z B8 ZX B 1% I A R A 7)), an
exempted company incorporated in the Cayman Islands with limited liability on 8
February 2021

BEMHEERBERAR - —KN2021F2 AsHERSHSHMAKLAER R
BRATA
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Definitions

“Contractual Arrangements”
[&#KZHE ]

“Consolidated Affiliated Entity”
[EHHEERE]

“Controlling Shareholder(s)”

[ 2R AR

“Director(s)”

[EF]

“Driving Force”

[ Driving Force ]

“ESG”
[ESG]

“Global Offering”
[ REREE |

“Group”
[R&E ]

“HKD”
oyl

“Hong Kong”
(B8]

the series of contractual arrangements entered into by and among WFOE, Zhuhai
Readboy and the Registered Shareholders
HINBERE IWEESBREFTRET LM — R EHZHE

the entity we control through the Contractual Arrangements, namely Zhuhai
Readboy
HIPEBENLEHERNER - AIREEER

has the meaning ascribed to it in the Listing Rules and unless the context requires
otherwise, refers to the controlling shareholders of our Company, namely Mr.
Chen, Mr. Qin, Sky Focus, Kimlan Limited and Trade Honour, and a Controlling
Shareholder shall mean each or any one of them

BEEFMARAE FHRE  BRXBESEEIN  BRQFRERRER - BIERE
H# « F4H - Sky Focus ~ Kimlan Limited X Trade Honour » i1 — &I AR 45 &
FE A ER =TT

the director(s) of the Company
RARES

Driving Force Global Limited, a company incorporated in the BVI with limited
liability on 13 November 2020 and for holding certain Shares reserved for any
future grant of RSUs under the RSU Scheme, which is wholly-owned by Ms. Liu
Zhilan, who is in turn acting as the RSU Trustee

Driving Force Global Limited * —K 20204 11 A 13 AE A B R R A S MK
SEVBERAR - LARA B B RARE X R AR (5 B8 AL 5T 815 X R HI AR By T
BoE TG  BRERNLT (REEXREIRMELZTEAN) 2EHT

environmental, social and governance
R g REAR

has the meaning ascribed to it under the Prospectus

BAEHERERE THORE

the Company and its subsidiaries from time to time
AARRETERT AR

Hong Kong dollars, the lawful currency of Hong Kong

BEELAEERET

the Hong Kong Special Administrative Region of the PRC
REEBRAITTER R
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Definitions

“ICP License”

[ICP & r] #&

“Kimlan Limited”

[ Kimlan Limited ]

“Latest Practicable Date”

[ @B ATTAH

“Listing”
[ F7 ]

“Listing Date”

[ B E ]

“Listing Rules”
[ R Al

“Main Board”

[ER]

“Model Code”

“Mr. Chen”

[BRSE A

“Mr. Qin”

[REL]

Internet content provider license, a value-added telecommunications business
operation license issued by the relevant PRC government authorities with a service
scope of information service

EEEANDIREREETAIE - AAAET BB SEREREEMNISEEEEBRLE
FFAIE - EBIHE B RRFH RIS & E

Kimlan Limited, a company established in the BVI with limited liability and one of
the Controlling Shareholders being wholly-owned by Maples Trustee Services (Cayman)
Limited

Kimlan Limited - —REXBEBRBHSK LA ERAAF] - AERKEZ — - &
Maples Trustee Services (Cayman) Limited 2 & B

27 March 2026, being the latest practicable date for ascertaining certain
information for inclusion in this report

2026 F3 A27 A - MIRMEAREEPAHETENNREERAITEH

the listing of Shares on the Main Board of the Stock Exchange on 12 July 2022
720227 A 12 BRI RSP ER

12 July 2022 being the date on which the Shares were listed on the Main Board of
the Stock Exchange
2022F7 A12 8 - BIRORBEA AT AR L e B E)

the Rules Governing the Listing of Securities on the Stock Exchange

B X FaE s AR Rl

the Main Board of the Stock Exchange
B P R

the Model Code for Securities Transactions by Directors of Listed Issuers
contained in Appendix C3 to the Listing Rules
FARBIM S CIPrEL F T AEFHEITEF X HNRLESTEI

Mr. Chen Zhiyong, founder of our Group, a non-executive Director and one of our
Controlling Shareholders

REBRL  RNEEEMA  FERTEZRRFINERERR 2 —

Mr. Qin Shuguang, chairman of the Board, chief executive officer, an executive
Director and one of our Controlling Shareholders

RENXRE BEFEIF  BRVITE TEFERFIOERERZ—
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Definitions

“PRC Operating Entity”
[PEEZEERE]
“Prospectus”

(B ERE ]

“Readboy Technology”
[FEE R

“Registered Shareholders”
[ &R |

“RSU(s)”
[ 52 BR i B 15 B8z |

“RSU Scheme”

[ SR IR B AT 8 ]

“RSU Trustee”
[ ZPBRFIIRD EERLZFEA

“Secretary”
[ME ]

“SFO”

[#& 27 R P

the entity which we control through the Contractual Arrangements, namely, Zhuhai
Readboy
BMBRENLTHEHNELR - IREESR

the prospectus issued by the Company dated 29 June 2022 in connection with the
Global Offering
RATELEMBRA2022F6 A29 HERAEHBEENHERER

Readboy Educational Technology Co., Ltd* (B2 # B & H B R 2 7)), a
company established in the PRC with limited liability and an indirect wholly-owned
subsidiary of the Company

BEBHEMBERAR  —REFEKUHERLAT - RAARNHEAEL2ET

NG|

Mr. Shen Jianfei and Mr. Qin
RIS ERR LA

a restricted share unit to be granted under the RSU Scheme

WRIB S IR Il B ) BE L 51 81RO 2 PR Il A A BE L

the post-IPO restricted share unit scheme of the Company approved and adopted
by our Board on 21 June 2022, the principal terms of which are set out in the
paragraph headed “Statutory and General Information — D. Share Incentive
Schemes — 1. Post-IPO RSU Scheme — Summary of the Post-IPO RSU Scheme”
in Appendix V to the Prospectus

EFGN2022F 6 A 21 LA AN AR R ERAFREERIR GG ELL5
2 EFEHRFERBRERMEED DEER—RER — DM EEE - 1. §
RAABEERIBHRMNELTE - FRARAEEERZBRERMDELMAEHE] —
154

Ms. Liu Zhilan, the trustee of the RSU Scheme
BIEFLLT - ZRHIRODEBLFTEIZFTA

any person, firm or corporation appointed by the Board to perform any of the
duties of secretary of the Company and includes any assistant, deputy, temporary
or acting secretary.

BEESZERTENARFWMEBRENEAEA - RAISOEE - BEEME)
B 8F  BRRTBEWE -

the Securities and Futures Ordinance (Chapter 571 of the Laws of Hong Kong), as
amended, supplemented or otherwise modified from time to time
BAEDIE ST BEFFRBAEGRG] - ETEHER] - ARSA R Rk
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Definitions

“Share(s)”

[Rztn ]

“Shareholder(s)”

[ARER ]

“Share Award Scheme”

[ Rin B2t & ]

“Share Option Scheme”

e Sl
“Sky Focus”
[ Sky Focus ]

“Stock Exchange’
[ B 22 PR

“Trade Honour”

[ Trade Honour |

“WFOE”

(SN E (R

ordinary share(s) in the share capital of the Company with nominal value of
HKDO0.001 each
AN EIRE A FARE(E 0.001 B LAY T EAX

holder(s) of Share(s)
IGESTZEPN

the share award scheme adopted by the Company on 28 April 2023. The principal
terms of which are summarized in the announcement of the Voluntary
Announcement — adoption of the Share Award Scheme dated 28 April 2023.
RRAIR2023F 4 A 28 B E ik 17 2RI E 8l o B+ ZE Rl R 2023 F 4 A 28
HBRAS — AR N E/EE A S

the share option scheme adopted by our Company on 21 June 2022, the principal
terms of which are summarized under the paragraph headed “Statutory and
General Information — D. Share Incentive Schemes — 2. Post-IPO Share Option
Scheme” in Appendix V to the Prospectus

RRATFIR2022F 6 A 21 BEMAREIREE - AFZHEKBANBRERZN SR
[EER—MER— D. RIDEEETE— 2. EXRAFEEREBRENS] —&

Sky Focus Holdings Limited, a company incorporated in the BVI with limited liability
on 9 November 2020 and one of our Controlling Shareholders, being wholly-
owned by Kimlan Limited

Sky Focus Holdings Limited * —ZK* 2020511 A9 B R BB R S Mk
WAERATF » REFIHERRZ — B Kimlan Limited 2 &% A

The Stock Exchange of Hong Kong Limited
EEMERXHAR AT

Trade Honour Holdings Limited, a company established in the BVI with limited
liability on 13 November 2020, is one of our Controlling Shareholders and is
wholly-owned by Mr. Qin

Trade Honour Holdings Limited * —Z 72020 11 A 13 A E R B SR R AL SN
BWERRAGT - REMNERRRZ — BRTE2EHES

Readboy Technology (Zhongshan) Co., Ltd* (‘EZ BRI (F 1L) BR A F]), a
limited liability company established in the PRC on 22 March, 2021 and an indirect
wholly-owned subsidiary of the Company

BERE (FIL)BRAR - —RKHR2021 F3 A22 HEFBEKIHERAE - A&
RARHELEHEBNTAF
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Definitions

“Zhuhai Dreamcatcher”
[ZREmRE ]
“Zhuhai Readboy”

[BREEER

Zhuhai Dreamcatcher Network Technology Co., Ltd* (Bk/8THiE 2B B R AR A 7)),
a company established in the PRC with limited liability, is wholly-owned by the
Controlling Shareholders and hence a connected person of the Company
HETEBEEREREBRAR  —REFEXNIHERAT - AIERKRRE2EH
B MAERRBINBEALT

Zhuhai Readboy Network Education Co., Ltd* (Ak/EEZ AL HB AR AT, a
limited liability company established in the PRC on 24 November, 2017 and is our
PRC Operating Entity controlled via Contractual Arrangements
HEESMHEHEERAR  —KNR2017F 11 24 BERENLNER AR
ABRENTHERNPREKEER
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